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Excellence Madame Amina Mohamed, UN Deputy Secretary, thank you for your statement 

this afternoon, 

 

Madame Christine Duarte, Special Adviser on Africa, thank you for your invaluable 

contribution to the Continent, 

 

Distinguished co-panelists, mes frères Sofiane d’Algerie et Mohamed Idris de l’Egypte, 

 

Excellences, distingués Collègues, mesdames et Messieurs, 

 

De prime abord, je voudrais dire combien honoré je suis de participer à cette importante 

conversation sur un thème central pour le développement de l’Afrique.  Je souhaiterais 

également rendre un hommage vibrant à l’ensemble des économistes, sociologues, et des 

professionnels de l’éducation qui ont fait un séjour ininterrompu sur les questions liées au 

développement du capital humain et l’éducation en Afrique, convaincus qu’il était qu’une 

Afrique  bien développée et contributaire de l’éducation et des compétences des Africains, 

notamment de la jeunesse.  Je pense en particulier à l’ouvrage de Peruzzi-Kerbo ‘éduquer ou 

périr’ ainsi que le puissant « A Quand l’Afrique ?’ qui traduit l’impatience que nous ressentons 

et l’urgence qu’il y a à développer le capital humain en Afrique , afin que le Continent joue un 

rôle de premier plan et réalise son potentiel.  

 

Nous exprimons également notre profonde gratitude aux Chefs d’Etat et les gouvernements 

africains qui lors du Sommet de 2017 ont consacré l’essentiel de leurs débats et réflexions en 

thème « Tirer pleinement profit du dividende démographique en investissant dans la jeunesse’.  

A l’ issue du Sommet, les Chefs d’Etat ont unanimement adopté une feuille de route annonçant 

les mesures et actions urgentes à mener pour transformer son actif démographique en dividende 

économique.  

 

 

 

Le double choc, sanitaire et économique généré par la pandémie du COVID-19 , a remis en 

cause beaucoup des gains obtenus. Mais l’Afrique, continent qui a tout au long de son histoire, 

été constamment soumis au diktat de l’adaptation, doit tout en mettre en œuvre, afin de 

poursuivre son action pour réaliser son potentiel par le biais de son capital humain, c’est-a-dire 

la santé, les connaissances, les compétences et la résilience des populations du Continent.  

 

Dans une présentation que nous voudrions ramassée et synthétique, nous examinons les key 

issues/trends avant d’être attentif aux opportunités ainsi qu’aux mesures, actions et 

recommandations qui nous semblent urgentes et décisives. 
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1) Issues/Trends 
Africa is a continent with remarkable economic potential yet the least developed in part due to 

its inadequate human capital to transform this potential into social and economic development. 

According to the World Bank’s Human Capital Index (HCI1), African countries rank at the 

bottom. Africa’s Human Capital Index (HCI) score is 0.4, compared to a global average of 

0.57. Sub-Saharan Africa currently only captures 55% of its human capital potential, compared 

to a global average of 65%2.  

 

Africa’s human capital has been hard hit by the COVID-19 pandemic. Before the pandemic 

hit, the UN Sustainable Development Goal (SDGs) to eliminate extreme poverty by 2030 was 

already out of reach.  

 

In spite of the pandemic, the World Bank notes that African countries have made tremendous 

investments in the last year to keep their economies afloat and protect the lives and livelihoods 

of their people 3. Growth in the region is forecast to rise between 2.3 and 3.4% in 2021, 

depending on the policies adopted by countries and the international community. Real GDP 

growth for 2022 is estimated at 3.1%. 4However, it is predicated that for most countries in the 

region, activity will remain well below the pre-COVID-19 projections at the end of 2021, 

increasing the risk of long-lasting damage from the pandemic on people’s living standards. 

Prior to the COVID-19 pandemic, poverty and inequalities continued to have striking effects 

on youth and women. The labor market marked by rising skills mismatch, low productivity in 

the informal sector, unemployment and underemployment against a rising youth population set 

to reach more than one billion by 20505, reflects a generation at risk. Africa records the world’s 

lowest school enrollment and quality, leaving over 90 million teenagers struggling for 

employment in low-paid, informal sector jobs. These coupled with the mixed effects of limited 

access to health, nutrition, technology and innovation are strong warning signals to sustaining 

Africa’s growth.Though job and wage losses have been widespread under COVID-related 

economic restrictions, women and girls remain the most vulnerable.  

The pandemic has also exposed the profound vulnerability of communities affected by fragility, 

conflict, or violence, compelling a catch-up in investment in their human capital. 

 

 

 

2) Opportunities  
 

The COVID-19 crisis underscores the need to protect and bolster human capital in the 

overarching effort to save lives, promote well-being, and safeguard future productivity. The 

Africa Union 2021 theme “Arts, Culture, and Heritage: Levers for Building the Africa We 

Want is inspired by Agenda 2063  and Aspiration 5, which believes that an Africa with a strong 

cultural identity, values and ethics will strengthen it. The aspiration focuses on the work ethic, 

the role of women and youth, and recognises traditional and religious leaders as agents of 

change. 

 

 
1 World Bank’s Human Capital Index (HCI) measures the knowledge, skills, and health that people gain throughout their lives to enable them to realize their full potential as productive members of 

society 

2 World bank, Human Capital Index, April 2019. 

3 Albert G. Zeufack, World Bank Chief Economist for Africa 

4 Africa Arise Article - World Bank Revises Sub-Saharan Africa’s Growth Forecast to 3.4%, 1 April 2021 

5 Africa Development Bank, The Bank’s Human Capital Strategy for Africa (2014-2018) 

https://issafrica.org/research/policy-brief/africa-first-igniting-a-growth-revolution
https://issafrica.org/research/policy-brief/africa-first-igniting-a-growth-revolution
https://www.africanews.com/2021/01/26/34th-au-summit-strives-to-leverage-and-valorise-african-arts-culture-and-heritage/
https://www.africanews.com/2021/01/26/34th-au-summit-strives-to-leverage-and-valorise-african-arts-culture-and-heritage/
https://www.vifindia.org/article/2020/june/09/africa-agenda-2063-how-india-may-deepen-its-partnership
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The transformative power of culture and heritage for human capital development either in 

education, health, social protection and inclusion and job creation, has been increasingly 

recognized as a critical enabler for sustainable development. The COVID-19 pandemic has 

highlighted important roles that African culture and heritage play in promoting human capital. 

At the global level, the Culture 2030 Indicators framework developed by UNESCO represents 

an important initiative to complement the global indicators agreed upon within the UN 2030 

Agenda to measure the contribution of culture and cultural heritage to the creation of an 

enabling environment for SDGs implementation on human capital development. Furthermore, 

at the regional level, the AU Agenda 2063, the African Continental Free Trade Area (AfCFTA), 

the Charter for African Cultural Renaissance; the Revised AU Plan of Action on Cultural and 

Creative Industries, and the Statute of the African Audio-Visual and Cinema Commission 

(AACC), provide the policy guidance in promoting the contribution of culture and heritage to 

the integration of society and to the socioeconomic development including through human 

capital development. 6 With the right policies and implementation plans, the post COVID-

recovery may present Africa with the opportunity to benefit from its large human capital 

endowment. 

 

3) Measures and Recommendations  

The following recommendation have been identified as gamechangers that needs to be 

prioritized to accelerate human capital development in building forward better after the 

COVID-19: 

 

3.1 Increasing allocation and efficiency of spending on human capital  

Reducing countries’ debt burdens will release resources for public investment including 

investments in human capital, in areas such as education, health, and infrastructure. 

Investments in human capital will help lower the risk of long-lasting damage from the 

pandemic which may become apparent over the longer term, and can enhance competitiveness 

and productivity.  

 

Increasing allocation and efficiency of spending on human capital is needed to achieve results. 

Domestic resource mobilization, private sector engagement, and better use of development 

assistance must be coupled with efforts to improve the efficiency and effectiveness of spending 

through policy reforms and a focus on value for money. The United Nations has underscored 

that the pandemic is an opportunity to shift from a charity-based  approach to one that puts 

human capital at the heart of post-pandemic recovery and sustainable economic growth. 

 

While helpful, aid will not be enough to fill human capital investment gaps in health in post 

COVID.  African countries previous commitments to strengthening their health sector in the 

2001 Abuja Declaration by allocate no less than 15% of their annual budget to the health sector 

should  be reinforced. Also, this includes the Addis Ababa Call to Action initiative launched in 

February 2019 by Member states aimed at increasing commitments for health by improving 

the impact of spending and ensuring the achievement of universal health coverage (UHC). 

According to the World Bank, certain policy reforms aimed at protecting human capital that 

were not as present in the first stage of the COVID-19 response could be mobilized more 

 

6 Concept Note on 2021 as the Year of Arts, Culture, And Heritage in Africa  

http://documents1.worldbank.org/curated/en/525301590098690994/pdf/Africa-Human-Capital-Plan-Year-One-Progress-Report-Game-Changers-for-Investing-in-Africas-People.pdf
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directly in building better forward after the COVID-19. This includes reforms in access to 

education (particularly regarding access and learning), reforms with a strong equity focus 

beyond the expansion of safety nets, reforms to expand social insurance coverage to informal 

sector workers, and health systems strengthening reforms focused on human resource 

management.7 

 

3.2 Engagement in Women and Youth 
African women and girls have played a critical roles in responding to COVID-19, including 

as  frontline health care workers, caregivers at home and at work, and as mobilizers in their 

communities. Given both their vulnerability and frontline roles during the pandemic, women 

must be at the center of the post COVID-19 recovery and reconstruction. Women are also 

central to achieve each and every one of the 17 SDGs and the 7 Aspirations of the AU Agenda 

2063 in building a prosperous, resilient future.  Available data suggests that women invest up 

to 90 percent of their income back into their families.  
 

Therefore, empowering women and girls as agents of socioeconomic change is fundamental to 

realizing human capital gains and building forward better.  

 

There is need to enhance existing and develop new innovation and collaboration initiatives 

among Member States and other key Stakeholders with the Youth. For instance, there is need 

to support existing initiatives such as the AU African Youth Front on Coronavirus, which is a 

multi-stakeholder youth advocacy group, which has played a pivotal role in the response efforts 

to the pandemic on the continent, including developing a roadmap for post COVID-19 recovery 

for AU Member states. Its success further demonstrates the need to replicate such 

intergenerational structures at the regional and national levels.8 

 

 

3.3 Leveraging technology and innovation  
It is estimated that 70% of Africa Youth are offline even though technology is one the key 

drivers for human capital development9. There is need to increase national budgeting for 

education and accelerate the development of e-learning system in delivering quality education 

especially for offline youth in fulfilling the commitment of the AU Continental Education 

strategy for Africa (2016-2025) and the AU African Strategy for Digital transformation (2020-

2030). Policy reforms addressing digital infrastructure gaps, affordability (of devices and 

services), and digital literacy play a role in expanding access to digital technologies and closing 

the digital divide across gender, thereby boosting human capital.  

 

Building back better will require African countries to increase domestic spending on science, 

technology, and innovation (STI) and aggressively expand STI partnerships. Success in this 

area will place African countries in a good position to successfully confront the next pandemic. 

 

Investments in tertiary education and, particularly, in science, technology, engineering, and 

mathematics (STEM) skills are critical for designing technologies that create the conditions for 

jobs.28 Given the increase rate of girls out-of-school rate in primary and higher education, more 

concerted efforts are needed to achieve SDG 4 and Agenda 2063 goal 2, including through 

 
7 World Bank, Prioritizing Human Capital in the Operational Response to COVID-19: The First 100 Days, November 2020 

8 Bakary Dosso, “Impact of COVID19 on African Youth: An Overview” (Virtual Africa Youth Policy Consultation. Building Back Better with Young Africans, United Nations Economic 

Commission for Africa, June 9, 2020). 

9 AU Facts and Figures of Africa Youth Agency, Challenges and Recovery Roadmap on COVID-19, 2020 

https://womendeliver.org/covid-19-and-gender-what-the-numbers-are-saying/
https://womendeliver.org/covid-19-and-gender-what-the-numbers-are-saying/
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enhanced STEM and Technical and vocational education and training (TVET) policies to 

support skills required for employment, decent work, entrepreneurship and lifelong learning..  

3.4 Public health  

Member States and development partners must reorient health systems to target diseases across 

the life cycle that have the greatest measurable impact on mortality and human capital 

development. 10Public health interventions to safeguard lives and livelihoods should remain a 

priority.  

 

Given Africa’s heavy dependence on imported drugs, there is a need for African countries to 

increase investment in pharmaceutical production in the long run through leveraging the 

African Continental Free Trade Area (AfCFTA).  

3.5 Partnership engagement 

African governments should extend existing partnerships with diaspora communities and 

consider collaborations in building forward better after the COVID-19 by emphasizing more 

sustainable modes of engaging in development. For instance, Governments need to invest in 

building skills and knowledge transfer mechanisms, for instance through government 

programmes or diaspora fellowships for capacity building and training in health and 

entrepreneurship. 

 

Public-private partnerships (PPPs) in the post COVID-19 recovery, should be enhanced inorder 

to fill investment gaps that arise due to a lack of enough resources to finance the recovery of 

African economies. There is a need for African governments and development partners to 

invest in human and institutional capacity and support policy dialogue and formulation in line 

with building strong and resilient economies in post-COVID-19 across the continent. 

 
10 AU Facts and Figures of Africa Youth Agency, Challenges and Recovery Roadmap on COVID-19, 2020 


