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Assistant Secretary-General for Development Coordination 

 

The United Nations welcomes applications for the position of Assistant Secretary-General (ASG) for 

Development Coordination.  This position is based in New York, USA.  

 

The Secretariat welcomes applications to supplement the Secretary-General’s search and consultations 

and would especially welcome applications from women candidates.  

 

Applications must be submitted through the following website: 

https://www.un.org/sg/en/vacancies/index.shtml by Tuesday, 19 July 2022 (midnight New York 

time). 

 

Further information is available on the following website:  https://un-dco.org/ 
 

 

The ASG for Development Coordination is a member of the Secretary-General’s Global Leadership 

Team, and serves as a role model for the United Nations Values (Inclusion, Integrity, Humility and 

Humanity) and Behaviours Framework (Connect and Collaborate; Analyse and Plan; Deliver Results 

with Positive Impact; Learn and Develop; Adapt and Innovate) and the desired behaviours of the United 

Nations System Leadership Framework.   

 

 

Background 

 

The Development Coordination Office (DCO) ensures day-to-day management and support to the Resident 

Coordinator system and serves as secretariat of the UN Sustainable Development Group (UNSDG), working 

under the oversight of the Deputy Secretary-General/Chair of the UNSDG. Its objective is to support the 

efforts of Resident Coordinators, the UN Sustainable Development Group and the UN development system as 

a whol,  in support of national efforts for sustainable development. DCO is based in New York, with regional 

teams in Addis Ababa, Bangkok, Beirut, Istanbul and Panama, supporting 132 Resident Coordinator’s offices 

covering over 160 countries and territories. DCO was created in 2018 as part of an ambitious package of 

reforms implemented by the UN Secretary-General to strengthen the support by the UN development 

system to support the 2030 Agenda for Sustainable Development. 

 

All applications will be treated with the strictest confidence, and short-listed candidates will be contacted 

directly to undergo an assessment process, reference and background checks, including human rights and 

conflicts of interest screening. 

 

 

https://www.un.org/sg/en/vacancies/index.shtml
https://un-dco.org/
https://www.un.org/sg/en/global-leadership/home
https://www.un.org/sg/en/global-leadership/home
https://unsceb.org/united-nations-system-leadership-framework
https://unsceb.org/united-nations-system-leadership-framework
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Duties and Responsibilities 

 

The ASG for Development Coordination is responsible for the day-to-day management of the Resident 

Coordinator (RC) system operations and leads DCO in its support to RCs/UNCTs and the UNSDG, in 

line with the ambition of the 2030 Agenda for Sustainable Development and guided by General 

Assembly resolution 72/279 on the repositioning of the UN development system and the quadriennial 

comprehensive policy reviews of the General Assembly.   

 

The ASG reports to the Deputy Secretary-General and Chair of the UNSDG and is responsible for: 

 

• directing and managing DCO, including direct supervision to the Deputy Director and Heads 

of Regional Desks of UNDCO, and overall oversight of the DCO regional teams; 

 

• consolidating the reform of the RC system to enable achievement of the 2030 agenda and 

support the leadership of operational activities for development to efficiently and effectively 

support countries to benefit from strengthened and more networked multilateralism; 

 

• providing direction and advice on the strategic positioning and effective functioning of the 

RC system in accordance with its mandates and with the guidance of the Deputy Secretary-

General/UNSDG Chair; 

 

• facilitating the process of selection and performance oversight of RCs, by the Secretary-

General, and providing career support to, RCs; 

 

• providing the UNSDG Chair, Vice-Chair and working mechanisms with advice and support 

on all matters pertaining to the strategic positioning of the UNSDG and ensuring the 

effective functioning of the secretariat to the UNSDG; 

 

• providing the UNSDG Chair with advice and support for the efficient functioning of the RC 

system in line with General Assembly and ECOSOC mandates, ensuring the ability of the 

RC system to support the achievement of the Sustainable Development Goals (SDGs); 

 

• providing the UNSDG Chair with advice and support in advocating for UNSDG common 

positions; 

 

• representing, where agreed, the Secretary-General or Deputy Secretary-General/UNSDG 

Chair in undertaking outreach, advocacy and the strengthening of external relations on 

behalf of the RC system, and lead strategic partnerships and resource mobilisation in support 

of the UNSDG Joint Fund for the 2030 Agenda and the RC system funding; 

 

• representing DCO in the Executive Committee, and in engaging with UN cross-pillar reform 

processes and mechanisms to bridge the divide in humanitarian and development action and 

ensure effective transitions from conflict and crisis to sustainable development and durable 

peace; 

 

• leading the strategic communications regarding the RC system and its system-wide 

results and impact, including by guiding the preparations of the Reports to ECOSOC 

of the Chair of the UNSDG; 
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• developing the overall strategic plan and budget of the Office, and taking 

managerial decisions to ensure the effective and efficient operation of DCO and the 

RC system; 

 

• providing direction to DCO regional teams to ensure effective support to regional 

coordination, including as a member of the secretariat of regional collaborative 

platforms, and to leverage regional assets in support of efforts by UN country 

teams; 

 

• identifying broad strategies required for the development and implementation of the 

work programme of the Office; and 

 

• ensuring effective systems of delegation of authority within the organization and oversee 

internal risk management and UNDCO’s responsiveness to internal and external audits. 

 

 

Skills and Expertise 

 

The Secretary-General is seeking an individual with the following attributes:  

 

• ability to conceptualize, inspire, and convey strategic vision from the spectrum of 

development experience; 

 

• at least 10 years experience in leadership roles in development operations in the field and in  

supporting efforts by Resident Coordinators’ and United Nations Country Teams or 

equivalent structures to advance sustainable development;  

 

• demonstrated leadership and strategic management skills; 

 

• demonstrated skills in respecting diversity, consultation and participation; 

 

• demonstrated diplomatic, cultural sensitivity and negotiating skills; 

 

• strong partnering, people management, and resource mobilisation skills; 

 

• ability to provide information, tools and resources to support work achievement; 

 

• demonstrated ability to plan and organize work with a clear and deliberate focus, ensuring 

commitments are easily identified and progress is widely communicated; 

 

• demonstrated ability to develop supportive team environments that empower and encourage 

individuals to demonstrate initiative; 

 

• strong interpersonal, communication and presentation skills; and 

 

• high commitment to the values and guiding principles of the United Nations and familiarity 

with the United Nations system, including peacekeeping, human rights, humanitarian and 

development settings and challenges. 
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Languages 

 

English and French are the working languages of the United Nations.  For this position, fluency in 

English is required.  A working knowledge of French is highly desirable.  A working knowledge of 

another United Nations official language will be an advantage.   

 

 

Human rights screening 

 

Individuals who seek to serve with the United Nations in any individual capacity will be required, if short-

listed, to complete a self-attestation stating that they have not committed, been convicted of, nor prosecuted 

for, any criminal offence, including sexual exploitation and abuse,  and have not been involved, by act or 

omission, in the commission of any violation of international human rights law or international 

humanitarian law, including sexual exploitation and abuse. 

 

 

Conflicts of interest screening 

 

All United Nations staff members are expected to uphold the highest standards of efficiency, competence 

and integrity.  Senior leaders in particular, have the responsibility to serve as role models in upholding 

the Organization’s ethical standards.  

 

A conflict of interest occurs when, by act or omission, a staff member's personal interests interfere with 

the performance of their official duties and responsibilities, or call into question their integrity, 

independence and impartiality.  Risk for conflicts of interest may arise from a staff member's 

engagement in outside (non-UN) employment or occupation; outside activities, including political 

activities; receipt of gifts, honours, awards, favours or remuneration from external (non-UN) sources; or 

personal investment.  In particular, no staff member shall accept any honour, decoration, favour, gift or 

remuneration from any Government (staff regulation 1.2 (j)).   

 

Where a real or perceived conflict of interest does arise, senior leaders are obligated to disclose this to 

the Organization without delay.  In order to avoid real or perceived family influence or preferential 

treatment and conflicts of interest that could stem from such situations, the United Nations Staff Rules 

provide that appointments “shall not be granted to anyone who is the father, mother, son, daughter, 

brother or sister of a staff member” (staff rule 4.7 (a)). 

 

Short-listed individuals will also be required to complete a pre-appointment declaration of interests for 

senior positions to identify possible conflicts of interest that may arise and to proactively prevent and 

manage, as much as possible and in a timely manner, situations in which personal interests may conflict 

or appear to conflict with the interests of the United Nations, should the individual be appointed to this 

position. 

 

 

 

 

 

7 June 2022 


