UNDT/2020/186, Mokled

UNAT Held or UNDT Pronouncements

The Tribunal held that there was no breach of the applicable procedures in the
selection process. The Administration acted in accordance with the UNIFIL guidelines
for the selection of staff members. The Applicant was clearly given a full and fair
consideration as demonstrated by the fact that she advanced through the process
until the final stage. Accordingly, the application was dismissed.

Decision Contested or Judgment/Order Appealed

The Applicant contested UNIFIL's decision not to select her for the position of
Assistant Administrative Officer.

Legal Principle(s)

According to the jurisprudence of the Tribunal, in staff selection matters, the starting
point is the presumption that official functions have been regularly performed. This
presumption is satisfied where management minimally shows that the staff
member’s candidature was given fair and adequate consideration. Once
management satisfies this initial requirement, the burden shifts to the Applicant to
show through clear and convincing evidence that he or she was not given fair and
adequate consideration.

Outcome

Dismissed on merits

Full judgment

Full judgment



https://www.un.org/internaljustice/oaj/en/judgment/undt2020186
https://www.un.org/internaljustice/oaj/sites/default/files/documents/undt-2020-186.pdf
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