The Secretary-General is pleased to announce the following job opening: Assistant Secretary-
General Deputy Executive Director, Field Results Group, which is based at UNICEF
Headquarters in New York.

To ensure a wide pool of candidates for this position, the Secretariat would welcome any applications to
supplement the Secretary-General’s own search and consultations. The application by women
candidates is strongly encouraged.

To apply, candidates are invited to submit their applications online on UNICEF’s website:
https://www.unicef.org/about/employ/?job=520209. The closing date for applications is Friday, 29
March 2019.

Further information on UNICEEF is available on the following website: https://www.unicef.org

UNICEF works in 190 countries and territories to save children’s lives, to defend their rights, and to
help them fulfil their potential. UNICEF has spent 70 years working to improve the lives of children
and their families. Defending children's rights throughout their lives requires a global presence, aiming
to produce results and understand their effects. UNICEF believes all children have a right to survive,
thrive and fulfil their potential — to the benefit of a better world.

The Deputy Executive Director, Field Results Group is accountable to the UNICEF Executive

Director. The Deputy Executive Director, Field Results Group advises and assists the Executive
Director of UNICEF in the oversight of UNICEF’s management for field results, and advises the
organization on corporate direction to enhance the achievement of results. The Deputy Executive
Director will have oversight over innovations, with a focus on expanding and scaling up innovations for
maximum impact on children. The Deputy Executive Director will oversee the supply and logistics
operations division. The responsibilities and requirements for this position are attached herewith.

The Secretary-General is seeking an individual with:

e At least twenty years of professional experience in post of increasing managerial
responsibility in international, national or private sector, and NGOs.

e Experience in business.

e Knowledge of UNICEF’s mandate, operations and systems/networks.

e Extensive experience in leading and managing programmes in both development and
complex emergency environment, strongly preferred.

e Commitment to supporting the successful implementation of the SDGs, working with a
diverse group of partners to see that the Goals deliver results for every child and for
generations to come.

e Working experience in developing countries desirable.

¢ In-depth understanding of technology and knowledge of transformative products, services
and platforms.

o Knowledge of identifying, sifting and implementing innovations.



Human rights screening

Individuals who seek to serve with the United Nations in any individual capacity will be required, if
short-listed, to complete a self-attestation stating that they have not committed, been convicted of, nor
prosecuted for, any criminal offence and have not been involved, by act or omission, in the commission
of any violation of international human rights law or international humanitarian law.

Conflicts of interest

Short-listed individuals will also be required to complete the pre-appointment declaration of interests
for senior positions to identify possible conflicts of interest that may arise and to proactively prevent
and manage, as much as possible and in a timely manner, situations in which personal interests may
conflict or appear to conflict with the interests of the United Nations, should the individual be
appointed to this position.



