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Summary
The system-wide medium-term plan for the advancement of women for the

period 2002-2005, requested by the Economic and Social Council in its resolution
1999/16, is the fourth such plan. The plan outlines the individual actions of the
organizations of the United Nations system that act in concert, with a coherent,
coordinated strategy, to achieve the broad objectives set out in the Beijing Platform
for Action and in the outcome document of the twenty-third special session of the
General Assembly for the period covered by the plan. The plan is structured around
the activities of the system to mainstream a gender perspective in all of its activities
as well as in relation to each of the 12 critical areas of concern outlined in the
Platform for Action. Once adopted, the system-wide medium-term plan will serve as
a coordination and monitoring tool.
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I. Introduction

1. The system-wide medium-term plan for the
advancement of women for the period 2002-2005,
requested by the Economic and Social Council in its
resolution 1999/16, is the fourth such plan. It follows
the model of the system-wide medium-term plan for
the period 1996-2001 (E/1996/16), which was endorsed
by the Economic and Social Council in its resolution
1996/34. Together with any comments that the
Commission on the Status of Women may have, the
plan will be presented to the Economic and Social
Council for endorsement in accordance with Economic
and Social Council resolution 1999/16.

2. The previous system-wide medium-term plan for
1996-2001 underwent a mid-term review in 1998
(E/CN.6/1998/3), which was in turn assessed by the
Commission on the Status of Women and the
Committee for Programme and Coordination before its
submission to the Economic and Social Council (see
Economic and Social Council resolution 1998/11).
Similarly, a final assessment of the plan was
undertaken by the Inter-Agency Committee on Women
and Gender Equality and submitted to the Commission
on the Status of Women and the Economic and Social
Council in 2000 (E/CN.6/2000/3). The assessment
identified a number of key challenges, including the
persistence of gaps between concepts and their
translation into practical strategies to achieve equality
between women and men as well as the need to ensure
consistent commitment to and compliance with the
gender mainstreaming strategy and effective
monitoring and accountability mechanisms. The
present plan endeavours to reflect the outcome of the
assessment and incorporate the lessons learned.

3. While each organization of the United Nations
system responds to the specific mandates of its
respective governing body, the mandates for the system
as a whole are found in the Platform for Action
adopted at the Fourth World Conference on Women1

and the outcome document of the twenty-third special
session of the General Assembly.2 The new system-
wide medium-term plan outlines the individual actions
of the organizations of the United Nations system that
act in concert, with a coherent, coordinated strategy,
for the achievement of the broad objectives set out in
the Platform for Action and the outcome document.

4. The Platform for Action, the agreed conclusions
1997/2 of the Economic and Social Council and the
outcome document of the twenty-third special session
of the General Assembly call for the systematic
incorporation of a gender perspective throughout the
work of the United Nations system. The system-wide
medium-term plan presents a selection of the gender
mainstreaming efforts planned within the United
Nations system for the period 2002-2005. The plan is
not intended to be fully comprehensive. From the wide
range of activities planned throughout the system, the
plan presents some key actions to be taken to influence
policies and programmes from a gender perspective,
develop institutional capacity for gender
mainstreaming and support the efforts of Member
States.

5. The plan presents both the actions of individual
organizations as well as the collaborative efforts
through standing inter-agency bodies, such as the Inter-
Agency Committee on Women and Gender Equality,
and through more informal collaborative arrangements
between individual entities. Collaborative efforts are
outlined in the section of the plan on collaboration and
sharing of experiences but are also found in other
sections of the plan, as deemed relevant.

6. The system-wide medium-term plan is presented
in two parts. The first part presents the activities
undertaken to incorporate a gender perspective into the
policies and programmes of entities within the system
as well as actions planned to develop the institutional
capacity for gender mainstreaming. The second part of
the plan outlines specific actions to be taken across the
system to support gender mainstreaming in each of the
12 critical areas of concern outlined in the Beijing
Platform of Action.

II. Mainstreaming a gender
perspective throughout the
activities of the United Nations
system

A. Mandate

7. The Platform for Action states, in its paragraph
292:

“To ensure effective implementation of the
Platform for Action and to enhance the work for
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the advancement of women at the national,
subregional, regional and international levels,
Governments, the United Nations system and all
other relevant organizations should promote an
active and visible policy of mainstreaming a
gender perspective, inter alia, in the monitoring
and evaluation of all policies and programmes.”

B. Actions planned by the United Nations
system

8. To a large extent, the response of the United
Nations system to the mandates of the Platform for
Action and the outcome document of the twenty-third
special session is through its concerted efforts to
mainstream a gender perspective throughout its
policies and programmes system-wide. These efforts
include direct support to the efforts of Member States,
actions to enhance the capacity for gender
mainstreaming within the system and action to promote
collaboration and sharing of experiences across the
system.

1. Actions to support efforts of Member States

9. The outcome document of the twenty-third
special session states that:

“Organizations of the United Nations system and
the Bretton Woods institutions, as well as the
World Trade Organization, other international and
regional intergovernmental bodies, parliaments
and civil society, including the private sector and
non-governmental organizations (NGOs), trade
unions and other stakeholders, are called upon to
support government efforts and, where
appropriate, develop complementary programmes
of their own to achieve full and effective
implementation of the Platform for Action.”
(General Assembly resolution S-23/3, para. 49).

Development of mandates, policies, strategies
and planning mechanisms

10. The Platform for Action, the agreed conclusions
1997/2 of the Economic and Social Council and the
outcome document request the organizations of the
system to assist Member States to develop mandates,
policies, strategies and planning mechanisms for
gender mainstreaming.

11. A number of organizations will focus on
supporting the development of national level policies
and strategies. The Office of the Special Adviser on
Gender Issues and Advancement of Women of the
Secretariat, in collaboration with the regional
commissions, will organize regional-level expert group
meetings on gender mainstreaming in all regions to
facilitate exchange of experiences on the development
of mandates, policies, strategies and planning
mechanisms. The materials being developed by the
Office of the Special Adviser on gender mainstreaming
in different sectors, including macroeconomics, trade,
statistics and sustainable development, may also
support the efforts of Member States.

12. The Division for the Advancement of Women of
the Department of Economic and Social Affairs will
provide advisory services to Member States, upon
request, to formulate and evaluate national strategies
and action plans to effectively operationalize gender
mainstreaming at the institutional as well as the
programmatic level. The Division will organize an
expert group meeting in 2002 to provide substantive
input under the theme, “Institutional capacity-building
for the implementation of the Beijing Platform for
Action and the outcome document of the twenty-third
special session of the General Assembly”, in
cooperation with the Statistics Division of the
Department of Economic and Social Affairs, the United
Nations Development Programme (UNDP) and the
United Nations Development Fund for Women
(UNIFEM).

13. Gender perspectives will be incorporated into the
technical cooperation programme of the Office of the
United Nations High Commissioner for Human Rights,
including in support to national plans of action,
constitutional assistance, treaty reporting and training
of government officials, peacekeeping and training of
international civil servants and training in human rights
education.

14. The Economic Commission for Latin America
and the Caribbean (ECLAC) will prepare studies on
issues relating to the incorporation of a gender
perspective in the development plans of countries of
the region. For example, in the first biennium, a
follow-up to the project, “Changes in Latin American
pension systems and their effects on the overcoming of
gender inequalities” will be carried out in selected
countries. The project proposes to prepare national
diagnosis; generate social networks able to influence
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the formulation of public policies; and present
recommendations for policy reforms. The Commission
plans to facilitate coordination activities with Member
States so that, by the end of the first biennium of the
current medium-term plan (2002-2003), 25 per cent of
the countries in the region will have initiated actions to
mainstream a gender perspective, and that, by the end
of the second biennium (2004-2005), the proportion
will be close to 50 per cent. The Economic and Social
Commission for Western Asia (ESCWA) will provide
advisory services and propose action-oriented, gender-
sensitive policy recommendations to Member States for
formulating appropriate legislation and measures
leading to women’s empowerment and for reducing
gender discrimination through the continuous process
of gender mainstreaming. The Economic Commission
for Africa (ECA) will organize a series of subregional
technical workshops designed to assist Member States
in designing instruments to assess the implementation
of the Platform for Action through national assessment
reports. It will establish guidelines and indicators for
monitoring implementation of the Beijing Platform for
Action.

15. The United Nations Children’s Fund (UNICEF)
will continue to support national efforts on capacity-
building for gender mainstreaming as well as provide
specific assistance for the elimination of gender
discrimination against girls and women. The Food and
Agriculture Organization of the United Nations (FAO)
will support the participatory formulation and
application of gender-sensitive agricultural and rural
development policies. In this regard, FAO will assist
Member States in strengthening their capacity for
formulating rural and agricultural policies that respond
to the needs of both women and men.

16. UNDP will focus on the development of a
participatory policy dialogue to remove barriers to
women’s advancement. It will assist national
machineries in formulating policy and strategy and in
developing national and local plans to systematically
address gender gaps. Drawing on successful
experiences and the lessons learned and exchanged
through an approach that incorporates the concept of
technical cooperation among developing countries,
UNDP will strengthen the capacity of country offices
to integrate gender issues in their national policies and
their development programmes. UNDP will also
facilitate cross-regional exchanges on good practices
and the pooling and sharing of resources of expertise

through electronic networking. It will lead and
coordinate the gender mainstreaming process in the
United Nations common framework, that is the
Common Country Assessment/United Nations
Development Assistance Framework.

17. The United Nations Volunteers will continue to
play an advocacy role for gender mainstreaming at the
national level in partnership with UNDP and UNIFEM
as part of the project, “Follow-up to the Beijing
Platform for Action: United Nations Volunteers
Support to Gender Mainstreaming”. A second phase of
the project is planned to expand the support on gender
mainstreaming to programme countries. The electronic
mail list management software, LISTSERV, created for
the project will be expanded and enhanced. The United
Nations Volunteers will also continue to play an
advocacy role through the use of the gender specialists
it deploys in peacekeeping operations.

18. The United Nations Population Fund (UNFPA)
will review and strengthen the capacity of its technical
advisory programmes in the field of gender
mainstreaming, including its country support teams,
which provide technical assistance through country
offices based on the requests from national
counterparts, and of its technical support services,
agency specialists in technical backstopping assigned
to the partner agencies working on the advisory
programmes. It will also ensure the inclusion of gender
perspectives in the terms of reference in the newly
established Strategic Planning and Coordination
Division of the Fund.

Support to gender mainstreaming in relation to
legal frameworks and related issues

19. Organizations of the United Nations system are
called upon to support national efforts to ensure that a
gender perspective is applied in the development of
legal frameworks, laws and public regulations.

20. The Division for the Advancement of Women
will continue to provide support to the work of the
Committee on the Elimination of Discrimination
against Women in reviewing reports of States Parties to
the Convention on the Elimination of All Forms of
Discrimination against Women as well as compliance
with the requirements of its optional protocol.

21. To support gender mainstreaming in relation to
the development of legal frameworks, UNFPA will
produce Gender Update, a publication providing
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information on recent regional progress and shifts in
gender policies and legal frameworks to support the
development of policies, strategies and planning.
UNICEF will promote alliance-building among
government agencies, NGOs and technical institutions
for the systemic review of legal frameworks in order to
remove provisions that are discriminatory or that
perpetuate inequalities. The International Labour
Organization (ILO) and the International Training
Centre of the ILO will promote gender mainstreaming
in relation to labour law.

Support for the development of competence,
methodologies and tools to support gender
mainstreaming

22. Organizations of the system are called upon to
support the development of competence,
methodologies and tools to assist Governments to
incorporate a gender perspective into national policies
and programmes.

23. Several organizations will give general support
for the development of capacity-building,
methodologies and tools to support gender
mainstreaming at the national level. The Division for
the Advancement of Women will provide advisory
services to Member States, on request, on institution-
building to ensure effective implementation of the
Beijing Platform for Action and the outcome
document, including compliance with the provisions of
the Convention on the Elimination of All Forms of
Discrimination against Women. ECLAC will provide
support for training activities provided by government
agencies, NGOs, universities and academic centres in
the field of gender mainstreaming. Depending on the
availability of extrabudgetary funds, ECLAC will also
execute projects to support national capacity to
formulate public policies to narrow the gender gap in
specific areas of concern.

24. UNFPA will develop gender population and
training manuals for capacity-building at the national
level. The World Health Organization (WHO) will
adapt its gender mainstreaming strategy to local and
regional needs. For example, within the South-East
Asia region WHO has launched a strategy on gender
mainstreaming and, over the period of the medium-
term plan, will concentrate on training for
implementation and refining tools to monitor the
effectiveness of that strategy as well as evaluating the
impact of gender mainstreaming on women’s health. In

the African region, WHO is launching a multi-year
programme of training to build the skills and
commitment needed for more effective gender
mainstreaming in the field of health. In the Americas
region, the Pan-American Health Organization
(PAHO), has focused its gender analysis activities on
specific issues, such as social security and support for
older women, and initiatives will be developed from
studies of those issues in the region.

25. ILO, within the framework of its mandate, and its
International Training Centre, will design, promote and
implement training activities and projects addressed to
national Governments, trade unions, employers’
organizations and other members of the civil society to
promote and facilitate the development of mandates,
policies, strategies and planning mechanisms for
gender mainstreaming within its sphere of work.

2. Incorporating gender perspectives into policies,
strategies and programmes within the United
Nations system

26. The organizations of the system are called upon
to develop gender-sensitive policies and strategies and
to include gender perspectives throughout their
operational activities, including in research and data
collection. The need to increase the representation of
women in all processes and at all levels has also been
recognized.

27. The Department of Disarmament Affairs of the
Secretariat will identify and address specific gender
perspectives in different areas of disarmament,
including programmes of disarmament, demobilization
and reintegration of former combatants. Information on
gender perspectives will be posted on its web site,
including briefing notes on gender and disarmament
developed by the Department in collaboration with the
Office of the Special Adviser on Gender Issues and
Advancement of Women.

28. The Commission on Population and Development
has requested the Population Division of the
Department of Economic and Social Affairs to continue
to incorporate gender perspectives in all its research on
population policies, levels and trends, including, inter
alia, the analysis of demographic, social and economic
data disaggregated by age and sex, so that
Governments may benefit by achieving a better
understanding of the relationships between population,
gender and development in the global context and
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through inter-country comparisons (see Commission on
Population and Development resolution 2000/1).

29. The Office of the United Nations High
Commissioner for Human Rights will pursue the
integration of a gender perspective into all its
programmes, operations and advocacy activities and
will incorporate a gender perspective in all statements
and messages by the High Commissioner. It will
facilitate the further integration of a gender perspective
into the work of the treaty bodies and the special
mechanisms by sensitizing them to gender
mainstreaming and providing them with tools to
integrate gender and women’s human rights into their
work.

30. The Economic Commission for Europe (ECE)
plans to increase the level of gender sensitivity of its
analytical work and to evaluate the different impacts of
major economic changes on women and men in the
region. This will be reflected in its flagship
publication, the Economic Survey of Europe, where a
gender perspective will be taken into consideration in
its analysis of the labour market and other topics as
relevant. Special studies will also be commissioned to
promote a better understanding of the gender
dimension in addressing new challenges, especially in
the context of the countries with economies in
transition. These challenges include, (a) promotion of
women’s entrepreneurship; (b) engendering budgets
and public expenditure; and (c) equal access to
information and communication technologies.

31. ECLAC will continue mainstreaming a gender
perspective into both the discourse and the work
programme of the Commission, reflecting the
integrated approach that has always characterized the
global overview of the Commission on the reality of
Latin America and the Caribbean, giving special
attention to the annual publication, Social Panorama of
Latin America, and the position papers presented by the
ECLAC secretariat at the sessions of the Commission.
It will continue to implement the new subprogramme
adopted for the biennium 2000-2001 “Mainstreaming
the gender perspective into the regional development
process”, which gives the Women and Development
Unit an explicit coordinating role in gender
mainstreaming in relation to ECLAC’s other
substantive divisions and units. It will commission
studies on issues relating to the incorporation of the
gender perspective in the development of countries of
the region, such as holistic health policies for women;

the development of institutions for the advancement of
women at the municipal and decentralized level; the
employment of women in high-productivity sectors of
the economy; and advances in the equitable distribution
of family responsibilities between men and women. It
will report to the presiding officers of the Regional
Conference on Women in Latin America and the
Caribbean on the activities for incorporating a gender
perspective into the work of ECLAC carried out by all
its substantive units and divisions.

32. In the area of women and development, the
ESCWA 2002-2005 medium-term plan will address
gender mainstreaming with the ultimate objective of
empowering women, improving their status and
helping them to achieve gender equality. Activities will
focus on raising gender awareness at the regional level,
including through regional and national meetings and
workshops for advocacy and for gender mainstreaming,
media campaigns, proposals for setting up coordination
mechanisms, providing support to the gender focal
points networks at the national level, processing and
disseminating gender-sensitive data and information on
policies and measures for women’s advancement.

33. The United Nations Conference on Trade and
Development (UNCTAD) will implement the
recommendations made by the expert workshop on
trade, sustainable development and gender, held in
1999 to: (a) ensure that consideration of the gender
dimension is integrated into the discussions at regular
sessions of the Trade and Development Board; (b)
undertake analytical work and develop possible policy
initiatives for action with regard to the impact of
globalization and the implementation of the Uruguay
Round agreements on gender equality and on female
participation in trade and employment in industry,
agriculture and services; (c) identify successful models,
good practices, failures and lessons learned in
supporting women’s participation in the most dynamic
economic sectors and in building awareness at the
national and community levels about the factors which
encourage investment; (d) include in its flagship
publications (the Trade and Development Report, the
World Investment Report and the Least Developed
Countries Report) the gender dimensions of major
international economic trends; (e) promote full and
equal participation of women in trade-related market
activities at all levels in all of its operation and
technical assistance work, and (f) develop a strategy to
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ensure that attention to eradicating gender inequalities
becomes a core part of its activities.

34. Gender equality is a cross-cutting issue in the
achievement of ILO’s four strategic objectives of:
promoting employment and incomes; fundamental
principles and rights at work; social protection; and
social dialogue. The ultimate aim of the ILO Action
Plan on Gender is to improve its comparative
advantage on gender perspectives on labour and
employment issues to ensure gender equality at work at
the national level. The ILO International Training
Centre will establish an internal mechanism to
mainstream gender concerns in all the training
activities/products of the Turin Centre, in order to
increase the participation of women in training
activities, high-level seminars and meetings, across all
technical sectors and geographical regions, and to
integrate a gender perspective in the whole product
cycle: training needs analysis; curriculum design;
training courses and projects implementation;
monitoring; evaluation; and reporting.

35. The governing bodies of the United Nations
Educational, Scientific and Cultural Organization
(UNESCO) have endorsed the need to take a gender
perspective into account in all its strategic objectives in
the coming period and to vigorously apply gender
mainstreaming in all substantive programmes.

36. In terms of increasing the representation of
women, the Office of the Special Adviser on Gender
Issues and Advancement of Women will promote and
monitor the collection and dissemination of statistics
on representation of women in all intergovernmental
processes. The Department of Disarmament Affairs is
planning to encourage Member States to nominate
women as participants in expert group meetings, in
order to increase gender balance in the composition of
the groups, as well as in workshops, seminars and
conferences. Member States will also be encouraged to
submit more women candidates for the annual United
Nations Disarmament Fellowship Programme and the
Department will give due consideration to gender
balance in the selection of fellows. Similar efforts will
be made for increasing the number of women
participating in events organized by the three regional
disarmament centres. The Department will also seek to
increase gender balance in the selection of members of
the Secretary-General’s Advisory Board on
Disarmament Matters and of participants in its
internship programme.

3. Developing capacity for gender mainstreaming
within the United Nations system

37. The agreed conclusions 1997/2 of the Economic
and Social Council state that all entities of the United
Nations system, making full use of the expertise and
support of gender units or focal points should
institutionalize mainstreaming of a gender perspective
at all levels through specific steps, including:

(a) The adoption of gender mainstreaming
policies and the formulation of specific mainstreaming
strategies for sectoral areas;

(b) The use of institutional directives rather than
discretionary guidelines for gender mainstreaming;

(c) The creation of accountability mechanisms
for gender mainstreaming.

38. There are several elements in developing
institutional capacity for gender mainstreaming,
including: developing policies, strategies and action
plans and accountability mechanisms required to
implement them; developing professional competencies
for gender mainstreaming, including through the
incorporation of a gender perspective into human
resources policies and programmes; developing
methodologies and tools, including for planning and
budgeting; establishing monitoring and evaluation
systems and procedures; and developing the necessary
human and financial resources.

Development of policies, strategies, action plans
and accountability mechanisms

39. The Office of the United Nations High
Commissioner for Human Rights will revise its policy
statement on gender mainstreaming and women’s
human rights. It will set up an in-house structure to
assign clear responsibilities and accountability for
gender mainstreaming within each branch and
management level. The United Nations Centre for
Human Settlements (UNCHS-Habitat) will revise its
gender policy in 2001 and launch the new policy as one
of its primary activities in 2002. The policy goals and
framework of the Centre will not change, but will
include an updated strategy to improve the
development of new approaches and guidelines. The
current policy areas identified for mainstreaming,
capacity-building and monitoring systems, will stay in
place. The focus for the period from 2002 to 2005 will
be on launching a clear gender strategy that is
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accessible and understood by all and ensuring its
integration in overall institutionalized procedures for
programmes and projects.

40. The World Food Programme (WFP) is developing
a strategy for gender mainstreaming and the
empowerment of women based on a review of progress
in achieving the targets set in Commitments to Women,
as well as the good practices and lessons learned that
were used to report to the twenty-third session of the
General Assembly.

41. The United Nations University will prepare an
action plan for gender that will be drafted and
presented to the University’s Governing Council in
2001. The action plan will serve as a basic reference
for gender mainstreaming within the University
system, by clarifying the specific goals of
mainstreaming gender in the context of the University,
by outlining rules and recommendations for gender-
sensitive project design, execution, monitoring and
evaluation, and by identifying priority areas in research
and capacity-building activities. The action plan for
gender will be a tool for the dissemination of gender
analysis methodology.

42. The International Training Centre of ILO will
develop an explicit strategy/action plan on gender
mainstreaming and an explicit policy on the promotion
of gender equality.

43. Currently, the World Bank is in the process of
producing a new gender strategy in the implementation
of its policies. The strategy will recommend a series of
actions to achieve sustainable gender mainstreaming
within the Bank, system-wide, to be implemented
during the plan period. Accountability for gender
mainstreaming will be a key element of the strategy.

44. Concrete strategies for the implementation of
gender mainstreaming are being established in the
International Telecommunication Union (ITU) to assist
staff in applying the principles to specific activities, for
example, in the ITU Standardization Sector for the
development of technical standards. ITU plans to put
appropriate strategies in place for all sectors.

45. In order to encourage and support greater
accountability for gender mainstreaming, the Office of
the Special Adviser on Gender Issues and
Advancement of Women will undertake regular
monitoring of progress in gender mainstreaming
throughout the system and incorporate its findings in

the report of the Secretary-General on the follow-up to
the Fourth World Conference on Women and the
special session of the General Assembly, which is
submitted annually to the Commission on the Status of
Women, the Economic and Social Council and the
General Assembly, as well as in special reports to the
Secretary-General. The Office of Internal Oversight
Services (OIOS) will incorporate gender perspectives
in its data collection and research; in policy statements
and recommendations; and in monitoring, evaluation
and reporting. It will develop and disseminate impact
assessment methodologies and indicators for measuring
progress in gender mainstreaming, require regular
reporting on progress on gender mainstreaming and
make special assessments of progress thereon.

46. ECE plans to review regularly the progress in
gender mainstreaming among senior management, in
particular in relation to the relevant expected
accomplishments embodied in the programme budget
for 2002-2005. Within the framework of its planning
exercise, the Economic and Social Commission for
Western Asia (ESCWA) has earmarked a specific
number of work months as an accountability
mechanism for managers and staff in relation to gender
mainstreaming.

47. In accordance with its 1999 action plan, ILO aims
to strengthen institutional arrangements for gender
mainstreaming, including through the introduction of
accountability and monitoring mechanisms. Within
ITU, specific proposals to make individual managers
responsible for various aspects of gender
mainstreaming in their areas of responsibility will be
studied.

Competence development, methodologies and
tools and human resources

Competence development

48. The development of capacity among the staff of
the organizations of the United Nations system,
through training programmes, the development of
methods and tools and the establishment of specialist
resources, is an essential element for successful gender
mainstreaming. The outcome document of the twenty-
third special session calls on the United Nations system
to continue to: implement, evaluate and follow-up the
mandated work of the United Nations agencies, as well
as to ensure the allocation of sufficient resources and
maintenance of gender units and focal points to achieve
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this end; and ensure that all United Nations personnel
and officials at Headquarters and in the field,
especially in field operations, receive training in order
to mainstream a gender perspective in their work,
including gender impact analysis, and ensure
appropriate follow-up to such training (resolution
S-23/3, para. 85 (a)-(g)).

49. Many of the organizations of the United Nations
system plan to use training and other means to develop
gender awareness and ensure incorporation of gender
perspectives in staffing and other human resources
policies. Within the United Nations Secretariat, the
Office of the Special Adviser on Gender Issues and
Advancement of Women will collaborate with the
Office of Human Resources Management on the further
development of a framework and resource base for the
development of competency in gender mainstreaming
and with departments of the Secretariat on the
development of materials for the relevant programmes.
The Office of the United Nations High Commissioner
for Human Rights will organize gender training
workshops for its field staff and will organize
appropriate follow-up to the training workshops held
with the staff at Headquarters. UNCTAD will continue
training on the integration of a gender perspective into
the substantive work of the organization with increased
vigour under the responsibility of its Resource
Management Service. UNCHS will increase gender
awareness courses for incoming staff in collaboration
with the United Nations Office at Nairobi and will
provide training in gender mainstreaming for its staff,
especially through the Gender Task Force.

50. Workshops on gender mainstreaming and follow-
up to previous training at ESCWA will focus on
technical know-how vis-à-vis gender mainstreaming in
the different disciplines within the Commission.
Follow-up workshops will be held in capacity-building
and the development of competency in gender
mainstreaming.

51. A special module on gender mainstreaming has
been developed as part of the UNICEF Programme and
Policy Training Manual. The United Nations
Volunteers will continue to emphasize the importance
of a gender perspective in its work through its pre-
assignment briefing kit, which highlights cooperation
with United Nations system and other partners. Within
its Learning Cycle Programme, gender perspectives
will continue to be mainstreamed into the annual

programme officer workshops for newly recruited
programme officers.

52. ILO will develop an integrated framework for
capacity-building on the basis of the results of a survey
on the training needs of ILO staff undertaken in 2000.
Interregional consultation meetings on gender
mainstreaming will be held annually to assess the
results of the training activities in terms of the staff’s
enhanced capacity for mainstreaming gender issues in
their work. The International Training Centre of ILO
will establish an institutional mechanism for
integrating gender concerns in mainstreaming training
programmes, through a decentralized network of
gender focal points, coordinated by a gender unit at the
level of the Training Directorate. The mechanism
includes a gradual shift of accountability to managers,
holding them responsible for gender mainstreaming.
The Training Centre will also design and deliver an
open and distance learning programme on gender
mainstreaming for ILO staff and constituents. The
World Bank will continue to take steps to enhance staff
and client competence and understanding of gender
issues, gender policy and gender mainstreaming.

53. FAO will continue to strengthen the skills and
capacity of development practitioners and technical
experts at FAO to integrate a gender perspective into
agricultural and rural development. It is expected that a
special allocation will be set aside within divisional
staff development budgets for gender analysis training
of the FAO staff. Programmes to develop competence
will focus on strengthening the skills and capacity to:
integrate a gender perspective into agricultural and
rural development; a continued application of gender
analysis training for socio-economic and gender
analysis in various specialized sectors of the FAO
mandate, and incorporation of such training in FAO’s
corporate staff development programme; development
and application of gender-sensitive methodologies,
guidelines and tools; enhanced use of people-centred,
participatory and gender-responsive approaches at all
levels; enhancing inter- and intra-departmental
arrangements for cooperation and partnership within
and between the divisions and departments of FAO on
issues relating to gender mainstreaming; and promotion
of a management culture conducive to gender
mainstreaming by strengthening commitment and a
realignment of authority, responsibility and
accountability on this issue.
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Methodologies and tools

54. In terms of methods and tools development, the
Office of the Special Adviser on Gender Issues and
Advancement of Women will further develop the
briefing notes on gender mainstreaming in different
areas to support the work in the departments of the
Secretariat and in the regional commissions. The Office
of the United Nations High Commissioner for Human
Rights will disseminate guidelines for integrating a
gender perspective in project formulation and project
evaluation missions, emphasizing the relationship
between economic, social and cultural rights and
gender equality, accompanied by staff training to
ensure their practical implementation in technical
cooperation activities. The Office will also pilot a
checklist on the integration of gender perspectives into
its work. UNCHS will prepare mandatory guidelines or
handbooks on the integration of a gender perspective to
guide staff in their day-to-day work.

55. Among the United Nations funds and
programmes, UNICEF has developed and field-tested a
programmer’s guide to gender mainstreaming. This
will be implemented in all UNICEF regions during the
period covered by this plan. UNICEF programme staff
will receive orientation on use of the programmer’s
guide to gender mainstreaming as well as orientation
on gender mainstreaming in the context of programme
planning.

56. UNV will collaborate with UNDP and UNIFEM
on the development of appropriate methodologies and
tools for effective monitoring and impact assessment of
their joint initiatives.

Human resources

57. UNCHS plans to merge the Women and Habitat
Programme and the Gender Unit as part of its overall
reorganization. A new unit, Women and Gender, Norms
and Policies, centrally located in the urban secretariat,
will address policy coordination, women’s
empowerment and gender mainstreaming throughout
the Centre. The Gender Task Force has also been
strengthened to become a committee of UNCHS and
will have a key role during the plan period with regard
to gender mainstreaming.

58. UNICEF will also continue to maintain and
expand its global and regional gender focal point
networks. Staff members will be designated with
responsibilities for mainstreaming a gender perspective

in all aspects of UNICEF’s work at global, regional and
country levels. Regional and country management will
continue to give specific attention to gender
mainstreaming and, wherever necessary, special
training and orientation activities will be planned and
implemented.

59. Among the United Nations funds and
programmes, UNFPA will ensure that gender focal
points are included in the decision-making process at
the management level, especially in field offices, for
the improvement of gender-sensitive policies and to
provide better financial and human support for gender
mainstreaming. UNFPA will also develop a web site
for training or sharing good practices for UNFPA
gender focal points.

60. UNDP will further develop the capacity of its
broad network of gender focal points, UNV gender
specialists and gender advisers based in country
offices. It will ensure that the wealth of knowledge
generated through this network will be shared with
practitioners in other networks.

61. The Development Sector of ITU is in the process
of establishing a roster of gender specialists with
particular knowledge of and experience in
telecommunications.

Incorporation of a gender perspective in
medium-term plans and programme budgets

62. The outcome document states that:

“The realization and the achievement of the goals
of gender equality, development and peace need
to be supported by the allocation of necessary
human, financial and material resources for
specific and targeted activities to ensure gender
equality at the local, national, regional and
international levels as well as by enhanced and
increased international cooperation. Explicit
attention to these goals in the budgetary processes
at the national, regional and international levels is
essential.” (General Assembly resolution 23/3,
para. 65).

63. Efforts will continue throughout the United
Nations system to incorporate gender perspectives in
planning and budgeting documents. UNCHS will
continue to include explicit attention to women and
gender policy priorities in medium-term plans and
programme budgets. ECE will involve senior
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management in regular reviews of progress made in
relation to the relevant expected accomplishments on
gender mainstreaming embodied in the programme
budget for 2002-2005.

64. Among the United Nations funds and
programmes, UNV is currently devising its response to
the UNDP Result Based Management Tool and
Strategic Results Framework. UNFPA will continue to
work on gender mainstreaming in budget coding in
relation to the multi-year funding framework and
ensure that gender focal points under the new
alignment have financial backing for their activities.

65. The United Nations University will carry out an
assessment of the gender content of its ongoing
research and capacity-building activities. The first such
assessment will be conducted at the time of the
submission of budget requests for the biennium 2002-
2003. The University will also take advantage of the
budget process to revise its standard project document
format to ensure that gender perspectives are included
in the formulation of new projects. Reporting on the
gender-sensitivity of project design will then be made a
part of regular reporting procedures of the University
in order to raise gender awareness among in-house
researchers as well as collaborating institutions and
individuals. The University’s increased reporting
requirements on gender will indirectly link progress in
gender mainstreaming to the allocation of project
budgets by holding programming staff accountable for
gender-sensitive project design.

66. In the current reform and restructuring of
UNESCO, gender mainstreaming and the advancement
of women have become part of the new Bureau of
Strategic Planning. This gives the Division for Women,
Youth and Special Strategies, which is newly created
and is responsible for gender mainstreaming, greater
authority than it had in the past and a possibility to
interact more regularly with all parts of the secretariat.
The Division will be fully involved in the preparation
of the new medium-term strategy (2002-2007) and the
next programme and budget (for 2002-2003).

67. Among the specialized agencies, the principle of
having a gender budget has been established and
accepted within ITU. A specific budget for gender
issues, although very modest, has been included in the
2000-2001 budget for the first time in the history of
ITU. The budget for 2002-2003 is now being prepared.
During the coming years, work will be undertaken to

establish indicators to identify gender-related
expenditures under budget lines not specifically
allocated to gender issues in order to more accurately
reflect all the resources used for gender mainstreaming
throughout ITU.

Monitoring and evaluation of gender
mainstreaming efforts

68. Monitoring and evaluation of gender
mainstreaming efforts is a logical and essential element
in the institutionalization process and is implicit in the
mandates of the organizations of the United Nations
system.

69. Within the Secretariat, OIOS will incorporate
gender perspectives, where possible, into the assistance
it provides to departments and offices on evaluations of
their activities, including evaluation activities on
gender mainstreaming (through response to queries,
training workshops, manuals and periodic bulletins).
Gender perspectives will be incorporated into the OIOS
review of the compliance by departments and offices
with evaluation recommendations. It will endeavour to
provide assistance in: developing indicators for
measuring progress in gender mainstreaming;
incorporating a gender perspective, where possible,
into audits and audit reports during the biennium;
periodic monitoring of programme implementation of
the 26 budget sections, including the further
development of the Integrated Monitoring and
Documentation Information System (IMDIS) as an
internal monitoring tool; and monitoring regular
reporting on progress on gender mainstreaming.
Together with the head of UNCTAD’s Programme
Planning and Assessment, the departmental focal point
for women will continue to monitor and evaluate
gender and development related activities of UNCTAD,
bring observations to the attention of senior
management and exchange views with relevant
organizations in the United Nations system.

70. Among United Nations funds and programmes,
UNICEF’s monitoring systems for the collection and
analysis of statistical information disaggregate inputs
by sex and age. The UNICEF Programme and Policy
Manual and the Monitoring and Evaluation Guide
includes clear instructions in this regard. The
monitoring of progress on gender mainstreaming will
be done at all levels. The annual reports from country
offices, the annual regional assessments and the
Executive Director’s annual report will contain specific
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references to gender mainstreaming through analysis of
main achievements and gaps in implementation of
policies. The mid-term reviews of the country
programmes will also continue to assess gender
mainstreaming and indicate specific actions for
improvement. The gender mainstreaming guide
mentioned above contains guidance on indicators and
methodologies for the systematic monitoring and
evaluation of gender mainstreaming as well as for
monitoring activities specific to girls and women
supported within UNICEF country programmes.
UNFPA will improve the specification and use of
gender indicators in results-based management and will
establish a database to show progress towards gender
mainstreaming and the goal of gender equality and
women’s empowerment achieved by the Fund.

71. At the United Nations University, the revised
reporting format will provide the data necessary for
monitoring women’s participation in its activities and
the incorporation of gender perspectives in its
programme and project design. In order to monitor
activities under its regular programme, FAO will
incorporate appropriate monitoring and evaluation
arrangements into existing and future corporate
reporting and evaluation systems and exercises linked
to the medium-term plan, the programme of work and
the budget.

72. A concerted effort is being made within ITU to
establish a basis for monitoring and evaluating its
gender mainstreaming efforts as well as for monitoring
such efforts vis-à-vis representation at ITU meetings
and within the telecommunications sector. Once a
sufficient basis has been established, regular
monitoring of progress in gender mainstreaming will
be initiated. Regular reports are prepared each year for
the ITU Council on progress made within the Union
itself and in its development work. Reports on the
implementation of the gender mainstreaming
programme in the Development Sector are made on a
yearly basis to the Task Force on Gender Issues, which
in turn reports to the Development Sector advisory
group.

4. Collaboration and sharing of experiences

73. The agreed conclusions 1997/2 of the Economic
and Social Council state that:

“At the field level, United Nations operational
entities, with support from gender experts and

coordinated by interagency committees, should
develop and share memoranda of understanding
on gender equality goals in programme
development and project implementation.”

74. In addition to collaborating through standing
inter-agency bodies such as the Inter-Agency
Committee on Women and Gender Equality, individual
organizations are developing other means of
collaborating and sharing experiences, including
through their web sites. The Inter-Agency Committee
will, however, continue to play a key role in promoting,
facilitating and monitoring gender mainstreaming. It
will continue to use task forces to highlight gender
mainstreaming in particular sectors, such as peace and
security and information and communication
technologies, and in intergovernmental processes, as
well as in developing strategies, methodologies and
tools for gender mainstreaming.

75. The Office of the United Nations High
Commissioner for Human Rights will make the
decisions and findings of the United Nations human
rights programme, including its treaty bodies and
special mechanisms, available to all programmes, funds
and agencies throughout the United Nations system in
order to encourage a gender and rights-based approach
programming and support the integration of this
perspective into the United Nations operational
development activities in all processes of the system,
including the Common Country Assessment (CCA) and
the United Nations Development Assistance
Framework (UNDAF). The Division for the
Advancement of Women and the Office of the United
Nations High Commissioner for Human Rights will
also continue to implement their joint work plan.

76. In the regional commissions, ECE will act as
facilitator for an inter-agency focal group on gender
and economy established at the second annual
Coordinating Meeting of the Heads of European
Offices of the members of the Common Country
Assessment, which was organized by ECE in Geneva
in October 2000. The group will focus on gender
mainstreaming in countries with economies in
transition. It is expected that during the period from
2002 to 2005 the work of the focal group will
contribute to the increased use of good practices for
designing and implementing programmes in countries
with economies in transition. ESCAP will continue to
support the thematic working group on women’s
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empowerment and gender equality established at the
Coordinating Meeting.

77. Over the next period, UNIFEM’s ability to use its
executing agency status to generate lessons for larger
agencies on improved strategies for supporting gender
equality, as well as to leverage additional resources for
gender equality initiatives, will be regularly monitored
and enhanced. It will continue to work on establishing
and strengthening systems to link its evaluation,
learning and dissemination mechanisms to ensure that
its partners can benefit from knowledge gained through
its operational work. Through the Gender Awareness
Information and Networking System (GAINS), the
United Nations International Research and Training
Institute for the Advancement of Women (INSTRAW)
will serve as a gateway through which the gender
research and training community can channel its own
work into a global platform accessible both within and
outside of the United Nations system. GAINS will
gather, organize and disseminate, on an ongoing basis,
gender-aware knowledge and information and will
provide links to the major databases on gender research
and training institutions worldwide, thus ensuring
maximal sharing of knowledge, information and
experience.

78. At the global level, the WHO Department of
Women’s Health will be working in collaboration with
agencies and organizations in the United Nations
system to develop and test tools, training and materials
to ensure that these commitments are reflected in
regional/country work related to all aspects of women’s
health. Under the umbrella of CCA and UNDAF, WHO
is actively collaborating with other agencies and
organizations at country level. FAO will continue to
carry out its work in partnerships with other United
Nations agencies, NGOs and the private sector in the
interest of increasing its effective impact by drawing
on the capacity of such partners to achieve the
objectives in the Beijing Plan of Action. There are
several tools for dissemination of experience both
operational programmes and programmes related to the
direct sharing of information.

79. The Division for the Advancement of Women
will continue to collaborate and interact with NGOs
and will facilitate their participation in the Commission
on the Status of Women and in its sessions. UNFPA
will review the guidelines for UNFPA collaboration
with NGOs to include gender-sensitive policy or
guidelines as one of the criteria for UNFPA assistance

to international and national NGOs, thus ensuring that
gender perspectives are mainstreamed into the design
of projects and activities.

Use of web sites

80. Within the Secretariat, the Division for the
Advancement of Women will continue to make
available, on its web site, reports that are related to the
Commission on the Status of Women, the General
Assembly, the Economic and Social Council, The
Committee on the Elimination of Discrimination
against Women and other related information. In
addition, it plans to expand its web site to include more
country-specific information related to women and
gender issues. The Division plans to provide an online
training manual on the optional protocol as well as to
conduct other training activities to disseminate the
Platform for Action and the outcome document and
promote the use of information and communication
technologies among women, in collaboration with its
current partners. The Division for the Advancement of
Women will also seek to expand inter-agency
participation in the WomanWatch web site. The Office
of the United Nations High Commissioner for Human
Rights will develop a web page on “Gender and Human
Rights of Women”, which will include resolutions of
the Commission on Human Rights and the
Subcommission on the Promotion and Protection of
Human Rights relating to the human rights of women
and gender equality, general comments from
committees, relevant reports of the Special Rapporteur
on Violence against Women and other experts, material
on trafficking and traditional practices, examples of
good practices on gender mainstreaming, inter-agency
initiatives, a database on substantive themes and
statements by the United Nations High Commissioner
for Human Rights. ESCAP will continue to develop its
Internet home page on Women in Development (WID)
and a database on WID programmes and projects
carried out by United Nations agencies and
organizations.

81. A web site for the Task Force on Gender Issues
has been established by ITU and is now linked to
WomenWatch. The internal Group on Gender Issues is
establishing a web site which will be linked to the
Development Bureau web site and to WomenWatch.
This site will provide information on internal
developments in ITU concerning gender
mainstreaming. The ILO International Training Centre
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will use the Turin Centre web site to develop a learning
resource centre in the field of “Decent Work and
Gender Mainstreaming”. An e-forum for gender and
development, an electronic network forum for
implementing the critical role of disseminating and
exchanging information relating to gender
mainstreaming, will be established by FAO.

82. The World Bank is launching the Global
Development Gateway, an initiative aimed at
harnessing global knowledge, information and
connectivity for development purposes. The Gender
and Development Portal is an essential component of
the Gateway. It seeks to build a gender and
development portal on the web, through which users-
representatives from Governments, the private sector,
donor organizations and civil society will be able to
access and share information, resources and tools on
gender issues and to which they will be able to
contribute their own knowledge and experiences.

III. Mainstreaming a gender
perspective in the critical areas
of concern

83. Within each of the critical areas of concern, the
Platform for Action and the outcome document
indicate areas where the organizations of the United
Nations system should undertake actions singularly and
together. In each case, a variety of different kinds of
actions are planned by the organizations of the system
individually and collaboratively.

A. Women and poverty

1. Mandate

84. In strategic objectives A.3 and A.4 of the
Platform for Action, international organizations are
requested to increase funding for programmes and
projects designed to promote sustainable and
productive entrepreneurial activities for income-
generation among disadvantaged women and women
living in poverty. The Platform asks international
statistical organizations to: collect gender and age-
disaggregated data on poverty and all aspects of
economic activity and develop qualitative and
quantitative statistical indicators to facilitate the
assessment of economic performance from a gender

perspective; devise suitable statistical means to
recognize and make visible the full extent of the work
women do and their full contribution to the national
economy, including their contribution in the
unremunerated and domestic sectors; and examine the
relationship of women’s unremunerated work to the
incidence of and their vulnerability to poverty.

85. The outcome document of the twenty-third
special session states that organizations should:

“Take measures, with the full and effective
participation of women, to ensure new
approaches to international development
cooperation, based on stability, growth and
equity, with the enhanced and effective
participation and the integration of developing
countries in the globalizing world economy,
geared towards poverty eradication and the
reduction of gender-based inequality within the
overall framework of achieving people-centred
sustainable development” (General Assembly
resolution S-23/3, para. 101 (b));

“Design and strengthen poverty eradication
strategies, with the full and effective participation
of women, that reduce the feminization of
poverty and enhance the capacity of women and
empower them to meet the negative social and
economic impacts of globalization” (ibid.,
para. 101 (c));

“Undertake comprehensive actions to
provide and support quality skills training for
women and girls at all levels, on the basis of
strategies developed with their full and effective
participation, to achieve agreed targets to
eradicate poverty” (ibid., para. 101 (g));

and it encourages:

“Partnerships and cooperation among
Governments, international organizations, in
particular international financial institutions, and
multilateral organizations, private sector
institutions and civil society, including NGOs,
especially women’s and community-based
organizations, to support poverty eradication
initiatives focused on women and girls.” (ibid.,
para. 102 (c)).
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2. Actions planned by the United Nation system

Advocacy

86. Advocacy activities within the United Nations
system are led by the Department of Public
Information, which will focus on increasing public
awareness of the gender dimensions of poverty and
public policy, within the context of the United Nations
Decade for the Eradication of Poverty (1997-2006) and
its theme “Eradicating poverty is an ethical, social,
political and economic imperative of mankind”, as well
as within the context of the International Day for the
Eradication of Poverty (17 October). Another focus
will be on World Food Day (16 October). United
Nations Radio will cover issues related to women and
poverty, such as the HIV/AIDS epidemic, rural women
and microcredit. The United Nations Information
Centres, United Nations Information Services and
United Nations Offices will carry out activities,
including: the organization of workshops for rural
women; participation in conferences which focus on
raising public awareness about women’s contribution to
economic and social development; organization of
exhibits on rural women’s agricultural products; and
production of television programmes on women and
poverty.

Development of mandates, policies, strategies
and planning mechanisms

87. The Division for the Advancement of Women, in
collaboration with United Nations agencies, will
organize an expert group meeting on “Women’s
poverty, labour migration and social security”, to
provide substantive input to the Commission on the
Status of Women’s topic for 2002, “Eradication of
poverty: globalization, gender and work throughout the
life cycle”. The Division will also prepare a report on
the review of the Decade for the Eradication of Poverty
from a gender perspective as an input into the review
of the Decade to be carried out by the Commission on
the Status of Women in 2006. The United Nations
Office for Drug Control and Crime Prevention will
promote the application of the “Guidelines on
alternative development and gender” in the design,
implementation, monitoring and evaluation of
alternative development programmes, supported by the
United Nations International Drug Control Programme.
The United Nations Environment Programme (UNEP)
will undertake studies to analyse linkages between

environment and key social issues, specifically those
affecting rural women, and will provide environmental
policy options for consideration in addressing these
issues. These will include: an analytical report on the
social dimensions of environmental degradation, with
special reference to poverty, population and gender; a
report on the priority environmental policy actions for
combating hunger and malnutrition in vulnerable areas;
assistance to Governments on the inclusion of
environmental issues into their poverty alleviation
strategies; and a report to be submitted to the seventh
special session of the Governing Council in 2002. For
its part, ESCAP will develop a database on best
practices to combat the feminization of poverty and
implement a regional seminar on social protection and
safety nets for women. UNESCO has included, as one
of its two cross-cutting themes for the period 2002-
2005, eradication of poverty, especially extreme
poverty, and will include a gender dimension in all of
its work on this topic. WHO is currently developing a
planning framework on gender, health and poverty. The
International Trade Centre’s export-led Poverty
Reduction Programme offers considerable potential for
developing and utilizing women’s untapped potential.
The gender dimension is an integrated element of all
technical cooperation activities under this programme.
The International Trade Centre will design and
implement projects that specifically focus on sectors of
interest for women micro-producers.

88. FAO will establish criteria to monitor and assess
the extent of gender bias, its causes and consequences,
vis-à-vis access to resources and adequate nutrition;
promote the development of policies, programmes and
projects that take into account the different roles and
needs of women and men in guaranteeing equal access
to resources, nutrition, food safety and quality at
household and community levels; and facilitate the
improvement of household food security and nutrition
through community approaches that foster the
participation of both women and men. FAO will further
support research and action programmes aimed at
identifying the relevant legislative and policy changes
needed in agricultural and rural sectors to achieve
equal access to resources and provide policy advice
and related technical assistance to Member States with
the aim of reorienting agricultural policies and
reducing institutional barriers to women’s, and men’s,
access to resources and services. FAO will further
continue to enhance the creation of income-generating
opportunities for both rural women and men.
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Support to development of national level
gender-sensitive policies and strategies

89. UNIFEM will continue to focus on: linking
women producers to global markets, through
innovative measures such as e-commerce and
agreements with socially responsible businesses;
encouraging the establishment of micro-finance
institutions so that women have access to the capital
they need; and building women’s economic literacy
and leadership to shape all types of markets. UNDP
will advocate and offer policy support to contribute to
the bridging of the gender gap through equal access to
land, credit, skills and training, information and equal
participation in decision-making for poverty
eradication. It will assist Member States in
mainstreaming gender concerns into national poverty
eradication strategies and poverty reduction strategy
papers. ILO will use capacity-building programmes on
gender, poverty and employment, and its InFocus
Programme on Skills, Knowledge and Employability to
undertake a holistic approach in combating poverty,
especially through promotion of better employment,
paying particular attention to the situation of women.
The mainstay of poverty eradication is defining
appropriate strategies to promote better employment
for low-income women in various sectors of activities.
The UNU workshop on gender and poverty alleviation
will concentrate on producing concrete policy
recommendations, which will be made widely available
to national policy makers. FAO will continue to
develop tools and methodologies to improve the
understanding of gender in relation to agriculture and
poverty and to find indicators to measure progress.

Support to development of sex-disaggregated
statistics

90. The Office for Drug Control and Crime
Prevention will promote a situation analysis of the
world drug problem, including sex-disaggregated data
and gender as one of the socio-economic variables.
UNIFEM will continue to provide technical expertise
to mainstream poverty elimination programming. This
will include opportunities to influence programme
design by ensuring the use of data and indicators
disaggregated by sex in common country assessments,
the United Nations Development Assistance
Framework, and, where possible, the Comprehensive
Development Framework. Through its national human
development reports, UNDP will facilitate and build

capacity for gender disaggregated statistics in the
assessment and analysis of women’s poverty and
measures to address it.

Support to collaboration

91. A key focus of UNIFEM efforts in this area has
been on supporting collective efforts, including
formation of influential networks regionally and
nationally, as well as loose-knit networks of national
cooperatives. Networks supported in the past, and with
whom future collaboration is anticipated, include:
HomeNet, a growing network of home-based women
workers worldwide, with its home office in Asia;
networks advocating for gender equality in micro-
finance schemes and policies, such as the
MicrofinAfric network; and informal groups of shea
butter producers, in West Africa, who collectively
negotiate for better prices for their products than they
could as individuals.

B. Education and training of women

1. Mandate

92. In strategic objective B.5, the Platform for Action
calls on multilateral development institutions,
including the World Bank, to consider increasing
funding for the education and training needs of girls
and women as a priority in development assistance
programmes and to consider working with recipient
Governments to ensure that funding for women’s
education is maintained or increased in structural
adjustment and economic recovery programmes,
including lending and stabilization programmes. It asks
international and intergovernmental organizations,
especially UNESCO, to contribute to the evaluation of
progress achieved, using educational indicators
generated by national, regional and international bodies
and urge Governments, in implementing measures, to
eliminate differences between women and men and
boys and girls with regard to opportunities in education
and training and the levels achieved in all fields,
particularly in primary and literacy programmes. It also
asks them to provide technical assistance upon request
to developing countries to strengthen the capacity to
monitor progress in closing the gap between women
and men in education, training and research, and in
levels of achievement in all fields, particularly basic
education and the elimination of illiteracy; conduct an
international campaign promoting the right of women
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and girls to education; and allocate a substantial
percentage of their resources to basic education for
women and girls.

93. The outcome document of the twenty-third
special session of the General Assembly calls on
international organizations, including the United
Nations system, to support national efforts to promote
formal and non-formal education and mentoring
programmes for women and girls in order to enable
them to acquire knowledge, develop self-esteem and
skills in leadership, advocacy and conflict resolution
(General Assembly resolution S-23/3, para. 95 (c));
apply and support positive measures to give all women,
particularly indigenous women, equal access to
capacity-building and training programmes to enhance
their participation in decision-making in all fields and
at all levels (ibid., para. 95 (j)); and continue to support
and strengthen national, regional and international
adult literacy programmes in order to achieve a 50 per
cent improvement in the levels of adult literacy by
2015, especially for women, and equitable access to
basic and continuing education for all adults (ibid.,
para. 95 (f)).

2. Actions planned by the United Nations system

Advocacy

94. The Department of Public Information will help
to increase awareness of the contents of the Platform
for Action and the outcome document and the
importance of gender-sensitive educational materials
that are free of stereotypes, as well as of the need for
increased educational opportunities for women and
girls. Other activities will focus on International
Literacy Day (8 September). United Nations Radio will
produce programmes focusing on the education of the
girl child, reproductive health information for young
women and women’s participation in higher education.
The United Nations information centres, the United
Nations Information Services and the United Nations
Offices will continue to carry out various activities
under this topic, including the preparation of press
articles for publication in national newspapers and
magazines; screening of films and videos on topics
such as community development programmes and on
women and education; and the organization of
educational seminars and workshops for women and
girls. UNICEF will undertake advocacy efforts to
promote girls’ education and develop attitudes and

behaviours that incorporate gender awareness and
analysis. FAO is launching a special initiative to
harness information and communication technologies
to promote the advancement of rural women and girls.

Development of mandates, policies, strategies
and planning mechanisms

95. The publication World Population Monitoring
2003, prepared by the Population Division of the
Department of Economic and Social Affairs, will focus
on population, education and development, including
an analysis of the impact of women’s education on
demographic processes. UNICEF plans, in the next
four years, to: continue to encourage and support
regional and country offices in giving higher priority to
girls’ education in their programming; ensure that
girls’ education is made a priority in the United
Nations Partnership, especially though common
country assessments and the United Nations
Development Assistance Framework; and build better
linkages between education and other sectors such as
child protection, early childhood, development, health
and emergencies. The World Bank will continue to give
priority to girls’ education and to support the
Partnership on Sustainable Strategies for Girls
Education. The specific objective of the World Bank is
to advance the design and implementation of initiatives
aimed at improving girls’ educational opportunities in
the developing world. Specifically, the World Bank’s
education programme targets the client countries where
the gender gap in elementary and secondary education
is especially large.

Support to development of national level
gender-sensitive policies and strategies

96. UNICEF will continue to support action by
Member States to ensure completion of primary school
of good quality by every child by 2015, and to achieve
full gender equality in basic education by 2005.
UNICEF plays a leading role in the Secretary-
General’s Initiative on Girl’s Education, giving priority
attention to girls’ education and specific interventions
for ensuring girls’ full and equal access to, and
achievement in, basic education of good quality. It will
support the development of national level gender-
sensitive policies and strategies, which recognize the
need for changes in attitudes, values and practices, in
order to ensure that children will be educated in a
gender-sensitive environment where they learn to
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respect diversity and promote equality. This includes
support to the development of diverse, flexible, non-
formal approaches to basic education, of good quality,
and the provision of adequate water and sanitation
facilities for girls. UNICEF will continue its massive
and concerted effort to encourage African countries
other than the 20 already involved in the African Girls
Education Initiative, to provide education for girls,
where needed. In this regard, UNICEF is providing
guidance to countries applying for additional funds.
Encouraged by the results of the African Girls
Education Initiative, UNICEF is developing a multi-
country strategy in support of girls’ education in Asia.
Having selected basic education as a top priority,
UNESCO will promote gender mainstreaming,
particularly in the implementation of the framework of
action adopted at the World Education Forum (Dakar,
2000), which will complement UNESCO’s contribution
to the 10-year United Nations Girls’ Education
Initiative. Particular attention will be given to capacity-
building in Member States, namely to gender-sensitive
teacher training, revision and change of curricula and
adaptation of textbooks to respond to the needs of girls,
as well as the elimination of sexist stereotypes and
other forms of assistance at policy level.

Support to gender mainstreaming in relation to
legal frameworks and related issues

97. Explicit action will also be taken to remove
gender bias by ensuring that teaching and supervisory
bodies are fair and transparent and that rules and
regulations lead to equality between girls and boys,
women and men. UNICEF will also support efforts to
ensure that the facilities, content, processes and context
of education are free of gender bias and encourage and
support equality and respect and that the personal
security of girls is guaranteed. UNICEF provides
support to legal and infrastructural measures to ensure
the rights to education for married or pregnant girls.
Special programmes will be designed to meet the
education needs of girls of HIV/AIDS affected
families, including girl orphans.

Promotion of women’s participation,
particularly in decision-making

98. UNICEF is encouraging representation of women
through support to recruitment and training of female
teachers.

Support to competence development,
methodologies and tools development and
special studies to support gender
mainstreaming

99. UNCHS will promote training, gendered
information and partnerships aimed at effective
capacity-building and monitoring systems. In
collaboration with GAINS members of research,
training and focal points networks, INSTRAW will
continue to develop new and more efficient and
participatory tools and methodologies that will increase
the capacity of the national and regional members of
these networks for gender mainstreaming, inter alia,
through information and data gathering and
dissemination and the production, management and
packaging of collaborative information into practical
lobbying and advocacy tools. ILO will strengthen
training policy frameworks together with the design
and delivery of learning and training programmes for
enterprises, training institutions and employment
services with special emphasis on workers in the
informal economy, most of whom are women. A
special programme has been established under the
Development Bureau of ITU to develop and
disseminate a training curriculum, including gender
awareness guidelines intended for use by licensing and
regulatory bodies to mainstream gender awareness into
licensing and regulatory functions of national agencies
to be integrated as modules in workshops and/or as
stand alone seminars that will be disseminated to
training institutions and ITU member administrations.
Training materials will be made available to field
offices, ITU members, especially those in the
developing countries, via the Virtual Training
Centre/Global Telecommunication University (online),
centre of excellence projects and other international
organizations. FAO will continue to work to raise
awareness of gender stereotypes that act as
impediments to participation and leadership of rural
women in decision- and policy-making bodies at local
and national levels and of the need to address this
issue, and aims to promote networking to assist in the
exchange of information and to ensure representation
of rural women’s interests in policy-making on
agricultural development at national and international
levels. FAO will also support efforts to facilitate a
mutual learning process between rural women and
development partners, including those who design and
deliver agricultural services and address gender
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imbalances in participation and representation in rural
organizations and associations.

Support to development of sex-disaggregated
statistics

100. UNICEF will continue to focus on girls’
education through its Global Girls’ Education
Programme and African Girls’ Education Initiative.
This includes the provision of technical support to
programmes, the incorporation of gender perspectives
in data collection/research, analyses, policy statements
and recommendations, as well as in monitoring,
evaluation and reporting. INSTRAW will develop a
special database on gender aspects of formal education,
including existing statistical data on school enrolment,
curriculum, relevant research, existing projects and
good practices. FAO will continue to pursue initiatives
to improve the collection, tabulation, dissemination and
use of data disaggregated by sex. Guidelines, training
materials and reviews of methodologies have been and
will be prepared on gender aspects in agricultural
survey design and procedures for data collection.

Support for collaboration

101. ESCAP will promote sharing of experiences on
enhancing women’s participation in transport, tourism
and infrastructure development. UNICEF will continue
to play a leadership role in the United Nations Girls’
Education Initiative, which will move forward with the
identification of target countries, the development of
guidance for them and implementation of action at
field and global levels. UNICEF will continue to chair
the multi-agency task force for the initiative, design
and coordinate a shared workplan and identify global
support activities, which include alliance-building
among bilateral donors and NGOs and fund-raising
strategies. INSTRAW will undertake building of its
network of focal points in Africa on the use of
information and communication technologies for the
sharing of knowledge and networking. This will
include training in the technical aspects of the uses of
information and communication technologies, as well
as use of knowledge and information for strategy
building, lobbying and action.

C. Women and health

1. Mandate

102. In strategic objectives C.3, C.4 and C.5. of the
Platform for Action, international bodies, including
relevant United Nations organizations, are asked to
ensure the involvement of women in all decision-
making relating to the development, implementation,
monitoring and evaluation of policies and programmes
on HIV/AIDS and other sexually transmitted diseases.
The United Nations system is asked to train researchers
and introduce systems that allow for the use of data
collected, analysed and disaggregated by, among other
factors, sex and age, in policy-making, planning,
monitoring and evaluation; promote gender-sensitive
and women-centred health research, treatment and
technology and link traditional and indigenous
knowledge with modern medicine, making information
available to women to enable them to make informed
and responsible decisions; increase number of women
in leadership positions in the health professions,
including researchers and scientists, to achieve equality
at the earliest possible date; increase financial and
other support from all sources for preventive,
appropriate biomedical, behavioural, epidemiological
and health service research on women’s health issues
and for research on the social, economic and political
causes of women’s health problems and their
consequences, including the impact of gender and age
inequalities; inform women about the factors which
increase the risks of developing cancers and infections
of the reproductive tract, so that they can make
informed decisions about their health; support and fund
social, economic, political and cultural research on
how gender-based inequalities affect women’s health;
support health service systems and operations research
to strengthen access and improve the quality of service
delivery, to ensure appropriate support for women as
health-care providers and to examine patterns with
respect to the provision of health services to women
and use of such services by women; provide financial
and institutional support for research on safe, effective,
affordable and acceptable methods and technologies for
the reproductive and sexual health of women and men
and formulate policies favourable to investment in
women’s health and, where appropriate, increase
allocations for such investment; provide appropriate
material, financial and logistical assistance to youth
non-governmental organizations in order to strengthen
their capacity to address youth concerns in the area of
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health, including sexual and reproductive health; and
develop mechanisms for coordinating and
implementing the health objectives of the Platform for
Action and relevant international agreements to ensure
progress.

103. The outcome document of the twenty-third
special session of the General Assembly requested that
international organizations: promote and improve
comprehensive gender-specific tobacco prevention and
control strategies for all women, particularly
adolescent girls and pregnant women, which would
include education, prevention and cessation
programmes and services, and the reduction of people’s
exposure to environmental tobacco smoke, and support
the development of the WHO international framework
convention for tobacco control (General Assembly
resolution S-23/3, para. 72 (p)), in partnership, as
appropriate, with relevant institutions, promote,
improve, systemize and fund the collection of data
disaggregated by sex, age and other appropriate
factors, on health and access to health services,
including comprehensive information on the impact of
HIV/AIDS on women, throughout the life-cycle (ibid.,
para. 92 (c)); eliminate gender-biases in biomedical,
clinical and social research, including by conducting
voluntary clinical trials involving women, with due
regard for their human rights, and in strict conformity
with internationally accepted legal, ethical, medical,
safety and scientific standards, and gather, analyse and
make available to appropriate institutions and to end-
users gender-specific information about dosage, side-
effects and effectiveness of drugs, including
contraceptives and methods that protect against
sexually transmitted infectious diseases (ibid., para.
92 (d)).

2. Actions planned by the United Nations system

Advocacy

104. The activities of the Department of Public
Information will be geared towards helping to increase
public and government awareness of the health issues
facing women and the need for comprehensive health
care that spans a woman’s lifetime. One focus for
activities will be World Health Day (7 April), World
No-Tobacco Day (31 May) and World AIDS Day,
(1 December), which will highlight the increasing
effects of the HIV/AIDS pandemic on women. United
Nations Radio will produce programmes focusing on

women’s health issues, such as reproductive health,
safe motherhood, HIV/AIDS, mental health, and
diseases that predominantly affect women, such as
breast cancer, autoimmune diseases and depression.
Activities by the United Nations information centres,
the United Nations Information Services and the
United Nations Offices will include the organization of
briefings for educational institutions and NGOs on the
issue of women and health; and publicity for United
Nations meetings on this topic. UNIFEM will address
the gender impact of the HIV/AIDS pandemic, through
innovative rights-based approaches and with strong
linkages to the Committee on the Elimination of
Discrimination against Women. It will expand its work
on HIV/AIDS based on lessons learned from pilot
projects focused on strengthening advocacy efforts by
bringing together women’s organizations, government
ministries, health professionals and media
representatives.

Development of mandates, policies, strategies
and planning mechanisms

105. UNICEF and UNFPA will work to support
Member States to reduce maternal mortality in line
with the global commitments made in the Programme
of Action of the International Conference on
Population and Development and the Beijing Platform
for Action. UNICEF will work to protect women from
pre-pregnancy nutritional deficiencies and unwanted
pregnancies and to ensure access of women to health
and counselling services. It will work closely with
Member States to reduce HIV infection rates in young
people between the ages of 15 and 24 by at least 25 per
cent in the most affected countries by 2005, and by 25
per cent globally by 2010. In this regard, UNICEF will
support the development, implementation and
monitoring of effective HIV programmes with and for
young people, especially girls. UNICEF will give
attention to reduction of mortality and morbidity rates
among adolescents due to pregnancy-related
complications, by giving adequate attention to the
specific needs of adolescent girls, including timely
antenatal care attendance for pregnant adolescents, and
the provision of “adolescent-friendly” information,
counselling and services. Special emphasis will be
given to the development of “adolescent-friendly”
health services that are sensitive to the needs of girls
and create opportunities for their involvement in
designing and planning such services. The ILO’s
InFocus Programme on Safe Work and the InFocus
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Programme on Social and Economic Security will
concentrate on extending the benefits of the experience
of industrialized countries in decreasing serious
injuries through making the workplace healthier and
safer in the whole working world. WHO will increase
women’s access throughout the life cycle to
appropriate, affordable and quality health care,
information and related services; strengthen preventive
programmes that promote women’s health; undertake
gender-sensitive initiatives that address sexually
transmitted diseases, HIV/AIDS and sexual and
reproductive health issues; promote research and
disseminate information on women’s health; and
increase resources and monitor follow-up for women’s
health.

106. In 1999, the World Bank identified HIV/AIDS as
a central element of its agenda for the Africa region
and recommended that improved economic
opportunities, gender-sensitive legal and regulatory
frameworks, and elimination of harmful and
discriminatory practices will improve the status of
women and help them avoid infection. The 2000 policy
research report on gender and development
(Engendering Development) outlines gender-based
imbalances in HIV/AIDS infection rates and risk
factors. At the operational level, the World Bank is
financing HIV/AIDS projects in all regions, focusing
on strategies to control the epidemic in low, medium
and high prevalence areas, and targeting high-risk and
vulnerable groups of both sexes. Specifically, the
World Bank is accelerating efforts to deepen the
understanding of the interactions and impact of the
social controls affecting women and men on the
transmission and incidence of HIV/AIDS and is
incorporating this knowledge into the World Bank’s
operations. The World Bank is an active co-sponsor of
the Joint United Nations Programme on HIV/AIDS
(UNAIDS). The World Bank will continue its support
to the Safe Motherhood initiative, which aims to reduce
pregnancy-related health problems and deaths in low-
and middle-income countries.

Support to development of national level
gender-sensitive policies and strategies

107. The United Nations Office for Drug Control and
Crime Prevention will develop and promote the
application of guidelines on demand reduction and
gender in the design, implementation, monitoring and
evaluation of national demand reduction programmes,

as well as those supported by the United Nations
International Drug Control Programme. ECA, in a
proposed report on engendering national policy on
HIV/AIDS, will be addressing the different impact of
HIV/AIDS on different populations and the
significance of formulating and implementing gender-
sensitive policies if the pandemic is to be contained on
a sustained basis. Through its country programmes,
UNICEF will advance the access for girls and women
to relevant and accurate information and education on
HIV/AIDS and to voluntary and confidential testing
and counselling services. UNIFEM will continue to
backstop the gender, population and development
advisers, who form part of the UNFPA country support
teams. At the global level, UNIFEM will continue its
partnership with UNAIDS, whereby it backstops a
UNIFEM/UNAIDS gender adviser based in UNIFEM.
At the country level, UNIFEM will continue, where
possible, to participate in and influence the work of
inter-agency thematic groups on HIV/AIDS.
Additionally, UNIFEM foresees continuing and
strengthening its operational collaboration with
UNFPA, on issues of HIV/AIDS, ending violence
against women, strengthening national women’s
machineries and linking reproductive health and
economic security initiatives. At the WHO programme
level, the different regions of the world will have
programme priorities and activities reflecting their
diversity. For example, in Europe work has been
initiated to improve the capacity of existing health
systems to understand and address the health needs of
minority women and women migrant workers. In the
Americas women are utilizing the outreach made
possible by the new technology of the Internet and
WHO has greatly facilitated improved access to health
information and cross-fertilization of experience
through establishment and development of a bilingual
electronic women’s health newsletter, GENSALUD,
reaching throughout the region and to other parts of the
world, as well. In the African and the eastern
Mediterranean regions attention is being given to a
comprehensive approach to elimination of female
genital mutilation, encompassing research, training and
curriculum development for health care providers,
support for general public education and legal
approaches. This programme is well established and
will continue for some years to come. Preventive
education, especially concerning HIV/AIDS, within the
framework of the UNESCO contribution to UNAIDS
will remain high on the agenda.
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Support to gender mainstreaming in relation to
legal frameworks and related issues

108. The Office of the United Nations High
Commissioner for Human Rights will produce and
disseminate information from treaty bodies and special
procedures on international norms, standards and
policies, and on national legislation relating to women
and girls’ reproductive and sexual health issues. As a
follow-up to the 1996 Glen Cove round table on the
“Human rights approaches to women’s health with a
focus on reproductive and sexual health and rights”,
the Office of the High Commissioner and UNFPA will
jointly organize a meeting in June 2001 on the
application of human rights to sexual and reproductive
health, which will bring together treaty body members
and United Nations specialized agencies with the aim
of: (a) informing treaty bodies on reproductive rights;
(b) reviewing measures by States to implement
concluding observations and good practices; (c)
developing more systematic approaches by specialized
agencies to providing country information; and (d)
identifying indicators and norms to be developed
regarding reproductive health practices that can be
used by the treaty bodies in the monitoring of
reproductive health and rights. In partnership with
UNAIDS, the Office of the High Commissioner will
promote implementation of HIV/AIDS-related rights at
national level through national human rights
institutions and the International Guidelines on
HIV/AIDS and Human Rights of the Commission on
Human Rights. It will disseminate the plan of action
for the elimination of traditional practices affecting the
health of women and girls to field offices,
Governments and NGOs.

109. Through its country programmes, UNICEF will
support interventions for legal and regulatory reforms
to support women-friendly health services so that
women are assured access to quality essential health
services. UNFPA will promote national level legal and
policy advocacy that improves access to reproductive
health and that advances women’s rights, particularly
in areas that afford them reproductive choice and
develop a manual for carrying out peer education in
sexual and reproductive health, with emphasis on needs
of adolescent girls, in collaboration with other
agencies.

Promotion of women’s participation,
particularly in decision-making

110. Through its country programmes, UNICEF will
support specific actions that mobilize communities and
expand their participation in the planning and
management of health services to improve women’s
nutrition, general health and birth preparedness in order
to ensure timely and safe deliveries. This will include
interventions that encourage husbands, parents, in-
laws, families and neighbours to become active
partners in supporting women in making choices that
will improve their lives and health. UNFPA will
develop strategies on the participation and
empowerment of youth, with a particular emphasis on
reproductive and sexual health.

Support to competence development,
methodologies and tools development and
special studies to support gender
mainstreaming

111. The Population Division of the Department of
Economic and Social Affairs will prepare a study of
levels and trends regarding contraceptive use, which
will deal with contraceptive use by both men and
women, female- and male-oriented methods of
contraception as well as gender issues related to
contraceptive use. As a component of its work on
men’s roles and responsibilities in working towards the
achievement of gender equality, INSTRAW plans to
conduct an online discussion forum on HIV/AIDS and
gender, in order to gather accurate data, discuss
problems in prevention, suggest prevention strategies
and identify information and knowledge needs. It will
develop information packages to be used by GAINS
focal points working in the area of HIV/AIDS
sensitization, education and prevention, a special
database collection on HIV/AIDS, as well as
information dissemination packages tailored to the
needs of women and organizations working with
women and men for HIV/AIDS prevention in
developing countries. UNICEF will develop and test
new methodologies for training and sensitization for
health care personnel, as well as develop policies and
protocols for the health care system, on dealing with
victims of gender-based violence. Another new focus
will be support to research and the development of
information materials that show the relationship
between violence and maternal death to educate
medical professionals and other health care workers.
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UNFPA will also support the development of gender-
sensitive training for peacekeepers on HIV/AIDS and
sexually-transmitted diseases, as well as gender-based
violence and the prevention of unwanted pregnancy.
UNFPA will complete guidelines on male involvement
in reproductive health, strengthen linkages between the
Beijing Platform for Action and the Cairo Programme
of Action at the regional level, through a project on
HIV prevention among adolescent girls, and, in
collaboration with UNIFEM, undertake publication,
piloting and system-wide dissemination of a
programme guide for health care managers and
providers, in order to strengthen health sector
responses in partnership with other activities, including
shelter, legal support, advocacy legal aid and policy
changes.

Support to development of sex-disaggregated
statistics

112. WHO is building a strong knowledge base on
gender-based differentials in health and health care
approaches and interventions in order to address these
differentials and gender dimensions of health systems
in 2001. WHO will publish a volume on gender
analysis and health, which will provide an analysis of
the gender dimensions of specific diseases, conditions
or subjects in three broad areas: sex and gender
differences in specific health risks and outcomes
(including blindness, HIV/AIDS, obesity, asthma);
gender differences in determinants of health (including
poverty and health, health implications of
discrimination in childhood, suicide-related
behaviours, social support in relation to health and
disability in later life); and policies and interventions
(including the use of bed-nets for malaria, addressing
male risk for traffic accidents, drug promotion).
Research priorities will encompass six main areas:
sexuality, fertility regulation, unsafe abortion, maternal
health, reproductive tract infections and planning and
programming for reproductive health.

Support to collaboration

113. UNICEF will continue to be active in the inter-
agency safe motherhood initiative and, through its
country programmes, will promote activities to support
inter-agency commitments to the implementation of the
Programme of Action of the International Conference
on Population and Development and the agreements

reached in the five-year reviews of the Cairo
Conference and Fourth World Conference on Women.

D. Violence against women

1. Mandate

114. In strategic objectives D.1 and D.2 of the
Platform for Action, the United Nations and the
specialized agencies are requested to: provide the
Special Rapporteur of the Commission on Human
Rights on violence against women with adequate
assistance for periodic consultations with the
Committee on the Elimination of Discrimination
against Women and all treaty bodies; encourage the
dissemination and implementation of the UNHCR
Guidelines on the Protection of Refugee Women and
the UNHCR Guidelines on the Prevention of and
Response to Sexual Violence against Refugees;
promote research, collect data and compile statistics on
different forms of violence against women, and
encourage research into the causes, nature, impact of
violence on women and girls and the effectiveness of
measures implemented to prevent and redress violence
against women; disseminate findings of research and
studies widely; encourage the media to examine the
impact of gender stereotypes and take measures to
eliminate these negative images with a view to
promoting a violence-free society.

115. The outcome document of the twenty-third
special session of the General Assembly calls on
international organizations to: (a) support activities
aimed at the elimination of all forms of violence
against women and girls, including by providing
support for the activities of women’s networks and
organizations within the United Nations system; and
(b) consider launching an international “zero tolerance”
campaign on violence against women (General
Assembly resolution S-23/3, para. 87).

2. Actions planned by the United Nations system

Advocacy

116. The Department of Public Information will direct
activities to increase public and government awareness
of international norms and standards on violence
against women, including the Declaration on the
Elimination of Violence against Women, and the need
to enact legislation and information and educational



26

E/CN.6/2001/4

campaigns to combat this major threat to society.
Activities will also be planned around the annual
observance of International Day for the Elimination of
Violence against Women (25 November). Within the
theme of violence against women, United Nations
Radio will treat subjects such as rape, domestic
violence, female genital mutilation and men’s role in
eliminating violence against women. United Nations
information centres, United Nations Information
Services and United Nations Offices will continue to
carry out awareness-raising activities highlighting the
issue, including: organization of video and poster
contests; promotion of the International Day for the
Elimination of Violence against Women; organization
of marches to eliminate violence against women;
screening of films on trafficking in women; and
promotion of United Nations publications on the
elimination of violence against women. UNICEF will
continue its advocacy efforts to promote a culture of
caring within the family and community, which
promotes care practices that are inclusive, non-abusive
and mutually respectful. This will be done in part by
raising awareness at family, community and national
levels of violations of women’s rights in areas such as
women’s access to social services, early marriage of
girls and violence against girls and women.

Development of mandates, policies, strategies
and planning mechanisms

117. The Division for the Advancement of Women
will organize an expert group meeting on elimination
of all forms of violence, including trafficking as an
input to the forty-seventh session of the Commission
on the Status of Women, which will address women’s
human rights and elimination of all forms of violence,
including trafficking.

118. World Population Monitoring 2002, produced by
the Population Division of the Department of
Economic and Social Affairs, will focus on
reproductive rights and reproductive health and will
include gender aspects of reproductive behaviour,
health and reproductive rights. ESCAP will conduct
seminars on subregional and regional cooperation to
combat sexual exploitation and trafficking in women
and children and a regional meeting. The United
Nations University will conduct a workshop to provide
a forum for academic exchange between gender experts
from industrialized and developing countries on
“Women and Violence” (2002). UNICEF will work

with other United Nations agencies, particularly
UNFPA and WHO, in the implementation of the joint
policy statement for the elimination of female genital
mutilation and as follow-up to the International
Conference on Population and Development and the
Beijing Platform for Action. UNICEF will join new
inter-agency global, regional and national initiatives
for the elimination of violence against women and girls
through its active participation in awareness
campaigns, review of legislation and development of
legal structures and support mechanisms for the
protection of the rights of women and girls. UNICEF is
taking a lead role in the organization of the Second
World Congress against Commercial Sexual
Exploitation of Children, to be held in Yokohama,
Japan, from 17 to 20 December 2001. Over the period
of the Congress, UNIFEM will seek to “scale up”
successful initiatives with potential to dramatically
reduce the threat of violence in women’s lives, based
on its analysis of the nearly 100 projects supported by
its Trust Fund in Support of Action to Eliminate
Violence against Women. It will continue to support
measures for involving boys and men in the struggle to
end violence. Securing increased resources for the
UNIFEM Trust Fund in Support of Action to Eliminate
Violence against Women will be a key priority. The
next issue of the UNIFEM publication Progress of the
World’s Women will focus on ending violence against
women and will provide a comprehensive analysis of
mandates, policies and strategies at the national,
regional and global levels, as well as within United
Nations agencies. WHO will continue to collect
information on the prevalence and health consequences
of violence against women and the response of the
health sector to regularly update its database and web
page on this. WHO has developed partnerships in eight
countries among research institutions, women’s NGOs
and policy makers to collect information on the
prevalence, health consequences, risk and protective
factors of domestic violence, and the use of and need
for services to respond. WHO is developing tools for
integrated medico-legal services for sexual assault.
PAHO, together with UNFPA, UNIFEM, UNICEF and
UNDP is organizing a symposium on gender-based
violence, health and rights in the Americas, which will
review successful models of health sector response to
gender-based violence in the region of the Americas.



27

E/CN.6/2001/4

Support to development of national level
gender-sensitive policies and strategies

119. The Office of the United Nations High
Commissioner for Human Rights will provide
assistance to Governments and NGOs as required in
order to implement and assist women in the right to
seek redress for the violation of their human rights.
Through its country programmes, UNICEF will
promote education efforts to empower women and girls
through education, including human rights education
and information on violence, employment
opportunities, legal literacy and the right to
inheritance. UNICEF will also give attention to
participatory educational programmes for girls and
boys, women and men on human rights, conflict
resolution, peace, tolerance, respect for diversity and
gender equality. Through its country programmes,
UNICEF will develop programmes that help
communities prevent the commercial sexual
exploitation of girls through early detection,
identifying families at risk and social support
programmes. UNICEF will continue its support of the
implementation of national programmes to eliminate
female genital mutilation. UNIFEM’s subregional
offices are developing expanded programming to
support activities to end violence against women and
girls, including support to the efforts of Governments
and women’s organizations to develop or strengthen
legislation and preventive services to address this
pandemic.

120. The Division for the Advancement of Women,
UNDP and UNIFEM will continue to work on the
promotion of women’s human rights through
ratification, implementation and monitoring of the
Convention on the Elimination of All Forms of
Discrimination against Women, including its optional
protocol, and will assist Member States in this respect.
They will provide support to the preparation of
periodic government reports to the Committee on the
Elimination of Discrimination against Women, as well
as to facilitate the participation of civil society in this
process. The Division for the Advancement of Women
will collaborate with the Inter-Parliamentary Union on
a campaign to raise awareness of the Convention and
its optional protocol among parliamentarians. In its
work on institutional building and support to national
parliaments, UNDP will provide policy advice on
legislation formulation and review to reflect the respect
of women’s human rights, especially in the area of

legislation for the reduction of domestic violence and
trafficking in women and children. UNDP will
contribute to the collection and development of
improved statistics on gender-based violence and to
greater public awareness of the implications of gender-
based violence for the attainment of development
goals.

Support to gender mainstreaming in relation to
legal frameworks and related issues

121. Through its country programmes, UNICEF will
support activities for the development of legal
frameworks and related issues at national level to
ensure adequate legal protection, including accessible
redress mechanisms, to protect the rights of women and
children in the context of violence in the home, the
community and the larger environment, including
harmful customary or traditional practices. This will
include UNICEF assistance in the development of
national and international laws against trafficking of
girls and women and support to mechanisms for the
implementation of such laws. New emphasis will be
given to participatory research and analysis on the
causes of shortfalls in achieving children’s and
women’s rights, including major violations of rights,
such as female genital mutilation, sexual abuse and
other forms of violence and discrimination against girls
and women. UNDP will work towards mainstreaming
gender within a human rights framework, especially in
the area of governance and institutional capacity
development, in line with Security Council resolution
1325 (2000) to support constitutional and legislative
development, democratic electoral processes and
judiciary reform, with particular attention given to the
protection of human rights of women and girls.

Support to competence development,
methodologies and tools development and
special studies to support gender
mainstreaming

122. The Office of the United Nations High
Commissioner for Human Rights will disseminate the
reports of the Special Rapporteur on violence against
women and follow up on recommendations. It will
finalize, issue and disseminate the guidelines on
trafficking and develop field-based programmes,
particularly in relation to the protection of economic
rights in the countries of origin, in the protection of
victims and the prosecution of offenders. The United
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Nations Office for Drug Control and Crime Prevention
will promote data collection and analysis on the
situation concerned with the trafficking in women,
build up a database of good practices against
trafficking in women and develop and implement
projects and develop the database under the Global
Programme against Trafficking in Human Beings.
ESCAP will complete an inventory of successful
strategies and case studies on sexual exploitation and
trafficking in women and children as well as a database
on good practices to combat violence against women. It
will conduct training courses on protective and
preventive measures to eliminate violence against
women. INSTRAW has identified “Men’s roles and
responsibilities in working towards the achievement of
gender equality” as one of its strategic areas for 2001-
2002. In early 2001, INSTRAW is launching a research
programme on “Men as partners in ending gender-
based violence”. INSTRAW will use the GAINS
methodology to conduct online comparative research
on causes of gender-based violence and the potential of
working with men in order to understand and develop
strategies for its elimination. As a component of the
research, a special GAINS database collection on men
as partners in ending gender-based violence will be
prepared, containing bibliographic references, lists of
scholars, training materials and good practices. It will
implement a workshop with trainers to discuss research
findings and establish priorities in development of
training guidelines and manuals on the issue of
working with men to end violence against women and
girls. Finally, it will develop online training manual on
men’s roles in eliminating gender-based violence and
conduct online training. UNICEF will support gender
training and sensitization on violence against women
and girls for the police, lawyers, prosecutors, judges,
health and social workers and local authorities.
Programmes that sensitize police, prosecutors and
border and judicial authorities to the problem of
trafficking and train them to identify and combat
trafficking and to protect the rights of victims will
receive support. Special attention will be given to
initiatives that will facilitate the more active
involvement of men in ending domestic violence.
UNFPA will compile and share best practices to
improve environment for addressing practices that are
harmful to women’s health. Over the next period,
UNIFEM will further develop electronic tools and
techniques to facilitate access for groups worldwide to
knowledge and effective strategies for ending violence

including an electronic “end-violence” gateway, which
organizes the results of electronic discussions, trust
fund partners and regional campaign experiences into
an accessible database of strategies and lessons
learned.

Support to development of sex-disaggregated
statistics

123. UNICEF will give new emphasis to the
development of indicators for measuring progress in
the elimination of female genital mutilation. UNIFEM
will scan sex-disaggregated statistics on gender-based
violence worldwide.

Support to collaboration

124. UNICEF will give new focus to promotion of
partnerships and networks among communities,
religious leaders, governmental and non-governmental
organizations, schoolteachers, health professionals and
men’s and women’s groups.

E. Women and armed conflict

1. Mandate

125. In strategic objectives E.1, E.3 and E.5 of the
Platform for Action, international organizations are
asked to: take action to promote equal participation of
women in all forums and peace activities at all levels,
particularly at the decision-making levels, including in
the United Nations Secretariat; integrate a gender
perspective in the resolution of armed or other conflicts
or foreign occupation and aim for gender balance when
nominating or promoting candidates for judicial and
other positions in all relevant international bodies, such
as the United Nations International Tribunal for the
Former Yugoslavia and the International Criminal
Tribunal for Rwanda and the International Court of
Justice, as well as in other bodies related to the
peaceful settlement of disputes; ensure that these
bodies are able to address gender issues properly by
providing appropriate training to prosecutors, judges
and other officials in handling cases involving rape,
forced pregnancy in situations of armed conflict,
indecent assault and other forms of violence against
women in armed conflicts, including terrorism, and
integrate a gender perspective into their work; take into
account gender-sensitive concerns in developing
training programmes for all relevant personnel on
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international humanitarian law and human rights
awareness and recommend such training for those
involved in United Nations peacekeeping and
humanitarian aid, with a view to preventing violence
against women. The Platform for Action also calls for
steps to: ensure that women are fully involved in the
planning, design, implementation, monitoring and
evaluation of all short-term and long-term projects and
programmes providing assistance to refugee women
and other displaced women and ensure that they have
direct access to the services provided; provide
protection and ensure the right of refugee and displaced
women to return voluntarily to their place of origin in
safety and with dignity; provide financial and other
resources for emergency relief and other longer term
assistance; raise public awareness of the contribution
made by refugee women to their countries of
resettlement; promote understanding of their human
rights and of their needs and abilities and encourage
mutual understanding and acceptance through
educational programmes promoting cross-cultural and
interracial harmony; and develop awareness of the
human rights of women and provide, as appropriate,
human rights education and training to military and
police personnel operating in areas of armed conflict
and areas where there are refugees.

126. The outcome document of the twenty-third
special session of the General Assembly called on the
Secretary-General to ensure: (a) that all United Nations
personnel receive training in order to mainstream a
gender perspective in their work, including gender
impact analysis, and ensure appropriate follow-up to
such training; (b) support the full participation of
women at all levels of decision-making and
implementation in development activities, conflict
prevention and peace processes; (c) the achievement of
gender balance in the appointment of women and men,
with full respect for the principle of equitable
geographical distribution, including, as special envoys
and special representatives and in pursuing good
offices on behalf of the Secretary-General, inter alia, in
matters relating to peacekeeping, peace-building and in
operational activities, including as resident
coordinators; and (d) provision of gender-sensitive
training to all actors, as appropriate, in peacekeeping
missions in dealing with victims, particularly women
and girls, of violence, including sexual violence
(General Assembly resolution S-23/3, para. 86). The
document also calls for support to countries hosting
large numbers of refugees and those with displaced

persons, in their efforts to provide protection and
assistance, paying particular attention to the needs of
refugees and other displaced women and children
(ibid., para. 99).

2. Actions planned by the United Nations system

Advocacy

127. The activities of the Department of Public
Information will help to increase public awareness and
understanding of the impact of armed conflict on
women, children and families, the need for services to
address women’s needs in these situations and the role
women can play to prevent and resolve conflict. One
focus will be on implementation of Security Council
resolution 1325 (2000) on women and peace and
security, adopted by the Council on 31 October 2000.
United Nations Radio will produce programmes on
women’s role in mediating conflicts and fostering
peace, on efforts leading up to the creation of the
International Criminal Court, the situation of women
refugees and justice for women who are victims of war
crimes. Activities by United Nations information
centres, the United Nations Information Services and
United Nations Offices will focus on the organization
of seminars and workshops, for example on the
situation of internally displaced women and children in
conflict areas; and media campaigns to promote United
Nations conferences on the subject of women and
human rights. UNICEF will continue to advocate for
the ratification and implementation of the Rome Statute
of the International Criminal Court.

Development of mandates, policies, strategies
and planning mechanisms

128. The Division for the Advancement of Women
will organize an expert group meeting in collaboration
with other United Nations agencies to provide
substantive input to the Commission on the topic of
“Women, peace and security” in 2004. UNICEF will
contribute to ongoing efforts to orient and train
peacekeeping troops and civilian police on gender
issues and human rights and monitor this training.
Within UNICEF, special attention will be given to
gender sensitivity in the training of emergency
response teams and in incorporating a gender
perspective in UNICEF’s humanitarian assistance
work. Special programmes will be developed to
address the emerging issue of HIV/AIDS infection
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among women and girls in armed conflict, with focus
on adolescent girls. ILO will place emphasis on
employment-related interventions such as promotion of
employment-intensive reconstruction and rehabilitation
works, socio-economic reintegration of crisis-affected
groups, skills training, local economic development
initiatives and the promotion of small enterprises and
cooperatives. As women and children are often most
deeply affected by crises, they will be considered
prominently in planning the ILO contribution to post-
crisis reintegration and reconstruction processes
through the InFocus Programme on Crisis Response
and Reconstruction. A research project of the United
Nations University addresses the issues of children and
women in post-conflict peace-building and aims to lead
to a better understanding of the needs and interests of
women and children in rebuilding economic, political
and cultural structures of society.

Support to development of national level
gender-sensitive policies and strategies

129. UNICEF will support human rights education and
leadership training of women and girls and will
promote measures to address the special needs of
women and girls in counselling centres in refugee
camps and during resettlement and reintegration
efforts. UNDP will provide policy dialogue and
consensus-building between stakeholders to ensure an
inclusive and participatory response to crisis, conflict
and post-conflict situations.

Promotion of women’s participation,
particularly in decision-making

130. In its programmes of humanitarian assistance,
UNICEF will support networks of women working to
build peaceful societies. UNDP is working to increase
women’s representation at all levels of decision-
making in dealing with prevention, management and
resolution of conflict.

Support to competence development,
methodologies and tools development and
special studies to support gender
mainstreaming

131. INSTRAW will initiate the development of a pilot
methodology for research and assessment of the impact
of conflict on the status of women, using online
GAINS tools and in collaboration with the members of
the research platform and GAINS focal points in

conflict-ridden countries. This pilot methodology will
identify relevant variables for analysis of conflicts and
their impact on women, based on the socio-economic
and political status of women. UNIFEM will
programme activities to: increase understanding of the
social, economic and psychological impact of war and
armed conflict on women and girls; enhance the
capacity of women in advocacy and negotiating and in
using conflict resolution skills; expand participation of
women at higher levels of decision-making in formal
peace processes; and include women’s priorities and
needs in humanitarian interventions and post-conflict
reconstruction plans. UNDP is developing measures to
support women’s increased involvement in peace-
building, and will conduct vulnerability analysis of
women in crisis situations, including in mine
management. In UNDP, work on the socio-economic
impact of landmines and the collection of sex-
desegregated data will provide information for gender-
specific mine awareness, reflecting the different risks
faced by women in their daily work routines. UNDP
programmes will continue to address the different
needs of female and male combatants and the needs of
their dependants and ensure that the design of
programmes to address small arms proliferation is
gender-sensitive and that women are consulted, as well
as men, at every stage. UNDP will pay particular
attention to the special needs of women in the design
and implementation of reintegration and rehabilitation
programmes and to support of female-headed
households during the resettlement and reintegration
phase. UNDP, in collaboration with UNIFEM, will
assist the reintegration of displaced women through
micro-credit and micro-finance, income-generating
activities as well as increasing agricultural production
and diversification to them to enable to build local
capacities and promote self-reliance, which in turn
fosters reconciliation at the community level and
facilitates the return of all war-affected populations.
FAO, together with WFP, is currently developing a
manual for gender issues in emergency situations,
which will allow for a comprehensive socio-economic
and gender analysis in the assessment, implementation
and evaluation of emergencies.

132. In order to ensure collaboration and coordination
throughout the United Nations system on the
implementation of Security Council resolution 1325
(2000), the Inter-Agency Committee on Women and
Gender Equality has established a task force on
women, peace and security, chaired by the Special
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Adviser on Gender Issues and Advancement of
Women. The task force is comprised of representatives
of all United Nations entities involved in peace support
operations, including, in particular, the Department of
Political Affairs, the Department of Peacekeeping
Operations (DPKO), the DDA and the Office for the
Coordination of Humanitarian Affairs. An action plan
is being developed by the task force on the system-
wide implementation of resolution 1325 (2000).
Follow-up to the study being collaboratively
undertaken on the impact of armed conflict on women
and girls, the role of women in peace-building and the
gender dimensions of peace processes and conflict
resolution, to be submitted to the Security Council as a
report of the Secretary General, will also be an
important part of collaborative efforts during the period
of the system-wide medium-term plan.

Support to development of sex-disaggregated
statistics

133. Through the Inter-Agency Standing Committee
Subgroup on Gender, UNICEF will support the
development and application of gender-specific
indicators in needs assessments, situation analyses and
programme monitoring and evaluations. It will
encourage the use of such information to develop
specific methods to target and distribute resources to
women, including, for example, identification of
distribution points in areas where women are free from
harassment and other forms of gender violence.
INSTRAW, in collaboration with the Norman Paterson
School of International Relations, will conduct a
project aimed at the development of gender-sensitive
indicators on conflict prevention that will provide
information on progress in gender sensitivity in
conflict prevention activities.

Support to collaboration

134. UNICEF will continue to work with NGOs to
ensure that the rights of women and girls are protected
during times of armed conflict and take measures to
prevent their violation. UNIFEM will strengthen efforts
to support networks of women taking leadership in
peace processes, such as the Federation of African
Women’s Peace Networks, the Organization of African
Unity (OAU) Women’s Peace Network in Africa and
similar initiatives in Latin America, Central and
Eastern Europe, and the Asia-Pacific region. In this
regard, the Division for the Advancement of Women

will provide advisory services to national machineries
and women’s groups working on peace initiatives.

F. Women and the economy

1. Mandate

135. In strategic objective F.2 of the Platform for
Action, international organizations are requested to:
support, through the provision of capital and/or
resources, financial institutions that serve low-income,
small and micro-scale women entrepreneurs and
producers in both the formal and informal sectors;
review rules and procedures of formal national and
international financial institutions that obstruct
replication of the Grameen Bank prototype, which
provides credit facilities to rural women; provide
adequate support for programmes and projects
designed to promote sustainable and productive
entrepreneurial activities among women, in particular
the disadvantaged.

136. The outcome document of the twenty-third
special session of the General Assembly encourages
the Economic and Social Council to request the
regional commissions, within their respective mandates
and resources, to build up a database to be updated
regularly, in which all programmes and projects carried
out in their respective regions by agencies or
organizations of the United Nations system are listed,
and to facilitate their dissemination, as well as the
evaluation of their impact on the empowerment of
women through the implementation of the Platform for
Action (General Assembly resolution S-23/3, para.
84 (e)).

2. Actions planned by the United Nations system

Advocacy

137. UNDP will continue its work, in collaboration
with UNIFEM, on gender and macroeconomic policies,
budgets designed as if people “matter” and on the
social and economic impact of globalization on
women. It will develop advocacy tools for partner civil
society organizations that work for economic justice in
the context of the new economic order and the
challenges to globalization.



32

E/CN.6/2001/4

Development of mandates, policies, strategies
and planning mechanisms

138. The Division for the Advancement of Women
will prepare the 2004 edition of the World Survey on
the Role of Women in Development. UNCTAD’s
Division on Investment, Technology, and Enterprise
Development will continue its work in support of
women entrepreneurs in member States to enhance the
productive capacity in developing countries and
countries with economies in transition. In 2002, ECA
will prepare a study proposing modalities for
engendering national accounts so as to take into
account women’s contributions in all sectors of the
economy, including industry, various facets of
agricultural production, family/domestic production
and other forms of work characteristic of cottage
industry. In 2003, a report will examine prevailing
agricultural policies indicating how these can be made
more gender-sensitive and identify obstacles and
suggest concrete measures to change the status quo.
Also in 2003, a report on engendering industrial
policies will examine existing industrial policies in a
selected number of African countries with a view to
mapping out strategies of how those policies could be
made gender-sensitive. In 2004, a report will examine
the differential effects of unemployment on women and
their preponderance in the lower end of the informal
sector and small-scale enterprises and industries. The
report will also undertake detailed analysis of women’s
employment in agricultural production. ECE will
strengthen its role as facilitator of regional dialogue on
mainstreaming gender into the economy. It will
organize a region-wide event on women and the
economy to evaluate progress in implementing the
relevant agreed conclusions of the 2000 ECE regional
meeting on the five-year review of the Fourth World
Conference on Women. ECE will act as facilitator of an
inter-agency focal group on gender and economy,
whose activity will focus on gender mainstreaming in
transition countries. ECE and UNIFEM will cooperate
during the period from 2002 to 2005 in the following
areas: (a) new initiatives aimed at introducing a gender
perspective into macroeconomic analysis, policies and
practices; (b) gender responsiveness of legal and
regulatory frameworks; and (c) support for the
diversification of job and employment options for
women.

139. ESCAP will implement activities for: (a) group
training of women entrepreneurs on export promotion

of commodities and promotion of intra-regional trade
through trade fairs and seminars; (b) group training
activities on agro-based rural industries to ensure
industrialization and increased involvement of women
in industry and trade; and (c) entrepreneurship training
for women in collaboration with regional training
bodies. It will implement a regional seminar on
assisting women to address the challenges of
globalization, identify key issues affecting women in
the tourism industry and suggest ways to address them.
The ESCAP Asian and Pacific Centre for Technology
Transfer will produce a map of industry sectors and
technologies with a large numerical presence of and
with strong potential for employment of women in the
region. UNDP will support Governments and women’s
groups in up scaling and replicating innovative ways
for women to bridge the gender gap in the world of
information and communication technologies. To that
effect, UNDP will contribute to the implementation of
the memorandum of agreement with ITU and UNIFEM
as a framework for its support to gender-sensitive
national information technology policies. FAO will
raise awareness of how gender relations affect the
relative work burdens of women and men in order to
promote a more equitable division of labour between
men and women living in rural areas; promote equal
income-generating opportunities and working
conditions in the agricultural and rural sector; support
initiatives aimed at achieving equal wages for equal
work for women and men in rural areas, through
studies, analysis and reports on the issue within the
agricultural and rural sector; address the high labour
inputs of women in rural areas and promote means to
reduce their workload by supporting the development
of appropriate productive and domestic labour-saving
technologies and facilitating their women’s access to
such technologies.

140. ILO will develop a set of policy options,
strategies and operational programmes to strengthen
the employability of women, ensuring equal access to
training and the acquisition of new skills in order to
break occupational segregation by sex and enable
women to benefit from new technologies and fight
poverty by addressing both the quantitative and
qualitative dimensions of their employment. In this
regard, ILO will pay special attention to the
vulnerability of women at different stages of the life
cycle; support wage workers and the self-employed of
the informal economy through innovative schemes; and
support women in the area of management
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development and entrepreneurship. The World Bank
will continue to give priority to integrating credit and
savings components for women into projects in many
sectors and to work with its partners to strengthen
micro-financing programmes. The World Bank’s
partnership with the Consultative Groups to Assist the
Poorest remains a priority. The International Trade
Centre will focus on the women-specific needs of
entrepreneurs and the exporting community in
developing, least, developed and transition economies.

Support to development of national level
gender-sensitive policies and strategies

141. The technical cooperation project for promoting
entrepreneurship (EMPRETEC) run by UNCTAD will
continue to provide support and training to
entrepreneurs in developing countries, including access
to service by under-serviced groups such as women,
who now comprise between 10 to 30 per cent of
“Empretecos”. The Asian and Pacific Centre for
Technology Transfer in the ESCAP region will
undertake identification missions for technology needs
in selected countries of the region in specified industry
sectors. ILO will support Governments in creating a
gender-balanced legal and regulatory framework for
small enterprises and in ensuring equal access to credit,
training, business networking and other resources
important to the success of women and men as small
business owners and operators, using its InFocus
Programme on Boosting Employment through Small
Enterprise Development and More and Better Jobs for
Women.

Support to competence development,
methodologies and tools development and
special studies to support gender
mainstreaming

142. The Asian and Pacific Centre for Technology
Transfer will provide hands-on technical training in
specified sectors for technological upgrading and
technology sharing national workshops in specified
sectors, including the sharing of experience and
expertise among women trainers. It will assess
information technology infrastructures, expertise and
business support systems in selected countries of the
region for the development of e-commerce and the
creation of portals, service centres and incubators for
micro-, small- and medium-sized women producers in
selected countries of the region. It will implement

technical training in the management of information
technology for women. INSTRAW, in collaboration
with the Business Women’s Network, will develop a
special database collection on women and
entrepreneurial development and microenterprises. The
collection will include a directory of women’s business
associations, relevant research and training-related
documents, training materials, current and upcoming
events, projects and activities, sources of credit and
funding for the development of women’s micro-
businesses, as well as web sites, LISTSERVs and
discussion forums. INSTRAW will also identify and
assess research and training needs to promote and
enhance women’s entrepreneurial development and
microenterprise to be conducted through GAINS
(online discussion forums and bulletin boards
facilitating sharing of documents, their discussion,
editing and preparation) in collaboration with the
members of the Business Women’s Network, now
working in more than 100 countries. UNIFEM will
focus on three key areas over the next period: capacity-
building and tools in countries worldwide to undertake
applied gender analysis of national and municipal
budgets; supporting analysis and action to link
women’s economic and social rights to macroeconomic
policies; engendering institutions and policies that
govern trade arrangements and agreements. The
International Training Centre of ILO will complete
development of an Internet-based learning resource
centre on “Decent work and gender mainstreaming” in
order to provide both ILO staff and ILO constituents
with tools and information to integrate gender concerns
in their activities.

Support to development of sex-disaggregated
statistics

143. UNIFEM will work with ECE on improving the
availability of data disaggregated by sex to support
more gender-sensitive economic policy-making
processes. FAO is working with member States on the
retabulation of existing agricultural census and survey
data to establish baseline sets that can be enhanced in
the future, using improved methods of data collection,
tabulation and analysis.

Support for collaboration

144. UNIFEM’s long-range partnership with the
Commonwealth Secretariat on gender-budget
initiatives will continue in the next period. The
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partnership is designed to exponentially increase the
information and skills available to United Nations
partners, donors and national Governments on applied
gender-budget analysis.

145. UNDP’s upstream policy advice will focus on the
creation of an enabling business environment for
women, on building marketing skills and South-South
exchanges of goods and services through information
technology links and participation in trade fairs.

G. Women in power and decision-making

1. Mandate

146. Under strategic objective G.1 of the Platform for
Action, the United Nations system is requested to
implement existing and adopt new employment
policies and measures in order to: achieve overall
gender equality, particularly at the Professional level
and above, by the year 2000; develop mechanisms to
nominate women candidates for appointment to senior
posts in the United Nations; and continue to collect and
disseminate quantitative and qualitative data on women
and men in decision-making and analyse their
differential impact on decision-making and monitor
progress towards achieving the Secretary-General’s
target of having women hold 50 per cent of managerial
and decision-making positions by 2000. In addition,
international organizations are requested to provide
training to assist women and girls to strengthen their
self-esteem and encourage them to take decision-
making positions; have transparent criteria for
decision-making positions and ensure that the selecting
bodies have a gender-balanced composition; and offer
training, including training in leadership and decision-
making, public speaking and self-assertion.

147. The outcome document of the twenty-third
special session of the General Assembly requests the
United Nations and international and regional
organizations to encourage the implementation of
measures designed to achieve the goal of 50/50 gender
balance in all posts, including at the Professional level
and above, in particular at the higher levels in their
secretariats, including in peacekeeping missions, peace
negotiations and in all activities, to report thereon, as
appropriate, and to enhance management accountability
mechanisms (General Assembly resolution S-2313,
para. 88).

2. Actions planned by the United Nations system

Advocacy

148. The Department of Public Information aims to
raise public awareness about the importance of
increasing women’s participation in political and
decision-making processes. United Nations Radio will
present interviews with prominent women in
government and in international organizations. The
United Nations information centres, the United Nations
Information Services and the United Nations Offices
will carry out a variety of activities under this topic,
such as publicity for United Nations meetings on
women’s leadership and decision-making; publication
of articles and press releases; and organization of round
tables and workshops. UNCHS, in its Good Urban
Governance Campaign activities at global, regional,
national and local levels, will promote: development
and use of human rights-based and other tools
concerning urban violence against women and
women’s participation in urban governance; tools that
support and monitor increased participation of women
in urban governance and increased incorporation of
poor women’s priorities in urban management
strategies and plans; and increased and institutionalized
links between local governments and women’s
community-based organizations on urban governance
issues and women’s human settlements networks and
governance structures at various levels. UNIFEM seeks
to strengthen the capacity and skills of women and
women’s organizations to: enhance their access to
political and economic decision-making positions and
support their development as transformational leaders
who can advance a pro-poor and pro-women agenda;
advocate for and promote women’s equal participation
in economic and political governance at local, national
and global levels; and support the implementation of
national action plans and strategies for gender equality
and women’s empowerment. UNIFEM will work to
ensure that the mandate in the outcome document,
advocating the removal of the discriminatory
provisions in legislation and the elimination of
legislative gaps that leave women and girls without
effective legal protection by 2005, influences the work
of United Nations country teams and will support
monitoring mechanisms to track progress in achieving
this goal in every country in which UNIFEM works.
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Development of mandates, policies, strategies
and planning mechanisms

149. The Office of the Special Adviser on Gender
Issues and Advancement of Women, in cooperation
with the Office of Human Resources Management, will
further refine strategies for improving women’s
representation in the Secretariat. These strategies will
build upon the departmental action plans for improving
gender balance introduced by the Secretary-General in
July 2000. Under these plans, heads of departments
have been asked to set targets for the selection of
women candidates based upon a review of their current
and projected vacancies through the plan period. They
have also been required to implement strategies to
ensure that there are sufficient numbers of qualified
women candidates for specific vacancies. Progress in
implementing the plans is reported to the Secretary-
General. The plans provide an accurate measure of
progress in improving women’s representation as
results are measured against opportunities presented for
selecting women candidates in individual offices and
departments. They also serve as a tool in identifying
challenges confronting the Organization in its efforts to
improve gender balance, for example, the existence of
smaller pools of women candidates in certain
occupations, particularly in expanding areas of the
Organization’s work such as peacekeeping, as well as a
mechanism for measuring programme managers’
performance in meeting gender balance goals. Efforts
will be directed during the plan period to the
refinement of strategies for increasing the pool of
women candidates.

150. The Division for the Advancement of Women
will organize an expert group meeting contributing to
the theme on “Decision-making structures and
leadership”, in collaboration with various United
Nations and academic entities. UNICEF will continue
to support Member States by promoting women’s
empowerment through education, information, income-
generating activities and ensuring their equal rights to
full participation in the economic, social and political
development of their communities. ILO will promote
dialogue on gender equality through information and
training on successful experience that will encourage
social partners to extend their representation, explore
strategic alliances with civil society groups on labour
and social issues and build a culture of trust in the
processes of social dialogue, and will also find ways of
extending services to, and representing workers in, the

informal economy. This will involve: putting gender
issues on the agenda for social dialogue and on that of
tripartite institutions, Governments, employers’
organizations and trade unions; mainstreaming gender
in the work of labour ministries, government agencies,
employers’ organizations and trade unions; reaching
out to the informal sector, small enterprises and
precarious workers to extend their representation;
building alliances with relevant women’s organizations
on programmes for the promotion of gender equality;
reaching gender balance in membership, leadership and
representation functions of the social partners; and
promoting decent wages-fixing machinery and
collective bargaining, including reducing the persistent
gender wage gap. The International Trade Centre will
design, promote and implement training activities and
projects relating to women’s participation in decision-
making. FAO will support and stimulate
communication among all stakeholders in order to
strengthen the decision-making and management
capacities of rural populations, both women and men.

Support to development of national level
gender-sensitive policies and strategies

151. Through its country programmes, UNICEF will
advocate and promote full and equal participation of
women at local levels and support interventions for
representation of women in local governance. WFP
will continue to work towards achieving a target of 50
per cent women on committees to identify
beneficiaries, manage food distribution and identify
food-for-work activities for asset creation, including
developing women’s status and confidence so that they
can be active and influential decision-makers. FAO will
provide gender-awareness training for policy makers
and intermediate level personnel responsible for
designing and implementing agricultural policy.

Support to competence development,
methodologies and tools development
and special studies to support
gender mainstreaming

152. The ECE network for the support of women’s
entrepreneurship, established in November 2000, will
become a fully-fledged regional mechanism for
facilitating contacts among women entrepreneurs and
identifying good practices. Its main discussion topics
will include: (a) situation of women entrepreneurs in
individual countries; (b) barriers to development of
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female-headed enterprises; and (c) policies to address
these barriers. ESCAP will strengthen women’s
participation in urban local governments (phase II)
through training, policy development and networking,
as well as the establishment of national resource
facilities on women in urban local governments. It will
increase awareness of the transformative role women
can play in local government and the issues and
constraints they face while working with and leading
local governments. It will assist women’s organizations
and women in local government to develop sustainable
and self-financing national resource facilities. Special
actions for the inclusion of women in decision-making
bodies by UNICEF will include training for building
skills of leadership and management, promotion of
support measures such as child care arrangements,
credit to women’s producer groups, informal banking
bodies and networking. The practice of social dialogue
in ILO will be promoted and strengthened as a means
of sharing information among labour administrations,
trade unions and employers’ associations, as well as
developing consensus on policy approaches and
practical measures to ensure equitable social and
economic development. This will include the ILO
InFocus Programme on Strengthening the Social
Partners. Comparative experience of the mechanisms
and strategies used to promote gender equality in
bipartite and tripartite institutions will be documented.
Positive experience of using social dialogue, including
collective bargaining, to address gender equality issues
as well as practical strategies for mainstreaming gender
issues in institutions, government ministries and
workers’ and employers’ organizations will also be
identified and disseminated. The ongoing collection of
baseline data on the participation of men and women in
trade unions, employers’ organizations and ministries
of labour, including in leadership positions, will
provide essential information for evaluating progress.

Support to development of sex-
disaggregated statistics

153. In 2002, ECA will prepare a publication on
mainstreaming gender in governance and decision-
making that will undertake rigorous analysis of private
and public structures with a view to establishing the
degree of women’s representation in public and
corporate governance. It will also provide Member
States with a set of indicators with which they can
assess, monitor and evaluate reduction of gender
imbalances in governance over time and across

countries. An important feature of the African Women’s
Report series, starting from 2002, will be the
development of an African women’s development
Index including women’s participation in social and
economic structures. The Development Sector of ITU
will survey the level of participation of women in
national telecommunication organizations, which
should raise awareness among Member States of the
importance of creating gender equality policies,
provide up-to-date information on planning and
preparation of strategies on gender equality within the
organizations involved in telecommunication and
create a database for the basic indicators related to
gender equality. Moreover, from 2001 onwards, the
annual report of the Secretary-General of ITU on
gender issues will include statistics on the participation
of women in ITU meetings and conferences in an effort
to increase awareness of this important factor in
pursuing a gender balance in the sector. Attempts will
continue to be made to insist on gender balance in
seminars and training programmes.

Support to collaboration

154. ECLAC will execute a project on capacity-
building of national machineries for governance with
gender perspective in Latin America and the
Caribbean, to: develop and support initiatives in 12
countries of the region to remove political and electoral
obstacles that limit women’s full participation in
decision-making; support and improve initiatives
addressing the need to count with gender-sensitive
institutions at the local level within the context of
decentralization processes; and develop and improve
the capacity for advocacy and policy-making of
national machineries within the state reform and
governance of selected countries. The Division for the
Advancement of Women will execute a similar project
in the African region. Close collaboration between the
two projects will be established. FAO will support
member States to strengthen the role of gender focal
points in the relevant technical ministries.

H. Institutional mechanisms for the
advancement of women

1. Mandate

155. In strategic objective H.3 of the Platform for
Action, the United Nations is requested to: ensure that
statistics related to individuals are collected, compiled,
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analysed and presented by sex, economic activity and
age and reflect problems, issues and questions related
to women and men in society for utilization in policy
and programme planning and implementation; involve
centres for women’s studies and research organizations
in developing and testing appropriate indicators and
research methodologies to strengthen gender analysis;
develop a more comprehensive knowledge of all forms
of work and employment; develop an international
classification of activities for time-use statistics that is
sensitive to the differences between women and men in
remunerated and unremunerated work; improve
concepts and methods of data collection on the
measurement of poverty among women and men,
including their access to resources; improve data
collection on access to health services; develop
improved gender-disaggregated and age-specific data
on the victims and perpetrators of violence against
women, and on the situation of women and men with
disabilities, including their access to resources;
promote the development of methods to find better
ways to collect, collate and analyse data that may relate
to the human rights of women; and promote the further
development of statistical methods to improve data that
relate to women in economic, social, cultural and
political development.

156. In the outcome document of the twenty-third
special session of the General Assembly, international
organizations are requested to: assist countries, upon
their request, in building national capacity to develop
methods for compiling statistics on the contributions of
women and men to society and the economy, and the
socio-economic situation of women and men; and
support regional and national efforts in the
development and use of gender-related analysis and
statistics by, inter alia, providing national statistical
offices, on request, with institutional and financial
support in order to enable them to respond to requests
for data disaggregated by sex and age for use by
national Governments in the formulation of gender-
sensitive statistical indicators for monitoring and
policy and programme impact assessments, as well as
to undertake regular strategic surveys (General
Assembly resolution S-23/3, paras. 85 (h) and 92).

2. Actions planned by the United Nations system

Development of mandates, policies, strategies
and planning mechanisms

157. In 2003, the topics “Institutional capacity-
building for implementation of the Beijing Platform for
Action and the outcome document of the twenty-third
special session of the General Assembly, including
gender mainstreaming” and “Decision-making
structures and leadership” have been proposed for the
multi-year work programme of the Commission on the
Status of Women. Therefore, in 2002, the Division for
the Advancement of Women will organize two expert
group meetings to provide substantive input on these
themes.

Support to development of national level
gender-sensitive policies and strategies

158. Through its country programmes, UNICEF will
continue its support to the development of national
machineries for the advancement of women. This will
be accomplished through support to training, meetings
and specific measures for monitoring and coordination
of programmes for women and girls. UNICEF will give
priority to actions for mainstreaming a gender
perspective in national policies through support to
research, setting up of data systems, development of
indicators for planning and monitoring of national
programmes and policies. WHO will support
Governments and other appropriate partners in
institutionalizing the capacity to monitor and
periodically update the databases so that they retain
their relevance for advocacy, programming and policy
development.

Support to competence development,
methodologies and tools development
and special studies to support
gender mainstreaming

159. ESCWA will develop and maintain gender-
sensitive databases for providing information and
monitoring implementation of global conferences. ILO
will focus on the development and implementation of a
communication strategy so that information sharing
and communication will be carried out in a coherent
and effective manner. Efforts will be made to devise
new measures for collecting and disseminating good
practices emerging in the implementation of a “decent
work” agenda through technical cooperation projects
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and advisory services and the strengthening of
networking with the constituents at different levels, as
well as with other partners at the national level. The
findings of a major multi-country study of violence
against women carried out by WHO will lead to new
initiatives at both global and country levels. The
generation and dissemination of information about the
interface of gender and women’s health at global and
regional levels will increase steadily in coming years.
WHO will focus attention on girls and boys during
adolescence, and on women and men past midlife in
order to take stock of what is known about gender
differences throughout the life cycle. WHO will also
carry out a systematic review of women’s reports on
their health as a measure of women’s own perspectives
and to gauge implications for health care and the use of
medications by women, in general, and psychotropic
medications in particular, which will contribute to
improving programmes aimed at rational drug use and
consumer education. UNDP will, in its mid-term
strategic framework work on building institutional
capacity for change, develop tools and methods to track
and measure changes in the condition of women. This
will be done through the regular assessment of
political, social and economic barriers to women’s
advancement and the use of updated gender data and
statistics. The establishment of gender-sensitive
national accounting mechanisms will be addressed,
including work on engendered national budgets. UNDP
will continue to support capacity-building of national
machineries, line ministries and inter-ministerial
bodies, especially in mainstreaming gender as a cross-
cutting issue.

Support to development of sex-
disaggregated statistics

160. UNDP will produce the 2002 and 2004 revisions
of World Population Prospects, including data on age
and sex for all countries in the world for the years 1950
to 2025. The regional gender statistics web site, a joint
ECE/UNDP project launched in October 2000, will be
further developed during the years 2002 to 2005, and
will subsequently become fully operational. The
project aims at strengthening national capacity to
produce and disseminate sex-disaggregated data and
reinforce gender mainstreaming in policy formulation,
implementation and monitoring. The project will help
to establish national and regional networks of gender
experts and statisticians and improve access to data and
their comparability across countries. ECLAC will

continue its execution of the project, “Making gender
indicators available for policy-making”, which seeks to
strengthen institutional capacities for the use of gender
indicators in the formulation of public policies both in
the United Nations system and its national counterparts
in the countries. It will provide technical cooperation in
the design and use of gender indicators and in drafting
government policy for gender mainstreaming and
strengthening government agencies and entities
responsible for programmes for women. It will
systematically organize and periodically disseminate
existing gender indicators in Latin America and the
Caribbean. In the framework of the project, special
efforts will be made to actively promote the demand
and use of gender indicators from civil society and
Governments. Studies and field surveys will be
undertaken by ESCWA to collect sex-disaggregated
data and information on gender and citizenship, the
role of NGOs, female-headed households, the impact
of globalization on poverty and the gender division of
labour. Special research projects will be implemented
to strengthen the family and attention will be given to
gender roles in the family, including youth and
adolescents in a globalizing society. FAO will work to
increase the availability, accuracy, dissemination and
use of qualitative and quantitative data and information
on the gender dimension of agriculture; improve the
collection, tabulation, dissemination and use of
disaggregated data by sex and age, and increase the
available information on the links between gender and
the technical issues that fall under the mandate of FAO.

161. UNFPA will provide technical support for
developing and updating sex-disaggregated population-
related data. A central component of the United
Nations University’s action plan for gender will
include gender indicators in the existing reporting
structure on research and capacity-building
programmes and projects. ILO will develop new
analytical frameworks, on inter alia: macroeconomic,
employment and social protection policies; the
generation of gender-sensitive data and information;
and the development and consolidation of gender-
sensitive indicators and benchmarks. ITC will design,
promote and implement training activities and projects
relating to the establishment of gender-sensitive labour
information systems and sex-disaggregated statistics
and will coordinate action at the local levels to collect,
sex-disaggregated statistics in the telecommunication
sector in possible collaboration with ILO. WHO will
continue to develop, collect, analyse and disseminate
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health statistics disaggregated by sex. It will ensure
that the revision of the International Classification of
Impairments, Disabilities and Handicaps will
contribute to the evaluation and monitoring of gender-
specific disabilities and, therefore, to the study of
service needs specific to women. UNESCO will pay
particular attention during the 2002-2007 period to
integrating a gender approach into UNESCO’s work in
statistics and indicators. This will focus on the use of
sex-disaggregated data in education and, to the extent
possible, also focus on science, communication and
culture, expanding on developing gender-sensitive
indicators that would help measure what progress has
been achieved in the Organization’s fields of
competence. As part of the Management of Social
Transformation (MOST) programme, attention will
focus also on developing “women empowerment
indicators” to be shared with other United Nations
entities.

162. The Statistics Division of the Department of
Economic and Social Affairs will continue its work on
the development of gender-sensitive indicators and on
making the most recent statistics and indicators
relevant to gender issues readily available to users.
“The World’s Women” web site will be updated yearly
and a new version of the Women’s Indicators and
Statistical Database (WISTAT) will be prepared for
dissemination online. Work on the WISTAT database
and additional outputs included in the 2002-2003
budget will lay the foundation for a new issue of The
World’s Women in 2005. However, extrabudgetary
support will be needed to produce the new issue in a
format similar to, and as comprehensive as, past issues.
The Statistics Division will also continue its work on
the development of methods and analyses of data to
further implement the recommendations concerning the
development of a more comprehensive knowledge of
work and employment, including updating and
continued development of a time-use web site; the
preparation of a compilation of data from time-use
surveys and the development of an analytic framework
for development of data on women entrepreneurs.
UNDP will continue work with programme countries
on data collection and on engendering national
statistics, especially to inform national development
reports, as well as the Human Development Report.
Special attention will be devoted to data on paid and
unpaid work and the informal sector statistics.

Support to national machineries

163. The Division for the Advancement of Women
will provide advisory services to Member States upon
their request in capacity-building to strengthen national
institutional mechanisms to address issues related to
the advancement of women and gender equality within
a human rights and gender mainstreaming perspective.
Within the context of a project on capacity-building of
national machineries in collaboration with the Division
for Public Economics and Public Administration of the
Department of Economic and Social Affairs, it will
implement two regional workshops for training of
trainers in leadership skills to strengthen African
national machineries to influence strategic planning
and budgeting for effective gender mainstreaming. In
order to strengthen the capacity of national machineries
for the advancement of women to integrate the
demands and needs of women in the national agenda
for good governance and state reform, ECLAC will
maintain and reinforce its support of the activities of
the Regional Conference on Women in Latin America
and the Caribbean and the biannual meetings of its
Presiding Officers, and of information channelling and
substantive and methodological training of women in
governmental offices to strengthen their capacities and
abilities to meet the requirements of inter-sectoral
coordination. UNICEF will continue to promote the
building of NGO networks at national and regional
levels to support the working of national and regional
bodies responsible for the advancement of women.
UNIFEM will build on lessons learned from a variety
of innovative attempts to strengthen institutional
mechanisms. In addition to governmental institutional
mechanisms, partnerships such as the creation and
activities of gender units within the MERCOSUR
treaty body and the forum of the MercoCities Network
in the Southern Cone of Latin America will continue
over the next period. ILO will consolidate and
disseminate experiences and lessons learned over the
years in developing and strengthening appropriate
institutional arrangements and support mechanisms
within the social organizations and institutions at the
national level, in particular those of the tripartite
national committees set up to promote gender equality
in South America and other regions, and those set up
under the inter-regional project on women workers’
rights. The International Trade Centre will design,
promote and implement training activities and projects
relating to establishment of gender focal points systems
and national coordinating mechanisms.
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164. UNCTAD will facilitate collaboration and sharing
of experiences with civil society actors working on
gender issues, including NGOs, parliamentarians, trade
unions, academia and development-oriented religious
groups. A project on the impact of globalization on
gender and development will be carried out by this new
office with the perspective of building government-
civil society partnerships in addressing gender and
development issues. Studies and surveys on women
and development will continue to be undertaken by
ESCWA and to serve as a basis for proposing gender-
sensitive policy recommendations to Member States.
WHO will support and disseminate research on
women’s health and related issues such as Profiles on
Women’s Health.

I. Human rights of women

1. Mandate

165. Strategic objective I.1 of the Platform for Action
requests organizations of the United Nations system to:
give full, equal and sustained attention to the human
rights of women in the exercise of their respective
mandates; ensure the implementation of the
recommendations of the World Conference on Human
Rights for the full integration and mainstreaming of the
human rights of women; develop a comprehensive
policy programme for mainstreaming the human rights
of women throughout the United Nations system; and
provide training in the human rights of women for all
United Nations personnel and officials, especially those
in human rights and humanitarian relief activities, and
promote their understanding of the human rights of
women so that they recognize and deal with violations
of the human rights of women and can fully take into
account the gender aspect of their work. Strategic
objective I.3 requests the organizations of the system
to: translate, whenever possible, into local and
indigenous languages and into alternative formats
appropriate for persons with disabilities and persons at
lower levels of literacy; publicize and disseminate laws
and information relating to the equal status and human
rights of all women; disseminate information on
national legislation and its impact on women, including
easily accessible guidelines on how to use a justice
system to exercise one’s rights; include information
about international and regional instruments and
standards in their public information and human rights
education activities and in adult education and training

programmes; encourage, coordinate and cooperate with
local and regional women’s groups, relevant NGOs,
educators and the media, to implement programmes in
human rights education; promote education on the
human and legal rights of women in school curricula at
all levels of education and undertake public campaigns
on the equality of women and men in public and
private life; promote education in all countries in
human rights and international humanitarian law for
members of the national security and armed forces,
including those assigned to United Nations
peacekeeping operations, on a routine and continuing
basis.

166. In the outcome document of the twenty-third
special session of the General Assembly (General
Assembly resolution S-23/3, para. 85 (g)), international
organizations were requested to assist States Parties,
upon their request, in building capacity to implement
the Convention on the Elimination of All Forms of
Discrimination against Women.

167. The outcome document of the twenty-third
special session of the General Assembly further calls
on international organizations, including the United
Nations system, to: improve knowledge and awareness
of the remedies available for violations of women’s
human rights (ibid., para. 98 (a)); promote
comprehensive human rights education programmes,
inter alia, in cooperation, where appropriate, with
education and human rights institutions, the relevant
actors of civil society, in particular NGOs and the
media networks, to ensure widespread dissemination of
information on human rights instruments, in particular
those concerning the human rights of women and girls
(ibid., para. 99 (a)); encourage States parties to
continue to include a gender perspective in their reports
to the treaty bodies; also encourage these bodies to
continue to take into account a gender perspective in
the implementation of their mandates and further
encourage human rights mechanisms to continue to
take into account a gender perspective in their work
(ibid., para. 98 (f)); increase awareness and knowledge
of the Rome Statute of the International Criminal
Court, which affirms that rape, sexual slavery, enforced
prostitution, forced pregnancy, enforced sterilization
and other forms of sexual violence constitute war
crimes and, in defined circumstances, crimes against
humanity, with the aim of preventing such crimes from
occurring, and take measures to support the
prosecution of all persons responsible for such crimes
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and provide avenues for redress to victims; and also
increase awareness of the extent to which such crimes
are used as a weapon of war (ibid., para. 96 (b)).

2. Actions planned by the United Nations system

Advocacy

168. The Department of Public Information will aim to
raise public awareness about the human rights of
women and the violations that continue to persist. Such
activities will focus on the Universal Declaration of
Human Rights, on increasing legal literacy and on the
work of the Committee on the Elimination of
Discrimination against Women and the Commission on
the Status of Women. Another focus of activities will
be on the annual observance of Human Rights Day (10
December), the Third Decade to Combat Racism and
Racial Discrimination (1993-2003), the United Nations
Decade for Human Rights Education (1995-2004), and
the International Day for the Elimination of Racial
Discrimination (21 March) and follow-up to the World
Conference against Racism and Racial Discrimination,
Xenophobia and Related Intolerance and the
international year on the subject in 2001. United
Nations Radio will continue to cover the issues
discussed in the sessions of the United Nations
Commission on the Status of Women and in the
Committee on the Elimination of Discrimination
against Women. Programmes may also focus on
particular violations of the human rights of women in
situations of armed conflict, or political unrest, as well
as on the rights of the girl child. The United Nations
information centres, the United Nations Information
Services and the United Nations Offices will continue
to carry out activities under this critical area of
concern, such as the organization of workshops for
teachers on human right and translation into local
languages and dissemination of international human
rights instruments. Legal transformation and
accountability for the respect of women’s economic,
social and political rights will become a major focus of
UNDP’s advocacy and upstream policy advisory role,
in partnership with various constituencies, including
justice departments, lawyers groups, grass-roots
advocates, media and development partners and
knowledge-based networks. In this regard, UNDP will
assist countries in the implementation of international
conventions and treaties including the Committee on
the Elimination of Discrimination against Women.

Development of mandates, policies, strategies
and planning mechanisms

169. The Office of the United Nations High
Commissioner for Human Rights has included in its
annual appeal for 2001 a project on gender issues,
women’s rights and reproductive rights. This project,
which has a two-year time frame (2001-2002), will
enable the Office to play a system-wide and rights-
based role on gender and human rights issues and to
facilitate the effective integration of a gender
perspective into the work of the United Nations human
rights bodies and procedures, technical cooperation
projects and other programmes and initiatives of the
High Commissioner. The UNCHS secure tenure
campaign will conduct activities at global, regional,
national and local levels to promote an enhanced role
for women and corresponding changes in values and
approaches with regard to: tenure and shelter policies
at local and national levels; improved rights for women
to hold property titles and to equal inheritance; policies
and laws recognizing women’s rights to property and
inheritance; and expanded finance and credit schemes
for low-income shelter development, including greater
access to such credit by women. It will continue gender
mainstreaming and capacity-building in human
settlements programmes and projects, including
awareness of the Convention on the Elimination of All
Forms of Discrimination against Women, housing
rights instruments and Habitat’s gender policy, as well
as the development and use of human rights-based
tools for promotion of equal tenure rights for women.

170. ILO will undertake a comprehensive review of
standard setting, supervision, promotion, technical
cooperation and related issues based on tripartite
support for the ideas set out in its paper “Decent work
for men and women”. It will support the Declaration of
Fundamental Principles and Rights at Work (1998) and
its follow-up, integrating the gender perspective into
the follow-up process of reporting and technical
cooperation activities. It will promote other
international labour standards, such as those
concerning maternity protection, workers with family
responsibilities, safety and health, part-time workers
and homeworkers and the organization of rural
workers, both inside and outside the labour market, and
will press for equal access to and control over
productive resources. It will contribute to narrowing
the gap between the de jure and de facto situation of
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women in order to realize the substantive equality of
rights as well as formal economy.

Support to gender mainstreaming in relation to
legal frameworks and related issues

171. Through its country programmes, UNICEF will
support the development of legal frameworks and
policies to ensure that adequate financial, human and
organizational resources are available to meet the
rights of children and women, including those in
female- and child-headed households in HIV/AIDS
affected populations. UNICEF will support and
promote revision, enactment and enforcement of
legislation that prohibit discriminatory practices,
including early marriage and female genital mutilation.
Through its country programmes, UNICEF will support
the review of key institutions, policies and procedures
and implementation of reforms to bring these into line
with the principles of Convention on the Rights of the
Child and the Convention on the Elimination of All
Forms of Discrimination against Women, in particular
non-discrimination.

Support to competence development,
methodologies and tools development
and special studies to support gender
mainstreaming

172. UNV will build linkages between its contribution
to the joint UNDP/Office of the United Nations High
Commissioner for Human Rights Programme on
Human Rights Strengthening (HURIST) and phase II
of the joint UNDP/UNIFEM/UNV project on gender
mainstreaming.

173. INSTRAW will conduct a pilot research and
information project in south-eastern Europe in order to:
collect data and information on the regional migration
trends; and study the complicated migration scenarios
in the region from the point of view of violation and
protection of women’s human rights. The migratory
flows to be studied will include both the economic
movements and those of women and children trafficked
for forced sexual or labour exploitation. The project
will develop comprehensive regional strategy on
migration and trafficking of women and children,
addressing the human rights needs of each
group/category of women migrants, particularly the
protection of the human rights of victims. INSTRAW
will prepare state-of-the-art materials on the social and
economic impact of the post-conflict, political and

economic transition on the human rights of women,
including the effects of trafficking for sexual
exploitation and forced labour, in order to draw the
attention of policy-makers, development agencies and
NGOs working in the region on the general lack of
attention to gender issues in the post-conflict
environment and suggest ways for improved protection
of women’s human rights in post-conflict situations.
UNIFEM will support strategic interventions to:
enhance ratification and implementation of the
Convention on the Elimination of All Forms of
Discrimination against Women, including its optional
protocol; strengthen the capacity of women, policy-
makers and the judiciary to use the Convention as a
strategic tool for the promotion of women’s human
rights and equality; and strengthen interest,
commitment and capacity at the national level to
monitor and report on the Convention and develop
linkages with the Committee on the Elimination of
Discrimination against Women.

Advocacy on the Convention on the Elimination
of All Forms of Discrimination against Women
and support to its dissemination,
implementation and preparing national reports

174. The Division for the Advancement of Women
will continue its efforts to ensure universal ratification
of the Convention and its optional protocol and provide
support to the work of the Committee on the
Elimination of Discrimination against Women in
reviewing the reports of States Parties, as well as in the
complaints and inquiry procedure of the optional
protocol. It will also provide advisory services to
Member States upon their request in capacity-building
to implement, monitor and report on the Convention.
UNICEF will continue its advocacy efforts for
ratification of the Convention and its optional protocol.
UNICEF will support governments and NGOs in the
documentation of the national implementation of
Convention on the Rights of the Child and the
Committee on the Elimination of Discrimination
against Women. At the international level, UNICEF
will continue to support the work of the Committee on
the Elimination of Discrimination against Women and
the Committee on the Rights of the Child through
documentation and presentation of status of
implementation. It will support the review of and
amendments to legislation and regulations to bring
them into line with both Conventions. UNFPA will
strengthen the support mechanism for country reporting
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to the Committee on the Elimination of Discrimination
against Women in which UNFPA country offices
provide technical assistance for Governments, so as to
identify and address gaps in policies and programmes.
UNIFEM will support the promotion and protection of
women’s human rights, such as: increased capacity at
the national level to translate the language of equality
in the Convention into concrete policies and
programmes for women; establishment of national task
forces to monitor and share knowledge on
implementation of the Convention and the work of the
Committee, in particular its concluding comments;
increased partnerships, representation and dialogue at
the national level in the reporting process on the
Convention, linking back to strengthened
implementation of the Convention; creation of
innovative and participatory mechanisms for collecting
data and information on the implementation of the
Convention at the national level. In this regard, in
South Asia, UNIFEM will develop a set of regional
indicators to measure progress; in the Middle East and
North Africa, efforts will continue to stimulate
dialogue and understanding on the inter-connectedness
of the Convention and Sharia law. UNIFEM will
monitor and support the work of the United Nations
country teams and consistently seek to strengthen
efforts, on the ground, to incorporate the Convention
into the United Nations Development Assistance
Framework and other United Nations mechanisms, as
well as linking it to other thematic areas, such as work
that it is undertaking on governance in Nigeria, on
HIV/AIDS in Zimbabwe and in its global gender-
budgeting initiative. It will continue to sponsor global
and regional training to increase the pools of experts
who understand the use and application of CEDAW.
The International Trade Centre will design, promote
and implement training activities and projects relating
to dissemination, implementation and reporting on
international instruments for the promotion of women’s
rights, particularly CEDAW and international labour
standards particularly relevant to gender equality. In
consultation with the Committee on the Convention on
Elimination of All Forms of Discrimination against
Women, WHO’s Department of Women’s Health has
launched a programme to strengthen country reporting
to the Committee specifically related to health and to
ensure constructive follow-up to the Committee’s
recommendation. Guidelines are presently being
developed to support preparation of the health
component in country reports. These will be tested in at

least one country in each global region and then made
available more widely. Capacity-building will be
carried out both within WHO and among Member
States to encourage use of the CEDAW reporting
process to evaluate and improve women’s health.
Technical assistance will also be available to those
countries requesting it for implementation of the
CEDAW committee’s recommendations.

J. Women and the media

1. Mandate

175. Strategic objective J.2 of the Platform for Action
requests international organizations to: promote
research and implementation of a strategy of
information, education and communication aimed at
promoting a balanced portrayal of women and girls and
their multiple roles; encourage gender-sensitive
training for media professionals, including media
owners and managers; encourage the creation and use
of non-stereotyped, balanced and diverse images of
women in the media; encourage the media to refrain
from presenting women as inferior beings and
exploiting them as sexual objects and commodities;
and promote the concept that the sexist stereotypes
displayed in the media are gender discriminatory,
degrading in nature and offensive.

176. The outcome document of the twenty-third
special session of the General Assembly requests
international organizations capitalize on the new
information technologies, including the Internet, to
improve the global sharing of information, research,
lessons learned from women’s experiences, and to
study other roles that these technologies can play in the
achievement of that goal (General Assembly resolution
S-23/3, para. 100 (c)).

2. Actions planned by the United Nations system

Advocacy

177. The Department of Public Information will
promote a positive, well-balanced and non-
stereotypical portrayal of women in the media and the
role of the United Nations in promoting women’s
advancement. It will continue to organize annual
workshops for broadcasters and journalists from
developing countries, which will, inter alia, focus on
the advancement of women. One focus of activities



44

E/CN.6/2001/4

will be on World Press Freedom Day (3 May) and
World Television Day (21 November). United Nations
Radio will produce programmes highlighting the work
of women in media on such occasions as World Press
Freedom Day. Programmes may also feature winners of
the Courage in Journalism Awards given out annually
by the International Women’s Media Foundation. The
United Nations information centres, United Nations
Information Services and United Nations offices will
carry out activities under this topic, such as
participation in panel discussions and seminars on: the
role of women in the mass media; organization of
round tables and workshops; downloading of
information materials on International Women’s Day
on local United Nations information centre web sites;
and preparation and dissemination of press releases and
background information to assist national radio and
television stations in the preparation of programmes
devoted to the commemoration of International
Women’s Day.

178. UNV intends to establish linkages between the
new phase of its gender mainstreaming project and its
UNITEs programme, which facilitates and coordinates
activities to help bridge the digital divide.

Development of mandates, policies, strategies
and planning mechanisms

179. ESCAP will conduct regional workshops on
bridging the gender digital divide, including
information technology for networking, promotion of
e-commerce and alleviation of the feminization of
poverty. ESCWA will organize media campaigns
targeting society and the public at large, as well as
decision makers and will make use of web sites for
collaboration and for sharing and disseminating
information. UNIFEM will promote coverage of
gender-equality initiatives and inspiring examples of
women’s empowerment strategies as well as supporting
efforts to monitor and reverse the negative gender
stereotypes portrayed in the media. ITU will coordinate
a gender perspective for the World Summit for the
Information Society, which will be held in 2003. The
memorandum of understanding between ITU, UNIFEM
and UNDP will be instrumental in developing a policy
basis for this effort. UNESCO will have, as one of its
cross-cutting themes for the period, the contribution of
the new information and communication technologies
to the development of education, science, culture and
the construction of a knowledge society, and will

include a gender perspective. ITU will specifically
study the role of women in relation to the nature of
information available through global
telecommunication systems, taking into account the
acceleration of the convergence between
telecommunication and information services. It is
important that this effort be shared with NGOs, the
private sector and civil society as a whole. It is
expected that the outcome of the World Summit will
set the agenda for the further development of the
information society in the twenty-first century. In the
Asia and Pacific region, ITU is studying a proposal to
develop an inter-agency project under the heading
“Equipping women to bridge the digital divide”. The
project, which may be replicated elsewhere, will aim at
establishing gender-sensitive information and
communications technology legislation and policy,
increasing the numbers of women’s organizations
acting as information providers and resources for the
advancement of women, promoting the appropriate use
of information and communication technology in the
national, regional, and global women’s movement and
narrowing the gap between rural- and urban-based
women in terms of information and communication
technologies.

Support to competence development,
methodologies and tools development
and special studies to support gender
mainstreaming

180. INSTRAW will work on building capacity in its
network of focal points in Africa on the use of
information and communication technologies for
information, knowledge sharing and networking.
INSTRAW will undertake initial mapping of the gender
aspects of access and use of these technologies by
women and men in order to develop, in collaboration
with different stakeholders, including the development
cooperation community, a strategic action plan to
bridge the gender gaps in their diffusion and use.
Consequently it will conduct capacity-building of
members of diverse GAINS networks, in two important
aspects: technical and networking/information and
strategy building. Capacity-building programmes for
information and communication technologies will
initially target the African region, but will be later
expanded into other regions.

181. UNIFEM will focus on training journalists in
gender-sensitive reporting, building networks of
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gender-aware journalists, using radio to sensitize
communities on gender-equality issues and enabling
women leaders and women’s organizations to use the
media as a tool for promoting gender-responsive
policies and programmes. With support from the
United Nations Foundation, UNIFEM will embark on a
capacity-building strategy to increase the effectiveness
of groups working on the issue of violence against
women to document the processes and impacts that
contribute to a reduction in gender-based violence and
to develop strategic partnerships with media
professionals to increase information available to the
general public. The monitoring and assessment of the
results of this initiative will underpin continued and
strengthened work in support of gender-sensitive media
over the long term. It will continue to develop strategic
partnerships with development-oriented media to
ensure a continually stronger focus on gender equality
issues. It will strengthen its support to and participation
in web sites and Internet networks such as
WomenWatch, “end-violence” web sites and electronic
discussions, including Women’s Human Rights Net and
the Association for Progressive Communications and
will continue its development of new tools for
undertaking gender equality audits of information and
communication technology policies. Partnerships with
socially responsible private sector entities to ensure
that women benefit equally from new employment
opportunities in the information sector and grass-roots
initiatives such as gender-sensitive telecentres will also
receive support from UNIFEM.

K. Women and the environment

1. Mandate

182. Strategic objectives K.1, K.2 and K.3 of the
Platform for Action request international organizations
to: establish strategies and mechanisms to increase the
proportion of women involved as decision makers,
planners, managers, scientists and technical advisers
and as beneficiaries in the design, development and
implementation of policies and programmes for natural
resource management and environmental protection
and conservation; encourage social, economic, political
and scientific institutions to address environmental
degradation and the resulting impact on women;
provide technical assistance to women, particularly in
developing countries in the areas of agriculture,
fisheries, small enterprises, trade and industry to ensure

the continuing promotion of human resource
development and the development of environmentally
sound technologies and of women’s entrepreneurship;
ensure the full compliance with relevant international
obligations; and promote coordination within and
among institutions to implement the Platform for
Action and chapter 24 of Agenda 21 adopted at the
United Nations Conference on Environment and
Development.

183. The outcome document of the twenty-third
special session of the General Assembly stressed the
need for programmes and infrastructures that are
gender-sensitive in responding to disaster and
emergency situations that threaten the environment,
livelihood security and the management of the basic
requirements of life. It called upon international
organizations to support women’s role in sustainable
and ecologically sound approaches to natural resource
management (General Assembly resolution S-23/3,
para. 56).

2. Actions planned by the United Nations system

Advocacy

184. The Department of Public Information will focus
on the annual observance of World Environment Day
(5 June), the International Year of Ecotourism (2002)
and the 10-year review of progress achieved in the
implementation of Agenda 21 of the United Nations
Conference on Environment and Development, which
is to take place in 2002. United Nations Radio
programmes will feature stories highlighting women’s
role in agriculture and food security, women’s
contributions to preserving biodiversity, such as seed
varieties, and in developing sustainable water,
sanitation and irrigation schemes. The United Nations
information centres, the United Nations Information
Services and the United Nations offices will continue
to carry out activities under this critical area of
concern, for example, organization of debates and
exhibits on women and environmental issues;
production of radio programmes; and hosting lectures
aimed at raising awareness about women, health and
the environment.
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Development of mandates, policies, strategies
and planning mechanisms

185. The Office of the Coordination of Humanitarian
Affairs, UNEP, the United Nations Division for
Sustainable Development and the Department of
Economic and Social Affairs will collaborate with the
Division for the Advancement of Women in a meeting
contributing to the theme on “Environmental
management and natural disasters”. ESCAP will make
an assessment of gender mainstreaming in the
implementation of the outcome of the Ministerial
Conference on Environment and Development 2000.
UNESCO’s programmes on Management of Social
Transformation (MOST) will receive priority,
particularly its project on cities, environment and
gender relations, as well as the Organization’s work
regarding the use and management of water.

186. The United Nations University is conducting a
number of projects related to women and natural
resources management and conservation in Africa. A
directory of African women professionals in this field
currently being compiled will, through the provision of
readily accessible data, facilitate networking as well as
their involvement in development projects. The
documentation of success stories of African women
entrepreneurs in natural resources management will
serve to identify effective policy interventions. In
another project, the University is analysing the impact
of women-specific projects in natural resources
management and utilization in order to identify best
practices for future project development.

Support to development of national level
gender-sensitive policies and strategies

187. UNEP will undertake action to improve
cooperation between Governments at regional and
subregional levels to address global and regional
environmental issues in a gender-sensitive manner.
This will result in a greater number of countries that
have formulated and adopted gender-sensitive policies
and strategies to address environmental issues and
response to emergencies.

Support to competence development,
methodologies and tools development
and special studies to support gender
mainstreaming

188. UNEP will strengthen the capacity of
environmental reporting, especially in developing
countries, by supporting the development of training
programmes for environmental journalists, with due
consideration to gender balance. UNEP will take action
to improve the integration of environmental
considerations and its gender dimensions in
governmental and intergovernmental decision-making
and policy development. In particular, UNEP will:
develop a handbook of guidelines and methodologies
for the analysis, review and development of policies in
the context of environmental protection and sustainable
development; undertake studies to analyse linkages
between environment and key social issues,
specifically those affecting rural women, and provide
environmental policy options for consideration in
addressing these issues; develop policy guidelines and
concepts and compile best policy practices and lessons
learned in relation to land use and climate change;
undertake capacity-building programmes and advisory
services to Governments, with partners, with particular
emphasis on how this would benefit women’s groups to
support the development of land use policies and
strategies, including regional environmental
agreements; and provide advice and assistance at the
national and subregional level to assess vulnerability to
climate change and develop policy positions and
adaptation strategies. UNFPA will support development
of national planning tools and coordination
mechanisms that link population, environment and
gender.

L. The girl child

1. Mandate

189. Within the strategic objectives L.1, L.2., L.3, L.4,
L.5, L.7 and L.8 of the Platform for Action,
international organizations were requested to:
disaggregate information and data on children by sex
and age; undertake research on the situation of girls
and integrate, as appropriate, the results in the
formulation of policies, programmes and decision-
making for the advancement of the girl child; promote
an educational setting that eliminates all barriers that
impede the schooling of married and/or pregnant girls
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and young mothers; encourage educational institutions
and the media to adopt and project balanced and non-
stereotyped images of girls and boys; work to eliminate
child pornography and degrading and violent portrayals
of the girl child; eliminate all forms of discrimination
against the girl child and the root causes of son
preference; develop policies and programmes, giving
priority to formal and informal education programmes
that support girls and enable them to acquire
knowledge, develop self-esteem and take responsibility
for their own lives; ensure access to appropriate
education and skills-training for girl children with
disabilities for their full participation in life; promote
the full and equal participation of girls in
extracurricular activities, such as sports, drama and
cultural activities; provide public information on the
removal of discriminatory practices against girls in
food allocation, nutrition and access to health services;
sensitize the girl child, parents, teachers and society
concerning good general health and nutrition and raise
awareness of the health dangers and other problems
connected with early pregnancies; strengthen and
reorient health education and health services,
particularly primary health-care programmes, including
sexual and reproductive health; design quality health
programmes that meet the physical and mental needs of
girls and that attend to the needs of young, expectant
and nursing mothers; establish peer education and
outreach programmes with a view to strengthening
individual and collective action to reduce the
vulnerability of girls to HIV/AIDS and other sexually
transmitted diseases; include health and nutritional
training as an integral part of literacy programmes and
school curricula, starting at the primary level, for the
benefit of the girl child; and take appropriate
legislative, administrative, social and educational
measures to protect the girl child, in the household and
in society, from all forms of physical or mental
violence, injury or abuse, neglect or negligent
treatment, maltreatment or exploitation, including
sexual abuse.

190. International organizations, including the United
Nations system, are called upon in the outcome
document of the twenty-third special session of the
General Assembly to support national efforts to
promote formal and non-formal education and
mentoring programmes for women and girls to enable
them to acquire knowledge, develop self-esteem and
skills in leadership, advocacy and conflict resolution
(General Assembly resolution S-23/3, para. 95 (c));

strengthen and promote programmes to support the
participation of young women in youth organizations
(ibid., para. 95 (c)); increase cooperation, policy
responses, effective implementation of national
legislation and other protective and preventive
measures aimed at the elimination of violence against
women and girls, especially all forms of commercial
sexual exploitation, as well as economic exploitation,
including trafficking in women and children, female
infanticide and harmful traditional or customary
practices, such as female genital mutilation, early and
forced marriages (ibid., para. 96 (a)); provide support
to non-governmental organizations in addressing all
forms of violence against women and girls, including
for programmes to combat race and ethnic-based
violence against women and girls (ibid., para. 96 (c));
and develop and support policies and programmes for
the protection of children, especially girls, in
hostilities, in order to prohibit their forced recruitment
and use by all actors and to promote and/or strengthen
mechanisms for their rehabilitation and reintegration,
taking into account the specific experiences and needs
of girls (ibid., para. 99 (f)).

2. Actions planned by the United Nations system

Advocacy

191. The Department of Public Information will
continue to disseminate the Convention on the Rights
of the Child, as well as its booklet entitled: “Impact of
armed conflict on children: report of Graça Machel,
expert of the Secretary-General: selected highlights”,
and the full text of the report itself (A/51/306 and
Add.1). These and other related activities will aim to
increase awareness of the problems and obstacles faced
by girls and the actions needed to eliminate
discrimination against them. One focus for activities
will be on the International Decade for a Culture of
Peace and Non-violence for the Children of the World
(2001-2010). United Nations Radio programmes will
focus on the development and human rights of the girl
child, including ensuring their health, education and
freedom from exploitation, violence and
discrimination. Activities by the United Nations
information centres, the United Nations Information
Services and United Nations offices will continue to
focus on this critical area of concern and will include,
inter alia, the organization of press conferences to
launch the special reports and publications, such as the
annual UNICEF report “State of World’s Children”, and
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participation in conferences and seminars on such
topics as girls’ education and female genital mutilation.
UNICEF will continue to work with media and public
information agencies to heighten awareness on the
rights of girls. UNFPA will develop a guidebook for
facilitating advocacy for girls education in
collaboration with other agencies.

Development of mandates, policies, strategies
and planning mechanisms

192. In the next four years, UNICEF will focus on
early childhood development programmes to address:
the negative consequences of discrimination against
girls, stereotyping of male and female roles and models
of behaviour and the belief that male domination and
violence against women and girls are natural. In its
support to activities for girls in its country
programmes, UNICEF will ensure that girls who have
to work have access to education and vocational
training, health services, food, shelter and recreation
and favourable conditions and that they will be
protected from economic exploitation, sexual
harassment and abuse in the workplace. In the next
four years, UNICEF will give support to the
development and implementation of projects aimed at
preventing early marriage of girls and providing
support to married adolescent girls. ILO will formulate
policies and programmes for the elimination of the
worst forms of child labour, taking into account the
special situation of the girl child through its InFocus
Programme on Child Labour. The United Nations
University is conducting a research project on children
in armed conflict in Africa, with special emphasis on
the situation of the girl combatant and the reintegration
of the demobilized girl combatant into civil society.

Support to development of national level
gender-sensitive policies and strategies

193. Through its country programmes, UNICEF will
support the development of gender-sensitive strategies
and interventions for girls throughout the life cycle, in
early childhood, basic education and adolescent
development, in accordance with the Convention on the
Rights of the Child and the Convention on the
Elimination of All Forms of Discrimination against
Women. It will support programmes that encourage
fathers to become involved in child-rearing and provide
them with parenting skills to change gender stereotypes
in the family and promote equitable gender

socialization. In middle childhood, UNICEF support
will focus on the creation of spaces for self-expression
and meaningful interpersonal communication with
peers in schools in order to help girls to acquire
leadership skills, gain confidence, learn to negotiate
and make informed choices and to be equal partners in
transforming unequal structures and systems. Through
its country programmes, UNICEF will support the
integration of specific activities to improve
communication between girls and boys into
programmes for young people. It will promote girls’
leadership skills and build their capacities so as to
promote confidence, assertiveness and economic
independence. UNESCO will give priority to education
in science and technology for girls, as well as to
technical and vocational education and education for a
culture of peace as a way to eradicate violence.

Notes

1 Report of the Fourth World Conference on Women,
Beijing, 4-15 September 1995 (United Nations
publication, Sales No. E.96.IV.13), chap. I, resolution 1,
annex II.

2 The outcome document of the twenty-third special
session, entitled “Women 2000: gender equality,
development and peace for the twenty-first century”, is
contained in chapter II of A/S-23/10/Rev.1 and
comprises the “Political Declaration” and “Further
Actions and initiatives to implement the Beijing
Declaration and Platform for Action”.


