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UNDT was satisfied, based on the evidence, that the Applicant was prepared to use his power and influence to
make life in the United Nations difficult for the Complainant if she pursued her complaint against him. UNDT
held that this evidence satisfied the clear and convincing requirement. The evidence also showed that, during the
investigation, the Applicant was afforded the due process rights he was entitled to. UNDT held that the
disciplinary action of summary dismissal in this matter was justified and proportionate. UNDT dismissed the
application.

Decision Contested or Judgment/Order Appealed

The Applicant challenged the decision to separate him from service for misconduct in violation of Staff Rules
1.2(a) and (b) on 22 March 2019.

Legal Principle(s)

Evidence, which is required to be clear and convincing, can be direct evidence of events, or may be of evidential
inferences that can be properly drawn from other direct evidence.
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