Information Sheet
Cultural Minorities 
Persons with disabilities from different minority groups are subject to multiple discrimination and face particular disadvantages in society. All forms of discrimination must be eliminated to persons with disability of indigenous, tribal, ethnic or cultural minorities. 
Therefore IDC propose to add in the preamble, in  the list under n., the word “Indigenous”. 

In the convention text IDC propose a separate paragraph in article 4  to make sure that indigenous, tribal, ethnic or cultural minorities are included in the implementation of this convention. . 
The living conditions for persons with disabilities who live their lives in an different environment compared to the majority population, face different obstacles of many kinds. To be a person from an ethnic background and living with a disability create a double or multi discrimination situation. . 
 Persons with disabilities of minority background should have the same right to be part of their cultural norms, tradition or spiritual believes, literacy levels, education, employment opportunity and income ability as others living in a majority environment. This should be recognized in the line of the newly adopted Declaration of Indigenous Peoples.
The importance of cultural diversity for the full realization of human rights and fundamental freedoms proclaimed in the Universal Declaration of Human Rights and other universally recognized instruments, must also apply to person with disabilities from ethnic and minority groups. 

Relations and strategies must be developed, in partnership with organizations who have “first-person experience”. The networks of indigenous and cultural minorities that exist, must be used for the purpose to implement this convention also for minority groups. 
