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+ Resilience Skills, Factors and Strategies of the Resilient Person (H#I#:E WHiERAE. BE. HIK)
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¢ Resilient: How to Grow an Unshakable Core of Calm, Strength, and Happiness. Rick Hanson (.77 « W&, (IR J1: A4 #4T A 45
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» The Resilience Factor: 7 Keys to finding your Inner Strength and Overcoming Life’s Hurdles. Karen Reivich and Andrew Shatte, PhD

¢ Learned Optimism: How to Change Your Mind and Your Life. Martin E.P. Seligman (2" « SEFI4 2, (55 RWY (Fréedimit); (EHF RN
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+ Rising Strong, by BrenéBrown (fiif# = /i, (FESMAE) (BAZEZ A EWBRBARAF); CRAKRIZE) (H1E HARL))

¢+ GRIT: The Power of Passion and Perseverance. Angela Duckworth (%7547 « ik mikdlr, (BE: Bl 5 RFF/E) (P15 KAL)

» Resilience: Hard-won wisdom for living a better life. Eric Greitens
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https://www.unssc.org/browse-by-topic-results/
https://www.linkedin.com/learning/sheryl-sandberg-and-adam-grant-on-option-b-building-resilience
https://www.linkedin.com/learning/sheryl-sandberg-and-adam-grant-on-option-b-building-resilience
https://positivepsychology.com/resilience-skills/
https://positivepsychology.com/resilience-skills/
https://www.headsup.org.au/training-and-resources/news/2018/08/17/the-role-of-resilience-in-the-workplace
https://www.headsup.org.au/training-and-resources/news/2018/08/17/the-role-of-resilience-in-the-workplace
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http://www.un.org/en/healthy-workforce
https://www.youtube.com/watch?v=e0LbwEVnfJA
https://www.youtube.com/watch?v=e0LbwEVnfJA
https://www.youtube.com/watch?v=iK6K_N2qe9Y
https://www.youtube.com/watch?v=iK6K_N2qe9Y
https://www.youtube.com/watch?v=jpuDyGgIeh0
https://www.youtube.com/watch?v=jpuDyGgIeh0
https://www.youtube.com/watch?v=jpuDyGgIeh0
https://www.youtube.com/watch?v=jpuDyGgIeh0
https://www.youtube.com/watch?v=RJ5Srezh190
https://www.youtube.com/watch?v=SDbYVlJntYU
https://www.youtube.com/watch?v=SDbYVlJntYU
https://www.iom.int/my-wellbeing
https://www.iom.int/my-wellbeing
https://www.gallup.com/workplace/237020/five-essential-elements.aspx
https://www.gallup.com/workplace/237020/five-essential-elements.aspx
https://www.mentalhealth.org.uk/podcasts-and-videos/podcasts-for-your-wellbeing
https://www.headspace.com/
https://www.un.org/en/healthy-workforce/
https://www.un.org/en/healthy-workforce/
https://www.un.org/en/healthy-workforce/

