
220 East 42nd St, New York, 19th Floor, NY 10017 
T: + 1 646-781-4545   F: + 1 646-781-4567   www.unwomen.org  

CLOSING DATE EXTENDED TO 9 APRIL 2023 

The United Nations Entity for Gender Equality and the Empowerment of Women (UN Women) 
welcomes applications for the position of Deputy Executive Director – Normative Support, UN 
System Coordination and Programme Results, at the level of Assistant Secretary General 
(ASG). 

UN Women welcomes applications to supplement the Secretary-General’s own search and 
consultations and would especially welcome applications from women candidates. 

All applicants are requested to send their cover note and curriculum vitae to UN Women 
by e-mail at recruitment.asg@unwomen.org by 9 April, 2023. 

Further information on UN Women is available on the following website: 
http://www.unwomen.org/. 

Background 

The Deputy Executive Director - Normative Support, UN System Coordination and Programme 
Results reports to the Executive Director and is responsible for developing and directing the 
efficient and effective results-oriented implementation of UN Women’s Strategic Plan, 
introducing innovative technologies and strengthening partnerships with all stakeholders.   

UN Women is seeking an individual with: 

• Excellent knowledge of gender equality and women's empowerment and
commitment to a feminist agenda

• Ability to conceptualize and convey strategic vision from the spectrum of
development experience, and translate this into practical and prioritized action
and planning

• Demonstrated ability to deliver transformative change
• Strategically-minded and service- and results-driven
• Excellent team leadership and relationship building skills
• Ability to build strong working relationships within an international/global

operation
• Excellent diplomatic and negotiation skills, cultural sensitivity
• Well-developed people management skills; Excellent interpersonal skills

mailto:recruitment.asg@unwomen.org
http://www.unwomen.org/


Attached is the terms of reference of the position. 

Human Rights Screening 

Individuals who seek to serve with the United Nations in any individual capacity will be 
required, if short-listed, to complete a self attestation form, stating that they (a) have not 
committed, been convicted of, nor prosecuted for, any criminal offence (excluding minor traffic 
offences); (b) have not been involved, by act or omission, in the commission of any violation of 
international human rights law or international humanitarian law; (c) have not committed, been 
investigated for, been prosecuted for, had a finding against for, or been convicted of an offence 
for, engaging in sexual exploitation and/or abuse and (d) have not been the subject of a 
workplace disciplinary process or other similar process or a workplace investigation or similar 
process.  

Conflicts of Interest 

Short-listed individuals will also be required to complete the pre-appointment declaration of 
interests for senior positions to identify possible conflicts of interest that may arise and to 
proactively prevent and manage, as much as possible and in a timely manner, situations in 
which personal interests may conflict or appear to conflict with the interests of the United 
Nations, should the individual be appointed to this position. 

22 March 2023 
New York 
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I.  Position Information 
 
 
Job Title: Assistant Secretary-General / Deputy Executive Director – Normative Support, UN System 
Coordination and Programme Results  
 
Reports to (Title/Level): Under Secretary General / Executive Director 
 

 
 
II. Organizational Context  
 
 
UN Women, grounded in the vision of equality enshrined in the Charter of the United Nations, works for the 
elimination of discrimination against women and girls; the empowerment of women; and the achievement of 
equality between women and men as partners and beneficiaries of development, human rights, humanitarian 
action and peace and security. For decades, the United Nations faced serious challenges in its efforts to promote 
gender equality globally, including inadequate funding and no single recognized leader on gender equality issues. 
In July 2010, the United Nations General Assembly created UN Women to address such challenges and took an 
historic step in strengthening the UN’s support for the achievement of gender equality and the empowerment 
of women. The creation of UN Women came about as part of the UN reform agenda, bringing together resources 
and mandates for greater impact. 
 
As Deputy Executive Director – Normative Support, UN System Coordination and Programme Results (NCPR), 
the Deputy Executive Director/Assistant Secretary-General will work closely together with the Executive 
Director (ED) and the Deputy Executive Director for Resource Management, Sustainability and Partnerships 
(DED RSP) to ensure the acceleration of UN Women’s mandate and goals by promoting women equal 
leadership economic inclusion and empowerment and gender-balanced decision making in line with the Beijing 
Declaration and Platform of Action, the Convention on the Elimination of All Forms of Discrimination against 
Women, the 2030 Agenda for Sustainable Development and its Sustainable Development Goals, and by leading 
UN Women in achieving integrated results across its triple mandate and in line with its Strategic Plan. Together 
with the other DED, she/he will be responsible for developing and directing the efficient and effective results-
oriented implementation of UN Women’s Strategic Plan, providing thought leadership and cutting-edge policy 
advice and strengthening partnerships with all stakeholders.  Both DEDs will ensure effective oversight and 
accountability for results and promote an inclusive and enabling working culture in the organization across 
country, regional and global levels.   
 

 
 
III. Functions 
 

 
Summary 
Under the direction of the Under-Secretary-General / Executive Director of UN Women, the Assistant 
Secretary-General / Deputy Executive Director for Normative Support, UN System Coordination and 
Programme Results (NCPR) is responsible for leading the organization in achieving results in all areas of UN 

http://www.unwomen.org/en/news/stories/2010/7/un-creates-new-structure-for-empowerment-of-women
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Women’s triple mandate in line with the Strategic Plan and ensuring transparency and accountability in its 
implementation.  On behalf of the Executive Director, the DED NCRP will strategically lead, oversee and direct 
the work and the performance of UN Women in regard to its normative support, UN system coordination, 
policy and programme services, and civil society engagement. Both DEDs will jointly oversee the work of the 
Regional Offices in the Americas and the Caribbean, Arab States, Asia-Pacific, Africa, and Europe and Central 
Asia. 
 
Functions:  
1. Liaise and collaborate closely with the Executive Director, the Deputy Executive Director RSP and the Senior 

Management Team to develop and advance strategic priorities, policies and initiatives throughout the 
organization and to ensure effective planning and oversight for results; including for Generation Equality; 

2. Empower all offices at HQ, regional and country levels to deliver at high level, providing direction and 
guidance as necessary; Promote a culture of results orientation, collaboration, accountability and 
innovation; Ensure strong alignment between divisions and offices globally; 

3. Represent UN Women as designated by the Executive Director; Strengthen and maintain close 
partnerships with high level stakeholders, including the UN Women Executive Board, intergovernmental 
bodies, government representatives, civil society, private sector, UN system representatives and Inter-
agency fora, to promote and advocate for gender equality and women’s empowerment; 

4. Define the vision and provide high-level advice and guidance to the Executive Director on strategic normative 
support, UN system coordination, and policy and programme matters; Act as opinion maker/thought leader 
in high-level fora and publications promoting gender equality and women’s empowerment and enjoyment 
of human rights;  

5. Ensure that all aspects of UN Women’s normative support, UN system coordination, and policy and 
programme related activities are strategic and effectively managed at HQ, regional and country level, 
including accountability for performance and focus on results;  

6. Lead UN Women’s support for and contribution to and synergies with intergovernmental normative 
processes including the annual sessions of the Commission on the Status of Women (CSW); Ensure strong 
engagement with intergovernmental bodies to strengthen the global normative framework for gender 
equality and women’s empowerment, and gender mainstreaming;   

7. Deepen partnerships with civil society organizations in support of results and facilitate their engagement 
with governments and intergovernmental processes; 

8. Provide strategic direction for a strong and innovative research agenda and strengthening of the data and 
evidence base, for compliance with reporting requirements to intergovernmental bodies, and for knowledge 
management and training support;  

9. Oversee the implementation of policy advisory services in the thematic areas of focus for UN Women, 
including ending violence against women, women’s economic empowerment, women, peace and security, 
humanitarian action, and leadership and governance; Oversee the delivery of corporate programming 
services to the entire organization and the implementation of crisis prevention and response; Ensure the 
effective implementation of signature interventions 

10. Provide strategic direction to engage the UN System in gender mainstreaming and promote the 
accountability of the UN System for its gender equality commitments through UN system coordination 
mechanisms including the direction, development, promotion and monitoring of strategies for enhanced 
accountability, the promotion and monitoring of gender parity within the UN system, the UN System Wide 
Action Plan for Gender Equality, UNCT SWAP Gender Equality Scorecard, and other relevant tools; 

11. Ensure high level advocacy and communications, communicating UN Women´s results and policy work 
12. Provide high level support to UN Women’s global resource mobilization initiatives by ensuring high visibility 

of UN Women’s work.  
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V. Competencies  
 
Core Values: 

• Respect for Diversity 
• Integrity 
• Professionalism 

 
Core Competencies: 

• Proven commitment to a feminist agenda in support of gender equality and women’s empowerment 
• Accountability 
• Creative Problem Solving 
• Effective Communication 
• Inclusive Collaboration 
• Stakeholder Engagement 
• Leading by Example 

 
Please visit this link for more information on UN Women’s Core Values and Competencies:  
https://www.unwomen.org/sites/default/files/Headquarters/Attachments/Sections/About%20Us/Employment/UN-
Women-values-and-competencies-framework-en.pdf 
 
FUNCTIONAL COMPETENCIES: 

• Excellent knowledge of gender equality and women's empowerment and commitment to a feminist agenda 
• Ability to conceptualize and convey strategic vision from the spectrum of development experience, and 

translate this into practical and prioritized action and planning 
• Demonstrated ability to deliver transformative change 
• Strategically-minded and service- and results-driven 
• Excellent team leadership and relationship building skills 
• Ability to build strong working relationships within an international/global operation 
• Excellent diplomatic and negotiation skills, cultural sensitivity 
• Well-developed people management skills; Excellent interpersonal skills 

 
 

 
VI. Recruitment Qualifications 
 
Education and 
certification: 

• An advanced University Degree in Gender Studies, Social Sciences, 
International Development, Public Administration or a related discipline, with 
additional qualifications in business or public administration / management 
highly regarded. 

Experience: • Over 15 years of professional experience in increasingly responsible roles of 
which at least 10 years in high level managerial / leadership roles. 

• Proven experience and track record in moving forward a feminist agenda in 
support of gender equality and women’s empowerment  

• Experience building and managing relationships with UN agencies, 
governments and other aid agencies 

• Experience managing multi-disciplinary teams of experts across a variety of 
job functions. 

• Experience in corporate results planning and results, knowledge management 
and change management 

https://www.unwomen.org/sites/default/files/Headquarters/Attachments/Sections/About%20Us/Employment/UN-Women-values-and-competencies-framework-en.pdf
https://www.unwomen.org/sites/default/files/Headquarters/Attachments/Sections/About%20Us/Employment/UN-Women-values-and-competencies-framework-en.pdf
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• Experience in the UN system highly desirable 

Language Requirements: • Fluency in English is required 
• Knowledge of the other UN official working language is an asset. 
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