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Introduction  

Over the past decade, international commitments to gender equality, equity and women’s 
empowerment have been reaffirmed in different UN Conferences, including those contained in 
the Dakar and Beijing Platforms for Action (BPFA). The world’s leaders have agreed to take 
these commitments forward in the Millennium Declaration and to set targets for the 
achievements of the Millennium Development Goals (MDGs). The Beijing+10 review process 
coincided with the ICPD+10 and MDG+5 review, offering an opportunity for greater coherence 
and focus on gender equality, equity and the empowerment of women in all areas. The Beijing 
+10 review process was about accountability for the delivery on existing commitments and 
concrete steps forward to ensure gender equality, equity and women’s empowerment, in all 
areas. 

The decade following the adoption of the Beijing PFA witnessed many changes in the African 
continent, including the development of regional declarations and mechanisms on gender and 
development.1 The advances achieved in democracy and peace fronts at the national level have 
contributed to positive change at the regional level. The creation of the African Union (AU), 
which is committed to the principle of gender equality and equity, provides further opportunities 
for increased participation of women in national, sub regional and regional decision-making. The 
AU Commission was formed on a 50/50 gender parity basis. The first Speaker of the AU Pan-
African Parliament (PAP) is a woman and at least one in every five national members of the PAP 
is a woman. The Protocol to the African Charter on Human and People’s Rights on the Rights of 
Women in Africa has been adopted. In 2004, African Heads of State adopted a Solemn 
Declaration on Gender Equality in Africa, which obliges States to respect normative standards on 
women’s human rights. The New Partnership for Africa’s Development (NEPAD) is also 
expected to enhance women’s human rights through the social development indicators included 
in its African Peer Review Mechanism (APRM). 

Efforts to promote gender equality, equity and women’s empowerment in Africa gained 
momentum on several fronts over the past 10 years thus setting the stage for further gains. 51 of 
the 53 African Member States have ratified Convention on the Elimination of all forms of 
Discrimination Against Women (CEDAW), known as the women’s international bill of rights, 
and 17 have signed the Optional Protocol. Some countries have aligned their national legislation 
to the provisions of CEDAW. However, and in spite of African women’s mobilization, 
advocacy, and increased representation in governance at regional and national levels, normative 
gains are not yet reflected in substantial changes in women’s lives. Twelve years  after the 
adoption of the Beijing Declaration and BPFA, it is clear that passing laws and policies alone 
does not bring about substantial gender equality and equity or respect for women’s human rights.  

Without the requisite political will, and the appropriate financial, technical and material 
resources, there will continue to be a huge gap between promises and guarantees and meaningful 
impact on the lives of African women. 

 

                                                 
1 UN/ECA Beijing plus 10 report, 2004. 
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A commentary on the African Women’s movement 

African women, especially those living in rural communities and the urban poor, still face 
daunting challenges. Women’s limited access to productive resources including land, water, 
energy, credit, means of communication, education and training, health and adequately 
remunerated employment has contributed to the situation wherein more African women live in 
absolute and relative poverty today than 10 years ago. The cumulative effects of HIV/AIDS, TB 
and malaria, food insecurity, low economic productivity, low levels of education and the upsurge 
of sexual violence have left African women and girls vulnerable and with considerable 
challenges. Women are the most exposed to HIV/AIDS infection due to extreme poverty and 
their responsibility in caring for infected and affected persons. Even in countries where overall 
HIV prevalence is low or has been reduced, the number of infected and affected women is still 
on the rise. Women and girls continue to be seriously affected by gender-specific violations of 
their human, sexual and reproductive rights. Indeed, situations of armed conflict take the heaviest 
toll on women and have become increasingly marked by rape and other forms of sexual violence 
of which they are victims. Women and girls continue to risk death from maternal mortality with 
1 in every 16 pregnancies in Sub-Saharan Africa resulting in death. 

The issues highlighted above have been affecting African women for many years.  Whilst it has 
to be acknowledged that some gains have been made in various sectors, it needs to be noted that 
these gains (and some of them have been quite significant) have been mostly through the efforts 
of non-governmental organizations and social movements led by women or with women as 
critical actors.  African women in particular have contributed towards the development of the 
continent in all spheres.  They have done this through organizations, coalitions, associations, 
unions, faith-based networks, local, national and regional networks and through 
mixed/mainstream institutions. Through activities ranging from consciousness raising, advocacy 
and campaigns, to research and analysis, they have contributed to what is referred to here as a 
Movement – a movement for social justice, equality and empowerment for women.  
 
Whilst the African Women’s Movement is not ideologically homogenous, there is often 
consensus on priorities which affect the lives of African women such as poverty, illiteracy, 
reproductive rights, and peace. The African Women’s Movement has helped mobilise women in 
different constituencies in order for them to have an input from a local level into global 
decisions, which would ultimately have an impact on their lives.  A key strategy here, has been 
holding States accountable for their numerous obligations under regional and international 
covenants aimed at guaranteeing women’s human rights, and seeking commitments geared 
towards fully integrating them into development processes.  
 
Challenges facing African women’s organizations and the women’s movement 
 
In the process of trying to achieve these objectives, the African Women’s Movement has faced 
many challenges such as the following: 
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1. Lack of institutional capacity 
 
Most organizations believe that lack of adequate financial resources is responsible for lack of 
institutional capacity. A key lesson that has been learnt is that in many organizations, 
commitment to the cause of the project is not enough to sustain strong and effective leadership – 
most organizations simply do not have adequate resources to build their capacity and be 
sustainable in the long term.   
 

2. Unstable financial resource base 
 
Following on closely from the above, almost all the organizations which constitute what is 
known as the African Women’s Movement have problems of sustainability because their growth 
and development can not be adequately resourced. It has become clear in this new millennium, 
that the role of civil society organizations on the African continent is indispensable.  Women’s 
organizations in particular have made significant gains and contributions.  Therefore, the issue of 
access to funding for strategic initiatives in Africa is vital if all the gains that have been made by 
the African women’s movement in the 80s and 90s are to be sustained. 
 
 Those organizations that work at a community level usually receive funding from communal 
efforts such as local fundraisers, dances, concerts, support from churches, philanthropists and 
once in a while, the corporate sector.  The larger organizations working at a national, sub-
regional and regional level receive at least 80% of their funding  (often more) from sources 
outside of their communities, mainly international private foundations, church affiliated 
agencies, international NGOs and funds channelled via local embassies from various donor 
governments. This means that the work of these organizations is mostly dependent on external 
sources of funding. 
 

3. Uncoordinated donor strategies 
 
Women’s organizations also believe that donor strategies in the region have not helped 
strengthen the women’s movement. The following concerns have been raised by many 
organizations: 
 
• Lack of willingness of donors to work with local organizations on a partnership basis 

preferring a donor-recipient position, with the attendant power dynamics and tensions 
plaguing the funding relationship on an ongoing basis. 

 
• Difficulties in securing core, long-term  funding for programs and institutions, with donors 

insisting on short-term project funding. 
 
• Cumbersome and repetitive reporting requirements, without adequate technical assistance. 
 
• Lack of input into donor policies. 
 
• No clear donor strategy in the region vis a vis the African Women’s Movement. 
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4. Lack of enabling environments 
 
Many women’s organizations have to deal with criticism, suspicion and accusations of 
challenging religion, culture and tradition in their communities.  As a result they are vulnerable 
to the backlash which is a consequence of trying to break boundaries and push limits. The crucial 
work of protecting and promoting women’s rights usually comes into conflict with conservative 
forces and the State. This type of work is not easy to attract funding for. There are few donors 
who are willing to fund ‘controversial’ and `risk-taking’ projects. It therefore makes it difficult to 
develop groundbreaking strategies such as test cases, class actions and large-scale awareness 
raising projects2. 
 

5. The need for strategic movement-building 
 
A major achievement for the African women’s movement has been its capacity to mobilise 
women in at grassroots level and raise awareness of difficult issues. In order for this to happen, it 
was important to have many organizations working on different fronts – at a local level, national 
level, on policy issues, research, community outreach, etc. Different actors are needed for 
different interventions. The three key areas of importance in the women’s movement have been3: 
 
a) Creating a pool of public advocates – those working at a policy level in governmental or 
quasi-governmental institutions, legal advocates, politicians, lawmakers, etc 
 
 b) The capacity to develop new knowledge- the academics, and practitioners with research and 
analytical skills. 
 
c) Building and sustaining institutions: those who can set up organizations for omen’s 
empowerment, develop them, sustain them and transfer leadership on to others. 
 
Each of these areas requires a considerable amount of investment in acquiring the necessary 
expertise, experience, profile and networks. Due to various factors, which include lack of 
conceptual clarity, ideological differences, donor involvement and poor employment 
opportunities, civil society organizations tend to proliferate. Therefore, many organizations aim 
to carry out work, which is not necessarily adding value, or can be said to be a part of an overall 
developmental strategy. This brings a lack of respect from communities, potential beneficiaries, 
donors, and gives governments an opportunity to discredit civil society institutions.  
 

6. Developing and sustaining women’s leadership 
 
Civil society organizations can serve as a strong recruitment ground for future leaders. With the 
strategies being devised to get more women into decision-making positions in the governmental, 

                                                 
2 In July 2007, the offices of a network of young women AWDF has been supporting in Nairobi, Kenya, was burnt 
down by a group of suspected cultural fundamentalists, who claimed that the young women were `teaching immoral 
behavior and turning young people away from their cultural values’. 
3 Report of conference on Global Feminist Leadership, organised by Novib in Cape Town, South Africa in 
September 1997. See also report of Donor Roundtable on Building Women’s Leadership’ organised by NOVIB 
and UNIFEM in New York, January 1999. 
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corporate and social sectors, it is important that attention be paid to the quality of leadership, 
which is needed. Non-governmental organizations, with the appropriate capacity, have the ability 
to provide the necessary conceptual, analytical and practical tools for emerging leaders. 
Women’s organizations in particular have the potential to produce well-grounded leaders, 
through their many awareness raising, self-esteem, inter-generational and capacity building 
programs. If these organizations are weak, the opportunities are wasted. 

The implications of women being excluded from decision-making are serious. It means if women 
do not have a voice where key decisions which affect their lives are made, then their capacity for 
full development and equality is severely limited. Women’s involvement in decision-making 
contributes to redefining political priorities, placing new issues on the political agenda which 
reflect and address women’s gender-specific concerns, values and experiences, and provides new 
perspectives on mainstream political issues. Without the active participation of women and the 
inclusion of their perspectives at all levels of decision-making, the goals of good governance and 
inclusive, transparent democratic processes can not be achieved. 

The above challenges point to the fact that whilst there has always been a women’s movement in 
Africa, the organizations and institutions which constitute the movement, are weak, and this will 
ultimately have a negative impact on their strategic agenda. It is no secret that organizations 
working within the women’s movement exist on a grant-by-grant basis.  In spite of the quantity 
and quality of work that has been done by women’s organizations in many areas, there are still 
inadequate resources to facilitate urgently required initiatives.  Donor support from the 
international community has been ongoing but it has had its limitations due to budgetary 
constraints and changing priorities. 
 
Women’s funds and their role in supporting women’s movements  
 
Over the past ten years, we have witnessed the establishment of a number of Women’s Funds 
across the world, located in the Global South4. These Women’s Funds have grown out of a need 
to provide ongoing support to women’s movements in their respective communities. Women’s 
Funds, regardless of their size and location, usually share the following features and 
characteristics5: 
 

1. They are autonomous grantmaking institutions, established by women who are 
passionately committed to mobilising resources to sustain women’s organisations and 

                                                 
4 For the purposes of this working paper, I will be making reference to the Women’s Funds who are members of the  
International Network of Women’s Funds, which is a network of up to 20 Women’s Funds which are either located 
in, or focused on funding in the global south. There is also the Women’s Funding Network, which is a network of 
primarily US-based Women’s Funds, but which also has a significant number of Women’s Funds outside of the US 
as members. My definition of Women’s Funds in this paper is that of autonomous grantmaking  organisations set up 
by women to mobilize resources and provide grants for a range of women’s empowerment activities, and does not 
include the many initiatives and projects which several agencies and governments are setting up to support women’s 
economic empowerment, some of which are also confusingly called women’s funds.  For more information see 
www.inwf.org, www.wfnet.org and www.awid.org. 
5 The September 2004 issue of Alliance Magazine was a special issue on Women’s Funds and Feminist 
Philanthropy, and was guest edited by Bisi Adeleye-Fayemi and Ellen Sprenger. Contact www.alliancemagazine.org 
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activism. They have also been referred to as `the fundraising wing of the women’s 
movement’6. 

 
2. They bring a refreshing value system to the field of philanthropy which promotes social 

justice, non-discrimination, accountability, creating opportunities, providing access to 
resources, and building the leadership capacities of women. 

 
3. Women’s Funds, albeit to varying degrees, invest in the building of women’s 

movements, and in supporting all aspects of institutional and organisational development. 
Capacity building for grantees is therefore a big part of the work of Women’s Funds. 

 
4. The funding priorities and agendas of Women’s Funds are shaped by their grantee 

constituencies. Women’s Funds tend to focus on grantmaking programs/issues which 
women in their communities have determined is a priority. 

 
5. Women’s Funds are closely linked to the communities they serve. The founders, board 

members and staff are from the women’s movement, and bring their unique experience 
and insights to bear on shaping goals and priorities for the Funds. The profile of board 
and staff members of Women’s Funds would typically include activists, donors, policy 
makers, academics, financial management experts, fundraisers, development practitioners 
and opinion leaders.  

 
6. Women’s Funds are usually established as Public Foundations. This means that they have 

to look to the public for support. Very few Women’s Funds have endowments which 
would make them permanently sustainable and even those who do have endowments do 
not have the kind of capital that can make them totally independent of addiotnal sources 
of funding. As a result, Women’s Funds find creative ways of mobilising resources 
through a variety of techniques and from several sources. Fundraising strategies usually 
include raising money from individuals, corporate fundraising, approaching a diverse 
range of institutional funders, investments in real estate, Diaspora fundraising, 
endowments, social enterprises, special events and campaigns etc7. 

 
Women’s Funds can also be described as local grantmakers set up to mobilize human, financial 
and material resources for the communities they serve, and they perform a role that goes way 
beyond being mere intermediaries.  The mission, structure, governance, staffing and general 
operations of a Women’s Fund usually differ from that of a local NGO, even if the constituency 
remains the same. The NGO is focused on the service delivery or advocacy role it is set up to 
play, and the skills and experience of its board and staff should reflect this. As local grantmakers, 
Women’s Funds bring networks, experience, clarity, credibility and sustainability to the 
grantmaking experience. They offer external funders an insight into complex grantmaking 

                                                 
6 See `Where is the Money for Women’s Rights’, Assessing the role of donors in the promotion of women’s rights 
and the support of women’s organisations, February 2006, published by the Association for Women’s Rights in 
Development (AWID), www.awid.org. 
7 AWDF launched a 13 Campaign in 2006, to help mobilize resources for the HIV/AIDS Fund we have to support 
African women. The campaign has been very successful at mobilizing resources from individuals as well as 
organisations who have previously not funded in Africa before. Visit www.thirteencampaign.org 



EGM/FFGE/2007/EP.12                                                                                                                     Page 8 
Draft          

contexts, while at the same time providing viable opportunities garnered from years of 
experience and engagement.  
 
Women’s Funds can play a key role in promoting links and good will between governments, the 
private sector, NGOs and community-based initiatives. These connections can add value to 
grantmaking. By providing opportunities to address the very structures and systems which breed 
inequality, poor governance, uneven distribution of resources, and abuses of fundamental human 
rights, there can be maximum returns on the grantmaking investment. 
 
The African Women’s Development Fund 
 
The African Women’s Development Fund (AWDF) is the first Africa-wide Women’s Fund in 
Africa.  The vision of AWDF is for African women to live in a world in which there is social 
justice, equality and respect for women’s human rights.  To this end, our mission is to mobilise 
financial resources to support initiatives for transformation led by African women at local, 
national and international levels.  The Fund was set up by three African Women who have been 
active in various institutions within and outside Africa, and who have a track record of successful 
empowerment interventions, which have helped strengthen the African Women’s Movement. 
AWDF’s objectives are to raise money and make grants for the support of non-profit African 
women’s organizations working for social justice, equality and peace. AWDF plays four key 
roles as follows:  
 
a) Fundraising within and outside Africa 
 
b) Grant-making on an Africa-wide basis,  
 
c) Communication and advocacy, with a focus on the work, needs and achievements of    African 
women’s organisations,  
 
d) Providing technical assistance to strengthen grantee organizations. 

 
AWDF Grantmaking priorities 
 
AWDF awards grants to African women’s organizations working in the following thematic areas 
-  Women’s Human Rights, Economic Empowerment, Political Participation, Peace-Building, 
Health and Reproductive Rights and  HIV/AIDS. 
 
These thematic areas have been chosen because they feature very highly on the agenda of the 
African women’s movement. The themes are specific enough to be able to focus on work that is 
being prioritised by many women’s organizations, and they are also flexible enough to enable 
potentially good projects to qualify for support. AWDF also funds programs which develop and 
promote women’s leadership across all these themes.  
 
AWDF’s grantees are typically small-medium sized African women led organisations working to 
strengthen women’s autonomy and to broaden the discourse on development, democracy, 
governance and transparency through the representation of their interests at all levels of decision-
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making. Increasingly, AWDF has been supporting larger organisations and networks across the 
continents. Through a combination of grantmaking support for women’s practical needs and 
funding for more strategic levels of mobilising, organising and advocacy, AWDF has made a 
significant contribution towards strengthening the African women’s movement. Since we started 
awarding grants in October 2001, we have funded over 400 women’s organisations in 41 African 
countries with over U$5m. 
 
What are our indicators of success at AWDF? 
 
Our indicators of success as a Women’s Fund are tied to our strategic goals and mission. These 
are some of the ways in which we measure our success: 
 

• The enhanced capacity of our grantee organizations  
 

• Our ability to support marginalized women’s groups in deprived rural and urban areas, 
which larger donors are unable to do. 

 
• Our willingness to provide additional support to grantees beyond funding, though our 

Capacity Building Unit. 
 

• An effective grantee outreach and learning program which takes us into many countries 
across the continent, and which provides us with an opportunity to not only learn from 
grantees, but to enable them network amongst themselves.  

 
• Our capacity to convene African women’s organizations around thematic concerns and 

develop plans of action8. 
 

• An increased awareness of the rights of women amongst the general public, particularly 
on issues such as violence against women, harmful traditional practices, the impact of 
HIV/AIDS, and the role of women in decision-making at all levels 

 
• The emergence of a strong movement of women;  
 
• A greater voice for women in their families, communities and countries;  

 
AWDF’S Fundraising strategy 
 
In 2001, AWDF developed a fundraising strategy which is being implemented in two phases. 
The first phase (2001-2006) involved working with a group of institutional donors who have 
shown a willingness to support the establishment of a philanthropic institution in Africa for 
women. Over the past six years, AWDF has been successful in increasing its institutional donor 
base from 7 in 2001 to 21 in 2006.  For the second phase of the fundraising strategy which is 

                                                 
8 In addition to organizing skills building and thematic workshops for grantee partners, AWDF currently hosts the 
African Feminist Forum which was established in 2006. 
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currently under implementation (2006-2009) AWDF is moving beyond conventional institutional 
funding to focus on the following:   
 

 An international Endowment Campaign (November 2007-October 2009) 
 Individual donors within and outside Africa 
 The private sector in Africa 
 Africans in the Diaspora 
 Investments (i.e. Real Estate, stocks, etc) 
 Bi-laterals 
 Social Enterprises (A clothing shop for women, a women’s production company, etc) 

 
Key challenges facing women’s funds 
 
1. A major challenge that AWDF faces, and it is certainly the same for other Women’s Funds, is 
that we receive many more proposals than we are able to respond to. For us as a Women’s Fund, 
this means turning down proposals from our colleagues within the women’s movement. We 
know them. We know they are doing credible work. Yet we simply cannot afford to fund all of 
them, and so some have to be turned away. 
 
2. Another challenge that many Women’s Funds face is that they are not well known, since most 
of them are relatively new. Most of them are quite small, and are not household names, 
compared with the much larger, well known international NGOs/donors. This raises questions of 
capacity, credibility, assumptions about professionalism, etc. In many instances, Northern based 
international NGOs position themselves as gatekeepers, since they have the capacity to attract 
large sums of money from a variety of sources. This makes it difficult for local organisations to 
grow and expand. A rather worrying trend in this regard is large, international NGOs setting up 
local versions of themselves, and competing with local organisations for financial resources and 
political space. Even though it is claimed that these country offices are staffed with local people 
and they sometimes have local boards, the fact still remains that they report to a centralised 
structure based in the North, and local organisations can not compete with their household 
brands, the salaries they can offer professionals, and the amount of resources they have to invest 
in institutional capacity building. 
 
3. There is also the challenge of scale. The grants that local Women’s Funds are able to give are 
quite small, compared with what larger international funders can give. This inhibits growth of 
both the Women’s Funds and their grantees. 
 
4.  Another challenge is the need  for sustainability. As public foundations, we are only able to 
award grants effectively if we receive adequate support for not only grantmaking, but the 
programmatic and administrative costs of running a grantmaking organisation. This makes 
raising unrestricted income an ongoing challenge, since this is usually not the kind of funding 
you can get from traditional donors. In addition, one of the things that can make a grantmaking 
institution truly sustainable is an endowment which can be in the form of invested capital or a 
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significant, unrestricted working reserve. Whilst many donors agree with this, very few are 
willing to commit resources to the building of endowments for long-term sustainability.9 
 
5. We work in a climate of deep cynicism and ambivalence towards the role of non-profits in our 
communities, which often makes it difficult to mobilise resources locally. We have to work hard 
to gain and keep the trust of people locally.   
 
Recommendations for future action 
 

1. Women need more money. Serious money not trickles here and there. Where is the 
political will to put serious money on the table for women? The business of promoting 
and protecting women’s rights is unfinished business across the world. We need to 
increase the amount of funding available for women.  

2. It is recommended that donors should invest more in movement building. The process of 
social change needs long-term investments. Donors should be willing to invest long- 
term, so that social movements can grow, learn evolve, and hopefully, sustain 
themselves. The women’s movement needs considerable investments and sustaining at 
local, national, regional and global levels. There should be funding for movement-
building activities as well as support for organisations and projects. 

3. Donors interested in women’s rights and gender equality should endeavour to work in 
true partnership with their partners and avoid illogical interpretations of donor policies 
which tend to end up undermining the hard work of women in their communities. A 
specific example I will give here is the way in which women’s organisations are now 
losing out on funding because their programs  `only focus on women and do not include 
men’10.  

4. Donors need to invest significantly in local philanthropic institutions such as Women’s 
Funds. Women’s Funds have a core mission and mandate to provide funding for 
women’s rights work, they are not engaged in fundraising and grantmaking as an add-on, 
this is their raison d’etre.  If Women’s Funds have more resources, they in turn will be 
able to develop more proactive grantmaking portfolios. 

5. It is recommended that there should be a mapping of Women’s Funds located in the 
global south and Central and Eastern Europe.11 This mapping exercise will help do three 
things: 

a) Add to existing knowledge and literature on latest philanthropic trends. 

b) Provide an entry point for the scaling up of existing Women’s Funds. 

                                                 
9 In 2005, the Ford Foundation started the Ford International Initiative to Strengthen Philanthropy (FIISP). This 
involved bringing together 19 foundations from across the world, all of them Ford Foundation grantees, to work 
together on scaling up local philanthropic initiatives. As a result of this initiative, AWDF has received a lead gift of 
U$3m from The Ford Foundation. AWDF is planning to leverage this gift to an endowment goal of U$15m. 
10 This example of how current trends are driving resources away from women’s organizations was raised in 
interviews featured in the AWID report. 
11 Some of this information already exists and can be found through the INWF secretariat or the Global Fund for 
Women (www.globalfundforwomen.org). 



EGM/FFGE/2007/EP.12                                                                                                                     Page 12 
Draft          

c) Help determine where additional Women’s Funds need to be encouraged to emerge. 

6. It is strongly recommended that donors not begin creating Women’s Funds themselves, it 
is advised that they take their lead from the women’s movements concerned.  If there is 
not enough perceived ownership and leadership from women themselves, the efforts will 
flounder, even with the best of intentions. It is also not advisable for donors to push 
women’s organisations and networks into performing grantmaking functions which are 
usually not a part of their mandate, as has been the case in several parts of Africa. This 
moves these organisations away from their core mission into service providers on behalf 
of donors 

7. The various institutional, individual and corporate donors to the women’s movement 
should be encouraged to develop and adopt what I will call a Sustainability Compact.  
This compact will work towards the goal of making women’s organisations sustainable, 
in holistic terms, beyond donor funding.  It is not enough for donors to ask the question 
`how will you make yourselves sustainable?’, donors need to be able to articulate what 
they can do to make their partners sustainable.12  Specific strategies that can be examined 
under such a compact would include long-term funding, multi-year funding, unrestricted 
funding, capacity building for broad-based fundraising initiatives, endowments, cash 
reserves, investments, funding for social enterprises, etc. 

8. Donors supporting women’s rights work and gender equality need to do more to support 
the architecture and infrastructure of the women’s movement at all levels. As mentioned 
above, a focus on project-specific funding undermines the work of organisations 
committed to social change. There should be more funding available for institutional 
capacity building, leadership development, transition planning, sabbaticals for leaders, 
inter-generational organising, conserving the legacies of women’s rights activists,  etc. 

9. Donor funding and policies should be structured in ways which allow local women’s 
organisations and networks access funding directly and not exclusively through Northern-
based institutions. This is not to say Northern NGOs should not receive funding to work 
in the South, the point here is that they should not be the only means through which 
Southern organisations can access resources. 

10. One of the most difficult places to mobilise resources from for women’s rights work has 
been the business community. It is recommended that strategies be developed to present a 
business case for supporting women’s rights and empowerment to the business 
community13. 

11. Donors need to listen to women. They need to listen to women’s organisations, women’s 
movements, poor women, marginalised women, women’s leaders, etc. More importantly, 
donors need to listen to how women are experiencing a backlash in their various 
communities, and be prepared to support them to work through this. 

                                                 
12 There are a number of women’s organisations I know at a global and regional level, who have been funded 
generously by donors for many years, but their funding has come to an end, with no coherent or realistic exit 
strategy in place. 
13 Our experience has been that very few in this sector want to support social justice issues, they are more 
comfortable with traditional philanthropic gestures such as building clinics, orphanages, etc. There also seems to be 
a keen interest in sponsoring beauty contests and modelling competitions in many of our cities. 


