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I. Introduction 
 

1. The Eighth annual session of the Inter-agency Network on Women and Gender Equality 
(hereinafter related as the Network), chaired by the Special Adviser on Gender Issues 
and Advancement of Women, was held from 24 to 26 February 2009, at UN 
Headquarters in New York. 

 
2. This report summarizes the proceedings of the meeting and is organized as follows: 

Section II of the report sets out the matters for the consideration of the High-level 
Committees on Programme and Management of the United Nations Chief Executive 
Board for Coordination (CEB); Section III contains an overview of actions and 
decisions adopted by the Network; and Section IV contains a summary of conclusions 
reached by the Network. 

 
3. The agenda of the meeting, list of participants and the list of task forces and working 

groups for inter-sessional activities are included respectively in Annexes I, II, and III of 
the present report. 

 
II. Matters for Consideration by High-level Committees on Programme and 

Management of the United Nations Chief Executives Board for Coordination (CEB) 
 

4.  The Network discussed issues related to UN reform; the preparations for the 15th 
anniversary of the Fourth World Conference on Women and the United Nations 
Conference on Population and Development; the follow-up to the Doha Conference on 
Financing for Development and Financial and Economic Crises and their gender 
impacts; review and appraisal of the system-wide implementation of the ECOSOC 
agreed conclusions 1997/2 on mainstreaming a gender perspective into all policies and 
programmes of the United Nations system; and operationalization of the system-wide 
policy and strategy on gender mainstreaming. The Network also stressed the importance 
of interagency cooperation and greater coherence. 

 
5. The Network wishes to draw the attention of the High-level Committees of the CEB to 

the following matters: 
 
 (a) HLCP on Programme 
 

(i) In the context of the development of a system-wide policy and strategy on gender 
mainstreaming, the Network recommended that OSAGI, in close coordination with 
the United Nations Staff College, should develop a system-wide strategy on 
capacity-development on gender mainstreaming aiming at improving the 
understanding of gender issues across the UN system and harmonizing system-wide 
interventions on gender mainstreaming. This strategy is to be developed as a three-
tier capacity-development programme for gender equality. It would comprise: a 
mandatory basic online course for all staff across the United Nations System; a 
second course aimed at United Nations gender focal points, and a third course 
targeting UN senior officials. The strategy should take into account resources 
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developed by the different entities, including handbooks, tools, approaches, and 
methodologies on gender mainstreaming, including evaluation of such experiences 
when available. 

 
(ii) The Network suggests that system-wide initiatives on accountability frameworks, 

system-wide action plans, capacity development and the creation of a reporting 
mechanism of gender mainstreaming need to be further discussed and elaborated. 
Mechanisms for evaluations and follow-up of trainees should also be developed. 
Additional efforts are needed to implement effectively a UN system-wide action plan 
on gender mainstreaming. 

 
(iii) In March 2010, the Commission on the Status of Women will undertake a fifteen-

year review of the implementation of the Beijing Declaration and Platform for 
Action and the outcome of the Twenty-third Special Session of the General 
Assembly on "Women 2000: gender equality, development and peace for the twenty-
first century". Based on recommendations by Member States, emphasis will be 
placed on the sharing of experiences and good practices, with a view to overcoming 
remaining obstacles and new challenges, including those related to achieving the 
Millennium Development Goals. 

 
(iv) The Secretary-General’s campaign UNite to End Violence against Women will be 

operationalized at the country level, beginning with the ten One UN country pilots, 
as a way to convene different stakeholders including the United Nations, 
governments, non-governmental organizations and media to advance the campaign at 
the national level. A proposal will be further developed by the Task Force on 
Violence against Women.  

 
(v) The United Nations’ work on women, peace and security will continue to be 

discussed in the framework of Security Council Resolution 1325 (2000). The 10th 
anniversary of the resolution is an opportunity to renew commitments and define a 
plan of coordination. The definition of indicators for implementation and setting up a 
mechanism for accountability are two possible outcomes of the commemoration. 

 
(vi) The identification of main actors at the national, regional and international levels is 

an urgent task for the implementation of Security Council Resolution 1325 (2000). 
The Task Force on Women, Peace and Security will focus on exploring alternatives 
for effective reporting at the country level, and in developing guidance to missions, 
so that the provisions outlined in Security Council Resolution 1820 (2008) will be 
integrated into their work. 

 
(vii) Since gender aspects of climate change have implications in the areas of public 

health, poverty, migration, housing, natural disaster, technology transfer and trade; 
the Network is recommending the development of gender-specific initiatives in all 
those areas and called upon colleagues to submit proposals to the coordinator of the 
Task Force on Climate Change.  
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(b) HLCM On Management 
 

(i) The economic, financial, food and energy crises pose new challenges to the work of 
the United Nations with respect to its support to Member States in the 
implementation of the MDGs. A new Task Force focusing on the current crisis was 
set up to be chaired by UNICEF, with the participation of ECLAC, OHCHR, 
INSTRAW, WHO, IOM, Commonwealth Secretariat, UN Habitat and UNDP. 
Monitoring the inclusion of gender aspects in HLCP and CEB deliberations and in 
guiding documents, including in post-conflict environment was decided in response 
to the food crisis.  

 
(ii) Alternatives to enhance the visibility of the gender work in the United Nations 

System should be explored, including through the creation of a roster of experts. The 
Network urges the allocation of additional resources to strengthening the work of the 
United Nations on gender mainstreaming, and to overcome the existing gaps related 
to insufficient technical capacity to respond to the demands of Member States. It is 
of concern that the gender mainstreaming work generally depends on extra-
budgetary funds. 

 
III. Decisions of the Network 
 

6. The Network decided:  
 

(a) To develop a system-wide strategy on capacity-development on gender 
mainstreaming. The process will be led by OSAGI in collaboration with the United 
Nations System Staff College, and aim at improving the understanding of gender issues 
by UN system staff and harmonizing system-wide interventions on gender 
mainstreaming. The strategy be a three-tier programme for gender-equality capacity-
development, comprising a mandatory basic online course for all staff across the United 
Nations System; a second course aimed at United Nations gender focal points, and a third 
course for UN senior officials. The strategy will include recommendations for the most 
appropriate methods for delivery and a roll out and communications plan.  
 
(b) To contribute actively to the fifteen-year review of the implementation of the 
Beijing Declaration and Platform for Action and the outcomes of the Twenty-third 
Special Session of the General Assembly. 

 
(c) The Task Force on Violence against Women should evaluate alternatives for 
operationalizing the Secretary-General’s campaign UNite to End Violence against 
Women at the country level, starting with the ten One UN country pilots. 

 
(d) To close the Task Force on Gender Mainstreaming in Result-Based Management 
Systems (ILO/OIOS). 
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(e) To set up a new Task Force focused on the current crisis to be chaired by 
UNICEF, and with the participation of ECLAC, OHCHR, INSTRAW, WHO, IOM, 
Commonwealth Secretariat, UN Habitat and UNDP. 

 
(f) To select a co-chair for its annual session. ILO volunteered to be a co-chair, 
providing that the engagement would be rotational and have a limited duration of one 
year. 

 
(g) To intensify its work to prepare a system-wide action plan of activities, events 
and initiatives for the 15th anniversary of the Beijing Conference and the Cairo 
Conference.  

 
(h) To intensify the preparatory work towards the commemoration of the 10th 
anniversary of the SCR 1325 (2000) and to renew commitments and define a 
coordination plan. 

 
(i) That the Ninth Session of the Network will be held from 23- 25 February 2010. 

 
IV. Summary of conclusions 
 
A. Opening of the session 
 

7. The Special Adviser on Gender Issues and Advancement of Women opened the session and 
welcomed the Network members. She emphasized the interactive character of the Network as 
a forum where collective solutions to both common and entity-specific challenges were 
debated. She highlighted some important achievements of the United Nations System in 
promoting women’s empowerment and gender equality. For example, she referred to the high 
level event on the Millennium Development Goals convened by the Secretary-General and the 
President of the General Assembly on 25 September 2008, which resulted in a series of 
forward-looking commitments and where gender equality was featured as a key cross cutting 
theme of three thematic roundtables. The Chair acknowledged Denmark’s leadership on the 
MDG3 Global Call to Action which has generated significant support for new commitments 
from other governments. 

 
8. The Chair noted that at the international level there was a growing awareness that major 

additional efforts were needed if gender equality was to be achieved by 2015. For example, the 
Declaration of the Doha Review Conference and the Accra Agenda for Action acknowledged 
that most of the people living in extreme poverty were women and girls; that addressing 
inequality in income and opportunities within countries and between states was essential to 
progress; and that gender equality was a cornerstone for achieving enduring impact on the 
lives and potentials of poor men, women and children. Therefore, both donor and 
developing countries' policies and programmes must be designed and implemented 
consistently with the global commitments on gender equality. The Chair also mentioned 
the 2008 High-level Conference on World Food Security held in Rome which played a critical 
role in outlining a Comprehensive Framework for Action that emphasized the critical 
importance of gender equality. 



  
 

 8 
 

 
9. The Chair noted the prominence of sexual violence as a high intergovernmental priority in 

fight to end violence against women and achieving sustainable peace and security. In June 
2008, the Security Council dedicated a thematic discussion to this matter, and soon after 
adopted Security Council Resolution 1820, which expressed a clear mandate and commitment 
to combating this scourge in all conflict areas, and complementing SCR 1325 (2000). The 
chair also noted the importance and progress of the Secretary-General’s Campaign, “UNite 
to End Violence against Women”. Its solid conceptual foundation and its system-wide 
implementation were intensifying. She noted that many UN entities had worked hard to 
bring about system-wide coherence in supporting Member States’ efforts to achieve gender 
equality; implementing the Secretary General’s campaign; enhancing accountability for gender 
mainstreaming, in particular at the country level; developing a system-wide action plan to 
implement the UN system policy for gender equality and women’s empowerment and the 
strategy for gender mainstreaming; and enhancing the capacity development on gender 
mainstreaming at the system-wide level. 

 
10. The Chair, however expressed concern about delays in reaching the international agreed 

development goals, including the MDGs, coupled with new challenges, many of which require 
collective action. The financial turmoil of 2008, the fragile state of many economies, and 
persistent global imbalances were slowing the growth of the global economy and threatening 
women’s economic empowerment. Rising food and energy prices were affecting the 
livelihoods of the poor and vulnerable families and individuals, primarily women. The 
profound impact of climate change and the deterioration of the natural environment were 
affecting women’s lives in many places, threatening to reverse the progress made since the 
Beijing Conference. She alerted the Network to the continuing conflicts and violence which 
were having a deadly impact on women’s lives, destroying their livelihoods and affecting their 
human rights. Only if the global community is able to devise workable solutions to these 
crises, would their pernicious impacts on women be averted or reversed. 

 
11. The Chair urged Network members to continue to work to consolidate gains and to infuse a 

gender perspective in the implementation and follow-up of their programmes of work. She 
then invited members to share their views on how to better use the potential of the Network, 
particularly when Member States are demanding greater coherence and coordination and more 
efficient use of resources allocated for gender equality and women’s empowerment. She called 
upon the Network to become the principal forum for interagency dialogue and policy review 
on the effectiveness and coherence of interagency cooperation on gender. 

 
B. Preparations for the 15th anniversary of the Beijing Fourth World Conference on 

Women and the United Nations Conference on Population and Development 
 

The 15th anniversary of the Beijing Fourth World Conference on Women 
 

12. The Division for the Advancement of Women (DAW) briefed about preparations for the 
15th anniversary of the Fourth World Conference on Women in 2010. It will include a 
review and appraisal based on a questionnaire to be circulated to Member States, but it 
will not entail a negotiated outcome. The decision about the theme would be taken 
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within the context of CSW’s multiyear programme of work, 2009 – 2010. Once the 
decision was endorsed by ECOSOC, the Bureau of CSW would start coordinating the 
preparatory work. 

 
The 15th anniversary of the United Nations Conference on Population and 
Development 

 
13. The United Nations Population Fund (UNFPA) briefed the Network on the 15th 

anniversary of the 1994 International Conference on Population and Development. 
Preliminary indications suggest a format similar to the 2000 review and appraisal with 
no negotiated outcome. UNFPA informed the Network of the aim to conceptually link 
the Cairo consensus to the Millennium Development Goals. UNFPA shared with the 
Network a number of preparatory meetings and commemorative events leading up to the 
one in 2010. 

 
14. Different entities indicated their views on the events or on related activities. The United 

Nations Development Fund for Women (UNIFEM) pointed out that women’s 
organizations had great expectations about these commemorations and proposed to 
focus the theme of the event on accountability. The United Nations Development 
Programme (UNDP) suggested the themes of women and the economy or women and 
security, while the World Health Organization (WHO) suggested women and health as a 
new report on this topic was being planned for 2010. The Economic Commission for 
Latin America and the Caribbean (ECLAC) and the Economic Commission for Europe 
(ECE) informed that their organizations were planning events focusing on women and 
the economy. 

 
C. International Labour Conference 2009: Gender Equality at the heart of the decent 

work and ILO global campaign in gender equality 2008-2009 
 

15. The International Labour Organization (ILO) informed that 2009 was the 90th 
anniversary of its foundation and the 10th anniversary of its Gender Equality Action 
Plan. The International Labour Conference (ILC), would be holding a discussion on 
“Gender Equality at the Heart of Decent Work” calling for support for ILO Convention 
156 (Convention concerning Equal Opportunities and Equal Treatment for Men and 
Women Workers: Workers with Family Responsibilities), in order to mobilize countries 
towards its ratification. 

 
16. The ILO Campaign “Gender equality at the heart of decent work” focus on (i) the central role 

of gender equality in ILO’s decent work agenda and in the work of its constituents – 
governments, employers’ and workers’ organizations; (ii) increasing awareness and 
understanding of gender equality issues in the world of work; (iii) stressing the specific 
linkages between gender equality and securing decent work for all women and men; (iv) 
promoting the ratification and application of key ILO gender equality standards; and (v) 
advocating for the importance of overcoming existing barriers to gender equality as beneficial 
for all. The Chair and Members of the Network welcomed the campaign and suggested finding 
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ways to link it with the Secretary-General’s campaign “UNite to end violence against 
women.”  

 
17. The Food and Agriculture Organization (FAO) informed that FAO, ILO and IFAD were 

organizing jointly an expert group meeting on gender and rural employment at which the role 
of women in agriculture would be analyzed. The United Nations International Research and 
Training Institute for the Advancement of Women (INSTRAW) had been working on a study 
on gender, remittances and migration. 

 
D.  Matters related to the Fifty-third Session of the Commission on the Status of 

Women 
 

18. DAW briefed the Network on the programme of work for the fifty-third session of the 
Commission on the Status of Women (CSW) to be held from 2 to 13 March 2009. The 
Commission’s priority theme would be “The equal sharing of responsibilities between women 
and men, including caregiving in the context of HIV/AIDS”. For the review theme, the CSW 
was organizing an interactive dialogue to evaluate progress in the implementation of the 
agreed conclusions on "Equal participation of women and men in decision-making processes 
at all levels" adopted at the 50th session of CSW. “The gender perspectives of the financial 
crisis” would be considered through an interactive expert panel. The interactive expert panel 
for 2009 would focus on "Gender perspectives on global public health: Implementing the 
internationally agreed development goals, including the MDGs". Details on various events 
were presented as well as the list of the official documentation to be discussed by the 
Commission. 

 
19. DAW also announced that the CSW’s multi-year programme of work for the period 

2009-2011 would be defined by the fifty-third session of the Commission. The Inter-
Agency Network was invited to discuss how each of the entities would be able to 
participate in the development of the new multiyear programme of work.  

 
20. The Network welcomed the information on the preparatory work done for the fifty-third 

session of CSW and suggested a number of themes that could be considered for 
subsequent years. Members suggested an evaluation and critical assessment of the 
Beijing Platform for Action, what aspects of it had been prioritized in the country 
response and what aspects would need further attention. The possibility of a new world 
conference on women was raised but no decision was taken. 

 
E. Review and appraisal of the system-wide implementation of ECOSOC Agreed 

Conclusions 1997/2 on mainstreaming a gender perspective into all policies and 
programmes in the United Nations system 

 
(i) Preparations for ECOSOC Coordination Segment 2009 

 
21. The Secretary of the Network recalled the three ECOSOC resolutions 2006/36, 2007/33 

and 2008/34, and asked participants to review the questionnaire prepared by OSAGI. 
This questionnaire would serve as basis for the elaboration of the Secretary-General’s 

http://www.un.org/womenwatch/daw/csw/53sesspriorityhtm.htm�
http://www.un.org/womenwatch/daw/csw/53sesspriorityhtm.htm�
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report on “Mainstreaming a gender perspective into all policies and programmes of the 
United Nations System” as requested in resolution 2008/34 on the same subject. 

 
(ii)  Operationalization of the system-wide policy and strategy on gender 

mainstreaming: options for the System-wide Action Plan, follow up on the 
implementation of the UNCT Performance Indicators for Gender Equality 
and Women’s Empowerment and other accountability frameworks 

 
22. The Secretary reminded Network members that a United Nations System-wide Policy 

and Strategy on Gender Mainstreaming had been endorsed by the Chief Executives 
Board for Coordination in October 2006 as a means to accelerate gender mainstreaming 
within the policies and programmes of the UN system in accordance with ECOSOC 
Agreed Conclusions 1997/2. The call for a policy and strategy emerged as a result of a 
year-long consultative process of the Network and interactions with the High Level 
Committee on Programmes (HLCP) and the High Level Committee on Management 
(HLCM) of CEB. 

 
23. The development of a System-Wide Action Plan was intended to build upon, rather than 

duplicate, ongoing work on developing Action Plans at the individual entities and at the 
United Nations system level. As the UN system covered a wide range of activities, 
individual organization gender action plans were key to establishing what each 
organization was planning to achieve. The System-Wide Action Plan, on the other hand, 
should set out general parameters to which the UN system should aspire and adhere. 

 
24. At its sixth session in 2007, IANWGE commenced discussions on the implementation of 

the system-wide policy and strategy, including the development of an Action Plan. The 
first step towards this Action Plan was taken at the Seventh Session of IANWGE in 
2008 with the presentation of a set of indicators. The Secretary noted that in 
operationalizing the gender mainstreaming policy and strategy it was important to 
include in the action plan, some critical elements: clear and measurable indicators and 
timetables, allocation of resources and responsibilities, and identification of the 
accountability mechanisms in place. 

 
25. A consultant working with OSAGI, briefed the Network on a paper “Development of an 

Action Plan for the UN system-wide policy and strategy on gender mainstreaming”. In 
preparing this paper, the consultant had reviewed ten UN entity Gender Action Plans 
and held interviews with these entities and with ten bilateral donors. The consultant 
presented the two options for the System-wide Action Plan (the first as HQ Based 
Action plan setting standards for individual entities and the UN system and the second 
as a HQ and Country Level Action Plans). Participants considered the first option as a 
minimum and the second as a maximum. It was indicated that in order to make the plan 
effective, it should be results-based. The consultant emphasized that the action plan was 
not intended to replace the units’ existing plans; rather to be an overarching umbrella 
and to serve for monitoring and reporting. No decisions were taken on the options 
presented. 
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(iii)  Gender mainstreaming in the “One UN” pilots  
 

26. UNIFEM briefed the Network on a gender focus retreat held on the “One UN” pilots, 
bringing together those who work on gender equality in the pilot countries. Overall 
commitment and support had been shown in the countries, as well as evidence of 
innovative action. However, various challenges were noted. First, capacity was low 
compared to the demand, in particular because gender expertise was generally not 
sufficiently available at the country level; second, there was a tendency to keep funding 
for gender mainstreaming outside the regular budget; a third challenge was “invisibility” 
of the gender work and the difficulty of tracking gender expertise that might exist at the 
country level but employed in a profession that would not allow its easy recognition.  

 
27. Recommendations from the Network included, among others, linking the work of the 

pilots with the MDGs, promoting the implementation of gender responsive budgeting at 
the national level, and guaranteeing funds for the development of technical expertise at 
least at the regional level. ILO cautioned that harnessing expertise works better at the 
country-level than at the regional level. The need for the Network to play a critical role 
in supporting an intensive evaluation of the One UN Pilots was emphasized. 

 
28. Members showed great interest in learning about the “One UN” pilots. A participant 

suggested assessing whether the process coincided with entity objectives and specific 
focus of work. It was also suggested that national stakeholders should be consulted and 
that the joint “One UN” pilots programme should reflect the objectives of government 
National Actions Plan. The role of the Regional Commissions and the Gender Advisory 
Teams to the Regional Director’s Team were highlighted as possible sources of technical 
expertise on gender mainstreaming that could strengthen the work of the UN Country 
Teams. 

 
29. The Chair stressed that the Network needed to focus on field based issues and 

challenges described by UNIFEM in its briefing on “One UN” Pilots, which included 
low technical capacity to respond to the demands of Member States, the fact that gender 
mainstreaming work generally depends on extra budgetary funds, and the “invisibility” 
of gender work. An intersessional meeting on government programming, country 
ownership, capacity building and tracking of expenditures was suggested. 

 
(iv) Capacity building for gender mainstreaming and the action learning 

initiative 
 

30. The United Nations System Staff College (UNSSC) briefed the Network on the 
preparations for an expert group meeting on training and capacity building which was 
being planned jointly with OSAGI. A concept paper for a system-wide capacity 
development programme was being prepared. The training course to be developed 
would focus on how to address gender mainstreaming in order to create a common 
understanding among UN staff and senior managers. Despite the existence of a variety 
of tools, there is a clear need for formal training on gender mainstreaming as mandated 
by ECOSOC Resolutions 2006/36, 2007/33 and 2008/34, and supported by the CEB. 
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31. Participants suggested that capacity-development courses should be structured in a way 

that would be meaningful to the work of staff. The purpose should not be to create 
gender expertise, but gender literacy, illustrating how staff can incorporate gender 
perspectives into their daily work. There was general agreement about the need to 
develop different levels of courses: One basic course on gender mainstreaming which 
should be mandatory and targeted to all staff; a second one for gender focal points 
aimed at improving their work, in particular on the operational side, and a third course 
aimed at UN senior officials. Participants suggested utilizing all existing resources that 
have been developed by various parts of the system, including handbooks, tools, 
approaches, and methodologies for implementation, follow-up and evaluation. 

 
32. The Network suggested that system-wide initiatives on accountability frameworks, 

system-wide action plans, capacity development and the creation of a reporting 
mechanism of gender mainstreaming materials need to be further discussed. 
Mechanisms for evaluations and follow-up of trainees should also be developed. The 
Network agreed that many of recommendations that were discussed should be flagged 
for discussion in the expert group meeting or in an inter-sessional meeting of the 
Network. A common portal to present the different e-training courses was suggested, 
specifically through WomenWatch. 

 
F. Follow-up to inter-sessional activities 
 

(i) Strengthening the gender equality work of the United Nations in support of 
Member States 

 
33. The Chair briefed the Network on the consultative process for the preparation of the 

paper “Further details on Institutional Options for Strengthening the Institutional 
Arrangements for Support to Gender Equality and the Empowerment of Women” which 
was submitted to the President of the General Assembly in accordance to General 
Assembly resolution 62/277. Various issues had remained contentious, of which the 
most critical was the governance structure. The group expressed major support for a one 
tier structure which would oversee both the normative-policy work and operative work, 
and which would request strategic delegation of authority over resources and staff. 
Information on this evolving process will be circulated to the Network as appropriate. 

 
(ii) Implementation of the Secretary-General’s campaign “Unite to End Violence 

against Women, 2008-2015” 
 

34. The Chair briefed the group on the advances made during the first year of the Secretary-
General’s Campaign UNite to End Violence against Women. As result of a series of 
intersessional meetings of the dedicated Working Group, the Framework for Action and 
the Programme of the United Nations Activities and Expected Outcomes and Outputs of 
Secretary-General’s Campaign UNite to End Violence against Women 2008-2015 was 
finalized and endorsed by the CEB/HLCP. The Deputy Secretary-General’s High-Level 
Steering Group, comprising DPKO, DPI, OSAGI, UNFPA, UNIFEM and WHO will 
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provide further guidance on the implementation of the framework, including fund-
raising recommendations. Further steps had been taken to create a network of men 
leaders. 

 
35. DPI briefed on the communications strategy for the Campaign which had been 

developed by the United Nations communications group led by DPI, and endorsed by 
the Deputy Secretary-General. Information centres around the world had been instructed 
to start promoting the campaign at the country level. The website of the Campaign 
contained all available communications materials, including a reporting mechanism for 
initiatives to be registered in support of the campaign. A poster and other 
communications materials will be launched in the context of the United Nations’ 
observance of International Women’s Day. 

 
36. UNIFEM also briefed the group on its progress. Regional Commissions with the support 

of UNIFEM and UNFPA were working in planning the regional component of the 
Campaign. In Latin America and the Caribbean, for example, the regional strategy 
prepared jointly by UNIFEM, ECLAC and UNFPA was discussed at the meeting of the 
LAC Regional Directors Teams in Panamá on 2-3 February 2009. Along the same lines, 
the Economic Commission for Africa had advanced on planning its own strategy. Both 
regional components would be launched shortly. 

 
37. Various other entities provided information on the activities undertaken in support of the 

Secretary-General’s campaign. Participants proposed a linkage of the Secretary-
General’s campaign and the 10 One UN country pilots. Since the Campaign had a very 
strong national component, the co-chairs of the Task Force on Violence against Women 
proposed to test the joint programming for the campaign in the 10 pilots as a way to 
convene different stakeholders including the United Nations, governments, non-
governmental organizations and media to advance the campaign at the national level. 
The Network agreed with this option and suggested that implementation of the 
Campaign should also take into consideration the economic costs of violence against 
women. The proposal would include the implementation of the National Action Plans on 
Violence against Women in the pilot countries addressing specific gaps. 

 
38. Regarding a 2010 high level event on the Campaign, the Network suggested one or two 

day High Level event linked to a major event like the opening of the General Assembly 
or the MDG Summit. Another suggestion was to put off this event until 2011 because of 
the multiple events expected in 2010. The Chair was asked to evaluate this alternative 
with the Cabinet of the Secretary-General. 

 
(iii)  Follow-up to the implementation of Security Council resolution 1820 (2008) 

 
39. The Chair briefed the Network on the advances to follow-up to Security Council 

Resolution 1820 (2008). DPKO has been tasked to lead the follow-up of the 
implementation of the resolution, as it already has placed mechanisms in the field to 
gather information for reporting. The Chair cautioned that pursuing different and 
uncoordinated agendas could be at the expense of suffering women and girls. The task 
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force on Women, Peace and Security should continue to take the lead and include the 
Peacebuilding Support Office, DPKO and DAW. The 10th anniversary of Security 
Council Resolution 1325 (2000) could be an appropriate occasion to build momentum, 
evaluate advances and to create clear and strong synergies between SCR 1325 (2000) 
and 1820 (2008). 

 
(iv) Summary reports from Task Force Managers 

 
Task Force on Women, Peace and Security (OSAGI) 

 
40. OSAGI briefed the group on the work of the Task Force on Women, Peace and Security. 

The coordinator referred to a preliminary background paper, focusing on how to 
approach the implementation of Security Council Resolution 1325 (2000) and how to 
avoid fragmentation of resources which had been distributed. The coordinator also 
briefed the Network on the Expert Group Meeting on SCR 1325 (2000), organized in 
Liberia as part of the preparatory work for the International Colloquium on Women’s 
Empowerment, Leadership Development, International Peace and Security which would 
be taking place 7-8 March, 2009. She noted that Liberia had developed a comprehensive 
National Action Plan which included indicators and benchmarks that could be used as a 
basis to define indicators for SCR 1325 (2000) implementation in other national 
contexts. INSTRAW suggested that it would be important to create a mechanism to 
disseminate lessons learned from the participatory process that resulted in the 
development of the Liberia National Action Plan. 

 
41. The coordinator noted that the Task Force would be defining a conceptual framework to 

highlight the overarching role of the SCR-1325(2000) as the main policy document on 
the issue of women, peace and security. It was important to distinguish the 
comprehensive nature of the Security Council Resolution 1325 (2000) which had 
already incorporated the issue sexual violence in conflict situation, as opposed to 
Security Council Resolution 1820 which focuses on the same issue but was limited to 
the countries before the Security Council. 

 
42. Various proposals for the commemoration were being discussed including establishing a 

monitoring mechanism within the Council. A High Level Ministerial meeting had been 
suggested, to elicit participation at the global, regional and national levels. Members 
urged the Task Force to accelerate the preparatory work for the commemoration. 

 
43. The Network also agreed that the 10th anniversary of the SCR 1325(2000) was an 

opportunity to renew commitments and improve coordination. A possible focus for the 
anniversary could be development of indicators to follow-up and evaluate 
implementation. As for the outcome of the commemoration, the Network suggested the 
establishment of a mechanism, for example a ‘group of friends of SCR 1325’, to support 
Member States’ implementation of the resolution. The Network agreed it was necessary 
to support developments on the ground for which the identification of a mechanism for 
data collection was critical. Members suggested that putting a mechanism for 
accountability in place should be an expected outcome of the commemoration. 
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44. The Network suggested that a useful way to improve the reporting mechanism on SCR 
1325 (2000) would be to design a comprehensive questionnaire. The Network suggested 
that this questionnaire could be developed jointly by DPKO, DAW, OSAGI and WHO. 

 
WomenWatch (DAW) 

 
45. The coordinator of WomenWatch briefed the Network on a meeting of the Advisory 

Committee. Challenges identified by the Advisory Committee included fund-raising and 
dependence of extra-budgetary resources; thematic aspects; web-governance and 
coherence and coordination. Regarding web-governance, members noted there were a 
number of activities taking place beyond the UN that could be posted in WomenWatch, 
but criteria should be defined to guide the postings. 

 
46. The coordinator highlighted as an achievement, the system-wide Gender Equality News 

Feed that searches through and collects all gender-related news filtered by keywords. 
The system updates three times a day and includes all available information on UN 
activities related to gender equality and women’s empowerment, and it generates an 
automatic link to the respective institutional webpage. The Network welcomed this 
development as a useful addition to WomenWatch. 

 
Task Force on Gender and Trade 

 
47. UNCTAD reported that in the last year it had conducted gender activities related to its 

mandate on trade. The Accra Accord coming out of UNCTAD XII in Accra, Ghana, 20-
25 April 2008, included a specific request to strengthen the work on the linkages 
between trade and gender equality. 

 
48. A forthcoming event was the Intergovernmental Expert Meeting on Mainstreaming 

Gender in Trade Policy, to take place in Geneva, 10-11 March 2009. Two preparatory 
studies have been published which examine the linkages between trade policy and 
gender, and call for further research on the topic while recommending policy advocacy 
for gender mainstreaming. 

 
Task Force on Gender Mainstreaming in Result-Based Management Systems 
(ILO/OIOS) 

 
49. The coordinator of the Task Force informed the Network that it had been less active 

during the past year, partly due to lack of funding. Since there was a feeling that the 
tasks were overlapping with those of other Task Forces, it was suggested that this Task 
Force be closed. The Network endorsed this proposal. 

 
Task Force on Violence against Women (DAW/UNFPA) 

 



 
 

17  
 

50. The co-coordinators of the Task Force informed the Network that seven out of the ten 
Delivering as One Pilot Countries were in the process of integrating the issue of 
violence against women into their country work programmes. Those projects were being 
developed together with the Task Force, other UN partners, the national mechanisms for 
gender equality and NGO representatives. The main challenge for this Task Force was in 
the area of resource mobilization. The co-chairs recommended the creation of links 
between the pilot countries and the Secretary-General’s campaign UNite to End 
Violence against Women. 

 
51. Acknowledging the value of this Task Force, Network members suggested extending its 

scope to include the period of 2009-2010. The Task Force presented its revised terms of 
reference, which were endorsed by the Membership. Members of the Network were 
called upon to enhance the work on violence against women at the global level. UNFPA 
was thanked for their support to this work and the Task Force was commended for 
successful resource mobilization efforts. 

 
52. A discussion ensued on the issue of Task Force memberships, where it was noted that 

while no one was to be excluded, membership of a Task Force demands a certain level 
of engagement and commitment. Members mentioned that more needed to be done to 
secure the institutional memory of the work of the Task Force. 

 
Overall conclusion remarks 

 
53. The Network reached the following conclusions on the work of its task forces: 

(a) It reaffirmed that at the beginning of each year, task force coordinators would submit 
their terms of reference, including clear benchmarks for their work and sunset 
clauses to the Network for endorsement; 

(b) Once endorsed, the updated terms of reference of each task force should be posted 
on the IANWGE website; 

(c) The Network Secretariat should conduct a thorough review of the work of each task 
force and a decision should be taken as to the continuity of their work; 

(d) Finding mechanisms to balance contributions among task forces in terms of staffing 
and resources, was a critical matter; 

(e) The Network welcomed the work of WomenWatch to create a UN system-wide 
gender equality news feed.  

(f) The Network decided to close down the Task Force Gender Mainstreaming in 
Result-Based Management Systems (ILO/OIOS).  

(g) The revised terms of reference of the Task Force on VAW were endorsed. 
 
G.  New and emerging issues 
 

(i) Follow-up to the Doha Conference on Financing for Development and 
financial and economic crises and their gender impacts  

 
63. The Senior Adviser to the President of the General Assembly (Mr. Michael Clark) and 

the Chief of the Policy Analysis and Development Branch of the Financing for 
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Development Office, DESA (Mr. Manuel Montes) briefed the Network on 
intergovernmental plans, efforts and initiatives to respond to the financial and economic 
crises. This theme is closely related with the emerging issue of the fifty-third session of 
CSW, “Gender perspectives of the financial crisis”. 

 
64. The DESA expert compared the outcome of the conference in Doha with the Monterrey 

Consensus and noted that the commitment to gender-sensitive analysis had increased. 
While there had been some progress, negotiations were still very difficult. He summed 
up the current challenge as figuring out how to implement commitments to gender 
equality in the current full-blown situation of economic recession which may bring a 
long period of instability and distress. 

 
65. The DESA expert highlighted the rise in inequality as an unsustainable and destabilizing 

pattern. Those with fast growing income set patterns of unsustainable consumption 
based on heavy indebtedness, which in turn has helped to build up a situation of 
vulnerability. In the case of developing countries, the export-oriented economy had 
resulted in poor countries financing the consumption of rich economies. In time of 
crisis, poor countries were affected harder and ended up paying the greatest costs. The 
expert warned that the collapse of Wall Street might provoke a humanitarian crisis 
affecting many developing countries. 

 
66. The General Assembly expert agreed that inequality was at the center of the current 

crisis, both as a root cause and as its effect. He noted that many people from developing 
countries were receiving directly the consequences of the economic and financial 
collapse, even though they had no voice in Washington to influence safety policies to 
protect their rights. The expert informed the group that the President of the General 
Assembly was organizing a High level Conference on the Global Economic & Financial 
Crises in June 2009.  

 
67. The presentations were followed by an engaging discussion by IANWGE members 

some of whom mentioned that they were tracking the developments of the financial 
crisis. Some participants noted the possibility of turning this crisis into an opportunity to 
empower women. However concerns were raised about the probability of the financial 
crisis affecting other areas of vital concern for women and households, such as health. 

 
68. The group discussed the creation of a new Task Force to be focused on the gender 

impacts of the financial and economic crises. Participants from ECLAC, OHCHR, 
INSTRAW, WHO, IOM, Commonwealth Secretariat, UN Habitat and UNDP expressed 
interest in being a part of the taskforce, while no entity stepped forward to take the role 
of chair. UNICEF expressed interest but needed to consult with colleagues before giving 
an answer. 

 
(ii) Gender impact of the food crisis  

 
70. Presentations were made by FAO, showing how the food crisis is affecting women and 

men differently FAO’s presentation showed how under nourishment was on the increase 
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although hunger had fallen prior to the food crisis. A correlation between hunger and 
high maternal mortality rate was noted, as well as a higher vulnerability of women and 
female-headed households, since they usually were net food buyers, and most of them 
lack access to land. Social protection systems for the vulnerable were prescribed as a 
short term solution, as well as enhanced food production and trade. 

 
71. IFAD discussing the impact of the food crisis on small holders and priority actions 

needed for women farmers IFAD noted the effects of price volatility of food on 
smallholders and pointed out that so far the policies from FAO, the World Bank and the 
UN had been gender blind. In the short term, there would be a need for providing social 
protection to the vulnerable population, in particular to rural women, as they comprise 
60 per cent of food producers and lack access to modern technology. In the long-run, 
however, it would be necessary to create incentives to enhance food production and 
improve the governance of the food markets. 

 
72. WFP addressed the impact of the food crisis. It added that there was a risk of childcare 

being affected by the food crisis. One practice that had proven to be effective to address 
this issue was to extend the provision of school meals to be served during weekends. 

 
73. Participants agreed on the need to add a gender perspective to the global discussions on 

food security. In the short term, it might mean putting stronger social protection 
measures in place to protect vulnerable people, in particular poor rural women. In the 
long run it would mean the definition of efforts from the state to enhance the fair 
production of food and the active promotion of trade. Gender will have to be 
mainstreamed into these initiatives making sure that gender aspects are included in the 
existing forums where the issues and decisions are being made. Some speakers were 
confident that the HLCP and CEB were looking at the issue through a gender lens while 
other feared that the voices of female farmers were not heard once documents were 
finalized. The Network urged the development of a follow-up system in the HLCP and 
CEB’s deliberations as well as in guiding documents, including in the post conflict 
environment. Participants also broadened the framework of the post conflict situation 
and their environmental costs. The development of gender-sensitive data and statistics 
was, once again, identified as a main challenge. Some members suggested that perhaps 
WomenWatch could track closely these developments. 

 
(iii) Gender aspects of Climate Change 

 
74. Network members shared information on the activities carried out by their respective 

organizations on these issues. UNEP reported a number of activities, including 
organizing a workshop on how to integrate a gender perspective into climate change 
finance mechanisms; the Global Gender and Climate Alliance GGCA, prepared a 
training manual and organized a training for trainers on the United Nations Framework 
Convention on Climate Change (UNFCCC), and several side events during the Nations 
Climate Change Conference COP 14 in Poznan, Poland in December 2008. The Global 
Gender and Climate Alliance organized a panel on gender and climate change during 
CSW in 2008; UNESCO dedicated the 18 June 2008 session of the UNESCO Forum on 
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Gender Equality to “Gender Dimension of Climate Change”; FAO, World Bank and 
IFAD launched the Gender in Agriculture Sourcebook with relevant chapters on gender 
and climate change and gender and bio fuels, among others. FAO and several Indian 
organizations implemented a project funded by SIDA on collecting gender sensitive data 
for farmers’ experiences in eight villages in India, to identify gender-based changes in 
agricultural practices and food security; FAO developed a publication on bio-energy and 
gender which was launched in April 2008, and its celebration of International Women’s 
Day in March 2008 was dedicated to the theme of gender and climate change.  

 
75. ILO reported on the “Green Job Initiative and Gender Equality” which had been 

undertaken in coordination with UNEP. The objective of the initiative was to enhance 
the voices of indigenous women in natural resources management. IOM called for 
incorporating human mobility and gender perspectives into climate change related 
initiatives. UNIDO announced the launching of its gender policy focusing mainly in 
women’s economic empowerment. WHO suggested incorporating a health perspective 
into framework of climate change initiatives, while FAO suggested adding the aspect of 
readiness, policy reforms and capacity building to respond to the climate change crisis. 
UNFPA noted the importance of acknowledging the strong link between climate change 
and population dynamics, and announced that its 2009 “State of World’s Population” 
would focus on climate change. UNDP indicated it was preparing tools and advocacy 
materials on the gender dimension of climate change, while UNCTAD reported on a 
meeting of the Task Force to discuss the linkages between trade, climate change and 
gender. DAW reported it was in the process of issuing a special feature of WomenWatch 
on the theme of climate change and gender equality. UN-Habitat reported its ongoing 
work on climate change, which would include analysis on the issues of transportation, 
reduction of emissions and energy saving. UNIFEM reported on the development of its 
policy on gender and climate change.  

 
76. The Network stressed that at the end of 2009 in Copenhagen, there would be new post 

Kyoto Protocol to emerge from the United Nations Framework Convention on Climate 
Change (UNFCCC) negotiation process, and agreed it would be a great opportunity for 
awareness-raising on gender issues and climate change. The task force must oversee that 
the Secretary-General’s climate change initiative and the follow-up to the Kyoto 
Protocol in Copenhagen would be gender responsive and proposed a parallel session on 
Gender and Climate Change for the Copenhagen Conference in December 2009. 
Members reported on a number of individual preparatory activities that were to be held 
during 2009.  

 
77. Members agreed it would be a challenge to come up with a unified and coordinated 

voice in order to avoid duplication of efforts. Since gender aspects on climate change 
have implications in the areas of public health, poverty, migration, housing, natural 
disaster, technology transfer and trade; gender-specific initiatives could be developed in 
all those areas. The Task Force called for an indication of interest of those members that 
have not participated so far. 
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(iv) Gender Equality and scaling up for MDGs achievement at the country level  
 

78. UNDP briefed the Network on the ‘scaling up’ for achievement of the MDGs, noting 
there was a need for greater collaboration and capacity-development efforts among 
UNCTs. 

 
79. The representatives of the World Bank and UNDP, as Co-Chairs on the MDGs Task 

Force, informed the Network that the task force had met once during the year and that 
most activities had been conducted on an individual (organizational) level, mainly due 
to other work during the year and lack of funds.  

 
80. Nonetheless, they pointed to the fact that several agencies have produced publications 

related to MDG-3: UNDP on good practices, World Bank on documenting trends and 
UNIFEM on how to accelerate the implementation of MDGs. One Task Force activity 
was to compile all activities in response to the Danish MDG3 Champion Torch: “To Do 
Something Extra”. The co-chairs proposed that in their clearinghouse role the task force 
would continues to gather information on the achievement of MDG 3 and report back to 
IANWGE every year. Since, it was acknowledged that the financial crisis posed a threat 
to the implementation of the MDGs, members suggested the need for the creation of a 
new taskforce dealing with gender aspects of the crisis. 

 
H. Matters related to the Committee on the Elimination of Discrimination against 

Women 
 

81. The Network was briefed by OHCHR, on matters related to the 41st, 42nd and 43rd 
sessions of the Committee on the Elimination of Discrimination against Women, held 
respectively on 30 June-18 July 2008, 20 October – 7 November 2008 and 19 January-6 
February 2009. OHCHR expressed its appreciation to the Division for the Advancement 
of Women, as the transition of the CEDAW Committee to be served by Geneva had been 
smooth. 

 
82. The Network welcomed the establishment of a working group to come up with ideas to 

commemorate the 30th anniversary of CEDAW, and the 10th  anniversary of its Optional 
Protocol, in December 2009, and secure the participation of United Nations entities, 
governments and civil society. The working group would be co-chaired by OHCHR and 
UNIFEM. UNFPA, DAW, ECLAC, WHO and ITC also showed interest in participating.  

 
83. The event would be sponsored by IANWGE. It was agreed that the focus of the 

anniversary would be on what the CEDAW had achieved to date, how it had changed 
women’s lives, as well as targeting, in a somewhat subtle way – the remaining seven 
countries that have yet to ratify the convention, in order to achieve universal ratification. 
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I.  Human resources and the status of women in the UN system 
 

84. The Network was briefed by the Focal Point for Women on developments in achieving 
gender balance within the UN system, which, it was made clear, remained poor. The 
new Secretary-General Report on the topic was presented as the most comprehensive 
that had been developed, including a ten year trend. The report showed that gender 
parity had been achieved at the P1-P2 levels, although at senior managers level, 
additional and more forceful efforts were needed. One specific issue raised was the need 
to address the higher rates of women’s separation from the system. This should be part 
of a further research, aimed at understanding why women leave the system.  

 
85. The Network was also briefed on the results of a survey that was issued on the theme of 

flexible work arrangements. More than sixteen thousand staff participated. Results were 
still to be analyzed. Additionally, a letter from the Secretary-General had been sent to all 
heads of UN entities urging them to increase the appointment of women to senior level 
positions.  

 
86. Some agencies reported that the accountability tools (e.g., gender score card and 

surveys), monitoring tools (comparative statistics by grade and qualitative reporting) 
and policy instruments (SGs letters, gender strategy) prepared and presented by OSAGI 
were of great use, and could be replicated in their agencies. 

 
87. The terms of reference of the Gender Focal Points were to be revised as to strengthen 

their visibility and credibility among the system and their own entities. 
 
J.  Other matters 
 
  (i) International Women’s Day theme for 2010 
 

88. The theme of the International Women’s Day 2010 was discussed and several 
suggestions came up. The majority focused on gender equality but with the message 
that equality is yet to be achieved. The Secretariat will put together a suggestion based 
on the various inputs from Network members.  

 
(ii) 2010 Joint biennial workshop of the Interagency Network on Women and 

Gender Equality and the DAC Network on Gender Equality (GENDERNET) 
 

89. Strengthening country ownership and development and the theme of accountability were 
suggested as the main topics to be discussed at the workshop. Participants agreed it was 
important to focus on analyzing how the Official Development Assistance was 
contributing to the goal of gender equality and advancement of women. Women’s 
economic empowerment was mentioned as another alternative in view of the economic 
and financial crises. Some participants suggested it was important to align the meeting 
with the 2010 High Level Event on MDGs.  
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90. It was decided that paragraph 13 (c) of the Accra Agenda for Action would be 
circulated, in order for the Network to review and reflect upon it, before IANWGE 
reaches a final joint standpoint to get back to OECD/DAC with a proposal for the Joint 
Biennial Workshop of IANWGE and OECD/DAC GenderNet networks. 

 
(iii) Method of Work 

 
91. Network members expressed concern that the agenda for the annual session of 

IANWGE was extremely long and that there were limited resources to follow-up on 
decisions taken. Some suggested the need for an evaluation and improvement of its 
method of work. 

 
92. The Chair proposed presenting the Network as a possible member of the CEB, as it 

would be an alternative to raise more resources for the work that they would undertake 
on behalf of the United Nations System and therefore to increase its ability to 
mainstream gender work with the principals of all UN entities. Participants agreed with 
this suggestion. 

 
93. The Chair thanked the task forces for their work and requested that they resubmit their 

terms of reference and the updated list of participants for IANWGE’s endorsement. She 
reminded them to define indicators and benchmarks to follow-up on the assessment of 
their work and urged those that had been less active to re-activate their work. 

 
94. Participants recommended more frequent intersessional meetings and the support of 

OSAGI on pending issues. There was also a call to share lessons learned and 
experiences. WomenWatch was suggested as a portal that could help advance this goal. 

 
95. The Chair suggested that in the future the Network may want to establish a co-chair for 

the annual session of the Network. ILO volunteered to be a co-chair, providing that the 
engagement would be rotational and have a limited duration of one year. 

 
96. Finally, it was decided that the Ninth Session of the Network would be held in 23 

February 2010 to 25 February 2010. 
 
K. Concluding session and the dates for the ninth session 
 

97. In her closing remarks, the Chair emphasized the importance of the work of the 
Network, coming as it does before the annual session of the Commission on the Status 
of Women. Its challenge was to put into action the commitments made by the UN 
System to work in more coordinated and coherent ways. It was vital to make this 
Network promise a reality and to turn the UN into a more effective instrument in 
pursuing the gender mainstreaming priorities set forth by Member States and the Chief 
Executives Board. 

 
98. The need for improving the Networks contribution to intergovernmental processes such 

as the High Level Conference on the Environmental and Economic Committee (EEC) and 
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the Kyoto Protocol in Copenhagen was emphasized. A new time-bound Task Force 
focused on the current crisis was set up to be chaired by UNICEF, and including the 
participation of ECLAC, OHCHR, INSTRAW, WHO, IOM, Commonwealth Secretariat, 
UN Habitat and UNDP. Monitoring the inclusion of gender aspects in HLCP and CEB 
deliberations and in guiding documents, including in the post conflict environment was 
decided in response to the food crisis. With respect to MDGs, the taskforce would focus 
on exercising its clearinghouse role. 

 
99. Other decisions made by the Network included the following:  1) On the issue of the 

15th anniversary of the Beijing and Cairo conferences, the Network agreed to hold an 
inter-sessional meeting before the Third Committee of the General Assembly to prepare 
a system-wide action plan of activities, events and initiatives; 2) On the issue of women, 
peace and security, all agencies with reporting requirements would work together to 
design one questionnaire to avoid multiple requests for the same information. A strong 
call was made by Network participants to discuss organizational aspects of its work: 
better focus of its discussions, feasibility of increasing programming functions and 
review of its modalities of work, including a review of its task forces.  

 
100. In closing, the Chair stressed that the Network needed to focus on field based 

issues and the challenges described by UNIFEM in its briefing on “One UN”. An inter-
sessional meeting on government programming, country ownership, capacity building 
and tracking of expenditures would be helpful. System-wide initiatives on accountability 
frameworks, system-wide action plans, capacity building and the creation of a reporting 
mechanism of gender mainstreaming materials need to be further discussed. 

 
101. The meeting reaffirmed the commitment of the Network to the validity and 

importance of system-wide action as the most realistic approach to gender equality 
problems in an increasingly inter related UN system. 
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ANNEX I 
 
United Nations Inter-Agency Network on            IANWGE/2009/1 
Women and Gender Equality                 Eighth Session 
New York, 24-26 February 2009 
 

Provisional Agenda 
 
 
 1. Opening of the session and adoption of the agenda 
 
2. Preparations for the 15th anniversary of the Fourth World Conference on Women and the 

United Nations Conference on Population and Development 
 
 3. International Labour Conference (ILO) 2009: Gender equality at the heart of decent 
 work and ILO global campaign on gender equality 2008-2009  
 
 4. Matters related to the 53rd Session of the Commission on the Status of Women  
 
5. Review and appraisal of the system-wide implementation of ECOSOC Agreed 

Conclusions 1997/2 on mainstreaming a gender perspective into all policies and 
programmes in the United Nations system: 

 
(a) Preparations for ECOSOC Coordination Segment 2009; 

 
(b) Operationalization of the system-wide policy and strategy on gender 

mainstreaming: options for the system-wide action plan, follow up on the 
implementation of the UNCT Performance Indicators for Gender Equality and 
Women’s Empowerment and other accountability frameworks;  

 
(c) Gender mainstreaming in the “One UN” pilots; 

  
(d) System-wide capacity building for gender mainstreaming and the action learning 

initiative  
 
 6. Follow-up to inter-sessional activities  
 

(a) Follow-up on strengthening the gender equality work of the United Nations in 
support of the Member States;  

 
(b) Implementation of the Secretary-General’s campaign “End Violence against 

Women, 2008-2015”; 
 

(c) Follow-up to the implementation of Security Council Resolution 1820 (2008); 
  

(d) Summary reports from Task Force Managers 
 
 
 7. New and emerging issues 
 

(a) Follow-up to the Doha Conference on Financing for Development and financial 
and economic crises and their gender impacts;  

  



  
 

 26 
 

(b) Gender impact of the food crisis  
 

(c) Gender and the impact of Climate Change  
 

(d) Gender Equality and scaling up for MDG achievement at the country level  
 
8. Matters related to the Committee on the Elimination of Discrimination against Women 

(CEDAW)  
 
 9. Human resources and the status of women in the United Nations system 
 
10. Other matters, including the International Women’s Day theme for 2010 and the theme 

of the joint biennial workshop of IANWGE and the DAC Network on Gender Equality 
(GENDERNET)  

 
11. Concluding session and the dates for the ninth session of IANWGE 
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ANNEX II 
 
 
Inter-Agency Network on Women and Gender Equality  
8th Session - 24 to 26 February 2009   
    
List of 
Participants    
    
Entity Representative Designation Contact Email 

DESA/OSAGI Rachel Mayanja 
Special Adviser on Gender Issues 
and  mayanja@un.org 

  
  Advancement of Women -
Chairperson  

DESA/OSAGI Andrei Abramov Principal Social Affairs Officer abramov@un.org 
DESA/OSAGI Patience Stephens Special Assistant stephensp@un.org 
DESA/DAW Carolyn Hannan Director hannan@un.org 
DESA/DAW Christine Brautigam Chief, Women's Rights Section brautigamc@un.org 
DESA/DAW Johannes Lang  langj@un.org 
DESA/DAW Sylvie I. Cohen Deputy Director cohens@un.org 
DESA/OSAGI Patricia Cortes Associate Economic Affairs Officer cortesp@un.org 
DESA/OSAGI Natalia Zakharova  zakharova@un.org 
DESA/OSAGI Aparna Mehrotra Focal for Women in UN Secretariat mehrotro@un.org 
UNICEF Daniel Seymour Chief, Gender and Rights Unit dseymour@unicef.org 
UNICEF Noreen Khan Gender Specialist norkhan@unicef.org 
UNICEF Mita Gupta Gender Specialist mgupta@unicef.org 
UNIFEM Unni Ramboll External Relations Advisor unni.rambol@unifem.org 
UNIFEM Ines Alberdi Executive Director ines.alberdi@unifem.org 
UNIFEM Joanne Sandler Deputy Executive Director joanne.sandler@unifem.org 
UNIFEM S K Guha Institutional Development Advisor sk.guha@unifem.org 
UNIFEM Letty Chiwara   
UNIFEM Yassine Fell   
UNIFEM Ingrid Arno   
UNIFEM Maria-Jose Alcala   
UNIFEM Anne-Marie Goetz   
UNIFEM Nazneen Damji   
UNIFEM Tracy Raczek   
UNIFEM Nanette Braun   
UNIFEM Socorro Reyes   
UNIFEM Tracey Raczek   
UNIFEM Belen Sanz   
UNIFEM Tom Rahilly   
UNIFEM Lee Waldorf   
ECLAC Diane Almeras Social Affairs Officer diane.almeras@cepal.org 
ESCAP Beverly Jones Officer-in-Charge  jones@un.org 

ITC/ILO Simonetta Cavazza 
Manager, Gender and Non-
Discrimination S.Cavazza@itcilo.org 

    Training Programme  
ILO Jane Hodges Director, Bureau of Gender Equality hodges@ilo.org 
Regional 
Commissions Daniela Simioni Social Affairs Officer simioni@un.org 
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UN ODA Agnes Marcaillou 
Chief, Regional Disarmament 
Branch marcaillou@un.org 

UN ODA Carina van Vliet Regional Disarmament Branch vanvliet@un.org 

UNESCO 
Helene-Marie 
Gosselin Director, UN Representative gosselinh@un.org 

UNESCO Saniye Gulser Corat 
Director, Division for Gender 
Equality SG.Corat@unesco.org 

IOM Sylvia Lopez-Ekra Gender Officer sekra@iom.int 
IOM Anke Strauss Liaison Officer astrauss@iom.int 

WFP Isatou Jallow 
Chief, Women, Children and Gender 
Policy isatou.jallow@wfp.org 

DESA/DPADM Valentina Resta 
Governance and Public 
Administration Officer restav@un.org 

UNECE 
Ewa Ruminska-
Zimny Senior Social Affairs Officer ewa.zimny@unece.org 

UNECE Lisa Warth Associate Expert lisa.warth@unece.org 
OCHA Kate Burns Senior Policy Adviser burns@un.org 

UNAIDS Kristan Schoultz 
Director, Global Coalition on 
Women and AIDS Schoultzk@unaids.org 

WORLD BANK 
Waafas Ofosu-
Amaah Senior Gender Specialist aofosuamaah@worldbank.org 

ECA Thokozile Ruzvidzo 
Officer-in-Charge Africa Centre for 
Gender & truzvidz@uneca.org 

      Social Development  
UN Support Office 
for PBC Roxanna Carrillo Chief, Policy Planning Branch carrillor@un.org 
DPKO Fernanda Tavares  tavares1@un.org 
DPKO Theresa Kambobe  kambobe@un.org 
DPKO Dutima Bhagwandin Policy Officer bhagwandin@un.org 

DESA/SPFII 
Elissavet 
Stamatopoulou Acting Director stamatopoulou@un.org 

DESA/SPFII Carol Pollack Gender Focal Point pollack@un.org 
DESA/SPFII Maria Sapignoli   
IFAD Maria Hartl Technical Adviser m.hartl@ifad.org 
FAO Marcella Villarreal Director, Gender and Population Marcela.Villarreal@fao.org 
FAO Eve Crowley Principal Advicer, Gender Equity  Eve.Crowley@fao.org 
UNCTAD Lakshmi Puri Acting Deputy Secretary-General Lakshmi.Puri@unctad.org 
UNCTAD Simonetta Zarrilli Legal Officer Simonetta.Zarrilli@unctad.org 
UN Action 
Secretariat/UNIFEM Letitia Anderson Focal Point letitia.anderson@unifem.org 
DESA/DPPO Mariangela Parra Focal Point  

DESA/DSPD 
Maribel Derjani-
Bayeh Focal Point derjani-bayer@un.org 

DESA/DSD 
Kenza Kaouakib-
Robinson Focal Point  

DESA/DSPD Nicola Shepherd Focal Point-Youth Programme shepherdn@un.org 
DESA/ECOSOC 
Support 

Madhushree 
Chatterjee Focal Point  

DESA/FfDO Manuel Montes Focal Point  
DESA/Population 
Division Vladimira Kantorova Focal Point  
DESA/Forum on 
Forests 

Barbara Tavora-
Jainchill Focal Point  

DESA/Statistics 
Division Srdjan Mrkic Focal Point  
UNEP Maaike Jansen  jensen@un.org 
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UNEP 
Janet kabeberi-
Macharia Senior Gender Adviser Janet.Macharia@unep.org 

UN-HABITAT Lucia Kiwala Chief, Gender Mainstreaming Unit Lucia.Kiwala@unhabitat.org 
INSTRAW Carolina Taborga Acting Director ctaborga@un-instraw.org 
UNDP Winnie Byanyima,   
UNDP Bharati Silawal,   
UNDP Chikako Kodama   
UNDP Anna Falth,   
UNDP Mette Hansen,   
UNDP Jessica Hughes   
UNDP Kai P Stabell   
UNDP Hodan Addou,    
UNDP Hannie Meesters,   
UNDP Stacy Alboher   
UNDP Laura Hildebrandt,   
UNDP Lucy Wanjiru   
UNDP Raquel Lagunas   
UNDP Mohammad Abbadi   

UNSSC 
Mariama Daramy-
Lewis 

Head, Learning and Training 
Services m.daramylewis@unssc.org 

UNHCR Brian Gorlick  gorlick@unhcr.org 
WHO Peji Olukoya  olukoyaa@who.int 
UNIDO Graham Clough  cloughg@un.org 
COMMONWEALTH Elsie Onubogu  o.onubogu@commonwealth.int
OHCHR Jessica Neuwirth  neuwirth@un.org 
OHCHR Laila Bourhil  Bourhil@un.org 

PAHO 
Marijke Velzeboer-
Salcedo  velzebom@paho.org 
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