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Mr. Chairperson, 
Excellencies, 
Distinguished delegates, 
Colleagues and friends, 

 
It is an honour and privilege to address the Third Committee as it discusses the 

advancement of women. May I warmly congratulate you, Mr. Chairperson, on your election and 
also the other members of the Bureau.  

 
 Overall, it has been a positive year for women and gender equality issues with increased 

efforts to sustain the momentum created by the 2005 World Summit and the review and appraisal 
of the implementation of the Beijing Declaration and Platform for Action and the outcome of the 
23rd special session of the General Assembly on Beijing+5.  

 
In March 2007, at the initiative of the former President of the Assembly, H.E. Haya 

Rashed Al Khalifa, the Assembly held an informal thematic debate to reinforce the promotion of 
gender equality and women’s empowerment as priority issues needing the continued attention of 
the Assembly. The debate, which included interactive panels on the role of women in decision-
making at all levels and the economic empowerment of women, including through microfinance, 
was an opportunity to share views on actions and strategies for closing the gap between policy 
and implementation. The informal debate strengthened consensus that gender equality must be 
seen as both an important goal and an essential precursor to political stability, peace and 
sustainable development. 
 
 At this year’s substantive meeting of ECOSOC, the Members of the Council held a very 
successful and interactive high-level segment where many leaders emphasized the centrality of 
gender equality to development and to poverty eradication. This commitment was reflected in 
the ministerial declaration of the high-level segment (E/2007/L.13). Further discussion during 
the high-level segment on “Women’s participation in poverty alleviation and sustainable 
economic growth, including through the initiative of migrant women” took place at the 
Ministerial Roundtable Breakfast organized by UNFPA, IOM and my Office.  
 
 At its fifty-first session last March, the Commission on the Status of Women reviewed 
the theme of “Elimination of all forms of discrimination and violence against the girl child.”  



 
 

2 

While acknowledging that there now existed policies and legal frameworks to protect and 
promote the rights of the girl child, the Commission noted that violence against women and girls 
continued unabated in every continent, country and culture and took a devastating toll on their 
lives and on society as a whole. The Commission adopted agreed conclusions on this theme and 
agreed to transmit them, through ECOSOC, to the fifth anniversary of the special session of the 
United Nations Children’s Fund (UNICEF) on a “World Fit for Children.”   
 

If I can summarize major trends of the past year I would single out two: an increased 
focus by both Member States and UN entities on implementation of commitments to gender 
equality and further efforts to build UN effectiveness in meeting challenges facing world’s 
women, primarily by enhancing the links between the policy outcomes and operational work on 
the ground.  

 
 At the opening of this Committee Mr. Sha Zukang, Under-Secretary-General for 
Economic and Social Affairs, underscored the importance of implementation. He placed the 
work on women and gender equality and related social and human rights issues graphically in 
the broader context of “implementation – to mobilizing and providing practical support to help 
translate the commitments into action, at the global, regional, and national levels.”  
 
 In the area of women’s human rights, the Committee on the Elimination of 
Discrimination against Women holds States parties accountable for their treaty obligations. In the 
last biennium, the impact of the Committee’s work was felt in a truly unprecedented manner as it 
was able to hold constructive dialogues with 69 States parties. In the past 25 years, the 
Committee held 39 sessions and examined 401 reports of 154 States parties on their 
implementation of the CEDAW Convention. It elaborated 25 general recommendations that 
guide us in our understanding of the Convention’s provisions.  Its work under the Optional 
Protocol is also well underway. After 25 years of servicing by the Division for the Advancement 
of Women, responsibility for supporting the CEDAW Committee will be transferred to OHCHR 
as of 1 January 2008 where it will join the six human rights treaty bodies already based in 
Geneva. The Committee was honoured in New York on 23 July and many of you were present to 
hear of its achievements and vision for the future. I wish the Committee all the best and pledge to 
continue to work closely with it.   

 
We are proud of these achievements and of the gains made in other areas such as anti-

discrimination legislation, peacekeeping, peace building, health, employment, education and 
political participation.  Yet, we still face major challenges: poverty, violence, conflict; 
marginalization, restrictions in access to resources and exclusion from decision making. 

 
Poverty 
 

While according to the 2007 Global Monitoring Report, extreme poverty fell from 29 per 
cent in 1990 to 18 per cent in 2004 and is projected to fall to 12 per cent by 2015, women 
continue to bear a disproportionate burden of poverty and constitute the majority among 1 billion 
people living in extreme poverty. Their persistent limited access to credit, land and training in 
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new technologies and fewer educational and employment opportunities than men inhibit efforts 
to extricate them from poverty. Policies and programmes must be guided by the 
acknowledgement that the majority of the world’s poor are women, and that without reducing 
women’s poverty, the goals of alleviating and eliminating poverty will remain elusive.  

 
Financing for development  
 
 Member States will need to keep this in mind when they hold the High-level dialogue on 
financing for development next week, as well as a side event to be organized by the Second 
Committee  on “Financing for gender equality and the empowerment of women” next month.  
These events and the discussion by the Commission on the Status of Women (CSW) of its 
priority theme “Financing for gender equality and the empowerment of women” at its fifty-
second session (from 25 February to 7 March 2008) should inform the “Follow-up to the 
International Conference on Financing for Development to Review the Implementation of the 
Monterrey Consensus” to be held in Qatar and the “Third High Level Forum on Aid 
Effectiveness” to be held in Ghana in 2008. 
 

To contribute to a further understanding of the issue and to assist the Commission on the 
Status of Women in its preparations, the Division for the Advancement of Women (DAW) 
convened an Expert Group Meeting (EGM) on this topic in Oslo, Norway, from 4 to 7 September 
2007.  

 
Climate change  
 
 Last month’s High-level Special Session on Climate Change underscored the threat 
posed to humanity by deforestation, desertification, greenhouse gases and biofuels. In the 1991 
cyclone disasters that killed 140,000 in Bangladesh, 90 percent of victims were women. In the 
2004 Asian Tsunami, 70 to 80 percent of overall deaths were women. Moreover, constituting the 
majority of the poorest in disaster prone areas, women always faced the greatest obstacles to re-
establish their livelihoods after disasters.  

 The Beijing Platform for Action calls for enhanced participation of women in the 
management of environmental resources and the reduction of environmental risks to women. I 
urge Governments, UN entities, civil society and the private sector to work together to take 
action to integrate women’s concerns and gender considerations in national and international 
programmes and policies on climate change.  
 
Violence against women 
 
 Violence against women is a pervasive violation of women’s human rights and a major 
impediment to achieving gender equality. The Secretary-General’s in-depth study on violence 
against women (A/61/122/Add.1 and Corr.1), launched at the General Assembly last year, and 
the General Assembly’s subsequent resolution (A/RES/61/143) gave unprecedented visibility to 



 
 

4 

this scourge and highlighted the urgency for action.   
 

The Secretary-General is providing leadership for such action.  Later this year, he will 
launch a system-wide and multi-year campaign of the United Nations to ensure a consistent and 
comprehensive response, especially in support of national level action.  The Inter-Agency 
Network on Women and Gender Equality will play a critical role in initiating and coordinating 
this strategy, and I call on Member States to place similar priority on this issue.  
 
Conflict  
 
 Of particular concern is that, in conflict and post conflict situations, collective and 
individual responses by both Member States and the United Nations system, to grave violations 
of women’s human rights – particularly sexual and gender-based violence - remain highly 
inadequate. Efforts to bring perpetrators of these crimes to account are weak and have not 
produced significant results. Impunity remains practically the rule. While women often organize 
at the grass roots level in order to promote peace, their access to formal peacemaking and peace 
building processes remains limited. They are hardly present during the negotiations for peace 
agreements. Very often women’s participation in the implementation of peace agreements, in 
drafting of constitutions and in effecting reforms in the security sector, governance and rule of 
law is marginal.  
 
 At the United Nations system level, two reviews of the implementation of the United 
Nations System-wide Action Plan on resolution 1325 (2000) held in 2006 and 2007 revealed that 
although there had been significant progress in the UN system over the past several years in 
terms of policy reforms, norm setting, and institutional development, a large gap between policy 
and practice, particularly at the country level, remained which needed to be addressed as an 
urgent priority. It is envisaged that a re-conceptualized UN System-wide Action Plan for 2008-
2009 would become a more focused, results-based programming, reporting and monitoring tool. 
 During the forthcoming open debate of the Security Council on 23 October under the Presidency 
of Ghana on the theme “Women, Peace and Security: towards a coherent and effective 
implementation of resolution 1325 (2000)” the Council will discuss further initiatives to link the 
activities carried out by the UN system and efforts by Member States and establish a monitoring 
mechanism to ensure accountability for implementation. 
 
Distinguished delegates, 
 
 Allow me to turn to institutional efforts to strengthen coherence and capacity of the UN 
system to support Member States and implement its gender-related commitments.  
 
Interagency coordination  

 
The Interagency Network on Women and Gender Equality which I chair is collaborating 

effectively to develop competencies and methodologies for gender mainstreaming, gender 
training and budgeting. The Chief Executives Board for Coordination (CEB) has been 
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increasingly involved in the system wide coordination of gender mainstreaming activities.  
 

Gender mainstreaming 
 
A system-wide policy on gender equality and the empowerment of women and a strategy 

on gender mainstreaming were developed in the framework of the Network. The policy and 
strategy were discussed and supported by the High-level Committees on Programme and 
Management of the CEB and endorsed by the Board in December 2006. For the first time in its 
history, the United Nations system has a common strategy and policy for integrating a gender 
perspective into its activities.  

 
We work with our partners to operationalize the commitments contained in the strategy 

and policy, including through the establishment of common system-wide indicators and 
standards.  Consistent efforts are being made by UN entities to incorporate gender perspectives 
into the substantive work of the United Nations. Within the Secretariat, many departments and 
regional commissions have made efforts to incorporate these perspectives in preparing planning 
documents critical to the future work of the Organization.  
 
Gender balance 
 

An important aspect of institutional capacity of the UN Secretariat and the agencies of 
the UN system is women’s representation. Slow progress in improving the representation of 
women in the Secretariat continues to be a cause of serious concern.  For all professional and 
higher category staff with appointments of one year or more in the Secretariat as of 30 June 2007 
women  represent 37 per cent, a decrease of 0.3 percentage points since 30 June 2006. As of 10 
October 2007 for the higher level posts statistics show that out of 33 Under-Secretary-Generals 
only six are women and out of 42 Assistant-Secretary-Generals 11  are women. At the D-2 level 
women’s representation is 29 out of a total of 92.   

 
On 31 May 2007, the Women Leaders Working Group met in Vienna and called on the 

Secretary-General to establish, as a matter of priority, a mechanism to increase the number of 
women being considered for United Nations special representatives and envoys positions. 

 
 The Secretary-General is deeply concerned about the under-representation of women in 

senior echelons, particularly as his special representatives and envoys. The Deputy Secretary-
General, the Department of Management and my Office are working on concrete proposals in 
this respect. More concerted efforts by Member States to use their influence to increase 
representation of women in intergovernmental bodies and to propose names of qualified women 
candidates for senior level positions in the UN system would complement the Secretariat’s 
actions.  
 
Gender architecture  
 
 Mr. Chairperson, 
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 A series of informal consultations of the General Assembly were held this summer under 
the leadership of the former President of the General Assembly with the assistance of two Co-
Moderators, Ambassadors of Barbados and Luxembourg respectively, on the report of the High-
Level Panel on System-wide Coherence in the areas of development, humanitarian and 
environment which included a review of the gender architecture. Member States strongly 
reaffirmed that gender equality is a central goal for Member States and the United Nations 
system, recognized gender equality as a cross-cutting issue, and agreed that the existing gender 
architecture was incoherent, fragmented and under-resourced.   
 
 A concept paper on a strengthened architecture for gender equality prepared by the 
Interagency Gender Task Force chaired by the Deputy Secretary-General which included 
proposals to establish a strong centralized entity with the authority to ensure that gender is 
mainstreamed in the work of the United Nations system was provided to support the 
deliberations by Member States.  
 
 I believe that a renewed focus on the gender equality architecture is urgently needed. As 
pointed out by the Deputy Secretary-General in her introductory statement of 21 June 2007 at the 
informal consultations, “this Assembly is faced with an historic opportunity: a chance to equip 
our Organization to adequately respond to the needs of the world’s women. For their sake, and 
for the sake of all humankind, let us seize the day.” 

 
Distinguished delegates,   
 
The challenges facing us are enormous. It will take the concerted action of all partners - 

Member States, UN entities, civil society and the private sector - to overcome them.  
 
The opportunity for decisive action and speedy progress has never been better. We have a 

clearer understanding than ever before of the economic and social consequences of 
discrimination and the disadvantages women face. Once more, I turn to Mr. Sha Zukang’s 
opening address: “The United Nations has made enormous contributions to forging consensus 
and specific commitments to development and human rights for all.”  Indeed, the United Nations 
has done an enormous amount of work to place these issues on the policy agenda and it has 
tremendous potential to provide the world with a credible forum for addressing the 
implementation. Within this dynamic policy framework, we must think of how best these 
policies can be implemented, particularly as we approach the year 2010, the fifteenth anniversary 
of the Fourth World Conference on Women.  

 
We look to this Committee for guidance and leadership in moving the gender equality 

and empowerment of women agenda forward and in the ongoing efforts to reshape the United 
Nations in order to become a much stronger voice on women’s issues and gender equality.  

 
Mr. Chairperson, you and this Committee may be assured of the continuing support of 

my Office, the Division for the Advancement of Women and the Inter-Agency Network on 
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Women and Gender Equality.  
 
I thank you and I wish you a successful outcome of your deliberations.   

 
* * * * 


