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1.0 Introduction 

This is a report on the 2018 United Nations - Nippon Foundation Fellowship Alumni Meeting 

held in conjunction with the Sustainable Blue Economy Conference, 26-28 November 2018, 

Nairobi, Kenya.  

Holding the 2018 Alumni meeting on the sidelines of the Conference provided an opportunity 

to capitalize on the possibility the Conference offered to the Alumni to be introduced to, and to 

engage in, action-oriented discussions pertaining to how States can meet their sustainable 

ocean-based economy priorities within a framework that is consistent with the United Nations 

Convention on the Law of the Sea, related instruments, and the 2030 Agenda for Sustainable 

Development. The Conference also exposed the Alumni to new ideas and adaptive policy 

thinking on how States can harness the potential of the blue economy – globally, and particularly 

regarding Least Developed Countries and Small Island Developing States. 

Alumni participated in the Conference,  including as speakers on various thematic panels. This 

represents the second time that ocean professionals within the Alumni Network have been invited 

to be speakers at a major international conference on the basis of their affiliation with the 

Alumni Network. For the first time, however, the Alumni Network and Division for Ocean Affairs 

and the Law of the Sea of United Nations Office of Legal Affairs (DOALOS) coordinated a side 

event within a global conference, in order to address some of the issues under discussion at the 

Conference.  On the 28th of November 2018, this side event was held on the theme: “Unlocking 

the potential of an Inclusive Blue Economy:  the gender and capacity imperatives”.  

This report provides an overview of the presentations given by 3 of the Alumni during the main 

Conference event and of the substance of the deliberations that took place during the side 

event. The report emphasises the relevant recommendations, specific and proven solutions and 

best practice models, as well as the action points that came up during the deliberations.   

2.0 Background and Concept Note 

The 2030 Agenda for Sustainable Development recognizes the importance of the United 

Nations Convention on the Law of the Sea (UNCLOS), and the need for its implementation to 

achieve a sustainable ocean-based economy (“Blue Economy”). Specifically, SDG 14 leverages 

UNCLOS as the legal framework for advancing sustainable ocean management and reiterates 

the need for States to prevent and reduce marine pollution; further the sustainable management 

and protection of marine and coastal ecosystems; address the impacts of ocean acidification; 

regulate harvesting and end overfishing, illegal, unreported and unregulated fishing and 

destructive fishing practices; conserve coastal and marine areas; increase the economic benefits 

to small island developing States and least developed countries from the sustainable use of 

marine resources; and strengthen the means of implementation, especially increasing scientific 

knowledge and the transfer of marine technology. 

However, for many developing States, including LDCs and SIDs, the transition towards 

sustainable ocean-based economies is hamstrung by a severe lack of human and institutional 

capacity. Such lack of capacity restrain their ability to leverage the blue economy for inclusive 

growth and sustainable development. In various multilateral forums, developing States continue 

to draw attention to the capacity deficits they face in implementing the UNCLOS and related 

instruments and call on their developed counterparts to support their efforts to enhance national 
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capacities and institutions, to ensure that governments and institutions have personnel with the 

skills, knowledge, and capacity to develop Blue Economy frameworks, and to address challenges 

on oceans and coastal communities in a long-term, integrated manner. 

Similarly, the realization of the full potential of sustainable ocean-based economies demands 

that all societal groups, especially women, youth and local communities, as well as 

marginalized/underrepresented groups, find their voices in national policy processes and are 

effectively engaged as indispensable stakeholders in how the resulting policy goals are 

operationalized at a local level. 

In this regard, the side event organized by the UN-NF Alumni deliberated on how (1) capacity-

building and (2) inclusivity can be mainstreamed into the way various ocean-based economies 

are structured and operationalised.  

Outcomes of the Side Event 

The seminar: 

i. Provided an opportunity for participants (government officials, business leaders, and

various stakeholders) to discuss their UNCLOS-related capacity needs and highlight

ways in which building the institutional and human capacity in developing countries,

including in LDCs and SIDs, as required by UNCLOS, is essential to effectively

empowering underrepresented voices and in harnessing the full potential of the blue

economy.

ii. Provided an opportunity for the Division to share information on capacity-building
programmes administered by the Division and consider the ways in which existing
capacity-building activities can be adapted to support developing States in their
transition towards sustainable ocean-based economies. Relatedly, the seminar provided
an avenue for participants to share information on other capacity-building programmes
they undertake, so as to facilitate cross-institutional learning and the creation of
synergies between the various capacity-building activities, identify gaps, and show how
such gaps can be bridged through lessons learned and partnerships.

iii. Provided participants with an opportunity to reflect on gender roles in ocean-based
industries and to recognize the importance of women as key constituents in how States
meet their sustainable blue economy objectives. Participants were also encouraged to
reflect on how policy processes and capacity-building programmes can be leveraged
to support the roles of women and other underrepresented communities in ocean-based
economies, to create spaces for gender perspectives in ocean governance as well as to
valorise women’s contribution to sustainable interactions with the ocean and its resources.

iv. Provided an avenue for participants to engage on the multi-sectoral approaches that
best enable States and various communities to design appropriate gender-responsive
policies that promote inclusivity in the transition to sustainable ocean-based economies.

v. Brought together several Alumni working on various blue-economy related issues. The
Alumni spoke about their current blue economy related professional engagements,
shared anecdotal experiences and emphasized the ways in which the capacity-building
activities they participated in enabled them to build critical skills and networks within
ocean affairs. The seminar also provided a platform for Alumni to speak about their
capacity needs and how other capacity-building programmes can be tailored to better
respond to emerging and evolving capacity demands.
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Attached as Appendix 1 is the full text of the Concept Note 

3.0 Participants 

Twenty-seven (27) individuals, including 24 Alumni, 2 staff of DOALOS and 1 resource person 
attended the Conference. Mr. Francois Bailet, Senior Legal Officer (DOALOS) and Ms. Valentina 

Germani, Programme Advisor and Legal Officer (DOALOS), were designated as Delegation 

Coordinators.  

The Alumni were drawn from: 

a. 9 of the 10 Fellows participating in the ongoing United Nations - The Nippon Foundation

Thematic Fellowship, which focused on the theme “The implementation of the 2030

Agenda for Sustainable Development through UNCLOS and ocean governance

frameworks”. The 10 Fellows consisted of 4 women and 6 men from Fiji, The Gambia,

Lesotho, Samoa, Saint Lucia, Sri Lanka, Timor-Leste, Togo, and Tonga.

b. 15 ocean professionals from the Alumni Network from Antigua and Barbuda, Benin,

Brazil, Bulgaria, Costa Rica, Cote d’Ivoire, Djibouti, Indonesia, Jordan, Mauritius,

Solomon Islands, Somalia, Thailand, Vietnam, and Uruguay. The 15 professionals were

chosen following a call for expressions of interest made to the entire Alumni Network.

A total of 38 Alumni responded to the call for expressions of interest. The 15 ocean

professionals chosen from the Alumni Network consisted of 8 women and 7 men.

Attached as Appendix 3 is the full participant list 

4.0 Facilitating Speaking Roles for Alumni During the Main Conference 

In order to enhance professional opportunities for members of the Alumni Network at the 

Conference, DOALOS reached out to the conference organizers and proposed the profiles of 

members of the Alumni Network as potential speakers on the various identified thematic areas. 

The Conference organizers were enthusiastic about the idea and invited DOALOS to suggest 

speakers for the following thematic areas:  

1. Smart Shipping, Ports, Transportation and Global Connectivity

2. Cities, Tourism, Resilient Coasts and Infrastructure

3. Sustainable Energy, Mineral Resources and Innovative Industries

4. Ending Hunger, Securing Food Supplies and Promoting Good Health and Sustainable

Fisheries

5. Climate Action, Agriculture, Waste Management, and Pollution-Free Oceans

6. Maritime Safety, Security and Regulatory Enforcement

7. People, Culture, Communities and Societies: The Inclusive Blue Economy

Subsequently, DOALOS sent out a call to the Alumni Network inviting them to express their 

interest in any two of the identified thematic areas. A total of 38 expressions of interest were 

received. The profiles of 13 proposed speakers and panelists were made available to the 

conference organizers, in respect of the 7 thematic areas.  

The Conference organizers chose Ms. Khemakorn Pakjuta from Thailand, Mr. Rodriguez Prado 

Fernando Gonzalo from Uruguay and Ms. Pham Thi Gam from Vietnam, as speakers on the 

following respective thematic areas: Ending Hunger, Securing Food Supplies and Promoting 
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Good Health and Sustainable Fisheries (link to presentation); Management and Sustaining of 

Marine Life, Conservation and Sustainable Economic Activities (link to presentation); and Climate 

Action, Agriculture, Waste Management, and Pollution-Free Oceans (link to presentation). 

5.0 Side Event: UNLOCKING THE POTENTIAL OF AN INCLUSIVE BLUE ECONOMY: THE 

GENDER AND CAPACITY IMPERATIVES 

Attached as Appendix 2 is the agenda for the Side Event 

5.1 Welcome Remarks 

Ms. Valentina Germani, the Programme Advisor and Legal Officer (DOALOS), began the session 

by welcoming all the attendees to the side event. In her opening remarks, she introduced the 

Division for Ocean Affairs and the Law of the Sea and spoke about its mandate to build 

capacity to ensure the effective implementation of the United Nations Convention on the Law of 

the Sea (UNCLOS). Ms. Germani also introduced participants to the United Nations - Nippon 

Fellowship programmes and to the range of capacity-building activities carried out by 

DOALOS. 

Ms. Germani drew a connection between the theme for the side event and the proposed theme 

for the World Oceans Day event next year and emphasized why holding a side event on this 

theme, in global forums of this kind, was important to draw attention to the conversations around 

how human capacity and an inclusive approach is critical to unlocking the full potential of the 

blue economy. 

Ms. Germani then introduced Mr. Abbas Daher Djama, the Global Alumni Representative, to 

give some background on the United Nations - Nippon Foundation Alumni Network. 

5.2 Background of the United Nations - Nippon Foundation Alumni Network 

Mr. Abbas Daher Djama, the Global Alumni Representative, described the history and objectives 

of the United Nations - Nippon Foundation Alumni Network. He explained that the Network was 

put in place to connect the Alumni of the United Nations - Nippon Foundation Fellowship 

programme, currently having more than 150 Alumni from about 80 countries, from 

multidisciplinary backgrounds, to encourage cultural connections and to unite Alumni around 

shared professional ambitions. In addition, he emphasized that the Network was essential to 

continuous learning and cross-professional exchanges.  

Mr. Djama then introduced Ms. Mariamalia Rodriguez Chaves as the new Deputy Global Alumni 

Representative and invited her to introduce the themes to be discussed during the side event.  

5.3 Introduction of theme of the side event 

Ms. Mariamalia Rodriguez Chaves, Deputy Global Alumni Representative, endeavoured to 

contextualize the theme of the side event and to frame the scope of the deliberations. She 

explained that oceans are central to the delivery of the 2030 Agenda for Sustainable 

Development, and showed pictorially how the oceans were a critical component of efforts to 

realize that global agenda.  

Ms. Rodriguez Chaves explained what the moniker “blue economy” encompasses, and 

specifically what States hoped to achieve by drawing attention to sustainability concerns in the 

ocean space and in ocean-dependent industries. Ms. Rodriguez Chaves also highlighted the 

chronic underrepresentation of women in ocean sectors and activities, as well as in bodies 

established under UNCLOS.  

http://www.un.org/depts/los/nippon/unnff_programme_home/alumni/UNNF_11/UNFF%20Conference%20Presentation%201_Khemakorn.pdf
http://www.un.org/depts/los/nippon/unnff_programme_home/alumni/UNNF_11/UNFF%20Conference%20Presentation%202_Rodriguez%20Prado.pdf
http://www.un.org/depts/los/nippon/unnff_programme_home/alumni/UNNF_11/UNFF%20Conference%20Presentation%203_Gam.pdf
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She explained that there is an urgent need to reignite the conversation around gender and 

capacity needs within the blue economy, and to achieve an institutional awareness that 

prioritizes set capacity and gender equality goals as crucial to enabling and accelerating 

identified sustainable ocean objectives. Ms. Rodriguez Chaves then highlighted some of the steps 

that can be taken to ensure that an inclusive blue economy is realized. She drew attention, for 

instance, to the need to ensure women’s access to resources, technical assistance, employment, 

and decision-making processes. Similarly, she highlighted existing capacity-building 

programmes such as those supported by the UN-Nippon Foundation and the World Maritime 

University. Further, she emphasized that strengthening cooperation and synergies among 

multiple ocean-related sectors and stakeholders (e.g. joint research cooperation programmes) 

is critical to ensuring an inclusive blue economy. 

The presentation given by Ms. Rodriguez Chaves is available here 

Ms. Rodriguez Chaves then introduced Ms. Valentina Germani as the moderator for the panel 

discussions.  

5.4 Moderated panel discussion on the role of capacity-building in unlocking an 

inclusive blue economy  

Panel: Mr. Anas Alamoush (Jordan); Ms. Anna Natova (Bulgaria); Ms. Marina Yapo (Cote 

d’Ivoire); Mr. Abubakar Mohamud (Somalia); Mr. Everett Sioa (Samoa) 

Moderator: Ms. Valentina Germani (DOALOS) 

Rapporteurs: Ms. Mariamalia Rodriguez Chavez; Mr. Oliver M. Barker-Vormawor 

PANEL INTERVENTIONS 

Mr. Anas 
Alamoush 
(Jordan) 

“The role of defence in an inclusive blue economy” 

Mr. Alamoush intervened on capacity needs in the Maritime Security 

sector. He explained that the overall objective of capacity-building 

in defence is to enable a country to take care of its safety, security 

and governance, as well as to manage its marine resources. He noted 

that the defence sector also plays other significant roles that are 

crucial to the transition to a blue economy, such as the preservation 

of peace and the rule of law, the security of States, and the 

protection of people, the environment, infrastructure and maritime 

economic activities, among others. He further emphasized that, in the 

absence of security, the great majority of economic activities 

associated with blue economy cannot be effectively carried out. 

Mr. Alamoush identified certain areas in which capacity-building is 

critically needed to ensure an effective implementation of SDG 14, 

namely: combating IUU fishing, combating dumping, and preparing 

response mechanisms for climate change. He noted further that the 

delivery of capacity-building could be in the form of advice, training, 

strengthening of institutions, education, mentoring within the security 

sector, funding, the strengthening of cross-border collaboration in 

maritime security and safety, improvement of cross-sectoral 

http://www.un.org/depts/los/nippon/unnff_programme_home/alumni/UNNF_11/UNNF%20Side%20Event%20Presentation%201_Rodriguez%20Chaves.pdf
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cooperation and exchange of information, and research and training, 

among others. 

(The presentation delivered by Mr. Alamoush is available here) 

Ms. Anna 
Natova 
(Bulgaria) 

“Capacity Needs of Ports for Unlocking the Potential of an 
Inclusive Blue Economy” 

Ms. Natova intervened on capacity needs in the Ports sector. Her 
presentation explored capacity needs for port infrastructure. Ms. 
Natova highlighted that financial resources are needed for ports to 
improve coastal and ocean management. 

In order to orient participants on how to identify and unlock funding 
opportunities within the sector, Ms. Natova presented the Funding 
Guidelines elaborated within the Danube – Black Sea Gateway 
Region EU project, as well as instruments and types of financial 
support, and the priorities to apply for funding. 

(The presentation delivered by Ms. Natova is available here) 

Ms. Marina 

Yapo (Cote 

d’Ivoire) 

“Gender and capacity imperatives in the shipping sector” 

Ms. Yapo intervened on capacity needs in the shipping sector. Ms. 
Yapo focused her presentation on ways to ensure gender 
representation in the shipping sector, as well as to promote women’s 
professional skills and leadership.  

She emphasized that the blue economy does not only depend on 
ensuring sustainability in ocean-based industries but is also 
underpinned by ensuring representation and inclusiveness in the ocean 
space. She explained that the shipping industry is particularly male-
dominated, and the underrepresentation of women has not 
significantly changed in the past 25 years. She noted that stereotypes 
affect the equal access of women to training, which is not adapted to 
female needs. 

She observed  that several difficulties persist in respect of working 
conditions, absence of maternity leave, prevalence of slavery and 
piracy, inadequate technical training opportunities for women, and 
limited avenues for validations of diplomas. 

In order to address some of these capacity challenges, Ms. Yapo 
proposed that there needs to be consistent emphasis on the 
empowerment of women by: promoting training for women in 
maritime institutes, targeted training focused on developing high-level 
skills in maritime navigation; professional and technical opportunities; 
promoting female-sensitive environments in ships to encourage the 
training of women as seafarers; and the publicization of success 
stories to encourage younger women to consider careers in this field.  

(The presentation delivered by Ms. Marina Yapo is available here) 

http://www.un.org/depts/los/nippon/unnff_programme_home/alumni/UNNF_11/UNNF%20Side%20Event%20Presentation%202_Alamoush.pdf
http://www.un.org/depts/los/nippon/unnff_programme_home/alumni/UNNF_11/UNNF%20Side%20Event%20Presentation%203_Natova.pdf
http://www.un.org/depts/los/nippon/unnff_programme_home/alumni/UNNF_11/UNNF%20Side%20Event%20Presentation%204_Yapo.pdf
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Mr. Abubakar 
Mohamud 
(Somalia)  

 “Capacity needs in the Ocean Administration Sector” 

Mr. Mohamud intervened on capacity needs in the ocean 
administration sector. He noted that there is a need for a holistic 
approach to how reforms in ocean administration are carried out. In 
particular, he emphasized that successful and sustainable ocean 
administration requires several institutions working together and 
effectively. For instance, institutions like the Maritime Authority, Port 
Authority, and Maritime Law Enforcement Authorities, are crucial for 
maritime operations and ensuring a safer, more secure, and cleaner 
ocean. However, he maintained that in most countries in East Africa, 
these institutions are still at the initial stages of their operations. This, 
he noted, was due to limited resources, competing priorities, and a 
lack of adequate investment in the training of personnel.  

To unlock the potential of an inclusive blue economy, he observed that 
it is necessary to address the capacity needs of the ocean 
administration: a) appropriate governance mechanisms for maritime 
institutions; b) operational capabilities; and c) coordination capacity.  

Further, there is a need to forge stronger relationships with coastal 
communities, to enhance participatory decision-making, and to 
enhance ownership of the policy issues that require implementation.  

In addition, Mr. Mohamud noted that capacity-building should take a 
regional approach because challenges are cross-boundary in nature. 
Finally, when appropriate legal frameworks are not in place in the 
recipient State in question, other capacity-building efforts are likely 
to fail in the medium and long-term. 

(The presentation delivered by Mr. Abubakar Mohamud is available 
here) 

Mr. Everett 
Sioa (Samoa). 

“Capacity-Building Needs in Implementing the Law of the Sea 
Convention” 

Mr. Sioa intervened on capacity needs in the legal sector. Mr. Sioa 
explained that an effective Ocean Administration that is based on 
UNCLOS requires a domestication of commitments under the 
Convention and the harmonization of domestic legal frameworks and 
policies. 

Mr. Sioa noted that international law plays a significant role in the 
South Pacific. He explained that the capacity of national governments 
to participate in the development and implementation of international 
and regional agreements has, however, been limited by a range of 
factors, including the availability of financial, technical, and human 
resources. Resource limitations have resulted in significant gaps in 
environmental law and policy, together with significant difficulties in 
relation to the implementation and enforcement of these laws and 
policies.  

http://www.un.org/depts/los/nippon/unnff_programme_home/alumni/UNNF_11/UNNF%20Side%20Event%20Presentation%205_Mohamud.pdf
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Mr. Sioa highlighted several initiatives that are being undertaken, and 
which need to be complemented, in order to fill capacity gaps that 
exist within the legal sector, and in the Pacific region in particular. For 
instance, Mr. Sioa emphasised the role played by various UN 
institutions such as UNDP and UNESCO, and regional bodies like the 
Secretariat of the Pacific Regional Environment Program (SPREP) 
which operates two major programmes: 

• Managing Island Resources; and

• Managing Ocean Ecosystems in a sustainable manner.

Mr. Sioa also stressed that, considering the complexity of the effective 
implementation and enforcement of UNCLOS and its related 
agreements, partnerships to address capacity-building needs, such as 
the United Nations – Nippon Fellowship Programmes, have proven 
valuable.  

(The presentation delivered by Mr. Everett Sioa is available here) 

5.5 Moderated panel discussion on the Gender imperatives for unlocking the 

potential of an inclusive blue economy 

Panel: Ms. Hosanee Nivedita Malliga (Mauritius); Ms. Tricia Lovell (Antigua and Barbuda); 

Mr. Rodrigue Akohou (Benin); Mr. Andrei Polejack (Brazil); Ms. Yvonne Edwin (Saint Lucia) 

Moderator: Ms. Valentina Germani (DOALOS) 

Rapporteurs: Ms. Mariamalia Rodriguez Chavez; Mr. Oliver M. Barker-Vormawor 

PANEL INTERVENTIONS 

Ms. 
Hosanee 
Nivedita 
Malliga 
(Mauritius) 

“Gender Perspectives in The Shipping Sector” 

Ms. Hosanee noted that shipping is one of the sectors that intrinsically forms part 
of the concept of the blue economy.  

She emphasized that shipping, and the maritime sector at large, have long 
suffered from paucity in gender equality in the different activities it involves. 
Shipping is a sector which has traditionally been male-dominated. 

She noted, however, that through the last decades, the different initiatives taken 
at international, regional, and local levels to encourage women to join this sector 
have progressively achieved a growing degree of success. For instance:  

• Institutions such as IMO and WOMESA have helped to sensitize women
to the opportunities accessible to them in the different maritime activities.

• The African Union has held several events relating to women’s
empowerment.

• States of the Indian Ocean Rim Association (IORA) have also, during the
Conference held in Mauritius in August 2018, reaffirmed their
commitment to an inclusive blue economy by promoting women’s
economic empowerment, in line with SDG 5.

http://www.un.org/depts/los/nippon/unnff_programme_home/alumni/UNNF_11/UNNF%20Side%20Event%20Presentation%206_Sioa.pdf
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• In Mauritius, very interestingly, the issue of gender imbalance in the
maritime sector is minimal, if not inexistent. In both the private and public
sectors many women occupy top management posts, whether in the
maritime administration, in the port, at the level of marine scientific
research institutions or ship-owning companies, maritime training
institutions or ship management companies.

Ms. Hosanee explained, however, that if there is one particular shipping activity 
where women are still very much lagging behind, this would be seafaring trade, 
and that this is a global trend. The challenges are many and still prevail, be it 
having to deal with narrow-mindedness and prejudice or the physical and 
mental strains involved in living and working onboard ships. However, more and 
more women are confronting and overcoming these challenges, and are joining 
the seafaring community. From the Mauritian perspective, while there are no 
female rating or officers to date, there are many women who have joined the 
cruise sector and are working onboard passenger ships. 

(The presentation delivered by Ms. Hosanee Nivedita Malliga is available here) 

Ms. Tricia 
Lovell 
(Antigua 
and 
Barbuda) 

 “Understanding and Addressing Gender Inequality in Small Scale 
Fisheries: A Caribbean Perspective” 

Ms. Lovell began her presentation by recalling why it is important to emphasize 
gender perspectives in the blue economy conversation. She noted that, despite 
the important role women play in this space, women generally remain 
disadvantaged throughout the fish value chain, with their productive potential 
unrealized. She noted for instance that:  

• Worldwide ownership and access rights to land, ponds, and other
fisheries-related assets are heavily skewed against women.

• Women face other gender inequalities in areas such as education and
training, access to independent credit, and bargaining power in trade
associations and the workplace.

• Policy biases favour male interests, such as focusing on (male-
dominated) production at the expense of (female-dominated) fish
processing and marketing.

• Women in fishing and processing are neglected through a lack of
training in improved fish technologies and production methods.

Ms. Lovell emphasized, however, that there are measures being put in place to 
respond to gender inequalities in small-scale fisheries globally.  

• The Voluntary Guidelines for Securing Sustainable Small-Scale Fisheries
in the Context of Food Security and Poverty Eradication (SSF Guidelines)
is the first internationally-negotiated document dedicated specifically to
the small-scale fisheries sector that also recognizes women’s
contributions in fisheries, calling for gender equity and equality.

• The Too Big to Ignore Cluster on Women and Gender contributes to the
implementation of the SSF Guidelines by highlighting global examples
of women’s equity and equality in fisheries.

• The International Association for Women in the Seafood Industry has
produced a video competition of women in the seafood industry.

• The FAO has produced a handbook in support of the SSF Guidelines.

http://www.un.org/depts/los/nippon/unnff_programme_home/alumni/UNNF_11/UNNF%20Side%20Event%20Presentation%207_Malliga.pdf
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In her concluding remarks, Ms. Lovell stated that in small-scale fisheries of the 
Caribbean, the role of women in fisheries continues to be understated. To 
mainstream gender issues into small-scale fisheries development, it is necessary 
to accurately represent the role of all contributors to the sector, including 
women. The ongoing work of GIFT and the CRFM, along with the global process 
through the FAO and other agencies, can bring us closer to closing the gender 
gap in small-scale fisheries once and for all. 
 
(The presentation delivered by Ms. Tricia Lovell is available here) 
 

Mr. 
Rodrigue 
Aholou 
(Benin) 

“Gender Perspectives in the Maritime Sector” 
  
Mr. Aholou noted that a very deep gender gap exists in the maritime security 
sector. There are several obstacles to women’s participation in the sector. 
Similarly, there are disproportionate challenges, especially legal and cultural 
ones (underrepresentation, low salaries, harassment, etc.). 
 
Mr. Aholou noted that the Lomé Charter on Maritime Security, Safety and 
Development is aligned with UNCLOS and focuses on:  
 

• Socio-economic measures for the prevention of criminality at sea; and 

• A comprehensive and inclusive approach towards Blue Economy 
Development (Chap. IV) and a Cooperation framework (Chap. V - 
partnerships, research, biodiversity sustainability, crime prevention, 
information sharing, institutional coordination, judicial collaboration, 
etc.). 
 

In particular, Mr. Aholou noted that the Draft Annexes to the Charter contain 
gender-related provisions. These provisions seek to elaborate a harmonised 
strategy, integrating gender equality and non-discrimination, and ensuring the 
representation and equal participation of women and youth in decision-making 
processes relating to maritime sector development.  
 
Mr. Aholou further emphasized that a balanced gender perspective should be 
promoted in national regulations and policies with a particular emphasis across 
the entire maritime sector. This effort should definitely change the culture in this 
sector and reduce the gender-based prejudices women encounter on a daily 
basis. 
 
(The presentation delivered by Mr. Rodrigue Aholou is available here) 
 

Mr. Andrei 
Polejack 
(Brazil) 

“Gender equity in Ocean Sciences” 
 
Mr. Polejack noted that the “Gender in the Global Research Landscape Elsevier 
Report” (2015) found that: 
 

• The proportion of women among researchers and inventors increased in 
all twelve comparator countries and regions over time. 

• Women publish fewer research papers on average than men, but there 
is no evidence that this affects how their papers are cited or 
downloaded. 

http://www.un.org/depts/los/nippon/unnff_programme_home/alumni/UNNF_11/UNNF%20Side%20Event%20Presentation%208_Lovell.pdf
http://www.un.org/depts/los/nippon/unnff_programme_home/alumni/UNNF_11/UNNF%20Side%20Event%20Presentation%209_Aholou.pdf
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• Women are less likely than men to collaborate internationally on 
research papers. 

• Women are slightly less likely than men to collaborate across the 
academic and corporate sectors on research papers. 

• In general, women’s scholarly output includes a slightly larger proportion 
of highly interdisciplinary research than men’s. 

• Among researchers, women are generally less internationally mobile 
than men. 

• Gender research is growing in terms of size and complexity, with new 
topics emerging over time. 

 
Mr. Polejack also noted that the IOC’s Global Ocean Science Report found that 
“female Scientists comprise on average 38% of the researchers in ocean 
science, about 10% higher than the global share of female researchers.”  
 
Mr. Polejack explained that:  
 

• Gender balance in science in general seems to be growing. However, 
this does not exactly mean gender equity. Women in science still seem 
to be less mobile internationally, which could lead to less international 
collaborations and publications. 

• Ocean science seems to be doing 10% better than science generally in 
having more women taking leading roles in projects and papers. This is 
a good result, particularly when considering that research vessels are 
mostly male-dominated. 

• Ocean research projects have adopted different mechanisms to achieve 
gender balance, the results of which will only be seen in a few years’ 
time. 

 

(The presentation delivered by Mr. Andrei Polejack is available here) 
 

Ms. 

Yvonne 

Edwin 

(Saint 

Lucia) 

 

“Gender and the Sustainable Development Goals” 
 
Ms. Edwin noted that unlocking and tapping into the potential of a Blue Economy 
requires the partnership of all essential players: men and women. Further, she 
noted that: 
 

• Women are adaptive, intuitive, rational thinkers, and survivors. Women 
have the capacity to see things from different viewpoints and constantly 
search for alternative solutions to current problems. 

• Women and men equally have the ability to contribute to the blue 
economy by taking up their individual diverse roles. 

• There is a need for a changed mindset. A blue economy requires thinking 
outside the box. We need to appreciate that maritime sectors, such as 
shipping, fishing, tourism, and other ocean-related fields should not be 
seen as male-dominated sectors. Rather, we should focus on recognizing 
the partnerships and synergies that can be derived from women’s 
contributions. 

• There is a need to incorporate the targets and indicators of SDG 5 into 
the Blue Economy, including: 

http://www.un.org/depts/los/nippon/unnff_programme_home/alumni/UNNF_11/UNNF%20Side%20Event%20Presentation%2010_Polejack.pdf
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i. SDG 5.4 the promotion of shared responsibility within the 
household and the family, as nationally appropriate. 

ii. SDG 5.5 ensuring women’s full and effective participation and 
equal opportunities for leadership at all levels of decision-
making in political, economic and public life.  

iii. Undertaking reforms to give women equal rights to economic 
resources, as well as access to ownership and control over land 
and other forms of property, financial services, inheritance and 
natural resources, in accordance with national laws. 
 

In her concluding remarks, Ms. Edwin noted that building our capacity, through 
shared knowledge, is key. We should recognize the full potential of both men 
and women as essential drivers in transitioning to a Blue Economy. With greater 
clarity on how to make the transition, States can gain greater resilience to the 
external shocks. 
 
(The presentation delivered by Ms. Yvonne Edwin is available here) 
 

 
 

5.6 Intervention of the Commentators 

Commentators: Ms. Lysa Wini (Solomon Islands); Mr. Hendra Siry (Indonesia). 

Moderator: Ms. Valentina Germani, (DOALOS)  

Rapporteurs: Ms. Mariamalia Rodriguez Chavez; Mr. Oliver M. Barker-Vormawor 

 Commentators’ Interventions  

Ms. Lysa 

Wini 

(Solomon 

Islands) 

 

Ms. Wini observed that the gender conversation within the blue economy shows 

that there is huge potential. However, that potential can only be maximized 

with sustained attempts to ensure gender inclusivity and participation, as well 

as enhanced capacity across disciplines.  

 

The various components of an inclusive blue economy conversation are 

interlinked. Without equal participation, the question of capacity gaps does not 

become sufficiently leveraged and addressed.  

 

All the presentations highlighted the challenges of achieving an inclusive blue 

economy: resource limitations, legal and institutional challenges, gender gaps 

etc. In addition, there are challenge multipliers, such as climate change and its 

effects on the blue economy. These require similar attention. The impact of 

climate change is as real as it is baffling and has gender-specific impacts. These 

not only affect the ability of women to make a decent living, but also create or 

exacerbate associated problems, such as domestic violence. Changing weather 

patterns, ocean warming, and rising sea levels all affect women 

disproportionately. An honest assessment of the effects of climate change on 

the blue economy and its gender implications seems necessary.  

Mr. Hendra 

Siry 

(Indonesia)  

Mr. Hendra noted that the fact that there was a gender balance in the Alumni 

side event panels was important. 

 

http://www.un.org/depts/los/nippon/unnff_programme_home/alumni/UNNF_11/UNNF%20Side%20Event%20Presentation%2011_Edwin.pdf
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Further, he stressed that the various presentations highlighted the significant 

capacity and gender deficits that are present and need to be addressed in 

order to ensure that the transition towards a blue economy does not repeat the 

problems of the status quo.  

 

According to Mr. Hendra, these three facts need to be highlighted:  

1. Despite wide ratification of the Convention on the Elimination of all 

Forms of Discrimination Against Women, the CEDAW Committee 

assessed and observed that “the intersection of gender, with other forms 

of disadvantage, such as race, class, age, disability, ethnicity and 

sexuality, causes an increase in inequalities among women, especially in 

countries where economic development has been more pronounced but 

insufficiently accompanied by democratic and social reforms. These 

glaring disparities have narrowed in some countries, but in others they 

have actually widened.” 

2. Women’s full and equal participation at all levels of society is a 

fundamental right. However, in the past 18 years, between the years 

2000 and 2018, the proportion of women parliamentarians worldwide 

only increased by 10% (from 13% to 23%). Additionally, in many cases 

these indicators only focused on numbers rather than actual political 

power. 

3. If we are aiming to attain the SDGs, there can be no sustainable 

development without gender equality. If we are only involving half the 

population, then we are not being inclusive. 

 

In conclusion, Mr. Hendra noted that, with the strong support and commitment 

shown by participants, events like this have started the process of redressing 

women’s socioeconomic disadvantage and strengthening women’s agency, 

voice, and participation. He stressed that it is important to keep working 

towards substantive equality at every level of society, from households to labor 

markets, and from communities to local, national, and global governance 

institutions, to ensure that the fundamental rights of women and girls are finally 

realized, and to make our ocean become a sustainable and inclusive blue 

economy platform.   

 

5.7 Q & A Sessions 

Question (by a Marine Engineer from Kenya): (1) How would the Blue Economy 
concept affect gender equality? (2) In what ways can ocean conservation affect gender 
equality?  
 

Answer to question (1):  
Lysa: The concept of the Blue Economy is a call for participation and inclusiveness. Inherent in 
the concept is the need to prioritize a full and effective realization of gender equality.  
 
Yvonne: The strive towards gender equality requires that we work towards changing the status 
quo. The Blue Economy concept is about just that.  
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Answer to question (2):  
 
Andrei: Ocean conservation is carried out largely by women. This is why it is important to ensure 
that working conditions in this field do not prioritize men but are also adapted to the needs of 
women.   
 
 

Question (by a Participant from Jamaica): How do we know what needs to be done, to 
incorporate women and gender equality. Has there been a needs assessment?  

 
Hosanée: There are several works that have been done to highlight, for instance, how working 
conditions on ships are not adapted to women’s needs. This directly affects the ability of women 
to integrate into this industry. And yes, in Mauritius for instance, we have conducted such a needs 
assessment.  
 

Intervention (by a Marine Engineer from Kenya): There are lack of opportunities for 
women who are trained in Africa.  

 
Valentina: The added value of the Alumni Network is the number of experts from many countries 
implementing change and action. She referred the participant to the alumni in the room for 
additional exchanges of information and opportunities. 
 

Intervention (by a Marine Engineer from Kenya): Where are the Ocean Science 
opportunities in Africa? 

 
Andrei: Highlighted some opportunities within the IOC Ocean Science Report on Member States 
that could identify potential opportunities in marine science in Africa. 
 

 

6.0 Closing Remarks 

 

Ms. Valentina Germani thanked all participants for coming and emphasized that the forum was 

just the beginning of a broader conversation. She encouraged all participants to engage in the 

issue further and to press on with efforts to achieve gender parity in all spheres of the blue 

economy.    
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Appendices 

Appendix 1: Full Text of Side Event Concept Note. 

 

 “Unlocking the potential of an Inclusive Blue Economy:  the gender and capacity imperatives” 

 

Introduction 

The Division for Ocean Affairs and the Law of the Sea of the United Nations Office of Legal Affairs (The 

“Division”) proposes to hold a half day seminar on the theme “Unlocking the potential of an Inclusive 

Blue Economy: the gender and capacity imperatives” in parallel with the Sustainable Blue Economy 

Conference.  

 

The Organizers 

The Division serves as the secretariat of the United Nations Convention on the Law of the Sea and the 

Fish Stocks Agreement and provides information, advice and assistance to States with a view to 

promoting a better understanding of the United Nations Convention on the Law of the Sea and the 

related Agreements, their wider acceptance, uniform and consistent application and effective 

implementation. The Division is also entrusted by the General Assembly of the United Nations with the 

mandate to monitor and report on developments in all matters relevant to ocean affairs and the law of 

the sea and to support the work of the Assembly and its subsidiary bodies in this field. 

The Division carries out a diverse range of capacity-building programmes which are tailored to support 

developing States in the effective implementation of the United Nations Convention on the Law of the 

Sea and related instruments, including relevant commitments under the 2030 Agenda for Sustainable 

Development, as well as to enhance capacity in ocean affairs in a multidisciplinary context.  

For example, through its collaboration with the Nippon Foundation, the Division is currently administering: 

(1) the United Nations - Nippon Foundation Fellowship Programme, which has since 2004 trained 142 

individuals from 76 developing States and has been recognized as the most successful programme of its 

kind at the United Nations; (2) a Thematic Fellowship Programme for mid-level ocean professionals with 

solid background in ocean affairs and the law of the sea and demonstrated need for in-depth training 

in specific thematic areas; (3) a Critical Needs Fellowship for government officials from developing 

States, in particular small island developing States and least developed countries, with limited 

background in ocean affairs and the law of the sea filling key positions with identified strategic needs; 

and (4) training activities in the conservation and sustainable use of marine biodiversity beyond national 

jurisdiction for individuals from developing States involved in the ongoing United Nations 

Intergovernmental Conference. 

The Division also manages the United Nations - Nippon Foundation Alumni Network, which is an 

information sharing and outreach platform through which Alumni of the various training programs run by 

the Division and the institutional partners of the Division share their work, important developments in 

ocean and coastal management, and opinions on current ocean issues, with stakeholders and the public. 

The Alumni Network has also served, and has been recognized, as being an effective mechanism to 

provide continuing education and networking opportunities as Alumni move through their careers and as 

ocean affairs evolve. The Network consists of about 200 highly qualified professionals from different 

States and different regions of the world working on a number of different disciplines related to ocean 

affairs and the law of the sea in developing countries.  
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Conceptual Background and Aims of the Seminar  

The 2030 Agenda for Sustainable Development recognizes the importance of the United Nations 

Convention on the Law of the Sea (UNCLOS), and the need for its implementation to achieving a 

sustainable ocean-based economy (“Blue Economy”). Specifically, the SDG 14 leverages UNCLOS as 

the legal framework for advancing sustainable ocean management and reiterates, as reflected in 

UNCLOS, the need for States to prevent and reduce marine pollution; further the sustainable 

management and protection of marine and coastal ecosystems; address the impacts of ocean 

acidification; regulate harvesting and end overfishing, illegal, unreported and unregulated fishing and 

destructive fishing practices; conserve coastal and marine areas; increase the economic benefits to small 

island developing States and least developed countries from the sustainable use of marine resources; 

and strengthen the means of implementation, including increasing scientific knowledge, and the transfer 

of marine technology. 

Further, the emphasis on, and push towards a blue economy by many countries also reflects a recognition 

that the blue economy framework encouraged by UNCLOS offers an integrated, multisectoral, inclusive 

and participatory approach to how the ocean and ocean resources are managed and leveraged to 

support the developmental imperatives of many developing countries.   The transition to a blue economy 

requires as a result an action-based commitment to refocus the perspectives and interests of often under-

represented communities and voices in the sustainable development discourse. In fact, adoption of the 

2030 Agenda derived from an ambitious project to support development-policymaking at the global 

and national level in order to make it inclusive both in content and in form, as well as to isolate for 

attention the specific concerns of under-represented communities and to validate the legitimacy of their 

welfare aspirations. 

The realization of the full potential of sustainable ocean-based economies demands that all societal 

groups, especially women, youth, local communities, and marginalized/underrepresented groups find 

their voices in national policy processes and are effectively engaged as indispensable stakeholders in 

how the resulting policy goals are operationalized at a local level.  Similarly, as many developing 

countries become more aware of the contribution of oceans to sustainable development, as well as of 

the impacts humanity is having on the ocean, needs in capacity for ocean affairs and the law of the sea 

are increasingly being recognized and are in fact growing. However, the pervasive lack of institutional, 

human and operational capacity continues to obstruct the ability of developing States to transition to 

sustainable ocean-based economies and deprives many developing States of the full potential of an 

inclusive blue economy. 

In this regard, the seminar will deliberate on the concept of inclusivity, for example through capacity-

building and the promotion of gender equality as catalysts for an inclusive blue economy.  The theme of 

the proposed seminar thus connects with and builds on the important conceptual aims underpinning the 

thematic issue on “People, Culture, Communities and Societies: The Inclusive Blue Economy”.  The seminar 

will contribute to the enhancement of the policy perspectives seeking to build global pathways towards 

gender-responsive economies of scale and feed into existing synergies committed to delivering an 

inclusive blue economy.  

The role of Capacity-bBuilding in unlocking the Blue economy  

The United Nations Convention on the Law of the Sea, the 2030 Agenda as well as several instruments 

and policy documents, such as the SIDS Accelerated Modalities of Action (SAMOA) Pathway, emphasize 

without reserve the important role that capacity-building provides to developing States in meeting their 

obligations to sustainably manage their oceans and ocean resources. These instruments concurrently stress 

the need of increasing scientific knowledge, the development of research capacity and transfer of marine 

technology in order to improve ocean governance frameworks and to enhance the contribution of 

sustainable ocean-based economies to the development of developing countries.  

For many developing States, including LDCs and SIDs, however, the transition towards sustainable ocean-

based economies is unfortunately hamstrung by severe human and institutional capacity needs. Such 
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capacity needs severely restrain their abilities to leverage the blue economy for inclusive growth and 

sustainable development. In various multilateral fora, developing States continue to draw attention to 

the capacity deficits they face in implementing the UNCLOS and related instruments and call on their 

developed counterparts to strongly support their efforts to enhance national capacities and institutions, 

to ensure that governments and institutions have the skills, knowledge, and capacity to develop Blue 

Economy frameworks, and to address challenges on oceans and coastal communities in a long-term, 

integrated manner. 

Gender and the Ocean 

The 2030 Agenda recognizes gender equality as essential to this global vision not only as a key goal in 

itself but also as a stimulant for measurable progress across the entire Agenda. In order to enhance the 

expressed commitment of States to “translate promises into action”, the 2030 Agenda also presents a 

practical roadmap for an integrated and gender-responsive approach to the implementation of all the 

17 sustainable development goals.  

Within the specific context of SDG 14, global efforts to facilitate and centre gender equality as a key 

component in the drive towards sustainable ocean governance frameworks provides a renewed 

opportunity for dialogue and for substantive policy introspection.  For instance, women have always 

been an integral part of various ocean dependent industries and continue to play important roles in the 

ocean value chain as well as in the development of robust ocean-based economies.  Similarly, women 

have traditionally formed a key part of how several communities interact sustainably with the ocean and 

continue to contribute to global knowledge systems through marine scientific data collection, research 

and knowledge management.  

However, despite these contributions, women continue to face constraints that limit their access to 

opportunities and public services, narrow their avenues for value addition, or diminish their recognition 

and benefits they deserve. For instance, in a recent policy handbook on Blue Economy in Africa published 

by the United Nations Economic Commission for Africa, the Commission noted that, the fishing and 

aquaculture industries are plagued by widespread occupational disparities and that much of women’s 

contribution to fisheries are considered “invisible”. As a corollary, gender discrimination stems from the 

low value attached to the work carried out by women and becomes perpetuated in their limited access 

to credit and entrepreneurial support, processing technology, storage facilities, and training.  

Today, as the concept of sustainable ocean-based economies gains more policy relevance, there is a 

need to effectively engage various often-marginalized or underrepresented groups, such as women, in 

order to unlock the full potential of the concept of blue economy and to mainstream inclusivity into the 

way various ocean-based economies are structured and operationalised.  

Expected Outcomes of the Seminar 

The seminar will  

i. Provide an opportunity for participants (government officials, business leaders, and various 

stakeholders) to discuss their UNCLOS-related capacity needs and highlight ways in which 

building the institutional and human capacity in developing countries, including in LDCs and SIDs, 

as required by UNCLOS, is essential to effectively empowering underrepresented voices and in 

harnessing the full potential of the blue economy.  

 

ii. Provide an opportunity for the Division to share information on capacity-building programmes 
administered by the Division and consider the ways in which existing capacity-building activities 
can be adapted to support developing States in their transition towards sustainable ocean-
based economies. Relatedly, the seminar will provide an avenue for participants to share 
information on other capacity-building programmes they undertake, so as to facilitate cross-
institutional learning and the creation of synergies between the various capacity-building 
activities, identify gaps, and show how such gaps could be bridged through lessons learned and 
partnerships. 
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iii. Provide participants with an opportunity to reflect on gender roles in ocean-based industries 
and to recognize the importance of women as key constituents in how States meet their 
sustainable blue economy objectives. Participants will also be encouraged to reflect on how 
policy processes and capacity-building programmes can be leveraged to support the roles of 
women and other underrepresented communities in ocean-based economies, to create spaces 
for gender perspectives in ocean governance as well as to valorise women’s contribution to 
sustainable interactions with the ocean and its resources.  
 

iv. Provide an avenue for participants to engage on the multi-sectoral approaches that best enable 
States and various communities to design appropriate gender-responsive policies that promote 
inclusivity in the transition to sustainable ocean-based economies.  
 

v. Bring together several Alumni working on various blue-economy related issues. The Alumni will 
speak about their current blue economy related professional engagements, share anecdotal 
experiences and emphasize the ways in which the capacity-building activities they participated 
in enabled them to build critical skills and networks within ocean affairs. The seminar will also 
provide a platform for Alumni to speak about their capacity needs and how other capacity-
building programmes can be tailored to better respond to emerging and evolving capacity 
demands. 

 

Participants and Resource Persons 

The Division will facilitate the participation of about 25 professionals from its Alumni network in the 

seminar. The Alumni will draw on the various practical experiences to prepare and deliver presentations 

on the topics to be discussed during the seminar; as well as intervene as discussants during the proposed 

seminar. The Division will also invite a number of resource persons from its various institutional partners 

who will complement and enrich the seminar interactions with their academic and professional 

experiences in the various topics proposed for discussion.  

The Division also anticipates that these professionals will actively engage in the Conference’s programme 

and contribute to the programmes in various capacities as speakers or panelists for several of the 

thematic areas of the main conference event. 

The Division anticipates that the seminar will be open to all attendees at the Conference.  
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Appendix 2:  Side event programme. 

 

United Nations – Nippon Foundation Fellowship Programme 

Alumni Meeting 2018 (25 November to 28 November 2018) 

 

Side Event Programme 

 

TITLE: 

UNLOCKING THE POTENTIAL OF AN INCLUSIVE BLUE ECONOMY: THE GENDER AND CAPACITY 

IMPERATIVES 

 

Date: 28 November 2018 

Time: 9:00am to 11:00am 

Venue: Kenyatta International Convention Centre (Tent A) 

Lead Agency: Division for Ocean Affairs and Law of the Sea, Office of Legal Affairs of the United 

Nations (DOALOS) 

Activity: United Nations - Nippon Foundation Fellowship Alumni Network Meeting, 2018 

 

9:00 am – 9:05am Opening Remarks  

 Ms. Valentina Germani, Legal Officer (DOALOS) 

9:05 am – 9:10 am Background of the United Nations - Nippon Foundation Alumni Network 

 Mr. Abbas Daher Djama (Djibouti), Global Alumni Representative  

 Ms. Mariamalia Rodriguez Chaves (Costa Rica), Deputy Global Alumni 

Representative 

9:10 am – 9:15 am Introduction of panel on the role of capacity-building in unlocking an 

inclusive blue economy 

 Ms. Mariamalia Rodriguez Chaves 

9:15 am – 10:30 am Moderated Panel Discussion 

 Moderator 

Ms. Valentina Germani, Legal Officer and Programme Advisor (DOALOS) 

 Rapporteurs 

 Ms. Mariamalia Rodriguez Chaves 

Mr. Oliver Mawuse Barker-Vormawor, Resource Person 
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 Capacity Needs 

Maritime security: Mr. Anas Alamoush (Jordan) 

Ports: Ms. Anna Natova (Bulgaria) 

Shipping: Ms. Marina Yapo (Cote d’Ivoire) 

Ocean administration: Mr. Abubakar Mohamud (Somalia) 

Legal: Mr. Everett Sioa (Samoa) 

Gender Perspectives 

Shipping: Ms. Nivedita Hosanee (Mauritius) 

Fisheries: Ms. Tricia Lovell (Antigua and Barbuda) 

Maritime security: Mr. Rodrigue Akohou (Benin) 

Marine science: Mr. Andrei Polejack (Brazil) 

Sustainable Development Goals: Ms. Yvonne Edwin (Saint Lucia) 

   Commentators 

Ms. Lysa Wini (Solomon Islands) 

Mr. Hendra Siry (Indonesia) 

 

10:45 – 10:55am Questions and Interactive discussions 

 

10:55 – 11:00am Concluding Remarks 

Ms. Valentina Germani 
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Appendix 3: List of Participants. 

 
Participants in the UN-Nippon Foundation Alumni Meeting, Kenya 2018 

Last Name First Name Nationality Gender Email 

Bailet Francois  Canada Male bailet@un.org  

Germani Valentina Italy Female germani@un.org  

Daher Abbas Djama Djibouti Male daher.abbas@hotmail.fr  

Barker-Vormawor Oliver M. Ghana Male mbarker-
vormawor@alumni.harvard.edu  

Alamoush Anas Jordan Male anassa82@gmail.com 

Mihneva-Natova Anna Stoyanova Bulgaria Female anna_natova@yahoo.com 

De Abreu Sodre 
Polejack 

Andrei Brazil Male andrei.polejack@gmail.com  

Lovell Tricia Allison Antigua and 
Barbuda 

Female trilov@hotmail.com 

Khemakorn Pakjuta  Thailand Female pakjuta@gmail.com   

Rodriguez Chaves Maria Amalia Costa Rica Female mariamalia.rodriguez.chaves@gm
ail.com 

Hosanee Nivedita Malliga Mauritius Female nive207@gmail.com 

Hendra Siry Indonesia Male hendrasiry@gmail.com  

Pham  Thi Gam Vietnam Female ptgam2010@gmail.com   

Akohou Dossou Rodrigue Benin Male r.akohou@hotmail.com  

Abubakar  Abubakar 
Mohamud 

Somalia Male amamaalin@hotmail.com  

Yapo Marina Madel Côte d'Ivoire Female madelyapo@yahoo.fr 

Rodriguez Prado Gonzalo Fernando Uruguay Male dr.rodriguezprado@gmail.com  

Wini Lysa Solomon Islands Female lysa.wini@gmail.com 

Yaya Filimoni Gadolo Fiji Male filimoniyaya@rocketmail.com 

Moseme Malefetsane Seth Lesotho Male malefetsane.moseme@gmail.com  

Myint Nang Phyu Sin Than Myanmar Female phyusin82@gmail.com 

Sioa Everett Aisoli Samoa Male evi.sioa@gmail.com 

Edwin Yvonne Marlyne St. Lucia Female msyedwin@gmail.com 

Thirunavukkarasu Sripathy Sri Lanka Male tshripathy@gmail.com 

Costa Chaves Joaquim Jose Timor Leste Male chavesjoaquim3@gmail.com 

Akakpo Binessi Komlan Togo Male  jebiko22@gmail.com 

Helu Alice Roxane Lasini Tonga Female arolana4@gmail.com 
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