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150 million of the 207 million working
age migrants (73%) are “migrant
workers”
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• 44% of migrant workers worldwide are women
• 11.5 million are migrant domestic workers who
are highly vulnerable
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2030 Sustainable Development Goals
Key Targets: migrant workers/labour migration

• Target 8.8 Protect labour rights and promote safe and secure working
environments for all workers, including migrant workers, in particular women
migrants, and those in precarious employment
• Target 10.7 Facilitate orderly, safe, regular and responsible migration and
mobility of people, including through the implementation of planned and wellmanaged migration policies
Indicator: recruitment cost borne by employee
as a percentage of yearly income earned in country of destination

• Target 10.c By 2030, reduce to less than 3 per cent the transaction costs of
migrant remittances and eliminate remittance corridors with costs higher than
5 per cent
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Bangladesh – high visa fees (visa trading)
India – relatively high recruitment/ agent fees
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Eliminating the unexplained migrant wage penalty: Mean wage gap
before and after adjustment in selected economies, latest year
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Data to support measuring SDG Target 8.8
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SDG Target 8.8.2
8.8.2 Increase in national compliance of labour rights (freedom of association and
collective bargaining) based on International Labour Organization (ILO) textual sources
and national legislation, by sex and migrant status

Labour market
institutions

SDG 17.8: capacity building in

developing countries
to increase the availability of highquality, timely and
reliable data, disaggregated by
migratory status.
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ILCS resolution on labour migration and SDG target 17.8
ILO WG on Labour Migration Statistics: IOs, National Statistical offices, social partners and
experts convened by ILO in October 2015 to prepare a proposal defining international
standards on labour migration statistics, for consideration at the next ICLS in 2018.
– Global metadata inquiry has been launched on labour migration statistics to map
existing data source and their characteristics at national level;
– ILO published a methodological guide “Sampling elusive populations”, which
comprises methods for sampling rare populations such as migrants.
– ILO collected labour migration statistics and created databases, covering selected
ASEAN countries, including indicators on international migrant stock, international
migrant flow and nationals abroad. Africa and the Middle East will be next.
– ILO labour migration module in the LFS most recently piloted in Moldova and Ukraine,
with support from the EU with results under final analysis. ILO is assisting Jordan to
implement the migration module, covering refugee populations.

ILO Response to Syrian refugees in Turkey
Providing technical assistance and capacity development of central and local
government, employers and workers associations and NGO partners
•

•

•
•

Creating decent jobs and job placement for refugees and
host communities and strengthening of labor market
information systems
Data collection and analysis, e.g. of local labor markets,
value chains, employer and worker attitudes, skills
assessments (refugees/host communities) and public
employment services to identify and grow decent work
and training opportunities in six sectors
Skills assessment and training includes Turkish language as well as self-employment
opportunities
Communications strategy to address prejudice and intolerance and promote social cohesion and
stability within host communities
Assessment of child labor among Syrian refugees and development of education support
interventions for school reintegration
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