
   
The Secretary-General is pleased to announce the following job opening at the  

Assistant Secretary-General level: Victims’ Rights Advocate  
 

 The Secretary-General, in his report on “Special measures for protection from sexual exploitation 

and abuse: a new approach” (A/71/818), pledged that the United Nations will put the rights and dignity 

of victims at the forefront of its efforts to prevent and respond to sexual exploitation and abuse.  In this 

regard, the Secretary-General intends to appoint a distinguished expert in human rights and humanitarian 

assistance and advocacy to serve in the Executive Office of the Secretary-General as a Victims’ Rights 

Advocate.  

 

 The Victims’ Rights Advocate will support an integrated, strategic response to victim assistance 

in coordination with United Nations system actors with responsibility for assisting victims in accordance 

with General Assembly Resolution 62/214 and the Secretary-General’s strategy.   

 

 The vacancy announcement is available on the following website:   

https://www.un.org/sg/en/content/other-vacancies 

 

 In order to ensure a sufficiently broad and representative pool of candidates, the 

Secretariat would welcome any applications to supplement the Secretary General’s own 

search and consultations. Applications from women candidates are strongly encouraged. 
 

Human Rights Screening 

 

 Individuals who seek to serve with the United Nations in any individual capacity will be 

required, if short-listed, to complete a self attestation stating that they have not committed, been 

accused of or investigated for, or prosecuted for or convicted of, any criminal offence and have not 

been involved, by act or omission, in the commission of any violation of international human rights 

law or international humanitarian law.  Individuals who have been investigated for, charged with or 

prosecuted for any criminal offence but were not convicted will be required to provide information 

regarding the investigation(s) or prosecutions concerned. 

 

Conflicts of Interest 

 

 Short-listed individuals will also be required to complete the pre-appointment declaration of 

interests for senior positions to identify possible conflicts of interest that may arise and to proactively 

prevent and manage, as much as possible and in a timely manner, situations in which personal 

interests may conflict or appear to conflict with the interests of the United Nations, should the 

individual be appointed to this position. 

 

 The vacancy announcement is available on the following website:   

https://www.un.org/sg/en/content/other-vacancies 

 

 All applications should include the curriculum vitae of the candidate and a cover letter and 

must be sent to the United Nations by Monday 10 July 2017, at the following e-mail address: 

eosgapplications20177@un.org 
 

      

 

Annex enclosed 


