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UNAT Held or UNDT Pronouncements

Roster candidates. The fact that a candidate is rostered does not prevent the hiring manager from conducting a
selection process and it does not give the roster candidate any kind of priority. Assessment methods: Hiring
managers have large latitude in choosing the methods used to assess candidates, taking into account the technical
reguirements of the post. In particular, resorting to subject matter experts to evaluate work samples of the
candidates is in accordance with the rules of the staff selection system. Scope of judicial review: It is not for the
Tribunal to substitute its own assessment to that of the expertsinvolved in the selection process.

Decision Contested or Judgment/Order Appealed

The Applicant, a P-4 staff member of the Chinese Trandlation Section at the United Nations Office at Geneva,
contests his-non-selection for a P-4 post of Reviser in the Chinese Trangdlation Service, at Headquarters. The
Tribunal found no procedural flaw in the selection process. The Applicant’s allegations of prejudice by the
hiring manager against him were not established.
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