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I. Health worker density and distribution 



SKILLED HEALTH PROFESSIONALS DENSITY 
(per 10 000 population, by WHO region, 2005-2015)

Source: World Health Statistics data visualizations dashboard, as of 13 Feb 2018



DENSITY OF PHYSICIANS 
(total number per 1000 population, latest available year)

Source: Health Workforce, Global Health Observatory, as of 13 Feb 2018



DENSITY OF NURSING AND MIDWIFERY PERSONNEL 
(total number per 1000 population, latest available year)

Source: Health Workforce, Global Health Observatory, as of 13 Feb 2018



II. Health worker labour mobility



INTERNATIONAL MIGRATION ON THE RISE

Source: OECD, Health Statistics, 2017

Evolution in the share of foreign-trained doctors, selected 
OECD countries, 2000 to 2015

Evolution in the share of foreign-trained nurses, selected 
OECD countries, 2000 to 2015

The number of migrant doctors and nurses working in OECD countries has 
increased by 60% over the past 10 years (from 1,130,068 to 1,807,948).





WHO GLOBAL CODE OF PRACTICE

History 
• Six year negotiation process 
• Adopted in 2010 at the 63rd World 

Health Assembly
– Only the second instrument of its kind 

promulgated by the WHO
– Broadest possible articulation of the ethical  

norms, principles, and practices related to 
international health worker migration.

• While the WHO Global Code is 
voluntary, it contains a robust process 
for reporting
– WHO’s reporting on the Code is 

mandatory (“shall”)

• Progress on the Code is to be reported 
upon at the World Health Assembly 
every three years 



INCREASING LEGITIMACY AND VALUE

Second Round of Code reporting:

37% increase in countries appointing DNAs, 32% increase in countries submitting complete 

national reports, improvement in the quality and diversity of national reporting, 65 

bilateral agreements notified, reports publically available.



III. Working for Health Programme &

International Platform on Health Worker Mobility



One vision: Accelerate progress towards universal health coverage and the 
SDGs by ensuring equitable access to health workers within 
strengthened health systems

Two goals: Expansion and transformation of the health and social 
workforce 

Three 
organizations:

Four SDGs

Five work 
streams:

Facilitate country-driven intersectoral action: 
(1) Advocacy, social dialogue and policy dialogue 
(2) Data, evidence and accountability 
(3) Education, skills and jobs
(4) Financing and investments
(5) International labour mobility

WORKING FOR HEALTH

“Encourages actions in support 
of the creation of some 40 

million new jobs in the health 
and social sector by 2030, 

paying specific attention to 
addressing the projected 

shortages of 18 million health 
workers by 2030.”

UN General Assembly Resolution A/RES/71/159, 
December 2016

http://bit.ly/2nD0GA1

“Urges all Member States to act 
forthwith on the Commission’s 

recommendations and 
immediate actions, with the 

support of WHO, ILO and OECD”

70th World Health Assembly Resolution 

(WHA 70.6), 25 May 2017 
http://apps.who.int/gb/ebwha/pdf_files/WHA70/A70

_R6-en.pdf

http://bit.ly/2nD0GA1
http://apps.who.int/gb/ebwha/pdf_files/WHA70/A70_R6-en.pdf


INTERNATIONAL PLATFORM  ON HEALTH WORKER MOBILITY



Thank you

who.int/hrh

#workforce2030


