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1. For a number of years a group life insurance policy · (underwritten by the Aetna 

Life Insurance Company) has been in effect for those rrembers of the staff who elect 

to have this form of protection. 

2. T~e purpose of this circular is to announce to the staff a revision, with 

effect from 1 July 1966, in the schedule of group life insurance coverage to 

corresr•or.d more ~eali stically with current gross salary scales. At the saffie time, 

staff members wto have not in the past participated in the scheme now have the 

OPJ,:crtuni ty to enrol, if they so wish, without a medical examination, during an 

op0n f:r_roln:c-nt period which is of limited duration. 

3. Because of actuarial considerations, entrance into the group life insurance 

plan in -t.-1-e f'-t'.st has been restricted (and will ae;ain be restricted) to a thirty-one 

d0.y :period from t'b..e date of eligibility (date of appointment or signing of contract) 

or to a subsequent application by providing medical evidence of insurabili ty to 

the InsUl·ancc Company. . 
4. It is not feasible, on actuarial grounds, to conduct an enrolment carr:paign 

annually. How~ver, on this particular occasion, the Aetna Life Insurance Company 
-. 

to a fow.·-week open enrolment from 16 May th.rour.:h 10 June 1966 to allow 

i.nterc.:;teJ elj_g:lbJe staff members to enter tbe plan without a rr.edical examination. 

It is recoir:mended that all such staff members give serious consideration to joining 

tr;e c;roup life insur·ence plan during this o:r;en enrolment i:;ericd. 

5 • Staff rr.embers alre:idy participating in the Life Insurance Plan who are eligible 

for a higher _arr:ount of insurance under the new schedule (see annex A), including 

c.c ] --·9' C. uO- .)' •k) 
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tl:ose who previousJy elected to retain a low2r amount of insurance than that to 

which their annu:=tl salc1ry would entitle them) may choose at this tin:.e to convert 

to the higher sc]-:edule of insurance without medical examination. 

6. Present particinants who elect to increase their insurance should sign the 
• 4 

illached request form and forward it to the Insurance Unit, Room 3706. Failure 

to do so within the open enrolrr.ent period will prejudice the staff member's right 

to obtain the increased arr.aunt without a medical examination. 

7 • New applicants for insurar.ce sl:ould request .the required enrolment ca.rd UN-1 

from the Insur:3.nce Unit) Room 3706. 

3 • Staff rr.embers absent during the enrolrr.ent i:;eriod should contact the Insurance 

Unit within two weeks o:f return to duty station regarding the procedure for late 

applications. The reason for the absence must be clearly defined in writing. 

II • ELIGIBILITY 

All regular staff who have a contract of one year or longer and technical 

assistance project personnel are eligible for coverage in accordance with their 

conditions of service. 

III. SCHEDULE OF INSURANCE ,00 COST 

The ins urance consists of basic insurance, payable in the event of death 

from "ny· ' t t · 1 d f dd · t · l · f · de .._ 1 
- ca,wc a any 1rr.e or p ace, an o a 1 1ona insura nce or acc1 nl,a 

death and d isri;embcnr,ent. 

Under the old schedule, the ar::ount of coverage included a 25 per cent bonus 

on claims paid out which could be removed in the event of unfavourable experience. 

'I'his 25 per cent l1onus has been incorporated into the new face amounts a:r:d thus 

has become a :re-rmanent feature of the coverage. 
i) 

Unde:r the new schedule to· go into effect on 1 July 1966, the maximum coverage 

goes ur, to $30 ,ooo (as compared with $20,625 Linc lt:ding a 25 :r;:er cent bonuJ 

under the oJd schedule). Details about the amounts of insurance coverage available 

and the rr:onthly co s ts are. given in annex /\... 

I . .. 



1. 

ST/ADM/SER.A/1093/Rev.l 
English 
Page 3 

IV. BENEFITS APPLYING 'IO SEPARATED STAFF 

After-service benefits are also impro"ved by approximately 25 per cent. Details 

about the after-servi~e benefits available are giv~n in ann~x B. 

2• Subject to the conditions defined in paragraph 3 below, basic insurance 

coverage ( excluding the additional insurance for accidental dea.th and dismemberment) 

is provided without payment 0f premium as follows: 

Staff members who have had at least ten y~ars' contributory participation in 

the 1 P an will receive upon leaving the Organization 

(a) Prior to BRe 55 

- with ten years' participation: one year's free coverage at the face 

value of the policy in force at the time of separation; 

- with.twenty years' participation: two years' free coverage at the 

face value of the policy in force at the time of separation; 

At the end of the one or two years o:f free coverage the insurance 

protection referred to above will terminate unless the individual is 

subsequently re-employed and becomes again eligible for group life 

insurance coverage. 

(b) ~~ a,c;e 55 or thereafter 

(i) From the a1;e of 55 through the 64th year: free insurance coverage 

equal to LJO per cent of the face value of the policy at the date of 

separation; 

(ii) From the age of 65 through the 69th year: free insurance coverage 

equal to 20 pE:T cent of the face ·value of the policy at the date of 

separation; 

(iii) From the 70th birthday onwards: free insurance coverage equal to 

5 per cent of the face value of the policy at the date of separation 

subject to a minimum of $500 and to a maximum of $1,200. 

3 · The after-service benefits with respect to a staff member who ·was not insured 

for the full amount to which. he was entitled will be based on an average of the 

f2.ce v.s.lnc of the pclicy for the ten years immediately preceding the date of 

se-pc~ration. 

INQUIRIES MA.Y BE: DIREC'l'Ti;D 'IO 'I'HE: INSURANCE UNIT 

ROOM 3706, EXTENSIONS 3359 AND 3061 
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ANNEX A 

OLD SCHEIHJLE OP GROt'P LIFE INSlJRANCE COMPARED WITH THE NEW SCHEDULE 

,------------ ~----- - ----- - -.. -- . 

' I I OLD SCHEDULE i HE\l SCHEDULE EFFECTIVE 1 JULY 1966 

l 
I 

! 
I 
I 

I 
I 

P:S[~SIONABLE 
}{El.:llJXE'.~ATION 

FACE 
/J,:OUNT I✓.OKTHLY PENSIONl'J3LE AMOUNT 

, (Includes COl'JTlUBUTION REMUHERA'IION OF POLICY , 
MONTHLY 

CONTHIEUTION 

Undcff ~2 , 000 

i 25f1 Bonus) _ ,. : 

$ 2,750 ~1.27 i $ 2, 750 c!·7 20 '-P-• J Under $2,000 l 
,,, .-, 0"0 1- ~-3 r.P9 fp,_, V vO :,) J/\J 5,500 2 .56 

3,34 

5.12 
6.40 
9.60 

$-, ~c·o + ~·5 446 , ) , / ./ vO ,p , 3,250 

$5,447 to $7,252 ! 11,000 ! 

~;7,253 to $9,023 . i 13,750 
$9 ,02l+ and over I 20,625 I 

1,1(/.!:l!.:: 
(1) 

(2) 

I 
I 
I 
I 

Under the old schedule, coverage for 
staff members entering the plan at 
age 60 or more is restricted 'to a basic 
$5,500 group life insuran~e plus a 
similar amount of accidental death and 
dismemberment insurance. 

Coverage for staff whose life insurance 
exceeds $11,000 is automatically reduced 
to th3,t level on 1 May next following 
attainment of age 61_, plus a similar 
amount for accidental death and 
dismemberment insurance. 

$2,000 to $3,599 

$3, 6oo to :~ 5, 411.9 

$5,450 to $ 7,249 

$7,250 :to $ 8,999 

$9,000 to -~rll, 999 

$12,000 to $15,999 

$16,ooo and over 
NOTE: 

5,500 2.53 ! 

9,250 3.50 

11,000 5.06 

13,750 6.33 
.( . 

20,625 9.!+9 

25,000 11.50 

30,000 13.eo 

(1) Under the new schedule, coverage for staff 
members entering the plan at age tO or 
more is restricted to $7,000 group life 
insurance plus a similar amount of 
accidental death and dismemberment 
insurance. 

(2) Coverage for staff whose life insurance 
exceeds $12,000 will be automaticaliy 
reduced to that level on 1 May next 
following attainment of age 62, plus a 
similar amount for accidental death and 
dismemberment insurance, 
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NEH SCHEDULE OF LlFE INSURANCE FOR STJ\FF SEPARATED ON 
OR ~\FTER 1 JULY 1966, AT AGE 55 AND ABOVE WITH AT 

LEAST 10 YEi\RS I CONTRIBUTORY Pi\RTICIP,\.TION 

All.OUNT OF COVEP.AGE J\Ji'TER SEP.A.RATION 
AMOUNT OF POLICY AGE 55 AGE 65 AGE 70 

uN SEP ft.R;i.TION THROl'GH 64 THROUGH 69 .00 OVER 

40% 20% 5% 

$ 2,750 'i. $ 1,100 $ 550 $ 500* 

5,500 2,200 1,100 500* 

8,250 3,300 1,650 500* 

11,000 4,400 2,200 550 

13,750 5,500 2,750 633 

20,625 8,250 4,125 1,031 
,·, 

1,200* 25.,000 10,000 5,000 
- 6,000 1,200* 30,000 12,000 

mi nirr,wn and $1,200 maximum. 
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Irn'..tUEST FOR IlTSURPJTCE nrCREASE 

PLEASE DISRJ.o;GAIU) 
if you have already 
completed this form 

Date: --------

To~ 

· Subject: 

Insurance Unit, Room 3706 

Group Life Insurance 
Group Policy Numbers 14008 and 11-14008 

I wish to apply for an increase in the amount of insurance 

commensu1•ate with my salary as shown in the schedule in s·r/ri/sFJR.A/1093/;lev.l . 

dated 19 May 1966. 

Signature of Staff Member 

Print or type. name in full 

Room Number -------
Extension --------

- , I 
FOR ACGOUUTUTG PURPOSES ONLY 

Index 
Uumber 

CODE PREhlIUIJ Amount of Insurance 
---- -

I SET UP 

] TEID,~H; ATE 

A1'.0UN'i1 OF' INCREASE EFFEOrIVE l JULY 1966: 
---..,..~-----·"~ 

PAYCLBRK: CHECKER: I ]LOCK pp 11 Year 

....__ 
-NUUBER 




