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FOREWORD

This national repoect documents te implementation of the 12eijing Declaration and
Plaiform for Action (B0 & PoA) formulated at the UN Fourth World Conforence on
Women in L9935 . 1t covers amongst other areas, the resgurces and inatitulional
arcangements imade availablte by poveromenl towards iaplementation of actions
conlained in the BD & Pea, (he progress made 1o date, obstacles that are enconntersd
and emenging issues affecting women and gender development nationally.

Fiji had announced that following the United Nations Fourth World Conference on
VWomen W will focus on mainstireaming of women and gender coneems in public
secior policies, programmes ete; law; micto-enterprise development for women;
pender halaneed partnership in decision-making and viclence against women and
children. A Women's Plon of Actior: J989 - 2008 on these areas was launched in
Orctober 1998, This repact, however, is not conlined 1o anfy these areas. Other arcas
such as poverly, e econemy and the girl-child are a)so addressed.

Armongst 1he meny challenpes before vz is hat the Plan iz implemented system-wiide
and in ihe community.  Linkages and copperation hetween govermment dinistnes /
Dicpuriments, wonen's NGOz, cducational and wraining institutiens, advocates and
intematianal denor commeanily is vilal 8s these ave 2l key stakeholders n
implementation activitics. The allocation of additional resources and technical
assistance i all sectors 15 an inteeral part alzo. An additional crticsl e ponant s
1he cecngnition that the consideration of women and gender concerns are integral to
sustainable developmeant.

The report furlber provides an initial benchmark of the status women and gender
development in Fij. Uhis will be useful in the future when further review excreises
arc carred out,

1 wist: to record my decpest wralilode to UNIFERM Pacific Arca for thelr support. They
had Leen the major lunder i the staping of a national women's consublation from 10 -
12 Angust 1995 in Suva and the production of this veport, Women's NGOs through
thiz consultation identified further changes to the report, by appreciation is further
extended to Ms, Mere Pulea for the writing of the initial draft and the finalisation of
the veport, | am also grateful to women's NGOs and represematives of dMinistries /
Drcpartmunts for their tiveless advocaey work, cnergy and contribution,

Winaka Wakalevw and Dhan basd.

Honourable Lavinia Wainigole Padarath
Minister for Waomen, Culture and Secinl Welfare.
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PREFACE

This reporl covers the period 1995 to 1999 on the implementation of the Seiifng Plaform for
Action by the Government of the Fiji lslands. Many of the steps taken as part of peneral
povernment policy to improve the status of wormen in the Fiji Islands have buen an oo-going
process prior to the Beijing Conferenge, Since then, the formulation and adaption by
Gowverrrent of the Bemen s Plue of dedon FO0E - 2008, to scove as 4 blue prin to integrate
wimen and gender concems and promate gender equity in the development process and.
amemgst others, @ inprove he lepal status of women, s a sipnificant step forward.

Improvements bave been made In a number of areas. The Minisoy of Women and Cullure
established in [987 has been further mandaied (0 ondertake a wide range of responsibilites to
ensure wornen’s equal and active participation io the econarnic, social and political seclars.
Thete are also dusignated sectoral government gender focal points with specifi
responsibilifics (0 ntegrate women's concems io sector plans. There has been maprovemnents
made in kegrislaion and in 199% Cabinet approved the Family Law reforms, which amongst
athers, give recognition to women's cqual rights in family matters, There 1s an oo-gomg
process by (he Fiji Law Reform Commission to iraprove legislation In other seetors such 2s
those relating to wormen's employmenl, compensation and thosc otfences whicl are
consisienlly commiited against women, This process is also consistent with the Fiji lslands’
obligations g the Convention For the Flinination of All Forms ol Discrimination Against
Wonen {Wonten's Convenlion) and the Convention on the Rights of the Chitd {CRC).

Alhaugh the Government has listed several achicvements o protect women's jmgrests and (@
ensure their participation in development, it is alse consciows that more needs o be done and
ackilitional resources should be allocated to implement the strategic objectives in the Belfing
Platform jor Action and the Wemen s Plan of Action, A systematic monitoriag and evaluation
systern of all progmmmes to enhance the position o women in all scotors also needs to [V
installed to measure compliance. Government has established 3 Task Forees compased of
both Government and Mot Governnment Crgenizations (NGO and olher stakeholders to
imnploment the Women s Plan of defior and they have proposcd strategees in those arcas thas
require immediate action. These are sel out in some detail in Parl 3 of (his repart,

Any dclion taken cannot be sustained without Covernmenrt commitment, appropriate fwaneial
suppucl. skilled personuel and suppart fram the NGO commaunity. 1o date, performance aod
noplementation of action plans in all sectors vary. Some planned activities to implement Uhe
sicatepic ohjectives in the Belfing Platform for Action ey be premature and cupenenes sow
implementation. Other weforms are scanetimes incomplete, partial and inconsistent within the
wrgeted time-frame. Despile these obstacles. there continpes @ be some progress made. A
stromp, paeinership bas been forged by Govermment with the NGO sectors, whieh 33 essential
1 promote gender coaily and bo respond to ather gender issues. 1f women’s concerns are to
be fully sddressed in a comprehensive manoer, it 3 eritical that the coeprration of all
stakeholders vontinue to remain irm and that theie efforts are coondinated to bring about the
planned changes, The Gevernment is committed to continue to pursue its inftiatives aod
abjectives on sender issues in parlnership with NGO, to attain eguity and a respeot for
winnen’s Tunnan eights.






BEIJING PLATFORM FOR ACTION

This report 18 sel ool in 5 Pacts:

Part 1 provides an averview of the maJDI achicvements that have. h-EE:n ac::ﬂmp]lslxed i
through the 1mp]¢mentatmn of pn]mles mstltutmnal strr:ng:hc:nmg aml pmgmmmei" -

Part 2 sets out the Financial and Institutional Measures to Implﬂmml th Fl_‘rl islﬂl;tdﬁ
on- Lﬂ-?'i'“h prrogrammes to improve the status of women and fhe sctions owtlingd-1n ihe
Wernmeet s Plon of Action [938 - 2008 which are generally consisient with the Hﬂymg
Mlutfnent for Aofion, A o i

A
FoorooneTm o .

I'art 3 outlines the implementation of the 12 Critical Areas of {.-::rtlEEm ﬁf :‘her,ﬂeymg RS
Flutform for dedfon. It sets oot innovative policics, programmes, pmjects a:nd wood AT !
practices; i obstacles encountered and commitiments made fl:rr furthe:r ﬂctmli amdl th¢ L

nitiatives to be taken.

'
." "

PART | | S L
OVERVIEW GF TRENDS IN ACHIEVING GENDER EQIfALITY AN B e
WOMEN'S ADVANCEMENT

1.0 The legacy of inequalities faced by women has been n;emf::rrced'wer the }rE:ars
by percoptions, attitudes, custon, tradition and siructores in mmat:.f OYerthelist fird
decades. the potential of women and the sirengih they bring, tu thi |1f43. ﬂfa n:cruntr_'r hﬂb
been scen a5 one of the major survival laclors of & natian. thh rF:l_jl & athml::; Fiicial - -
and cullural diversity, women have dilferent experiences ad dlf‘fnz:rmr’m,::da andlhcne: ST
is o single standard vpon which women’s issues can be assasspci"lt 15 :ﬂsﬂ rcmgmaﬂd A
that the needs of rural and urban warnen differ as well as thi rtrst.‘ds -:JI \‘*.-ﬁrn&n w:tII ' o
dizabilities and other vulnerable proups. Althongh ihesc l'.llﬁﬂrﬂl'.l.ﬂ-"&h are- . - L
acknowledged, all women however, are commanly ]::rl::'rlraj.-'t‘:tl asmfermr i’ |:he1r n:-le o P
iz Yarzely confine<l ko the domestic and family sphere, Thla i3 m:;nt nnly tme -:nf Fi]l R
Islands but is & world wide assumption, % P

(.1 As the substantial work to improve (he statos of w'nmen L Ihlz F 1_11 lsiands hab _
boen an oo-geing process prier bo the Fourth World Cc:u:nference fm Wﬂmcn ﬂm RN ",'
repor docuraents the major actions aken in a number of dreas a3 wﬁ;i], . the: actmns '
taken so far to inplemtent the activilies set ont in the Womier's P.l‘::z.rr if, Acgivh: ' S-'ﬁ"-ﬁ'— -
2008, The progress made (hrough the actions taken, and thost planned 1o l:ge taken i
the future, clearly represents a consistency with the strategid ﬂh]ﬂchvas A5 '::rullmad in -
the Beifing Platform for Action and in effect, would -:nntnbule Slgmf'-:anﬂy m the
implementation of some of those objectives. L

.
D




1.2 Part 1 of this paper provides an overview and draws together the major
achieverments and best practices in specitic aveas that have made a subslantial napact
on the advancement of women; and outlines some of the obstacles and barricrs
encrrundered Ty thern 23 a cesnle of restrictive policics and the prevallimg atlilodes
Lorwarels woanet as well as policics to restracture and to privalise key imdusioes.

A, Major achievements in specific arcas

1.3 There are a number of major achievements to peomote the advancemaent of
WAOITLEIE

amsl these have been secured it a number of pricotity areas flwongh such mcasures as .
aew il epbanged mstitational mechanisms, and through spectfic policy decisions
adeptud sl programmes implemented to improve the statos of woimen. Major
proeress s been made i the follewing areas:

(7} fnstitutionad strengthening

1.4 The upgrading of the Depariment of Women and Cultiars to a lul] Mioigtry in
1947 (althougl it was a full Ministcy in 1987 but resiructored in the peneral
rectganisation of Deparlments) indicates the chanpes that were pot in place and work
cxpesied Trom the Mindstey to implement policies to enbance the poarticipation of
women. [stitudonal strengthennp was amongst the high priority areas listed for
donor suppoct by NZOTIA and ALSAID in 1993,

1S Crovernment’s Gender Focal Poinis at Deputy Pomeanent Scerclary fevel wer:
eslablished in 17 Ministrics and Depattments in 1998 to ensure (he implementation of
the Femert 's Plan o Actfon by facilitating snd mteprating the wentlilivd prionity
actions inte (reir Ministov's policies and programmes, Io addibon, e Geader [oeal
Points are required to promole Lhe development of gender sensitive policies,
programnics and praclices in Lheir respective Ministeies. They are also required to
provide advice o the Minisioy Tor Women and to respective Ministeies of the averall
needs i the sren of gender and developmaent.

1.6 The [neee-winistetial Committes on Women was also established in 1998 wo
oversee and cootdinate the implementation of the Fomen's Plap of Action,

1.7 blicrofinaneing is the now culture in the system as woméen begin Lo emerges a5
the new commetcial competitors, The major shallenees in these nxforms requie
extremae altorations of cxpectaiions. bMicrofinanciog, whilst not a parfect solution, will
Open opportunilics and revamg a conservative system therehy making a auccessfil
trsmsition whereby the opportunities for both menr and woimen will be the same and
eryeal a5 far a5 lending policies and employment opporlenitics qre conecrnol. A
Miceo-Finance Coovdinating Unif has been established by Government in 1999
througl which advice and funding can be aeovssed [or miere enlerprises,



I8 Some sipnificant attempls have been made to invest in human development.
where women are given cioployment and training opponunities. These opportunitics
are by no means wholly given on ibe basis of equality altheugh there appears 1o be a
irend i this divection.

{1 Strengthenring wonnen s networking

.10 The Minislry has a range of responsibilitics but ils primsary rmission is that of
advizor on publie policy issues which affect women anl gender. The cooperation
between the Ministry and the NGO sectors has been strengthened through
imenlvement in the mobilisation of resources W0 dea) with specific issucs such as the
tntepration of gender concerns in the law relorm process and other specific issucs such
a5 malernity benefits, day care centres in the work place, domestic violence, rape and
sexual haeassment. In the coonomic sectors, wetk Las heen carricd out on s
cooperative basis with other Minisiries apd MGOs in such areas as skills
enhancament, ineome generation and credit proprammes and v e sovial sectors n
wonen's heahly issiecs, education, housing and the strengthering of support sarvices
o wornen. [n the political sector, affinmative action has been taken by relevant NG{s
with the assiztance from intemational crganizations, to inereass women's participation
at the decision making, lavels.

.11 Resirueluring ingrained policics and practives and changing perceptiens,
assumnptions and artitudes about women and the role they play in the bome and o
societly at larxe required much acention from the Ministry and women'’s groups.
Women, nol only in the Fiji l=lands but in the Pacilie ook the sesponzibility upon
{hemselves to change the current eovironment 1o eniance and develop their polenual.
[n the eacly 19903 and prior to the Beijing Centerence, both Government and Lthe
MG community in the Pacilic were involved in a series of meetings al comnunity,
national and regional levels, engaging many women in the process of formulating
policies that invoelved them as wamen and as active and coual participants in the
econamic, political and social processes of ehange, The results of this process was
shared at the UM Fourlh Warkd Conference on Woen and the NGO Botune an
Women in Beijing, where 2 major policy document and Platforen for Action was
developed and agreed upan, and calling upon governmenls 1 take action in 12 crifics]
arcas of coneeon,

.12 1o essence, the Governmient and Whe NGO partnesship has steengthened over
e years and they have combined their 2fforts in 2 number of scetors to bring about
conerate results to fmprove the states of women in Fiji Istands, The trends indicate
positive nmovements forward and (bat U is a definite Improvement upeo e last
ilacads.

(iri)  Acfoption of standardy through fnternational agrecmendts

1.t5  Gowermpent has initiated a number of mueasures @ provide a framework o
pursue the goal of full equality for wemen in 2 number of areas. Ficatly. at the
international level, the Fiji Tslands became a party (o the Convention on the
Climination of Discrimination Agzsinsl Women {Women's Conventicn) i 1995 ol 1o

3



the Canvention on the Rights of the Child (CRCY in 1993, A nomber of United
Mations Conventions which were extended to Fiji 1slands by Britain before
independense wers rbified by Fiji 1slands after indspendence and these inchide.
amongst others, the Convention for the Suppression of Traffic in Women and
Children, 19215 the Convention on Women's Political Rights, 1955; the Convenlion
on 1he Wationality of Women, 195%;-the Underground Work (Women) Convention.
1935; 2nd the Abolition of Foreed Labowr Convention [957,

fivl  MNodiowal Tritiaives

1.14.  Secondly, significant sleides have been made at the national level. The active
and equal participalion of women has not been merely as a result of the Seifing
Pladform for Action but as a natoral development of good governance, in that
Sovernment has beep mora cotgcioos of the need to addreas women and wender manes
and concens and the necessity for more transparency and sccountability 1nall 1s
actions, The jnitial folloawsup activities from the Beffing Platforim for Aclion arg
prounded ig Government’s policies on Women-In-Drevelopment (WILY) which are sat
oulin the document “Chpportunities for Growth™ 1993, Governrrent’s efforls are
concenttated in ivolving women as cqual parlners 91 the national levels; opgrading
skills and rraining to Improve their cmployment oppartonities; collection of data tor
analysiz on gender bins and {or he {formulation of new policies: strengthen the
coordination of women’s aclivities; and examing legislation with a view to safc
puarding women's human rigits, This was (uether streambined in the 1957
“Devetopment Stralepgies”™ hat sates that Government's policies and strategies will
imelede:

= epsuring 2 pender-balanced partnership at all levels of deeision-making,

s slrivimg for equal pacinership in political, economic and social
development,

o promcling egual opportuniey in employment;

o azsisling disacdvanganed women and voung worneen m thelr ceonomic
ACLIVITIS;

s prumoling safe domestic and work place environments for women ansl
cheldren;

s xgmining legislation with the view to safcguanding the human rights of
wornen: and

= nlepmiting wornen’s concerns into all planning and palicy areas.

ol Womeer 'y Plav of Action 1908 « 2008

115 A Matonal Women's Congress organised by the pMinistry of Women and
Coliure in October 1992 approved the Fosen s Plan of Action 1998 HI0E which 1s
zel out i 2 wolumes, The firs, volurne coniaing the divections for actions required o
achieve the broad stralegic oyectives of women and zender concems/issues whilsl the
second volume contains the situational atalysis of the 5 commitnwent arcas. The
implementation of the Weaemen s Plan of Actiar will be carried out on a cooparalive
basis with the NGO community and with other relevant organizations and instilalions.
A monilorng and evalwation mechanism is baing established through an Inter-
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ministerial Commiftee on Womean o enstre that theve is 2 sector wide coocdinated
implementation ol 1he defined priority areas.

il Orearer geader perspective in legislation

L1868  The vision of more eguity, nen disctimination and respect tor human nghts s
faund nol andy in national developenent plans and Goveroment pelicies bul s
grounded 1o the 1997 Fiji [slands Constitution which provides ioots Haroao Riglhes
provisiens for non discrimination on the grounds of gender. In addition, in 199%, a
Eluman Rights Commission was eslablished wnder the Human Rights Act (10/9%)
which will uphold the deht ol any person meluding wornen to take cases of
discrimination to the Human Rights Corgmission. Although the independence
comstitntion of 1970 provided that every persan irrespective of race, place of origin,
political opinions. cokour, creed or $2x were antitled to fimdamental righls and
lveedoms, the prohibilion of discamination on the grounds of sex bas been
specifically included in the 1990 constitution. Whilst it is the cornerstone by which
dizctiminzfory pragiices can be challenged, little use has becn made of this
constitutional peovision. The cuerent policy of the Government 15 1 elianals all
theose lepal provisions in the laws of the Fiji lslands that discrininate against wornen.

117 To implement the obligations conlained in international apreements to which
Fiji islands is a contracting party such ag lhe Women’s Convention, the gender issues
in the law, particulatly the criminal law relating 1o rape, domestic vialence and ather
{ors of sexnal abuse, have received much altention in the last 3 years. The trend has
brzen o imopose ligher penaltics for variouws [omms ot sexval assaules and
recormmendakions for the ke W specifically address domestic violence under separies
legislation have been uonder consideration. The Ministry of Wornen and Cullure bas
mads submiszions 1 the Fiji Law Reform Commission with recomimendalions foe the
tetorm of the eominzl law whers women's issues arc taken inlo aceount. The Fii Law
Relorm Commassion in 1997comntissioned the review of laws relating to the family
which includes the law on matviage, divorce. maintenance, custoddy, affiliation and 2
revaped institutional mechanizsm through which Fupily gnevances arve dealt with by
a specialised court to be known as the Family Court, Fhe introduction of a no fault
renrime wiil change the fault based system {or divoree. The review completed in F99%
Ias heen approved by Cabinet in July 1999 {or implementation.

.18 Legal wansbormalions in ofher sectors ave alse occurring such as the revigw of
the Penal Code, parlicwlary e sexoal offences provisions which has buen rewrigten
it gender newiral language sad old and chsolete provisions have been replaced to meet
eurrent norms and practices and internationally accepted standards, A comprehensive
review of laws relating to children and their familics is cormently taking place and
inlrocduees family conferences, pre-trial diversions, child care planning, counselling
anel o specialised youdt cowrt, I should be noled that the sew laws being adopted n
the Fiji lslands ave not adopted "ol the rack™ fram western models but incorporale
principles which have been gradually developed in the systent. These revisions are yet
ko be submitted to Governmyent For approrval.



.19 The dinistry for Women and Culduee has been advocating for the uze of
sender imclusive language in fegislation. Submissions have been mads to the Fiji Law
Beform Commission and 1o olber Ministeies (o adopt this approach, Thers is
indication that conscioes effpes will e made to draft tegislation accordingly.

3.

Polictes o enlianee women's participation

1.20  The Fiji 1slands alsg has policies aimed to strenpethen the position o womén
and deliberale efforrs have been made by Government and 1be MO0 commueqity ¢
aecclerate women's development. Further nnprovements in nationgl policies were
adepted in 1993 by he Fiji Islands Cabinet to increase the parlicipation of wosnen an
all public hoards, committess and councils by 30% to 50% in 1he next five years.
Sinee then, changes are evident and convered ellorls beve been made by Government
t identify women to serve on boards, vommilices and councils. By 1998, women
made up 16% of the total membership ol such decision making bodies. There are
siwvious preblems in implementing such policies but the trend has been towards
concered cffors to bring about more gender rezponsiveness.

121 Fiji Island women lave made some propress in gaining positions of power and
decision-making in (he political arena. Tn the recent elections (M 19997 8 women
hive been clected to the 1louse of Representatives wilh 5 women helding dMinisterial
positions. one of which holds one of the two positions of Deputy Pritoe Minister. [n
the Senate {Upper House) theve are a total of 5 women appoinied by the Boselevu
Vaky Turapa and the Government whilst the Lesler of the Opposition is yet to make a
larmal anonuncement of the Oppositon appoinlments to the Senate.

122 Thete arc no Escrnninalary policies i the Fiji [slands preventing girls {rom
taking advaotage of pimary and szcendary education and most have achicyed
universal primary edueation, Girls access to secondary education has also improved
over the past decsdes although the pattern of equal access to and participation by
males and females in secondacy education does not wanslate into equal parlicipation in
higher education due W econcmic and cultoral factors, In Fiji lslands, fewer gicls
procesd 1o Form 7, More recently aid donors have addressed this gender imbalance by
reguiting govermments and other organizations to award maore scholarships to givls.
The Female share of overseas scholarships in Tiji Islands rase from 2063 in 1987 w
1% i 1996 (Heln: 1998). Although gender inequality in access to education has beén
ceceeszed to & great extent, bere are some schools and vocational programmes 1l are
sender specific (see Critical Concern B). The Government bas a number of strategies
o ensure qualily educalion for all and in the pext five years will provide free
education up v 1he completion of secondary schooling and will cnsure that the
number of sehodarships ave distributed equitably,

.23 Cureent government policics to cosure sale and adequate water supplies,
particudar]y jo nual arcas, will ease the bucden an women who often walk long
distances to Fetch water and Lo o the hoosehold washing. Parasite contaminated
tlrinking water ducing fhe deouphbt period in 1998 has focused Governmem™s alleniion
Wpon inerensing resoueces o provide safe and adequate water supplics, Govemment



will also make concerled efforts in assessing the impact of development on women
angl Inwglve women in developiment decision making,

1.24  Fiji Tzland’s policies on trade, forcign market investments, global
competitivenass and forcien cxchange are cxpeeted 1o provide greater investment and
create new employoment opporlunitics for both men and wornen, There are both gaing
and negative effects. particularly for women in some manwlfactueing industries whene
wages are low and where thers is a lack of adeqoate washreom and child cave
taciiities. although this year a child eare facility has been established with the
assistance of WZODA, aL o gannent facility in Ealaba, Nasinu which will reduce
absentecism amongst female workers who generally suffer pay reduction and possibly
Job losses doring sich periods. This is 2 major step forward atd it is likely that a trend
in this direclion raay be seen in the fkure,

125 Government has this year pot in place a Equal Employment Dpportunily
Policy (EED). It was initiated by the Public Service Commission and currently béing
pilaled in 5 Miristries. The current policy provides a general gsuideline arl sets the
stanclard fram which different Ministrics and depadments can [ormubake theie own
EEQ) paligies. The Police Department has however formulated an EEO policy o 1994
applying to the Police Foree.,

C. Crbsiacles and barriers 20 women®s equal and aetive participation

[.26 However, much remains to be done az there continues to be & low level of
conscleusness in almest all sectors, of women and gender issues and needs. which s
compounded by the lack of sex disageregated data in some seetors of Oovernment.

.27  In the field of employment, women represcnt 35% of the workforce, S0% of
e populationr but only 3% of the decision makers ot the oauenal level. Women have
always heen relegated to low paying jobs with Hitle or no sequricy e obtain loans
Fram banks or other financial institutions, There 15 8 growing teend in Government
pelicy for buman resonree developmient 1o faeus on women with mmove oppottunities
Fot them to be trained and fo work in fields reserved in the past entieely for men such
#s enginecring, law and medicine, Flowsver, thers iz still less flexibility wilh bank
policies on founs to women despite their educational qualifications and colreprencuriak
skills.

128 There conlimws 10 be o hiph female unemployment rate o the informal seelor,
a3 for women who gqeil theie jobs there ave many more whe will taks hetr place. Some
womes, parlicalarly o the urlan areas, eaon a living az domestie helpers bat they are
weterally vnpeotected and unorganised. Unskilled workers will eantinoe i end up in
the informal sectors of employment, The devaluation of (he Fiji Islands dollar in 1998,
haz increased the cost of living and consequently extra presaure is excrted on
housewives to cope wilh fanily financial crisis.

.29 Itis penersl knowledpe that business corporations move heir bugingsses o
low wage counicies and in this respect, the proposal by the present Govenment that
sone copsideration shoukd be given to a minimum wage pobicy {although the level of
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mrininaem wais kas npd been discussed as yet) has caused coneern in the panment
industry sector a5 e minimum wage could be sot st a level which may ellset 1
viability ol Lhe industry.

130 Souctural adjusunents in key industrics, privatisation and the selling off of
national assets for debt sorvicing may bring aboul general prowth to the economy but
liag at the same time placed many moce inte the unemployed category, cavsing miscry
tg gome familica. Employed women alsa tend & suffer most fiom retrenchments and
business closures. Although it is the leng term vision of Government to e less
dependent on forcign aid, and 0 provide a s2IF sufficient econommy, 1t also recopnises
Lhe need to prodeet ibe vulnerabie groups in the community such as the small [emers
and women workers.

.31 There is generally a division of labour in some inlestries, mainly based on
wape dilferences between men and women, with women drawing the lower wage.
There are also differencas in the cocupation of bolh men and wamen as womeh ars
venecally found in more “feminine” types ol industraes, (i.e. industries which cmploys
muostly wonsen) whilst men are found in thase indusirtes which require hard physical
ladiaur such as in wnder-ground mning, shigy building or in such profossiens as
medicine, kw and aceountaney. Some affiimative sction has been taken by
Governnient lo improve pender pariey in the award of scholarships for women and
viyls ko enter cerlain peofessions reserved in (he past tor males and to this end there
appoars o be somes minge improvement made. Awards provided under Aid
programmes are ased on gender paricy we accelerate the progress of women. Some
vocationsd lIrining praprammes are gender spoeific {sve Criticsl Congern B which
inlfueness the way women and girls are cmploved in lhe market place.

1.32  The influx inte the legal svslem of oew laws such as the Fair Trading Docree
14372 and its awmendments, the Tax Feee Lone Decree (51/98) and its amend ments; ansd
an Act to promote the Competition in Markets in the Fiji slands {30/43) and major
reviews conducted, such as the review of the Banking System m the FUL Islanals 1n
159%, where appears o be Little mpact made on improving the stadus of woman, for G
the: lending policies of e commercial banks in Fiji Islands, The serviees provided by
the: banks vontinue to e unfavourable to women in that loans lor women are difficult
to oblain 48 there continues to be a prevailing aliude and cultore that individuak
accemplishment, businese activities or crlreprensurstip do rot fali into the women's
domain. The banks still require husbands o act a5 puarantors for any lean applications
made by their partner. The influeace of international lending institutions such as the
Wkl Bank and the Intscmationat Monetay Fund ofien conditions (oans wpan gender
reforms.

1,33 The new reforms requiring women 10 be vqual pacticipams are based oo
constiltionalisia and the rule of kaw, The constraints of attilede and bistary and
economic reality continue to serve 15 Lhe boundaries. No mateer how well now kows
are written giving women an eeual place, inplementation and conslstency will
continue to plapue these relorms and new developmenis. The on-going processes of
veforn require constanl revision and testing.



134 The heahih facilities have been improved over the years and there is
recogrition ibat mare needs to be done. Statistics indicate that 33% of women are
anaciic and 20% of infants suffer from malnurition and this contributes significantly
ta high mzteenal and child mortality. The Goveroment has focused attention roeently
on praviding an affordable, comprebensive national kealth service and witl ensure fhat
lifie saving drugs ave brought within the ineans of the poor. The proposal to remove
Vulue Added Tax (WAT) from basic [ood items and medical supplies has been undur
disenssion by Governmient,

1.55  Continuous and encroaching developrment haz implications [or the
envitonment and kiodiversity. Some study has been made in the iyl Islands on
assessing the impacl of development wpon wonmen bul more in-depth studies are
required in all seetors of the envivonment. With women’s ¢lese contact with the
etviroanent through pardening, food gathering and gleamng on the foreshores,
wiomen s more suseeptible o environmental changes aod developent.
Enviroomental degracation leads to contamination of (tesh water supplies and feod
soutces upon which peaple depend. Environmental depradation is also closely linked
to poverly.

1.36  The increasing sguatter settlements and lack of affordable houwsing and
deterigrating standards of living are major influences on the hoalth of women 2od
families. 1t is estimated (hat roore than 15% of the population in the capital Suva live
in squatter settlements and single eaom lean-to housing, These howses ace nat onby
necupied by Families on byw ineome and by wornen as single heads of househoids, but
alen by the extended familtes adding more pressure on the already limited living space
and on the family’s financial resources, The Houwsing Asothariey which was established
to provide howsing for those withio the 53,500 - $15,600 per annum income brackel
bag vome under heavy criticlsm from the Govemmsnt and famibies who arc not able 0
serviee the Hlewusing Authovity loans which are carrently ronning at 1%, The Howsimg
Auliworily is reviewing policy in thiz area andl the teend is to bring down the houstny
loan intersst rates to a maximum of % in order to provide decent and afferdable
hewsing ta thase within this ncome categary, the majority being womcen.

137 DCoverty iz a growing concenm in Fiji Islands as the poor elten remain poar
because of the lack of saleable skills. This is usually mowe iwe of poor women. In
1991 the poverty line in Fiji 1slands was defined by the Gevernment appeinted
Matienal Poverty Task Force as 35811 a week for a [amily, though an informal Hoc
set by those who weork with the poor is somcwhere briween $58 10 574 per week por
family's total income. The nead to address poverty Ras been recognised by succcssive
#OvEINELCTEs For a long time. Owver the years it has become increasingly appacent that
there was o prowing pumber of women heading hovseholds and that poworty anumgst
wornen peneraly worsens beeause they are concenteated in lowly paid jubs aod for
1hose whe wete solo parents, divoreed or separated thera was 1l oF 0o suppoct to
naintain children. The Government established the Poverty Alleviation bund in 1994
with the sum of SFES00,000. The trend however is towands a decrease in this smownt
in the last 2 veurs wilh the sum of $469,500 being allocated for 199E and 1999 for
disburscrent.
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2 II:}:‘ T,h& ah?mmnent departrnent mandated to look after the interests and congerns
f‘wmhen 1§ the Wintstey of Wormen and Culture n the Ministry of Women, Cullure
-': afid - Sl Welfare. In 1994 to (August) 1997, the Departiment was in the Minisry of
_'quu:;aﬁEJ{, Sclencxz and Technology. ln 1997 i was part of the Ministry of
L _'-qu'mmaﬂnn.,ﬁh,\-‘\.pnl 1993, the Dopartment of Women and Culhuve was changed into
' “~ axM:mlstr_'.f ‘In; Jum; 15'99 il was chanred inte the Ministry of Women, Culture and
- “Snmm er:[fmm et

I"HF NAF]DNAL BURGIT
I '2~.1 ) [11 -:'rrder 1o determine Ciovernment’s commitments in relation o promotiog
'Strfnmeu %‘equa’hw and advancement at all levels, it is bnportan to deteeoune the
're]atlunshj batwaen the commitments made and the resources allocated to
an:cmnphs]i rthv: ra.m“nz of objectives to eliminate barriers and abolish restrictions
- 1 an’.lu:upted f{."I th]ﬂ arci-One of the mest important resource i3 the national budget which
WJIl I:lt. thu't‘]]ﬂl:!ﬂ l'mm the year 19094,
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I‘n IWG“’ the su 1 1]]ucared tor the Ministy was $1,149.300. This fipure represented o
m.‘m’ Upﬂ."ﬂ'”ﬂg Erzf:fgﬁ.f nf B783; TOO, and a capited budped of 5250000 including the
e L-.um uf $Lk‘5‘ﬁﬂ'ﬂl ﬁ),q mfﬂe .::.r:;."{f':.d forx (WA TY,
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"'_:” 24 1n ud'dmﬁn th&;sum of 328,100 was allocaled by Govermmend {or grants o
w‘t:mg{i g c}r,ganaﬁa‘:mns’ In 1990, there were B4 women's orgamsations who receivid
{bnmis I‘c:lr pm;m:‘ls aﬁ:qd pi;:ﬁgmmmes taling $28, 900, The granls approvedl for
T mdm-:lual c}rgﬂmsamys’}anged Batweern F1000 and $5,000.
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"_._‘:;._ 3 The. sum' nf" $.a_25 HZEl] H#as allocated for development projects to women’s
' nrz?amsatmnsl {mrmial:n]-z on’ ‘requiest) under bilateral agreements with the New Zealand
Lﬂlmugh, hEGDﬂ] ﬂ.nd the. Auatrﬂl]a Governments ((eongh AUSAIDY, The KEZODA
i w-’pm'-rldcd‘“l’:llﬁ {!Uﬂ} wht]ﬁl ﬂusﬁl]} allocated FI00,000 of the total fipure. Some 12
urgambsl’tmns T::Enehlﬂi undﬂ:r AusAIDs contribution of $79,070.23, The projecls
-“‘3_;‘--_!., camicd oul bv,!ha wWomen's orgamisalions under [unding alloeated by Ausall,
' anutiItd Lhe fﬂﬁﬁwmg congultation on empowerment W influgnee e Post Beljing
e ﬁf" ﬁgtm:} :ncome f-en&ralmg skills teaimog, talooing projecls, sewing projecs,
!la1n:|15?+:lav m?ernemrea pr*S'iil'I{Iﬁl-"\’-ﬁInEJ'l S aclivily cenlrs, work on disabality,
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youne women’s sexoaliiyfeoeal health, (rainme of miners for rural women and
environmenl based project.

2.3 The funding by NZ0DA for 1996 was 3170,226. This fund was utilised by the
Women's Crisis Centre, Fijiﬂatinnal Council of Women, for its Women in Politics
roject (WIP), and the bMinsicy for Weren on Fiji's Initial Repont to CEDAW, the
Women's Social and Economic Development Programme (WOSED) Expansion
programoie, Micro Enlerprise Imiming in Yanuate and the post-Beijing Mational
Action Plan.

147
24 () Fundy aflocated v Goverwment

The total allocation wade by Govemment for 1997, was 21,066,500, This figure
represented 3783700 for opemtion costs, the sum of $225,10H for capital cxpenditure
and F37.700 for VAT,

27 la 1997, the sum of 528,100 wag allocated by CGovernmenl as 2 prant for
wOomen's organisations. In that year, § orpanisations were given prants for projects
amsl proygremmes rangiog from $2 000 o 7000,

28 Uy Punds affocated throwgh bileteral aid

For development projectz, the sum of B225097 was available to the Women's
organisations, wpon request, NZODA allocated $173,097, while AusAID allocated
$50,000, (or women’s development projects, The eventual contribution peovided by
Ausall was $39,534.07. There were § women's organisations who benefited from
this [unding and they carveied out various peojects, which included wvillage health
sample Kitchens, water seal latrines, sewing projects, advocacy skill training, outdogr
aciivites facilities and village tootpaths.

149 Chie of the sum of 3175007 provided by NZ0DA, the sum of 8% 420 was
utilised. This was largely nsed by the Ministry for Women and Culture for its werk in
. WOSED, to undertake the review on the Worker's Compensation Bill and the
Emplovment Act.

19298

200 (D) Fundy allacated by Government

The Ministry for Wemen and Culture was allocated the sum of 31,195,800 This figurc
tepresented operating costz of $797,900, capital expenditure of 5333,600 xnd F&8,300
for VAT,

211 Azio 199 and 1997, lhe sum of 328,100 was allocatad by Government for
granls 0 women’s organizatans, In 1998, 4 women's orgaoisilions were given grants
- wotading $25.100, The prants atlocated weree batween $3,100 and 57,000,



202 (1) Funds eifocared thromgh bileterad aid

The sum of 3333,623 was ablocated for women's organizations for development
prajects and this was available upon request. NZODA contribuled the sum of
$233.623; and AuzAID provided $100,000. The sum of $185,63% was utilised under
the NZODA funding for the review of laws; the drafting of legislation; prajects under
the WOSED prormmme; work associated with e Women's Convention; and the
purchasc of books and materials for the Mimisicy™s lIibrany.

Analysis

2,15 Ower the three years (1996-1998), the sum allecated by Governmenl a5 prants
fo wonnen's organisations bas nod imereased. [t has remained stagnanl at 528,100, With
b inceeasing number of women’s organisations, wgether with the moge of work and
ngw initiatives undertaken, the allocation of this grant iz in need of a review,

2.14  Whilst varicus organisations have been making wze of the funds available
under the AuzAID and NXOLA grants, it appears that in soroe cases, the funds have
heen under-uitlised. For instance in 1997, NZ0DA allocated the soim of 3175097 for
development projects, of which only $88,426 was utilised. T'he timing and the way the
information oo fundiog is disseminated to women™s orgarusations will be revicwed,

215 1t eanr also he seen that the Ministry for Wonen and Colte 15 largely meliant
on the prants siven by AusAID and NZODA for its work oo the report o CEDAW
Commmilles on the Women's Comvention, the WOSED programme and the activities
ey be vndertaken on the Fewer's Plan of Action. The natioral bedgel peeds toy Lave
allpeations covering these plans, projecis and programmes. 11 the national budget
allocates separate lunding for the implementation the Fomen 't Plan of Action, more
of the bilatersl dogor funds could be wtilised by women’s organisations for
developicnt projests and programs.

216 Funds alfocated by the by the AMinistey for Women and Culture towards the
Frrmidation of the Women's Plar of dotion: 19992008 and plaring te influcace the
ot Bediiug Neionad Plan of Action By various Women s NGOs,

TULMG

Women s Consulalion on Y Fmpowernent

to influence post Beijing Plan of Action™ (AusAID)

{Fotmna Women's Association) - £5.000

Empoowearment to influesce the Post Beiing
Fiji Plan of Action (AL=AID) - fr420
{Ba Peovinee Women's Sociely)



* Beijing Mational Inplementalion Aclion Plan
(NZOTA)- - £21.920

f Deparunent of Women and Cullere)

1997 il
10498
#hational Plan of Action (MZODA) - £35,000

{Mintstry for Women and Cuflure)

* The amounts listed abowve are funds spent by the Ministry for Wonen and Cublure
towards itz post Beijing activities. if one examines ihe national budged [or the pest
three yeurs, hece bag heen no separate sum allocated to implement the Wosen s Plan
of Action, The above-mentioncd amounts are parl of Aid provided by Donors
{NZODA and AUSATTH.

NATIONAL MECHANISMSS INSTITUTIONAL MEASVEES

217 Ciovernment had esiablished varicus national mechanisms specifically lor Lhe
putpose of implomenting is own Fomen 's Plan af Aetion. They were not cilablisbed
as a direct result of the Beifing Plotform jor Action bur rather on the five areas of
commitments male by Fiji to the Beifing Plagform for Action namely the
mainsireaming of wamen in the developrent prouss, micro enterprise devetopment,
ihe revigw af the laws that are disadvantagoows to women; the actions to be taken to
proenote 2 gender balance partnership at alf levels of decision-making; and the work to
be pndertaken to eliminate violenes azainst woemen,

2. 1%  Government cstablished ihese mechanisms in November 1998 the Inler-
Ministerial Committes on Women (IMCW) and the 5 Task Forees.

219 The IMCW is comprised of Deputy Secretaries from the Ministry of Mational
Plsuning, Mioistry of Finance, BMinistry of Ropional Developroent, Ministry of
Educstion, Mindstry of Health, Mindstry of Justice and Social Welfare, bMinistry of
Agticulture, Fisheries and Foreats, Minisicy of Labour and Industrial Relations,
Ministry of Commnerce, Tndustry, Co-operatives and Public Enterpriscs, Minisiry of
Compaunications, Works and Encrey, Ministry of Local Government, Housing and
Eoviranment, Ministry of Home Alfairs [ezpecially Police Diept.], Ministry of Youth
and Sports, Public Service Cormmission, Solicitor-General - Tiji Law Reform
Comimission and Bureay of Statistics.

220 Five Task Forces have been established in the areas of bainstreaming of
Women and Gender Concerns, Women and the Law, Micro-Enterprise Development,
Shared Devision-iaking and Vielence Againzt Women and Children. All Task
Forces are compnised of Government Ministries/Depariments and selected NGOs and
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their main task iz (9 look mta the dedailed implementation of 1he Women s Pla of
Acficn.. B

221 The Task Force on Mainstcaming iz maufe up of Minstry of National
Plapning {Chairperson), binistry of Finance, Public Service Commizsion, Minisay of
Regional Development, Burenn of Statistics, Soqosoge Vakamarama. MNalional
Conncil of Women, University of the South Pacific and (INIFEM.

722 The Task Force on Wornen and the Law is commmised of the Fiji Law Refonn
Commissien (Chaitpersond, be Ministry of Justice, Legal Aid Commission, Minisiey
af Eabour and Indwstrial Relations, Fiji women's Rights Movement, Regional Rights
Resource Team, Institute of Justice and Applicd Legal Stwlies and the Fiji Law
Socicty.

2.2%  The Task Force on Micro-Enterprise Developroeat is made of Ministry of
Finanoe {Chairperson), Ministy of Commerce, local (overnment Association,
Ministry of Education, Ministry of Youoth aod Sports, Fiji Development Bank,
Sonosoga Yakamarama and Weomen 1o Dusiness,

2,24 The lask Force on Shared Ducision-Making s made of Public Survice
Commidssion (Chaiiperson), Ministey of Public Bnterprises, Ministry of Fiiign Allairs,
Department of Multi-Ethnie Aflaics. Ministry of Local government, National Council
o Women, Fiji Trade Unjon Congress and Fiji Employers Federation, -

225 The Tusk Force an Vielence Againast Women and Children iz comprized of
Drepariment of Social Welfare (Chaivperson), Ministey of National Planning. Mimstry
of Heallr, Minisoy of Education, Fiji Law Reform Commission, dMouswy of Flome
Allairs-Fiji Police Deparinent, Women's Crisis Cenue, Fiji Mational Council of
Women. Fiji Couneil of Social Serviees and the Fiji National Council for Disabledd
Persoms.

226 The Secrotariat of all ke above-mentioned mechanizms is lhe Ministry for
Wemen and Culiuee,

2,27 Similar mechanisms bave been cstablished towards the follow-up of other
clobal United MNations Conferencea, In Fii Islands ease, there hoave been definitive
sleps in the secting vp of mechasisimes [ollowing the UN World Sumimit for Cliidren
in Seplember 1940, A Natioral Childeen’s Poliey Commitise was eatablished 1n Apri)
|99 within tbe Miniswy of Finanee and Coonomic [lanning, The conmnlie:
vomprsed cepresentatives from the Ministries of Health, Edweation, Youth and
Sports, Wamen and Social Weltare, Finance and Econonie Planning, the Attgrmey-
Cieneral's Office, the Mational Food and Nutrition Committee and the Ombudsman’s
Office.  This commitlee with the assistance of UNICEF Copgultants produced a
Siwation  Avalysis Heport on Children in the Fiji Islands and the Nerignal Poficy,
Sirertesy wnd Plar of Actiox far Children.



222 The Mational Chiliren®s Poliey Commalter was later called the Co-onlimating
Commiitee on Childleen, 1 was cstablished o 1993, the same yvear Fiji lsfands ratified
the UN Convenlion on the Raights of the Chill The sk of the Commitles @5 W
rebommend wuvs o owlach the Fip 15lands can incorporate the provisigns of the
Convenlion tnia Fipi® 1slands Laws, prooramimes and practices. Membership ot this
Committes now eamprise cepresentatives of the Ministey of Foreipn Affaivs, Minisiry
of Flealth, Minigtsy of Education, Ministry for Wemen and Culture, bMinisuy of
Tugtiee {Artomey General’s and Divector of Poblic Prosecution Office), Ministry of
Apricultuce, Fisheries and Forests, Ministry of MNational Manning, Ombuedsmean's
Office, Public Service Commussion, Save the Children, Fige Ceunail of Churches.
Waomen's Crizis Centre and the Fip dational Councd o Women Goangd o 1948 .

229  TFour Sub-Comnmitives have been sel op:  the Legal, Bducatien, 1lealth and
Family Welfare Sub-Commilles, The Mational Planming, Office acts as Secrerarial io
the Commirttee and UMICEF provides techmical assistance when reguived.

230 The Mimisty Tor Women and Coltare also works in close collabovation with
olher minislaes theoegh membership of the following inter-sectoral cornmittecs

Committes on the Rights of the Clald

IFiji Mational Food & Nutntion Commmittes

Fiji Folice Trainung and Edvcalion Advisory Group
Heeast Feeding Commitics:

Fiuman Resourcs Planmne Comnulier

hdinistry of Education - Values Education
[ter-agerey Commitee on he Family Law Beform
Poverty Alleviaioen Commitlee.

Clothing and Texlile Training Boacd

Future Government Tnitiatives

131 {a) Gender Bodget [nitiative

The Conwnonwealih Sceretansd in Januany 1999, appraached the Fiji Izlands o pilot o
project on analysing povernment expendilurg in g gender disageresated manner and
that findines and considertions caised [rom this exercise be integrated in the
formulation of (e national bedget, On 30 March 1990 Cabinet approved the
eatablishiment of the project. leillal dscossions bad highlighied the need that thas s 1o
be piloted in five seclors; Bducatior, Agricolture, Health, Commerce and Public
Service Commission. [ was alsa envisaped fhat the Year 2000 budget be wrpeted By
undertaking {his pilol peaject. the 1)1 1slands Govermuent will b implementing ome
al the megjar stratesic objectives of the Homren's Mon af Action (el Mansieaming
af Women and CGender Concerna).

2532 lis planncd dhat the Misistey of Tinumes will be responsible for bmplemsenting
ihe pilot project in collaboration with 8 Swegring Comomittee comprising of leam
lcaders from the fve Hoc minisioes, representatives from the Minisiry of National
Plonning, the Minstey T Wongen and Collwee aad the Bureaw of Statistics. 1o s
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pmpnsad thﬂt !hf: Iaék 1*1::'1':::-3 ot Mainstreaming of Women and Gender Congerns
c::-mpnﬁmg :}f g@uernmmt*and MNGOs will play the advizory moele of momiaring the
pm;&ﬂf wrSE e,

i 5_,:_: i ,' el

i '3' ““3\\ Hﬂnnnﬂ Wumeg Aadvisory Couneil

.-w._- '.

' Thn:: Fsmbhshmtnr nf the first N:ee'mu.:rf Women's Advizory Counell was announced by

Gmn:mny.,nt o1 August 1990 The 12 member Advisory Council, appoioted for a

ool Gl e v&ags} will be chaired by the Minister for Women and the Ministry for

3 ‘!H;ﬁm;;n ‘ﬂnd .Lultu\'e w1l] act as the Advisory Couneil’s secrelariat. The purpose of the
C:jum..ﬂ is [0 I:-rmrlde a forun where the Minister [or Women, and Cudture meets with
woimien, representatives of women's NGO's, and pender specialists within the
-;:mnmumw The Council’s main 1ask is to adwvise the dinister on public seclor
Tm]meq pmgams, projecls, legislation, regulations, and other issues that nupact on
'..i.-'{:.men aid"g Eﬁnd” 1¢ will alse ael as & natignal consultative mechanism for NGDs on
- the I‘E:'l.-'_!l_E.‘W’ of l11|., I’F"umm 5 Plaw of Aecign: T9R2-2008 and on olier cmerging 5085
at‘fec‘.tmgtwmm e,

' 'iMPLFMluN mﬂm OF THE CRITICAL AREAS OF CONCERN OF THE
BEUING: PLATFORM FOR ACTION

L 3 1]I E':EJldn:L I]1Lq1|ﬂ]|.'l_'f. unequal access to resowrces and to the decision making

::: I frocess |11f'1trat1.,3 all'aspects of life. The task of integrating wornen's conderms in all

HK:  cfitieal ﬂ'['-l:d;s m{:nt][mr.l Wy the Beiiing Mlatfoem for Jdction Tequines & many sided

r appg‘chauli and & mnge— uEstrategles including stroog supporl lrom Government, the non

- EOVCTRIMUTL Sectom regional and intemnational agencies lopether with resources being
nm{ll: Wﬂ]lﬂb!ﬁ*tﬁ spemf call}r implement commitments made. Women's participation

_ . a][ 1w¢15 rﬂqu:res mnstam monitoring and cvaluation,
. Pt :J,?_,.

e ? T \H I’nrt 3 descnbes the activilies ol the Government, MGOs and other
: “““‘ {lE‘.fﬂ]ﬂpJ,'['IEt'!l p]a‘yer:s that addresses the 12 eriticat areas identified in the Befiing
L 'm .f*a‘;zt,.f.::rm fen Hatfon. Gdu;;mma.nl 5 initiative and follow-up activitics before sod Singe

-“lhe Hej_ph:- Cnn?erem,-:, A concentrtted in the Ballowing 5 main arcaz as highlighted
h:,f the- Fiji [slanda dcl%.almn (0 the Beijing Conference as its main areu of (pous:
I L -:'-;' i--r":' v -',’
“‘x fﬁ} ]j-...'lmnbll-gammg 1;,1‘ wrunen and gender cotcerns in (ke planmng process and
R ma]Epg.:uIm}r areas.
_:_:i? [b} Reéwiewsof laws that are disadvanlageous 1o wormen.
[r:} q“-.!lﬂcatmn nf' additional rezources L develop women' s plcro-crleIprises;
+:fi umu:ml Distitufions to be enconmged to eview lending policies o
. qudxramﬂgl,d women and young women who lack teaditionsl sourees ol
RPN mllﬂtmal
. {d} Gend-:,r hﬂiam& parmars.]u]} at all levels of decision-making and assigmiog

Hfi.;n.r pt:r weni: ﬂf:epreqmtatmn participation. training. sppointroents and

- e
;. .
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.
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promaotions at all levels of Govermmcent 10 women on merit and as
appropiste and encourags (he samae in the privale secior.

(e Campaign o promaole 3 saund and stable envirgnment that is feee of
violenee cxpecially domestic violenge, sexual harassment and child abuse.

The policies and activities ihat challenge male detninance, inequitable procedures in
srder to bring aboul changes to improve women’s status and their active participation
in all sectors ave nol Lmiked 1o the abeve five areas of commitment. The strategic
objectives in all lwelve gritical areas of concern as set out in the Befjing Plarform for
Action will b addressed in order to measore the degres and the ditheultics of
compliance with them.

FOLLOW-UP ACTIVITIES ON FLIT'S COMMITMENTS TO THE BELJING
PLATFORNM FOR ACTION

3.2 This Part deseribes the main actions carried oot by Government and the Non
Gavernment Crganisations in icnplementing policy decisions taken to improve
womnen's equal aceess and epportunaies as well as to implement the actions sct ok n
the Himern s Plan of Action 19U5-2008. The strategic objoctives as contamed in the
Boifivg Platform for Action will be used as the bass For analysis although il 15
recognised that at this stage of development in the Fiji Lslands, the measures ke o
some seclors o accelerate women's advancement 4rc signilicant, particularly in the
five areas of commiunent, whilst in others, data and inlommation indicate varying
deprees of propressive development, There are however sume strategic objectives
preseribed in the Seifing Platfors for dotion such as the “the develonment of gerder
Beesedd methocdelogies o address the feminization of peverty (Strateglc (fective 4.4)7
where actions ot reforms ave € s eacly $1aees of inplementation or are net as ¥l 1
place.

CRITICAL CONCERN A: WOMEN AND FOVERTY

3.3 The four sirategic objectives as outlined in the Beijing Platform for Action ane
as [ollows:

e Straregic (Objective 4.1 Review, adopl and maintain macreeconemic
palicies and development stvalegics ibal address the needs and etforts of
wWolnen in poverty,

s Steategic Objective 4. 2: Bovise laws and administeative practices 0 ensarc
w3 equal righes and aueess 1O SeamOmie tesoutces

*  Steatepic Objective A 3 Provide women with access to savings and credit
mechanisms s msliations: aod :

+  Steenegic Objeelive A4 Develop gender based methedologies and
conduect resvarch o address the feminization of povery.

L



[ay Innovative policics, programues, nrojects and zeod praciices

3.4 la Fiji Islaacls, the implementation of some of these objectives has haen
closely binked 1o the work underiaken by Government through the Mhiero-Tinterprise
Devielopment and lmproving Women®s Access To Micro-Crodit programmnies.
Allhough spine of these programmes were initiaied in the carly 19903, they are
ronsiered as meating the goals of Srafegic Obfective A3 of the Beifing Plugorm for
Aotiomn. There has been some development thal can be comsidered as consistent with
Strategic Cjective A 1 and this [ maiply zel oot in Parliamentary Faper Mo 20 itled
A Sivabegic Plan for the New Ceatwry! Policies and Stredegies for Sustainable
Oevelopment of Fiff (pub,Peb, 19997 which sats out policics and stralegics o ensuce
latr wind equitable opporlonities for an improved qualicr of life for cvery citizen, Ths-
policy document expands on the 1993 document titled “Opporrunitivs for Grawh™
and the 19457 document litled ' Development Stradegies for Fifi",

33 These three successive policy documents, cach improving upon the last,
identitics key performance and accountability indicators over a given period within
the framewark of sectoral policy objeclives in onder 10 engsece thal scarce goveriment
resourees are directed to priotity arcas (o bring aboul greater econotnic and social
lenefits to all sectors of the population, The F98F Stradegic Plan far the New Century
hightiihts the many challenges Lo sustainable econemic and social progress
particularly in the private seator, The macro econamic framework is tarpeted Lo
achieve general macro ceonomie growth and financial stability, increased fevels of
competitiveness and appropriale cost structures although concerns have been
expressed that stractural adjusiment palicies - economic rationalism, privatisetion and
contracting oul coudd have negative conseqUENcEs in s0Mme SGtors with resulting
snemployment, fower apportanities and the demize of some services, The #2040
Sirettesie Plom 1akes inlo account the prescot realitivs of the countey’s econonic and
sucial development and puts in place (e policics and steatepies that are expected w
prontige inproved productivity, crenle pew employment gpportuniies for bofh men
andl women in ueban and rueal aveas andd s resule m alleviating poventy.

EX4 The Govermment’s vision of 2 futuee that protects people’s right to basie [ood
and a decent life and hat promotes peace and social justice requines the Lypes of
economic dovelopment 1hal expands export and improves foreipn exelange bot at the
game lime provides protection to the vulnerable groups in society such as women and
smiall faroaers, Other initiatives that Government will address as sel out in the /993
Straegic Plon include amongst others: mainstrenming women in development:
poverly alleviation, roral and wrbsn development and sustanable natoral resource
urilisation.

3.7 The Fui Poverly Beport 1997 estisnates that 25% of the populalion live below
ihe poverty linge and this may increase furdwer when the full wpast o 1he 199
droaght and 1oods are fell. Moverty not only poses 3 threat 1o [erulies bat a oreater
1hreat 1o women's well-being. Az poverty means different things to different peaple,
in the Fiji Tsland context abeefute poverty is where an individual or a family ave
unahle to mest basic needs of Toad, waler, elofbing, shelter, health care and education,
Dwwtitition catoporises those who ae the "poonsst of the paat™. To veach those who
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are al these leve] of poverly, 4 Strategie Flan for the New Cemburp (p.43) seis out Lhe
following policy ebjectives to alleviate poverdy:

» Lo break the cycle of poverty thepueh employment and the creation of
mconte and subsistence generating opportunities.

» T utilise raicrg enterprise and informal enterprise development supported
By e finance, as a ey anti poverly strategy.

» T ereate conditions to ensure that the offspring of the poor do not enter
it a life of poverty once they reach working age.

= Toencourage the utitisation of teaditional support mechanizms for the
disadvantazed.

= I'o peovide Governtent financial support as seed capital to ihose poor who
are unable to provide their basic needs due to age, disability, or family
responsibility. :

« Tnenconrage the use of civil societics m poverty alleviation programmes,

The key performance and accountabildy mdicators includs:

+ an increased and better distribution {geographical, urbanfruraly of seli
etnployment:
increased craployment epporiunilics K wonen;
nutnber of micro-cnterprises having 1-4 employees 10 mcrease 10 70% of
registeted businesses with paid coployiment:
reduced lovels of zchoo] drop-outs below Form 6 by 10 por cont annually;
provide access to basie hesblh services Bor all (2002
promotion and creouragentent of savings ab all levels,

3.8 The development of women’s micro-enlerprises in all sectors such as _
apricullure, Osheries, irade, industey aod tourism and 60 mainsiream women into these
seclors of development will enable them to participate more fully and to share equally
i e benefis ol development, In the absence of national social secarity benefits such
s ol e pepsions and wneoployiment benetits, micrg-enterprize development is seen
a5 one key stratepy that woold divectly or indirectly irapact on poveriy. The training of
women to acquive skills o smmall business enterprises, copacity building, financial
assistance or self employment seeks to enconrage people to be responsible tor thelr
ooty welfare and to meet their own basic necds, Tonstitetionalisimg and mainsireaming
wormen in the coonomic, social and indwstrial seeters, allocaing resoucces Jar gerder
responsive programimes and providing women with lmining oppectunities will expand
the livelihood of women and their families. The Women'y Plas of Aetion F08-2008
provides a description of the sectors that could promole micrg-enterprize development
and those which provide acesss (o eredif facilitics,

39 Althouph this eesponse may have the potential to eradicate poverty in some
amihies, the availability of small business teaining, capacity buulding and
oppotiunities for employiment is geopraphically uncven and 1t appeats 1o make linle
bapact on rural poverty and oo women who ve in scattered island communities.
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3.1 The Government has identifted unemployment and poverty as critical areas of
cancern. The dizadvantage for women stems from a number of factors such as low
lavels of education, the obstacles to abtain credit facilitics from the hanking sectors
and financial houses becanse of their reluctance fo work with the poor and those
without tradable collateral: social attitndes and expeciations abont the rele of women;
and existing instiiutional bartiers o iedt cqual employment. Important sectoral
strategics. destribed below, have been implemented to enhance women's skills and o
mainziream Mem into the developmenl progess,

31D Bectoral progeamme and project developments

Since 1993, sectoral developments undertaken by Governmient and WGOs o reach
peaple and to train them in skilis to develap small enterprises have aken pace both at
laz imgtitution and programme/project fevels. These are contaimed in the Women s
Plein of Action (Mol 2) anl ae suramarised as follows:

reep JFERE

I 1992, the Minisuy for Women and Cullure gstablizhed the Women's Socaal and
Economic Development Programme {WOSTED) as o response 0 ouInerous requests by
women 1o support deir iueome generaticn activities. As a micro-cnlerpris:
development programmne, WOSELD s objectives are to

FUBROFT WOmen ¥ IReome earniug activities, promete savings, sHprove the
petrticiponts " standarels of freing, ervate selfemplovment ov support those
wishing fo Be selflempled and prepare women for integeation Inte the
cammer il Nectr

The Plan ol Action includes the building and steengthening of these structun:s 1o
provide wornean with wider scocss Lo enterprise development and resowrces.

The prograrome componcnts for WOSED includes: an economic companent - whete
Lraining iz carried out In income generating activities and o soedal developsent
comtpanert which addresses family and heuscheld issocs such as safe water supply,
sanitation. proper howsing, family nutrition and developing sell esteem.

3,12 WOSED wreets lowsincome houzeholds theongh the country. Loans {or
mojecls ape pact of e WOSED scheme, About 70% of the lean requests are for
agrriculural based activities, The maximwe given for fivst loans is $F20¢ angd BE230
lor seeond loans and not mere than 3500 for third loans. Loans are repaicd over a
pericd of G raonths witl an inlecest eate of 15% over this period, WOSED has
received assistance [rom a number of sources such as the Pacific Community, the
e Zealand Govermment and the US Peace Corp, Belwees 1993 - 1998 about 416
wiornen and theie households bave bren assisled under the schame. The long term plan
lor WOSED is its establishenent as an NGO beltween the years 2000-2003,
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i Microa-Fingnie Coordinaiirg Uit

3,13 This Unit was established by the diusiry of Finaaee 1o 19599 following the
Mational Micre-finance Workshop and conzultation ergamsed by the Ministry and the
Uniled Mations Development Programme, The Unil 12 currently receiving inquirics
and applications from crganisations and wdividoals to set up micre-finance
[rUSraINes.

3. F4 Tradiming and Supporl Agencies
There are & numnber of irainiog and =upport agencics 1n olber sectors sucl as!

ta) The Small Business Advisory Unit of the Mindstey of Connnerce, Industry
and Co-operatives. Thiz Unit was establizhed in 1991 and provides training
for Leaipees in such topics as “start your busingss and improve yoeur businass™

{t ke Small Enterprise Development Frogramme is a Pacific Regional
progranme funded by TUNDPE, TMIDO and 1LO. This programme provides
technical adyice and (caining W develop national support systems or snaall
Entreprencurs.

#3 The Hans Scidel Foundation waorks eollaboratively with the Fiji Credit
Union League to provide traming to Credit Uniens which tvpically seeve
middle and low income earners. There is no pender discrimaination in the
propramnass ofteced.

(d} The Eii Council of Social Scrvices (FLUOSE) provides training o NGOs
and it particular to school managers and community ledders,

fed The Vocational Proprammes affered in some secondary and putior
secondary schools provide teaining to school students in micro-emerprise
development, including busivess finance, eosting, pricing, marketing and
comununity responsibilities.

143 Ihher programmesiprofecty

There are @ ouieber of other programienes which adddress the need For self reliance aod
wennen’s inlegratien ioko the mainstrcam of =ogiety, These inchrde:

fer) thre Poverty Alleviction Fumf

(13 The Fiji Tslands Govermment bepan addressing poverty as u special area of
coneern for the last bwa decades. & Poverty Task Force appainted i May
1991 wpdated a poverty line that had been cstimatesl in 1977 and provided «
et o reeoromendations desigued to take a more developaental approach o
dend with problems of the poor, The recommmendabion to establish o Poverty
Alleviation Fund would provide sced money 10 establish small businesses or
improve housing.
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(i1 Another study, the Fip Poveriy Study was undertaken jololly by 1he
Governmient of Fip 1slands and the United Mations Development Progrinume
in 19945, The Report, published in 1997 descnbes in detalk 1be silaauon of e
posr i the Fiji [slands and the need to mmprove their wellarg. The Departiment
ol Social Welfare has the prime responsibilily o assisl those im exdbreme nead.
Areess 1a the Poverly Alleviation Fund are conlined 160 thoges wiy are
benehciacies under the Family Assistance Scheme. Whilst thene: have been
difficulties, there have been o fow suceesses such as the training of staff to
aclminister the fund; the building of over FO00 new honses for poor fnilics
and 1he development of small business enterprizes.

) Yourh Exmpdoyesen Optlony Cendre

The dMinistcy of Youth, Employment Opponunitics and Sporls condugl 3 Gne
week business Imining courss at the Oplions Centre and abso dssasls m otber
voull centres such as at Totu, Sote, Sigatoka and Davielewo.

& Fimgneial aesistanes fram the Department of Co-operatives

Limited finance is provided by the Depactment of Co-operatives as working
capital to registered Co-operatives, About 4% of registered Co-operatives are
operated by women,

feld Swecelf Businesy Hyutty Seleme

This scheme, aperated by the Winistry of Fijian Alfbics provides interest fiee
loans 1o Fijians 1o belp themn develop small-seale enterprises.

fi) Aruredir Aicro-eredit Profect

Thiz i5 a sel{=help commmurity group project consisting of 33 poor hoonscheolds
in a squatter seitlemcot owlside a. The peoject iz supported by the Ministry
of Women anad Cullore, the Ministry of Matienal Planneng, UNDP #nd the [Ta
Rotary Club, It is modelled on the Grameen Bank and (herefore reguines
weomen [0 work together and attend regular meclings and raioiog
programmes. The project aims to inorease micro-gnierprise initiatives and
ousehobd income by 10%, The scheme aims 0 build the capacity of women
1 generate savings, part of which may be used for loans for personal or social
LpnAES,

() Fifi Development Bank - N2ODA Scheme

Theauoh a hilaieral aid programime, the Mew Zealand Govemment provided an
initial grant of $328.000 in 1929 10 the Fiji Development Bank (FDB). The
puepose of this gram is o provide sofl loaps o develop simall income
wenerating activities for women, Since 1989, 212 loans { the borrower is
entitled to borrow up Lo a maximun of $10,000) have been disbursed.
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i.l. Chstacles enoonpiered

216 The main obstacles encountered in administeeing the Poverny Allevearion
Fured ig the influx ot applicaticns and the mapgnitude of the task involved. Assessing
housing needs and providing advide on the development of small businesses required
Social Welfare Officers to have wechnical knowledge on micro-enterprise initintives.
and house building. Too few staff members wotking o the field to asscss the
applications atnd the msutficieney of the funds arc obstacles enceontered 1n
maplementing this progrmome,

347 General Jack of Mnance aad the mability of 2 magority of women b secline
collateral do starl enterprizes ace major ohstacles, The specific abstacles eoconntered
wndler the WOSED programme inclade:

insullicient resouress [0 wanage the expansion of the scheme;
memibers located at greal distances (rom each other, making meetings
dufligult;,

= {he WOSED goals to assist disadvantaged women have ngt beets met a5 a
significant number of the poorest sectinn of the communiiy retmain poor as
they have no knowledee af how to acesss the scheme.

3.1%  The specific obstacles under the FDG - NZODA Scheme nelade:

+ limited nccess this lendime facility due to lack of infermation about 1he
scheme; and
v insufficient monionng of the loans,

319  The peneral obstacles in vhis erilical area of concarn ans:

= very Bow women have aceess o linancial iostiutions becauss they are
cilber mot cligible or they lack mfoemation on how 0 acoess services.

s lack ob agdequate seasoma) enstit and marketing outlets,
lack of advice 1o small bormowers who are unfamiliae with the cultures of
bariks, and

+  luck of proficicney in the English language and aotamiliarity with written
procedures which are writen in English (o effactively negotiate with
banking andl ather officials.

O Commitments to Morther action and initiatives

320 The Task Force on Micro-Enterprise Developntent has autlingd a aumber of
strategic objectives to implement the Strtege Objectives o 1be Homres s Mot af
Aectioir during the planed perrsd and thess meleds:

& ImMproving women's aecess to fonnal ceedit throueh atfiemative action: and
s expandmge aeeess (O miene-credil,



3.21  The review of appropriste legislation, regulanons and administrative praciecs
as required by Stearegic Objective 4.2 is of speeial concern to the binisuy of Women
and Culture. The Ministry las 1aken steps and made submaissions on the review of the
Employment Act and the law oo compensation to ensure that e special
circumatances of women are taken into aceount. Concerted offorts are being made to
ntke submissions on olber laws and rocedores and 1 partioular B 255150 wWamen
when trving g scoure credit, Although none of the formal banking instiketions impose
different requirements Bor men and women, there 13 evidence thal womer are
disadvantaged in 4 number of ways and especially when (ey are unfanaibiar with the
calture of banks and the ways banks require business io be done,

3,22 The elfects of policies to alleviate poverty passed in the last 2 or 3 years and
lhe series of processes and policy inlerveptions within the bread framework of macro
and micp-economic reforms hat heve been underway to revitaltse the cconomy angl
Lo alleviate poverdy will not be koown ontil 2 to 3 vears from now. Clearly, these will
hevee subsiantial and significant implications for women,

CRITICAL CONCERN B: EBUCATION AND TRAINING OF WOMEN

323 There are & Strategic Objectives outlined in the Beijing Platform for Action
nam]ly;

Srategic Chjective B Ensure equal aecess o education,

Strodegic Objective B2; Eruficate literacy amongst womern,

Strategie Cbjective B3 Improve Women's Access to Yocstional Traimng,
Science #nd Technoloey and Cantinning Education;

Steategic Cifeetive 840 Develop non-discriminatory vducation and Trainiog,
Strcitegic Cbfeeiive BF: Allpcaie sufficient resources Lo and Mooiter
[mplemenlalion of lducational weforms,

Etremesie Obfeptive £ 4 Promote Lifclong cducalion and trainiog for girls and
WAL,

A, Innevative pelicivs, progrmmmes, projects and Food pracitees

324 The Fiji Islands has put in place innovative and nop-discriminatory pravisions
an education in i Constitution {Amendment} Act 1997 which siaies in section 39
that:

“( 1y Every person has the right to basic education and fo egueal cecess to edvcationa!

AL s,

(2) Every veligions community or deiomingeion and every cultaval or secial
Cosratinity Ray the rigit (o extablish and maintain places af education and to
mietrceee dhens, whether or nol I receives finanelal assistarce jram i Stale.

(3 The admizsion policy of @ place of edvcation referved o in subseciion (2) map he
administered on the basis of the Reed o maintain to meintain (5 special claracte)r
Bri, surbeit bor Ehert, those covkeernedd IR IY maaspemend st eaxre that o 1Y opes



tor e qruecrtifiedd stuelends witlion! discriminafion on ayy grovad profibied e this
Cermirdenfon ™

325 Empowcrment throuph afncation and to nnprove the qualiyy of life is a basic
aoal. Although cducation is accessible to both males and females st primary.
gecondary and tertiary levels, women's acoess to education continues to be hindered
by family economic, zocial and caltueal factors. In Fiji Islands, there are mainstream
educational faciliies. special schoods, vocational and techniesl schools, In addifion,
ilere are 4 {eacher treining Tnstitetions as welk as the University of the South Pagific
where raiping 5 conducted ot the onderpradueate and post peadoeale levels

126 [iducation provided by Governmenl, private and religious organisations con be
accessed in the urban and roral arcas. Stalistios in the 1995 dMinistry of Education
Annogl Report indicate that there are 698 primary schools, 148 secondary schoels, 34
techinical and vecational institulions and 16 special schools. Theough this partnesship,
primary schoel education is accessible 10 almosd all children in Fiji [slands. There are
hewever, a small number of schools that ars gender specific. There is a high leve] of
sehool attendance bur there is 2 tendency fur figures to drap o the secondary and
tertiory levels duc to s number of factors such as financial hardship. Education al
povermnent prinary schoo] level (e vear 1 to year 8] is foe froc whalst fees are pind
For secondary and weetiary levels of education. Government however providhes
sesistance by way ot grants o non govermnent schools in the form af salary prants,
building grants and remission of school fees,

327 Teacher teaining is provided by the Laulaka Teachers College, Corpus Chiisti,
Fiji Collese of Advanced Educalion and Fulen College. The Fiji lostitute of
Technalogy and the Fiji Mational Training Council offer certificate and diplonta
courses in a variety of technigal and woeational fields. Yocational programenes are
alzo offered in 29 seeondary schoals. The Fiji School of Modicioe, the Schood of
Murzsing and the School of Agricubture ore alzo open to both males and Feneales The
Upiversity of the Sowll Pacific is a regbonal University serving 12 member covatries
in the Pactfic egion and offers conrses ot under gradusic and post graduale laveds 1o
bolh males and females.

Spectal Sehools

3.2%  There are 16 speeial schools which provide education to those with
disabilities. Special education programmes are provided for the physically
handicapped, the intellectually handicapped, and to those with vision and huearing
impairment, All reistered special schonls berefic from a fec frec Lrant paridf 1tz
boy gpovernment.

329 hdale and female children have equal acecss 1o the same curricula and to the
saime teaching staff az all primany and tectiary institotions are co-educational. Some
sacondary and vorational institutions are gender specific and therefore there 15 8 lower
tate of Female students enrolling in vocational training programmes pacticulacly ke
technical trade arcas, These instdwtional barriers that impede women’s progress are



expecied g come under review with the propesed establishment of an mdependent
ducation Contmissicn.

B. Ghstacles encountered

3.3 f[}Equal opporlunilics and aceess Lo edocation by femnales may be hindered by
cultural factors, where males sre Brvouredd over fermales when there iz a shortage of
funds. Owverall enrolments 1end to dealine fram Farm 5 opwards and it is estimated
{hul scousd 13,000 siedents leave the school system each yeat. Those most affected
wauld be izmale children as anv opportunities for further education ot employement
vl be limited.

(i) Alboueh female teachers are found 1y the widdle Llevel o manspement, here 15
less access by female teachers to the upper managemen levels of schools and otlber
educatictal instituiions, Single fomale and male teachers also (bee a number of
difficulties with regard to housing allocalion solside their barm: base as married
eachers penerally take procedence,

f1i1) There has been a natueal reluctanes for women to enter certain professions such as
in seienee aad technplogy doe to prevailing attitudes. Women were penerally
stresmbned inko ieaching, oursing and-secretarial stodies. lo the last fow years there
appears W be concerled efforts made by weiliary institutions o encowraps interesicd
wennen Lo enler such figlds as medicing, seience, law, arclutecture and cnpinecring.
ivfore andl more woarnen ate undertaking technical trade courses at the Ful Institute of
Technolosy.

fiv) The lack of hostel facililics lor female studenis coming from the outer islands and
rural arcas is a seriews problen. Sodents are penerally placed with relatives who often
do mol have e space o accomimodale thein comfortably. The lack of such facilitics
Thirwe siamifieant effects on the edoucational standards and achievements of female
students, The capacity to respond to this problem rests with the educalional
gulligrilees.

£, Comnitments to further action and initiatives

3531 The Task Foree on Women and the Law has identlied a ownber of areas to
Improve women's aeeess and opporlunilies to edocation. Bqual aceess to education,
altheneh less serous beday, women continue to face difficulties as improsed
celueationgl stalus does not 2hways mean an inproved opportunities in the
development and decizion making process, Althongh thers ave Foral sgencies lor both
{rimal and non-tormal education, the Task Foroe on Women aod 1he Law has
idenritied a number of chatacles to women’'s education and bave suggested 1he
Fallowing strategies to deal with them :
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fer) reenase and unwanted preguancies and eardy marriage of wormen

(1} Improvement 1o the educational stadus of women and ensuring that
women alzo bonetit equally from edocation, and & number of
progranmcs woall need 10 be implemented siech as (ormalisod ses
ceducation in schaold, The recent problems associated with ubandoned
babies wnd wenape prognancies bave culled for the necd o incmense Lhe
vl of wwireness throuph sex edeeation amongsl school ehildren aed
in (=acher education programmes. liducation on human sexuality is o
b provicled to borh male and female students at all lavels.

(il) Barly marriaze for women provides for a longer reproductive life-
span and the preater likelihood of larger families through both fivet and
f ot subsequent mamiages. The prescribed minimnun legal age for
mariage For women in Fiji Islands is 16 years and for neen 13 vears
which iz coupled wiil consent requirements before the marringe cat
take place. One of the recommendations i the Family Law Refonm
which has been cocently approved by Cabinet 15 1o inercaze the
minimum legFal ape of mamiaee [ women foom L6 vears 1o T8 yes,

(b} gencder avwarens iy

{i] A continning problem limiting wornen's participation is ihe culiveal
role assizned to them. Technical and vocational courses continue 1o be
male deminated and changes to trtiary instibutions earricuhum to
incorporate gender and women's stodics could eliminats bias and
accclerate women’s enley ko the variows teehodenl arcs of cducation,
Gender bins can also be ehminuied theouph publicity medis chumpaigns
Lo ranse the peneral public”s conseiousness o women™s capabilitics.

L) inncrvative préaiures o sieps (e be igten (& brodader wommgn s
choices al alf fevels of education

{1) Career puidance and the dissemination of appropriate informaticn 2z
well as the adoption of a quota system to encownage woinen to triin
and to pursue studies i technical fislds would redress the gender
imbalanes v conain fields, This applics w botll able bodied and
disabled women,

Futuwre Directions

332 "Fhe futere directions in the field of education is outlined in the President’s
speach W Patiiament on the 15 June 1999 The priority initiatives inchide:

(a} the establishment of an independent Education Commussion 1o review the
current svstem of cducation i consublation witl all stkchollers, The
Commaission wiall advise Goverement on policies and measures B e
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development of education to meet the necds of people in the mediom to long
term.

(b Chilibren in rural areas will be given improved aceess 1o pre-achonl. vove
resourees will he given by Governmient to zchools Tor ehildren with special
needls. Tuition free education will be exiendod (0 Fonns 3 and 4 by the year
2001 and later to Forms 5 and 6. For stwlents faced with financial diffiealtics
10 aceess tertiary education, e Government will set up a fund that will pay
e costs of their tuition. winch students can repay later, Whilst tuition [tes
edueation is & ajor step forward, expenscs relating to books, uniforms,
Euilding (unds and transport often hinder access W cducalion,

i@ The Govermment will continue to upgrade and improve teacher training and
working conditions. A Board of Teacher Reistration will be st up to monitor
teacher guality and professionalism,

{d) [n tee interests of couily, special attention will be given to Emproving
services and Facilitics in Fijian schools, Eropowering indigenous Fijans
through improved perlormances in edocation will incrcase their purlicipalion
in conumeree and 1he professions.

fe) The Mational Substance Abuse Advisory Coungil will locos on raising
educational awareness on the effects of the misuse and abuse of aleobol,

tabaeco, UL dregs and other substances,

Th first tezchers undergoing “special educalion™ rainng at the Lamioka

Teachers Training Collepe will graduate in 1999 and it it expected that more weachers
will e trained in this bield,

534

There are 53 sceondary school counsellor positions created 1o recent years to

conduet counselling in schools throughout Fiji. School coonsellors cover a range of
izzues ineloding drug and substance abusc, teen-age pregoancy and child abuse. It is
envisazed 1hat school eounsellors will be appointed 1o primary scheols in the near

E[RENY] (N

CRTICAL CONCERN C: WOMEN AN 11EALTH

333

The strategic objsciives ideatitied in the Beijing Mlatform tor Actuon melude:

Steentegic Objeotive 1 increase wonen's access throughow (e life cyele w
appropriate, affordable and quality health care, informatien aod related
FRrViCEs.

Steategic Obfective U2 Strenglhen preventive propranmimes that promote
woinen's health.

Straiepic Obfective (3 :Undertake gender sensitive initiatives that adedress
gexvally Imnsmitied digeases | FEVIAIDE, and sexval and reprodusitve heailh
LEsIcs,



Srertessie (Mbfective 4 Promote research and disseminate inlornaation oo
wonien” s haaltle.

Stratesic Cbjective C5: Tncrcase resources and monitor follow-up for women's
healrl

A. [anovative policies, programmes, prijecets and @eod practices

336 Health is 2 basic human nght and meeting the health needs of women must be
takan into account a1 all slages of their ife evele and not confined (o matemal lealth,
The right to frecly decide on the spacing, timing and the nomber of childoen one
should have s also o basie repreductive and buman right of both men and women,

337 Health cars fagilities such as hospitals, health centres and nuorsing stations are
provided by Government theoughount Fiji Islands. Privale medieal, dental and eye
clinics are also available throughout the main centres, Afl bealth centres in rueal areas
provide geperal health and medical services, dental and eve services, family plamun,
ante-natal and post-natal care, Family planmog secvices have been widely available m
Eiji [slands for over 30 years and Lhe servies is provided free of charge in all
Govermuent medicad facilities, Divisional hospitals also provide sereening for caneer
of the breast and the cervix.

338 Public awareness and health education programmics on s cange o heakth issues
ore being provided by Covennaent ag well as Mon Government Orpanisalioos. The
Family Planning Association, the Reproductive and Family Heallh Associatian and
the Sogoseqe Vakamarama, amongat otlwrs, promoels oy plannang, notridion, chld
health cars and family healdr. In this regand, linancial 2o0d technical assistance is
recaived feom international orpanisations such as the Warld Health Orgamsation,
lanermational Labow Organisation. latemational Planbed Farenthood Federation and
ihe United Mations Fued for Population Activities.

339 Family planning counselling andd contraceptives are provided frec ol charge m
all medical cantres and nursing slulions heoughont Fiji islands. Campaigos w
promote pap smears are conduetad by the Fiji Family Planning Association and the
Fiji Cancer Society, Sereening tor breaste cancer by mammegraphy is available at two
divisional hospitads {Laotoka & Suva), These con be accessed througl referrals by
medical persormal. Women are also being tanghl on how 1o undettake their own sclf-
examination. Screening for corvical cancer has been available at the makn hospitals
singe 1976 and it has been gradually extended 1o other centres.

340 The peneral heabth Zituation shews a marked improvement in the last decade,
Woeen bave relatively high Lt expeclaney of 65.4 years as comparcd to the male i
expectancy vate of 6 1.4 vears, ANbough men and wonten are equakly susceplible
dizeases. there are some eategpories of digeases where women suffer dispropartionately
10 nen and these gre in the repeoductive syatenm. The Maternal Child Health and
Family Planning programmes intraduced in the cacly 1960s and meprated with
primary heabth care services has played a major role in the slowing down of the
pepulation geowth rate and the reduction of infant moctality which in 1998 stood at
16,5 1000 1ive births and the matcmmal mottabity cate of 3%.3/100,000 live bivths. For
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1w past three decades, the Ministey of Health has focused mainly on adult women and
conteacepdian and has not adequately addressed the needs of younger women and men
not the cultural. sexnal and social context of Fanuly plavning services,

341 Stexdy propress has boen made wewards the controb of milvetious diseases such
a2 tuberculosis and measles but on theother band, discases of the heart apd ¢
vascular svstem. diabetes gl cancer v becr on Lhe merease {or both sexss.
Human immune-dificiency vieus (HIVY infecler/acquired immuna defictency
syndrome {AIDS) are on the rise with 4% repocted cages in Fiji lalands from 1989 6o
June 199% ol which 14 are females {Ministry of Health).

342 Althowogh medical services can be accessed from most pats of Fi)1 1slands,
pooor levels of women's bealth can be attributed to g nember of fretors and high upon
the lisr is women's distegard {or their ewn health moorder 1o mest therr Tumily needs,
Lack of rest. inadequake nutrition and delavs cawsed by 3 nunsber of Tuclors 10 seck
muxdical attention or advice {for injunes, domestic violenoe or prepnaney relaled
matters are factors that affect women's headih inolemms ol marbidity, marlakiny, 3ile
expectancy, nutrilion status and others,

343 The capacity o deliver health services in rural areas has had a number of
difficulies over the years a5 soome rural health centres cover large zeographical areas.
Medical stadl ar sueh centres are requived to travel to villages and settlements aind
during these 1imes, there is little or no service at the health centres. Lack of cquipment
aned mgdicing inosome health centres, pacticnlmty in the outlving 1slands and lack of
Trangpart to mam cenlres also scriously affocts access to medical services, In krge
centres and hospitals. congestion and overburdened siall bave tarsed serious concern
inn ail sectors of the community as well as Government, These mattecs are being
addressed by Government throueh adminisimiive elorms, The munber of doctors,
dentists and other heallh professionals gradueating fram the Fii Schoel of Medicine
and fromn other Universities and the ourses graduoating from the Marsing School each
wear 15 expected 1 improve the staffing and roedical and health services in the future.

344 The Fijl Islands implementation of the Steategic Objeetives owllined m the
Meifinge Pleifonm for Actizn has been met to some oxtent buf Goevernment 15 eonscaus
vl the fact that more peeds o be dooe, Alboueh men an:d women experiencs ditfensol
health problents they have equal seeess 10 health and medical eare, Some of the areas
that require further Improvermsenl melude:

(o) women’s aceess Lo sereening [ breast canger and obitaining information and
assistance daring their e cyele including menopange.

{5} Pap simear teats are available in hospitals and theough private medical clinees. As
miay woren do nod avail themseives of 1his service despite the [pures indicating the
lugh ncidenee of corvical cancer in Fij 1slands, ageressive torms of compaign would
need 1o be nodertaken in 1his area.



£ Public awaretess prapeamnes on women's bealth issocs should be vigorously
promaated. The allocation of more resources and more wained personne] to work on
wparezn and Family related health issues would make a sipmficant dilfercoee 10
wiimen's health.

id) Abortion is illegal in Fii Islands, ereept where i 13 necessary 1o procect dhe healt
of the mothet. This is termed “therapeulic™ abarion. Thase wamen whe have not
been able o obtain counselling and professional advice foc a variety of reasans resort
tr what i3 termed “hack-sirest” ahortion which is ansate and could lead to the death of
¢he mother andfor chilil, Maore public awareness campaigns sheuld be condusied o
schools and in the reneral pubbe. The issoe of abortion i on the agenda of the Task
Force on Wonnen ansl the Law.

(e Some Mon Government Organizations ave alzo mvedved in hweallh relaled
programmes and provide information ard counselling on such health related ssues as
digbetes, srokes and cancer, bore resources should be provided (o such oreanisations
[orr thede qui-reach progranmes,

Vevuecs fefnsd Declurarion on Flecltn in the Pacific in the 2050 Coniury

345 [n Macch 1995, TFip bogted the first meeting of the Pacific [slands Mimsters lor
Health which reswllel in the Farues Declavation, thus setting the stape For e
“Healthy [slands™ inivdative. The concept being that “Healthy Dslands™ should by
places where: '

s childen gre nurtwred in body and mind,
o epvirnuments vate learning and leksure:
s people work and ape with dipgnity,

s ceoloyrienl balance is a spurce of pride.

3. Sinee 1993, 2 ouraber of activities have boen inplemenled o actieve 1his end.
The Mational Flealdy Peomotion Council, comprizing belh povermnent and oon-
wovernment members was established widl the aim of inereasing the reach and
vlfectivaness of health promotion sz a fundamenlal strategy for the attainment of
“Eealihy islands Vision in Fiji™. The sctivilies of tbe Council caver the tollowing
MAJLT A0S

development of pulicy, legistation and regulations;
ancial marketing;

cotnnunity and organisation develppment:
capacily ulding, and

rescarch.

= F % %

5.47  The links berween eancer 2od tobacen smoking and mhalation has reecivoed
weorld wide attention. In Movember 1998, the Paddiament of the FOL slanls paussed the
Tobacco Control Act which is desipned to:

o resteied gdverlisiog and promotion of clparettes and other lobages peacoels;
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regitlate the labelling of tobacce product containers,
rasirict the nicoting and tar content of cigarcties;

lran the sale of tobacco products to voung peopls;
eestrict simoking in public places and on public transpor,

Coevmtrrientiy ealih warkers

348 Community leaders and volunlary heallh sworkees have been trained to provide
the first line of health care 4o (huir own commonities aod an: paid in aither cash or
kind. These workers are wrained by the local bhealth staft of the Minisuy of Health.
Rval community heallh cenires bave been refurbished and equipped thvough bilatecal
donars frem Ausicalia, Japan and New Zealand. The training of cormmumty kealth
workers s been implemented by the dinistey of Health since the 1980,

£ Xher curvent programmes implemented by the Mimisiry of Health

340 The following on-going aclivitics focusing on adoleseent bealth and sexually
trangmirted diseases have been implemented in the [ollewing areas:

» producticn of policy guidc][n-::s vn reprrbuclive and adelescent health for
the healtl sector;

o training of health care stall in skills geeessacy o implement these policy
anidelines,

» development of research component aiming at evaluating and orientating
health activilies and secvices in this area;

= {raining ol pesr educators to disseminate information to provent toen-age
and unwantasd pregnancies, abortinns, sexually transtited discascs
ineluding FIVAAIDS and pramaotion of safe sexual practices;

= culablish Adelescent Health Clinke in the city of Suva with plans to cxpand
this service W ather canires;

= raining of Cormmunily Based Distrilutors of Contvaceptives in
collboration with the Repeodustive and Family Health Associstion will
funding frora UNFPA has occurved. This waining 15 the ot o 11 kind m
the region.

»  implementation of Syndromic Management of Sexually Transmattad
Infections.

B O bstacles encouniered

350 Mueh of the reproductive health peogrameme are donor funded, Government
needs W alloeale mora rezoourees i this area to ensure sustaimability, The bevel of
kel egloe alout pepeoductive healtl and contracoptives amongsl adolescence 15 pooe,
[t i 35 expected to impeove with the recent focws on adolesceent healih by the
binksiey of Health,

32



331 Limited resources it thw Form of shilled personnel, Gacilities, oguipmenl,
supplies and teansportation alibough wnprovement 1s envisaged wilh lbe mning
provided by the Fiji School of Medicine o the {om of mediezl and Leall
[rotessienals.

352 The urban miluenee on our Jile-styles, lack of exercise and abesicy bas
eontributed to the high provalencye of cardiovaseular diseages, dialetes and cancers.
Anasnia haz been eniilied a5 a major peoblem affecting woinen and has led to low
productivily on 1he parl of spme women in the workforce.

£ Commitment to fovter action and initiafives

3.33  I'he Task Foree oo Women and (e Leaw ki identified a number of precity
arcays bor action and these inchude;

(et e promotion of breasfeeding, metural faily spacing and
feprcrvesd wpciterned amed chiled Bealih yervicey

(i) [t (i outlined objective, the enactment of a Family Violence Act
and a Code far the Matketing of Breastmnilk Substitutes 1o promote
breastBeeding are means to enhancing the health of women aned
children. The review of law and pelicy on lubal Lisulion is also 1o be
ganducted in the planned povied. The strenglbening of the existing
Family Planning Services and to cxpand the counselling serviges an
igsoes such as abovtion, infanticide, HIVAAIDSE and wvarious Foens of
disability will be implemented in all commuilies io 11 Islands.

(i wxtoeblinh initiatives that will positively ebance womcR s fealik

(i} These imibalives include the establisliment of créches, nurses spaces
anal [acilities i gr oear work places: the expansion of counschlimg
gontees and crisis centres in both rarsd and weban acess: aocd tha
alocation of fands for pre-zchoot Bscilitics,

i ter prromeate the femily welf-ieing

(iy An integrated headth care service for maternal and child health and
tor the carc of the disablud and the elderly is a core sategy 0
improving the Fmily bealth status where family members are morg sell
relime in loaking afler eir own Bamily health necds,

Future Directions
354 The Government aims e provids for betier healtl care throngh a
womiprehensive and affordable pational health service. The President’s speech to the

ppening of Parliament on the 24 Juae 1999, outliosl that iomediare emphasis witl be
uiven g impeoving the delivery and qualily of medical and health care serviee; that
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cssentiad drugs and medicing will e made available at hospitals and headli eentres ad
an aflardable price; and support will be given 1o the training of health worlters.

More awareness b be raised on adoleseenl health; and the bealth o women and nten
thrpughout their 1ife span is n the Minisiey of Healths Plan of Action.

CRITICAL CONCERN D VIOLENCE AGAINST WOMEN

355 The Beijing Plattorm foe Action lists the {ollowing strategic objectives in the
Flattonm of Ac

Stratesic bjeerive 17 Take integraled measures to prevent and eliminate
viglencs ggrains] wonet.

Nivettenic Ofective 0020 Study the cavses and conscquences af viakenee
against women and the effectiveness of preventhve measures.

Sirentegie Cbfective 003 Eliminate trafficking in women and assist vieums of
vialene: due to prostitutien and trafficking.

A. [nnovalive policies, programmes, projects angl food practices

356 Vinlence against womert was vicwed by authorities in Fun Islands as a
domestic issue and thal it should be resolved by the family. This is $13l) the view held
in many quarters despile strang advoeacy (tom the MGO sectors, especially the
Wemen's Crisis Centee and the Fiji Women’s Rights Movement o have domestic
vinlence recopnised as a criminal offence. The Fiji Women s Plan of Action idenlifies
Vialence Against Women and Children a3 a critical area of concemn and seeke '
Governmient action to seriously tackle thiz problem. For women who cneounler
repular acts of violenee, there is litle community suppett by way of sheliers, retupes
and financial assistance. The fear and injuries sustaimed threugh domesiie vialence
often exclude wonen from participating actively in the development process. 'The
perpeleaiors of violenve againgt women are generally males | whether partoets,
Celulives, acquainbances O Sangers.

3.57  In the Nairobi Fovward Looking Stregies (1985), violence againat wonmen
was seen a3 an obsiacle to the achicvemeant of gender equality, development and
peace. [t was [urther noted thal it “violates the dghts and principles of women wikl
reward W equality, security, liberty, integrity and dignity which should be uirversally
applicd 1o all human beings.™ The Beijing Platfon for Action finther idemtifics
violence againgt women as a critical arca ol conoern,

%58 The causes and consequences of vielence against women have been cxarmioed
lromn women's avwm experiences, The roles played by wen 2od women in sowety,
traditional beliefs and culturad practices perpetuatcs the deminant positien of men
over women. B most familics these are rdgid norms surmeunding the roles of men and
wonmen which ave stremthened Ly customary praclicns. Waomen akso ofien defer to
men Lo a variety of reasans. Deapite fhese euliural conditicmngs, sdvocacy o
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eliminate violence apainst women is 2o issue of high priority [or action by the
Ciovernment angd the NGO commenity.

Mo Do Pulicy

3.5¢ A signdficant step forward was made in Scplepaber 1995 when the Fiji Police
adopted @ o Deop Policy™ on all reporied cases of demestie violence, The result of
this policy has meant fhat ul] reported cases of violenew against women will now be
ivestigated and charges lagl. 10 appears from peneral media reports that there are
some waps in the implerueotation of this policy wiich calls for trainiog ol law
enlorcement olficials o the policics as well as the dynamic assoviatesl with this
proflem.

S Cffenees Ukil

160 1o May 1995, a Sexual Qenues Unit was established in the Southern Division
af the Police Department, This Unil is also responsible [or cages from the Northern
Divisiom, The Unit handbes speeiiic cases of sexual assaubs and abuse and also makes
referrals to 1he Departrnent of Social Welfare and the Wemen's Crisiz Centre Jor
counseling. The staff ace leained 10 deal with offenees of this nature and the Oflice of
the: Dirgetor of Public Prosecutions and the Regienal Rights Resources Team {RERT)
ol British QDA and Fili Women's Crisis Cenlre a¢t as resource persons o (he Unit on
g regular basis. 10z envisaged that Units will be established m the Wesiero and
lzastern Divisions in the vear futurs,

Lt - SPCYPWRE Ragional Stuwdy on Fiolgmee

360 [n Juneary this year, UNFPA aucl (he Pacifie Community’s Women's
Rescurce Bureau began a repional studly on vielencs in ¥ counlnies, meluding Fiji-
Islands, The stocy is aimed at identi[ying the extent of vilense in the countey. the
services provided to vietios threugh Government and the WG sectors and 1o
recommuend ways to strengiben propeammes and aeiens 10 deal with this problem.

Croverament Support fa Serviees

362 Since 1996, tbe iNew Fealand Governmenl hag pravided through its bikateral
assistance programimes, rants to the Women's Crigis Centre in Suva, and Baand
siants have also been provided for research un domestic violenee 1o he cowntey. Fhe
iji Loow Fetorm Commission iz commently resvaeching and reviewing the kews in the
Penal Code relating o sexuval nffences. This work 13 cxpeeted to be completed at the
end of 1994,

363 The Mew Zealand Government it 1997 had also sssisted Fiji Eslands throwgh
ils hilateral assistance progmmme to provide a half-way house Tor young women fess
that 17 years. The heuse pravides a place of transition between institukional care al
the Critls" Hotne {Mahaftey Girls’ Home) and being more self-aufficient and
independent. Busides the house, NZODA has provided funds for the employment ol'a



lynge roather Bor 2 years. Presently, 5 young women can be aceommmnodated af the
half-way house al any e line.

MENED Activitiss

.64 The Fifi Women's Crisiz Centee (FWEC), which began in the carly 19805
provides counselling for the incrcasing munber of abused and battered women andl
children, FWCL has done a great deal of work i bringing domestic violenoe oo the
public arena throueh their education and public awareness programmes, 1 has
constsintly run campaizng al 1he geass reot, raval and wban levels Lo publicize the
urowing problen af vielenee against women and children. Through heir own
resources and netweork they assist victims of domestic violenee and bave over 1he
vears advoeated for changes n legislation, procedures and praciices. | has also
heen working with women's organisations in other Pacifie counldes, twvuo similar
PTCHLTE TS

3465 Neligious orgenisations have also been providers of refoge for women aod
children escaping sitvations of domestic violenee, They ate also involved o providing
coanseling to wormen and dheir famides,

506 The Saleatian Aoy, and the Anglican Churel theough St Cheistopher's
Flore. also provides emergency shelter and ecmnselling for victims of domestic
violene:,

367 The Fiji Women's Rights Maovement has been active in providing legal
litcragy programimes tor women and lobbing tor legal refoms an laws that ave

disaclvaniageons to wormsn,

. Chstacles enconnerid

368 There are a oumlar of obstacies faced by winmen 1o iz seclor and (hese
ieludie:

o lock of appropriate legislalion 1 dleat specifically wilh domestic vinlence
amil the ineffective application of existing Jegislation;

o lack of specialised fn-cowury expertise on eounselling where victims of
seat abuse and violsnes can be eefetred; '

s lack of additional reseurces for the Sexval Abuse Unuof the Police
Department for the purchase of materials,

+ data eollection on the sesual abuse and domestic viclence is skotelny:

s Geveromtent's research capability and ability 1o deal with such malers is
upcler resoureed:

s the ditficulties associated with access, language and onderstanding
procedures in applying for the izaning of non-medestation orders by the
oLt

s |imited resources aad lack of cheaper alterpalive accommadadion {or
wicims and their cluline;



» the use of cultural and traditionsl practices of apolegy and forgiveness
Chufubuli) which tends to disallew appropriate punishment to be meted out
ta the perpetrlor of the offencs;

+ lack of gender and rights awareness by the victimos, their families and their

| CONUTUALILCE,

+ lack of intormation and counselling services for the victims and
perpetiators of the ollense, and

# lack of knowledge by bolh men and woemen to link all aspects of viclence
with women's health and welb-haimng.

C, Commitments to futore actions and inifiztives

369 The lask Force on Yiolence Against Women have drawin up an
implementation plan for the vear 1999 25 follows:

feed Srratepie ohfeciive 1 To establish and support ensis infervenlion cenlres
ancl shelters for victims of violence in roral and urbanr arcas,

En order to achieve this objective, the following actions have been planned:

» Esfablish'a register Jor service providers and pesources to be made
available to them. This responsibilily 15 1o be carried out by the
Ministry of Women and Culture,

s Technical, (inangial, and resoures materials to be peovided to
NGOs by {he Mimstiy of Women and Coltare.

» A svstematic relerral system 1o be established for victims of
viclenes to appropriate agencies for proper counselling on legal,
social, and health matters.

»  The examination of training needs for the providers of counselling
service is to be investigated and assessed for the purpose of
otpanising training in the year 2000

«  Consubktatione betwesn Govermnent and NG Os on the provision of
slelters for victims of viclence is fo take place during the plioned
pertod.

&) Strategic Objective 2:

= the institation of maral and eivie elucation ta be joclugdad mn the school
curmela.

There are a nomber of planned actions for this particular area and these inchode
the examination of education curricula and cepecially the family life cducation
programnmes, Curicuhon content should inclhude conflict resolution and anger
tanagement and the cumiculum should be reviewed for gender sensiivily

¥V



aclucation on & regular basis. The In-Service and Pre-Scrvice {awmning tor
teachers should include gender awareness programmcs and fhe dynamics
asgociaed with violence azainst women.

0 Siveteeie bfeceive 3
v o elnpower wornen to understand and use dbe Lo

Lesal literacy education for women should be carried out in a collaborative
way with other agcreles and o assist the wark, of those apencies who are
already working in this ares.

{cd) Srrentesie CMfwetive o

o The nesd 10 encournge the media to portray positive imaees of wonten in
the prinl, fodio aed visual media. This ohjective can be achieved tlvough
vlose collaboration and gender teaining with media personoel 1o the
mmstey of Infermatton, in Radio and m Television, Campaigng lor
changes to be carried ont throngh e modia, the public clocation systen
and the schools oo defined stmtepics can ultimately bring aboot signifteant
changes to the assmnptions made abool women and theie role m society.

CRITICAL CONCERN E: WOMEN AND ARMED CONFLICT

370 Mational sceutity and peacs keeping are bwa distingt areas where Fiji's
wilitary Forecs are actively invelved, The Fiji Military bas been actively involved in
World Wars T and 11, 1he Malavan Caopaign, the Fyi Military Coupe and as 3 Pacific
Peace Eeeping Fores in Bowgamville. 13y the end of March 19946, the Fip Islands had
some Y93 peucekeepers deploved in Lebanon, Sinat and Kuwwait. There were Police
officers also serving in Anpola and io Bastern Slavornia. The Beffing Platfora far
Action lisis e [odlowing steatepic oyjecrives:

Stratepie bjeciive £ 1 Increase the paticipation of women in ¢onilet
resolution at the decision-making levels and proteel women Bving i sitoations
of srmed and other conflicts or under Fereign eecupatbion,

Strategie Ciyeerive B 2, Bedues erevssive militaey expenditures and controd
the availability ol armaments.

Strentegic Ohjeerive B3, Promete gon-viotent forms of conflict resobution and
reduce the insidenee of human rights akuge 16 conflict situations.

Strenegic Ofecrive B4, Promote women’s contribution to fostering a colture
of peanes, -

Strerteszic (Mfective #.5. Provide peotection, assistance and traming to refuges
wprmen, other displaced women in need of international protection and
internatly displaced wotnen,

Sreeegie (Mhifective £.8. Provide assistance to the women of e colonies and
nan-gelf severning territouics,
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A. Dnnnvative polictes, programnmes, projects wnd goomd pracliees

371 Fiji's experienses io acenad conflict bas been mainly external throogh direci
invelvement in armesl cooflicl in the past bot since the Malayan Campargn, its maim
task abrowd 15 in peace keeping duties. The people i Fiji live in relative peace,
compareh 0o hose parts of the wortd which are subject to civil war or cxternal
ivasions. The Fip Military made up of the Armed Forces and the MNavy bas been a
mitke domain sinee its incepdian. It is recagnised that alibongh the review of this sector
will et b eangistent with the straiegic ebjectives as cutlined m the Seffing Platform
Sir Aetion, wWwill however provide some indication of what women have been able 1o
Aol ish te date.

372 Owerthe last 15 yours, the Armed Forees have come ander incrzasing pressure
10 enlist service women, Thers was groad ielecianee a1 st o5 moce resaouvrces such as
uniforms for femades and separale accommexlation were required (o cater for them.
Leave arrangenents had 1o be considersd 15 mamages of serviee women and their
maternity deave kad o be mken inlo secounl, [n 1988, women were recrpited o a trial
baaiz and 0 were enlisted with 7 suceessiully undeciaking officer training. Crenerally,
servics women were deplovesd (0 such tasks as administration and swoves whilst men
were relenzed for more Deld and aperational duties which required maote physical
wiprk el traIning.

Feigee kespring

373 Btowas not until 1995 that service women were sent o peacchkeeping dutics
overseas. This decision was not taken Lightly as cxperience had shown that addel
pressures such as sexval harassment and assaults were likely o result ina male
dominated environment, In P995, the first two fomale commissionsd ollieers wete
poated to the Sinai for a 6 monihs ur of duly (e be replaced by sueecessive [cmale
otficers. A female dental otficer waz alzo posted W Mol regiomn, Male offeers o e
other land were sent o both Sinat and Lebanon and they senved & lorm ol 12 months.
The carment practiee now i (hatl ol iy @iven o, & [emsle officer and bwa senior
noa-cormissioned ollieers may be sanl Lo Sioal There s resinciive poligies in
employing womien in the raibitary and the Mdilary has recommended the recraitiment
ol wormen ooly if:

v thete is sufficient living accommodation for them;

v that service women should not be employed in combeal type postings such
as the infantry battalions and the anti-tereorist units, por employed as crew
tn patrol vessels because of the lack of separate facilities on board, nor
appointed to enginesr units which require tong howrs of manwal labour,

¢ that the nnber employed in Fiji must be kept to a moderate level.

374 Dulies carmied oul by females aee zenermbly conlined v adroimistrabive work,
communication or being pard of the medical team as a doetor, dertist or nurse. Some
of the eormmizsioned female officers have zerved as company cotmanders « having
averall charze of discipline and administeative matters for about 70 men. Others have
served as adjutanis and operation officers. Some female officers bave served 1w
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terms in Sinai. Fhis year four female officers have been eprmarkesd for Sinai. There
are some changes oocaremy in the Militacy as cecently thers was an advertisement
calling lor female ollieers i serve in Sinai.

375 The distabotion of female officers in 1999 have heen between the George
Mate Clinde employing 13 female officers as nueses ($), dental officers {23,
physiotherapists (2), labgratory technicianr (1} administeation (1} and docter (1) the
Infantey Battalion (1) and Arony Headquartess {6). [n Sinai theee are also 2 officers in
the Army Training Groop and 2 in the Militany Police.

i Police Foree

3.76  There are 1909 pasens cmpfoyed in ibe Fiji Poliee Force of which thers are
164 women officers which 12 the coguivalent of £.6% ol 1be (olal personmel. Wamen
officers are deployed m all seclors ot the Police Foree, From 1995 w 1997, 4 women
officers were part of the Fiji Police conlingent 1o the Unitesd Nations Mission in
Croatia,

Self dheteramination of ron self-governing terrilories

177 The Macific Concerns Rezouree Centre (FCRCY bazed in Suva was cstablished
i 1973 and is the secretariat for the Muclear Free and Independert Pacifie bovement
m the Pacific. PCRL lobbies within the United Mations and the Seuth Pacitic Forum
on the Wights for self determinattan of non-governing tervdtories, It also disseminates
information and runs puklic awareness progranmmnes on the situation of women in non
welf poverning territonies e, West Papua, Fanaky, East Thnor, Tahitl 10 regrional and
interpational meetings. PCEC also supports advoeates ot seli-determination especially
from the region. The work of PCRC 1z consistent with Sfroavegic Obfective £.6, of the
Beifing Platform for Action,

E. Obstacles ¢nepontercd

378 The mnst difficult prollera faced b women connected with the Armed Forees
are (hose whees hoshands or wives are on peace-keeping duties overseas. Women are
Left with Faenilies, often with young childeen to support on their own and EBamily break-
up seimetintes oceur 23 a result of difficulties and frustration women otten face &5 sole
CArenivers.

3.79  There is recognition that support snd counselling services 10 255081 womern o
fialfill their detnanding roles need 6 be provided a5 the health eosts and the social and
ceonomic costs of familivs in dyslonctional ciretmstances are quite high. There are
comnsclling serviees gvailable in the comnerity whe can assist women such as those
provcdded by the Departiment of Spcial Welfare, the Fiji Women's Rights Movement,
the Women™s Crisis Centee and other NG0s5. Some women have taken advantage of
these Services..
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Redfuction in the military brdger

380 Asthe Mililacy Forces in the Fiji Istands is viewed as a soures of employiment,
the public consulation an this isswe brooght mided reaclions. The uppesiaost concern
appoars to be Mat any redustion in the military budget wonld place more peeple in the
unemployement sector and as a conségquensy will diminizh the family well-being and
place Fronily members at nsk,

CRITICAL CONCERN F: WOMEN AND FILE KCONOMY

381 There ave a munber of Strategic Objectives set out in the Beijing Platform for
Aetion for this sector narnely:

Strategic Objective F. 1, Promole wamen's economic rights and independunee,
including aceess to employment, apprapriate working conditions and contred
OVCE COONOMIE TES0UTGES.

Siretesie (hfective 1.2 Facilitate women's egual access 10 resourees,
cmployment, markets and erade.

Strecfeste (bjective F 3. Provide business serviess, Iouning angd access to
markets. informmation and technofopy, pariiculacly to low insome woment.
Strotesic Gbjective F.4. Strengthen women's counomic ¢apacity and
commearcial networks.

Strategic (Myjective F. 5. Bliminate oceupstionzl segregation and all forms of
erpplosment discrimination,

Strategic Objective F 6, Promote harmonisation af woek and fanily
responsiblilics for women aed men,

A. Innovative policies, programmes, projects and sood pracfices

3.22  The size ol Fiji 1sland’s [abour force i3 determined by the size of its populalion
in the 15 years and over age brackel and the extent to which people in this age brackel
are secking cmploymaenl, The Ceasus Repoct 199G shows that there were 97,712
wonen in the labour free out of a tatal ot 248,191 in the 15 and over age brackel
which indicales an ingeease From the last Census Report of 1986 which recorded
24,607 women in the lalour force in a total poputation of 219,596 in lhe same ape
bracketl.

383 Omtofthe 97,718 women in the lbour fores in 1996, there were 33,015
woinen in paid employiment, while 7,663 were unemployed and 37 040 were in the
subsistence sector principally cngaged as domestic workers, small-scale seif-
employed workers, plece warkers o narkel pardenars.
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The: Labiour Foree Participation for 19946

Female ' Belsle Total
Population 181,146 303931 TT3,077
Labour Forge 07,715 200,052 290,770
Froployed 53,015 156,249 219,514
Unemployed R D602 17,203

* The figarcs in the Tabls represent those in the 13 ysans wad op-wands age bracke,
Source: Census Report 1994, Bureau of Stalistics

384 There are a number of concers faving women in this sectar and although the
poals and strategics have been ¢t by Government W addeess these concerns, there
continues to b saps 1hat nesl (0 be addressed.

385 Uncmploymant is 4 peoblem for both woinen and men alike. Based on the
assmmplions 1hat gender divisions of roles placing men in the head of the hovseliold
and bresdwinper role whilst the eeproductive and homemaker role falls into the
wOmen 5 domanin, woimen tend to participate less in the labour markets, Some changes
are heginning o peear where more and more wointen for a vaccty of measons
beerping heads of houssholds and dominant breadwinners.

186 Employment is a major Government development strateey and women™s £queal
opporunities for employment is spelt out in the Fomen s Plany of detion and in other
Crovermmnent documcntation such az Chpertarities for Cronvel and vacious sector
policies.

387 Women make up 46% ol (hose employed in the public sepvice. OF the 46%
there are 14% of wommen al lhe senior execntive level, with 13% at the Depoy
Seerctary level, There ace only 2 feanale Peemanant Secretaries within the public
service, Currenlly, the Public Service Commission throuzh the assistance of the
Agsitalian Goveroment is developing a policy on equal employment opporunitivs
(EE0Y for the State as an employer. The Equal Employment Cpportanily (EECH
fEquity Advisor has been engaged and onc of the responsibilities of the Advisor is to
incorporate gender perspective into the civil service relonn (CSR) programme. The
Canstitution of the Fiji islands cmbodies in ils Bill of Rights and Social Justice
provisions [Chapters 4 and 53 that fairness and equality are basic valoes. Thess
principles are adhered 1o by State Services as outlined in chapter 10 of the Siate
Services provision of the Constitulion,

3.8%  The EED pelicy has been develaped within this mandate. The EEQ provides
that all eligible parsons st bave equal eppoetinity for recraitneent, promolion,
{ransfer anal traiming an the basis of merit. There moust be oo discrininslion on e
groundls af pender, race or national origin, disabifity or age, I alse sets oot a st of
actions and progeanwnes that identify and eliminate all forms of discrumination and
harassment in the workplace, The EED policy 1% being iinplemented in stapes
eommencing with “ethoieity™ and “render equaley.”
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3.89  The strucioral adjustments and privatization progmmmes in the iodustrial and
commercial secrers of Government {eg. Fiji Post and Televemmunisalicos,
Ciovernment Ship Yard) woukd need to be analysed with g view W 15 1ong term
elTaets on women workers, The displavement of workers from any employreent sector
requires akternative employment consideration and lhe opgreading of skills o enhance
productivity. The expansion of micro-unierprses ant the availability of credit
facilities would provide options Lor (hose alleeted through privatisation and the
structural adjustinent proprammes of Goveroment.

390 Other barries o women’s il and equal participation in economic sctivilies i
the human development and raining policies that exist in certain seciors. There arc
some gender specilic voealional (raining institutions which are male dominated and
not open to- woren, Providiog women with oppottunities to train in such imstitutions
would inerease women’s options for employment and thus their caming Edpﬁﬂlf}’ Tl
training of women in technagal fields should be swongly promoked.

Preeciion of Wower s righs in the Workpface

3 Women are generally nol aware of their legal rights in the warkplace nor are
they aware of labour standards and safety measures there. Worsen also have little
weneral knowledge of (he now Health and Salely o the Work Place Act (Mo 4/19956).
The fong term concern of fomale workers {or ehitd gare facilities to Le established
close to work places iz beginoing o be addressed, The fisst child care centre funded
by the New Zealand Government has begn established in the Kalabun Tax Free Zooe. It
iz expected that more child care facidities will be estallished near work places in the
future.

292 Gender based discrimination is seme work places inclode unegual enullements
10 pay, lmaning and promotions. Semetimes thers is reluctance to bite named women
becanuse of maternity benefit entitlements. The problem of sexusl harassment in Whe
workplae: bas been a long teem concern of women snd there have becn calls by
widmen’s proups to put laws and procedures in place o make sexaal harassmeant an
offence. Sexual barassment can also be dealt with through company guidelines, wirl
heavy penalties imposed and through gender ;wvarcniss progrmmmes. T he
Craployment Act is currently vnder review by Government. Genceal policy
pronouncements by Governmenl 4 Iniraducs 2 minimum wage bave not been
determined.

3.9 Onothe 16 Faly 1999 Governiment organised & national tripactite semminar on
ILD Cowventions that address the fandamental rights of humsn beings. The meeting
concluded that the seven ILO conventions that must be ratilied by the Govermuent of
ihe Fiji [slands are:

#  The Forced Labour Convvenlaon al L9360 e, 25,

* The Froodom of Association and Protection of the Right to Orpanise 1948
Mo, 87,

+ The Right to Oreanise and Colleclive Bargmning Convention 194% Mo, 98;
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Equal Remunernon Convention 1951 Mo, 100;

The Abalition of Forced Labour Comvention 1957 Mo 105,
iscrimination {Croployment and Occupalion) Convention, [958 Mo.l11;
The tdinimum Age Coovention 1973 Mo, L3E,

194 Toattain cquality and protection for woemen, 4 nember of stratepic objectives
and planned actions have been outlined by the Task Focce . Fiji Islands focus on a
ket econoyy bas wide implications for human resouree development, Men ag well
as wamen need to play theie roles to keep (e coonoiny active and viable, The

Women s Convengion requires all appropriate actions to be taken to chminate
Jiserimination against women in econonie JUe,

B. Ohstacles ecocpuntered

3935 Theee are 2 tuntber of obstaeles fced Ty women in the geondmic sector and
these ioeiusle:

1l fack of knowledpe by women of their rights (e.g. maternity leave, sick
legve and annnal leave condibions) in the worloplaos,

no specific lepislation dvaling with sexual harassment;

the lack of transport for shifl workers, particularly during night
cmployiment,

Lok of training opportunilies,

. Commitments to further: action and initiafives

156  In order to redress the barriers women fies in the employment seetor, 2
nunber ot steategic objectives selected by the Task Foree are as follows:

fit Rarification of fL03 Convertiony 100 and 111

The ratification of these 1w conventions (s necessary in order to
engure equal remunerlion for work of equal vatue and that wamen are
nat discritminated seainst in employment. This will reoveve the
disparities sssocinisl with gender as it s comman practice thet women
in some sectors of the ceonomy are paid lower wages and receive
fewer benefits to men occupying the same position. The ratifieation of
the ILO conventions will require changss in the law in order o be in
fhariony with the pinciples in the Cenventions. These 2 Conventions
are part of a lotal of 7 Conventions identified by the ILO Gorverning
Body as bring fundamental to the rghts of human beings.

fiiy Review of the Exgployarent apd Inclustrial Refationy Law

I:xpanding the definilion of “worker” in the lndustrial Relations Bill w
include domestic workers and workers with disabality will bring
wamen it lhese categories within the svope of the law as laboar laws
have provided kitle pratection for them in the past. A new Wage Creder
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iz suggesied w set minimum conditions {or employees engaged in
professional undertakings, Communily awareness and cducation
propeammmes and mazs media campaigns to be undertaken on labour
and industeial relations law cspecially on the righis of workers and b
effect of breaches of these laws, The eeview of the Employment Jaw
has been undertaken by the Ministey of Labour and the Fiji Law
Reform Commissien has corducted research on child labour
improve the provisions relaling W0 the employment of childron,

{iliy Foicititare Innovaiive Meastres or Steps to Broddar Women's
Chafeoes

Women's choiees can be increased in a number of ways through
fexible howes of employment, split craploymignt system and providing
child vare facilities in the workplace which will reduce women's
absentueism at waork. Oiher actions could mmelude a quata systetn to
cnable women ta enter male dominsted professions such as technical
trades [ =g ship building, civil engincering and sciences), the health
andk safety policies o the workplace to address all the concems of
women; the establishment of 4 mechanism to hear complaints and
grievances in the workplace; and the establishment of a Code of
Conduct to deal with jssues o sexval harassiment and unfalr (reatmcol,

vl inereare Guader Issues in the Workplace

Policy guidelines on gender issves should he formulated and imining
madules for both cmployer and empiosyes shoukd be developed on
gender izsues and the enlorcerment of vighes through the eourls.

v Data Colfection ared the Foreadotion and Implementation af a
Humon Resources Development Pl

Survey, analysis and daea collection arc crucial looks 1o foranudating
Hurgan Resources Devetopment Plans, Appropriate tratning
programmes Lo enhance women's capabililies and their equal
participation in Trade Unions arc included {or the planned period.

CRITICAL CONCERN G: WONMEN IN POWER AND DECISHON MAKING

347

Fiji Islands first wenl 4o (he polls in 1963 for electton of members Lo lhe Ten

Leuislative Council. Men and women of all ethnic groups had cqual rights 10 vore and
auccessive constilutions since then have guarantesd women's righl W vole, siand for
and be clected ioto pubiic office. In spite of these guarntees, women's tepresentation
in public affice and participation it pational atfairs bave been Janited.
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308 The Befifar Ploafhrm for Action lists the following stratepic abjectives:

Stretegic (hieetive G F. Take meusures 1o epsore women's equal saccess to amd
full participation in power siruclures and decision-making.

Stranegic (bfective G 2. Inorease women's capacily o pariicipate 1n decizion
making and leadership.

A. Innavafive polices, programmes, projects and good practices

Hearerede ol Commifives

399 The prevuiling bias that favours males iz reflecled in the low participation of -
women at the decision making levels of public and stabwory bodies. Figunes from the
Fublic Service Commission in 1995 indicate that oot of a tetal of 20 hoards and
committees with 2 wtal membership of 2,120 only 291 members were women. By
908 women's merabership of Boards stood af 16%, The highest level of women's
participation is ooted in areas that are consistenl with wWommen as cavegivers c.i.
Boards of Q¥ People’s Homes, Hozpitals and Health Cenlres.

3100 [n 1993, the Fiji Istandz Cabinel took mare affirmative action and deeided that
womnen’ s patticipation atall levels of decisian making should be increased from 334
Lo S0%, This is a significant step [orward as some boards, committees, coungils and
some positions in the civil service and Lhe private sector which are composed entirely
ol males would now need to take sleps to mvolve wonen at management and
exacutive levels, Asa result of this policy decision, the Mintsiry of Woemean and
Cultuee was charged with e responsibility to maintain a Nomination Register
containing the names of women neminated to serve on Boards, Conniteses and
Councils.

Muricipm Councils, Provincial Councily amd the Grear Counedl of Clriefy o Sose
Levar Ferker Torage

3001 1n 1997, there were only 7 women aul of a total membership of L5 serving on
| 1 municipal councils. A scparate government administation with jursbetion
applicable to Fijians anly divides Fiji Islmds iote 14 provinees. The affaics of each
provinee is run by a Provincial Coundil appointed by the Minister of Tijian Affairs. In
1997, there were only 3] women ool of a wotal membership of 483 members of the 14
provinees sarving on the Counctl. At the apex of the Fijian admindstration is the Great
{ouncil of Chiefs also known as the Bose Levu Waka Turapa.

Menagement and Executive Levels- Civil Servive
3002 1n erms of seojer or managerial positions io Ciovermnett, there are 22 womer

aut of o total of 160 officers whe are in (he management cadre. This represents alont
L 4%, To-dare, there are 2 female Pormpnent Secretaries and three Depuly Seceelaries.
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Pearlicment

3103 Changes in the poroeption of women and stereatyped assumptions made of
women az well a8 logal and ofher changes hawve Become necessary Lo IMoTCass
women's participation in publie lile. In the 199% seneral elections, 27 women
cantasted the elections oul ol a (otal of 251 candidates. OF the 2T women candnlales, ¥
were elected. Three women liave been appomted Cabinet Mindsters, one also kolding
e title of Dreputy Frime Minisler and 2 as Assistant Ministers. In the Upper House,
where the Senate is comprised ol 35 senators, there are currently 5 women appointed.
pne of whom is the ¥ice President of Senate. This number could inerease a5 1he
nomination of senators from (he Leader of the Opposition is yet to be hinalised,
Although thiz is an improvement over the last elections where there were anly 2
Cabinct Ministers, tbe participation of women in public lile remains ane of under
FCpresenaLon,

2,104 1n addition to Govermmeont’s initigléve o involve women in the decizion
muking Jevels, the Fiji Mational Council ol Women and UNIHM had made
sipnificant contributions. The Women-In-Politics project of the Fji Matienal Council
of Women was launched in 1994 o promoty and peepare woien for loeal and
national government clections, The preparalion of the women included, amongst
athers, voter education, asserlive public speaking and campaign skills, This
progranme ended in June 1999, A Women's Caucus, assistad by UNIFEM was
aatablizshed at a Fiji National Coungil of Wamen's Workshep in Decemnber 1942,
UNIFEM provides imining for the Wormen®'s Caveus on procedures for nationa)
elections. campalen simlepies, public speaking, 1Issue awarencss and speech weiling,

E. Obstacles enepnptered

3.10% The major obstactes enconntered by wornen o the decision making Jevels is
the lack of support from appointing authorities, It is mandatory [or appomtiog
sulhorities 1o congule with the Minister for Women and Cullore in the appaintment of
suitabdy gqualified wonten to Boards, Committees, Commissions and Tribunals, but in
practice consultation is not carmicd ont In every case,

O Commitnaents to Torther action and initiatives

3106 The Task Forees on Wamen and the Law and Balancing Gender in Decision
Making cutlines a nnber of strategic obiectives and action plans to enable wamen Lo
share cooally in pohtical and decision making powers and these melede:

(T} tralning i communication, preseniation and wrifing skills amd in
profiffcel educion

The development and delivery o appropeiate taining modoles w
improve lhe skills of wommen. Lagat literacy is also considered as an
impariant ool 10 each women the constitution, lecal and national
s, (Ref. Stratepic Objective 3.0 in the Plan of Action for Women
andk the Lawe, Hamen's Plan af Action @ 1899 - 2005
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(1) eevedoping support mecharisms and to Influerce the politiced
DYOCESS '

Influencing the political pracess through the dissemination of
ipformation on & ranee of issues including i and policies are
designed to change enteenched attitudes and conservative politeal
cultures. Gender equality policies and non diserimioation as prescribaed
b baw may go along way o changing voler attitude. Strengthening and
establishing women's commitlees in key otganisations and providing
funds to suppect women candidates standing for political office aod
appropriate affirmative actions would give woimen greater
opporlunities to secie their proper place in the political arena.

(Ref. Stratepic Objective 3.0 in Plae of Action for Women and the Law
in Women's Plan of dction © 1929 - 205)

(i) nflencing the colrt processes fn shaping the conrt s aned the fowy
Berdty ComsciusRess

The planned action by the Tesk Foree on Women and the Law is o
improve the gender comprinent of judicial cdueation and through
gender sensitized training for members of the judiciary.

fiv) Supportive/Enabling Legal Ervironmeni

Lnearporste Jepal provigions stating women's equal pacticipation in
Boards, Councils and Commitezes in relevant Acts and rewal alions &
the Public Enferprise Act, Generl Onlers ete.

{Ret. Steategic Objective 1.0 in Plan of Action for Balaneing Gender
Decision-Making in Womes s dotion Plan: 1980, 2008,

i) Updiree aned Pubfish the Nomdnation Register

This s to he donc on a regular basis by the Ministey for Women and
Culture (Ref. Strategic Objective 1.0.- Plan of Action For Balancing
Gender in Deciston Making: and in Wemen s Plan of Action [958 -

2008} :

CRITICAL CONCERN H: INSTITUTIONAL MECHANISENS FOR THIX
ADVANCEMENT OF WOMEN

3147 A nationad roachinery For the prometion and advancement of women js
necessany to ersuce that women’s ¢oncerns can be effectively dealt with ina
systentatic and coroprehensive way, The integration of women into the mainstremn of
development has Teen pursucd by Government at various levels. A number of
siratepics bave been adopted 1o meet the commitiments made in Reijing and the Fiji
Women s Plan of Action PO - 2008, The swategies are expecled o reform the
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ciement systems, which has challenged politicians, peolicy makers, and pleoners at all
levels to consciously include women and pender oneerns when making decisions.
The feifing Plagorm for Action prescribes 3 strategic objectives to be adopred by
pariicipating countres as follows:

Strategic Objective H.1, Creng ar sirengihen pational machineries and other
sovernment bodies.

Siraregic Objective 112, Integrate pender perspectives in legislation, public
policivs, progeamnes and projects.

Strotegic ORfecive M3, Generate and disseminate gender-disagpregated data
and informaticn: for planning and evaluation.

A Innpvative policies, programunes. projects and good practices

3108 There are a nantber of mechanizms that have been instiuted 1o ensure egual
and active participation of women m nattenal development, The single most
significant development i3 the cstablizhment by Government of the bMinistry of
Woinen and Culture to implemen! Govemment policies oo warnen and to serve as the
foral poiot between Governmenl aed the NGO commnnity on ssues affecting womeln.
The gencral intergoveromental seheme to address women's concerns are channelled
throwgeh ol ket mechanisms suclh a5

s the Women-In-Development programme of lhe bimstoy for Women and Cupdtore
which cnsures that wouien are cqual paringes In the national political. econonyic
and aocial development of Fij;

& the Hatonal Women's Advisory Council eslablished by Government in Aupbst

C 1999 acts 9s an advisory fomm 1o the Minister for Women and Calouee,

o the gemder Focal Points sppainted o Deputy Secretary level indhe 17 Ministries
and Depariments of Govemmoend,

s 1he Development Sub-Comnnities made up of Permanent Secretaries of
Covernmend bimsires:

s the Development Commitlee of Cabinet nande vp of Ministers of Govemment;
amal

o (he Fiji Pacliameant,

3109 These mechanisms forne a single hietarchy for decisions o be taken to
nainsteeant wornen io all sectors, Woinen ave represented in cach of these decision
ntaking levels and althowgl in the munerity, they play a key rele o cnsure women's
iszues are kaben 1ale account.

Iategration of wender perspeciive In legislaffon, puldic pelicies, programmemes ard
frrefecis,

3000 Ly Decamber 1993, during the AustealiafFiji High Level Consultation, the
ingtituitgnal strenothening of the Ministry for Women and Cultuee was amongst the
high priority areas for assistance under Anstralia’s bilateral aid programime to Fiji. A
"Concept Docunent” was preparcd in Angust 19946, The project commeneed m
Crotobey F998 with the reeruitment of the Orzanisation Doevelopment Adviser who
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will assist the Ministry theouglh to the year 2001, The project will directly assist the
implementation of the Stratcgic Objective 5.0 in the Women s Flaw of detion: 1 9938-
2008 which states that:  Strengthen 1he instituttonal capacity of the Mintsiry [or
Women and Culiure, for pender policy, advacacy and monitonng,”

3.1 Inthe Haosmen s Flan of Action: 1909 - 2008, seven strategic objeclives ane
contained in the section on mainstreaming wornen and gender concerns and these are:

{a) strengthen the cnabling envitonment far wonen and gender mainstreemimg;

{b) develop and strengthen (overnment processes 10 b gonder responsive;

fc} enlance seetoral and systen wide commitment (o malnstreaming women and
wreeder;

fd) cngendering micro-economic policics, national budgetary policies and
proecthuras;

fe) strengthen the institutional capacity ol the Ministry of Women and Cultuce For
women and gender policy advocacy and monueong;

(11 promote effective consultations of govemment bodies with key TS50z, and

(@) inteprate gender training in educational ant national training institutions,

3111 [n addition, there are other pational machineries for woimen which are
supported by Govemment through care funding sopport such as the Fiji Matwoeal
Council for Women; lhe Women's Crisis Centre { suppertt towards (ke Ba Centre,
reseatch and data patheringd; and the Fiji Women's Rightz Movement (support for
the review of luws) '

Do Adinfsterial Coammittes on Momen

3,112 A Cabinet dacisicn on 3 Movember 1998 appraved the establishenent of an
Irter-Ministerial Committee on Women (see Appendix [ (o oversee and co-ordinate
lhe imptementation of the Women 's Plan of Actien in the Pablic Service and other
Govarprnent sectars, and o liase and co-operale ¢losely with Mon Government
orpagisations to achieve the planned goals, Cabingt also apread that Deputy
Secretartes in 17 binisutes and Deparments be the focal points for the
Emplementation of the WEA. and be the representatives of their Ministrics (o the
trter-ddinisreriol Commitiee, Cabinet further endorsed gender avwareness iragmy W
be conducted in the Public Service.

313 The roles and fonctionsg the fader-ddinistericd Coampmifiee ae to:

1. sct the broad directions and priorities for the implementation of the WA

2. ce-onlinate the smplementation of fhe WPA,

3, asgess (he progress of the implementation and reeonunend future actions o
lurther the nbjectives of the WEA; and

4. [acilitate the production of anoval reparts and document the achicvements, lhe

progress made and repor oo contintting work o the WPA to the Minister for
Women,
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5114 Ag wender [ocat points for the 17 dMinisuies and Deparlments of Goversment,
the Depuly Secretaries have been further dirceted by Government:

l. 1o ensure the inplementation of the WP A by [acilitatng the integration of the
identified priovity actions ineo (eir Ministry™s policies and programmes,

2, assist in monitoring, evalvation and reporting on the implementation of the WHPA;

advise the Ministry for Women and Culture and {he réspective Ministries of the

overall teeds in the area of gender and development; aod

4, promate the development of gpender sensilive policies, programes and practicas
in their respective Minesics,

L]

8. Obstacles enepantened

3.115 Although a range of mstitutional mechanisms have been put in placs by
Govermmend, the major obstacles encountered include the Jack of resources (fundiog
and personnel with special skilts) to undertake the tasks assigned .z, geneler ranng,
vender sudit stadies, pender bodoet analysis: policy awd zoctor anulysis; 1he
contipilation of data desezregated b sex for analytical purposes, Ta dvercame the
Ik of special skills, suggestions have been made in ibe past Lor seholarships o be
e availlalle for traiming in these “erineal scarce skills areas”™

C. Commitnents to further action and initiativies

Tewk Forces

3.116 Eo addition to the mechanisms deseribed above, five Task Forces have been
established by Government o wock specifically on the five areas of commitment
natnely;

s Maipsireaming of Women and Ciender Concerns
o Women aml the Law

o Micro-enlorpose Developroent

o Shared Degision-hMaking

s Violenve Apainst Wornen and Childreen

3,117 The membership of these Task Forees (see Appendix II) include all
slakeholilers such as representatives of the dMinistry for Ween and Cultuce, ollr
relevant Government Ministiies and Departenents, non govermiment organisations,
c1vil sociely organisations and experts in specifie arcas, The Task Forees meay ¢o-apt
other members as the need ariscs,

Priovity Actions for Mafnsireaming of Women ard Sender Concerns

3118 The Inter-pimsterial Committee bas approved the following priority arcas for
thi Task Force responaible for Mainstreaming of Women and Gender Coneorns:

v nender andit in the Ministeies for Health and Agricubtore
v develppment for tramework for gender analysis
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v development of sectoral indicaters for Minisiries for Mealth and
Agriculture;

« sender awareness (ning in the following selected Ministries and for
zenior officials in the Public Service:-

Ministry for Apneuliure

Ministry for Health

Ministrics {or Bducation

Miniziry for Natienal Plaming - sectoral planners

Permianent Sectetaries, Deputy Permanent Secretavies and Heads of
Crepariment;

Cender Focal Poims {ic. Depuly Permanent Secrelary)

The intepration of gender awareness training in sclected Government training
courses which will progressively be extended to other programenes.

Other actions to be undertaken during the year include:

s {he review of scotoral data collection and compilation 10 include sex desegregated
clata:,

= ihe implementation of Tostiwtionzl Stengthening Preject in the Ministry (oo
Women and Cullure,

» ke strengthening of parlnership between government and women's non- -
povemment organisalions by nereazing their membership imto govermnent
coansultative commiilees and task forces;

v the training of wosaen NGOs in government decision-making and planning
ProCesses,

3119 Threuegh these mechanisms, policies and actions, it is expected Lhat significant
improvements to balance gender coneurns and o include gender perspectives in
developmenl projects will be made, Muinsicgaming pender coneerns al the village,
settlement, rucal or ueban levels wre promoted througl well estallished stroctures.
Concerns al villape, local and selllement levels are charmelied through e Provincial,
District and Divisional Offices to the Ministey of Regional Development, the
wlinistry of Fijian Affairs and other relevant inisiries to the Ministry of MNational
Planming which services the Developraent Sub-Committee angl reconendations an:
then [orwarded to the Development Commitiee of Cabingl,

3.120 Women's concemns i the urban arcas are channelled through variows decision
making machineries such as the Ministrics for Women and Calewre and Social
Weltae; Heallh: Bducation and other relevant Ministries or vefernsd w0 approprist:
Agencics or individuals. These conesrns, where appropriate, are then channelled
thecugh the Development Sub-Committes o the Development Conmnittee of Cabinet.

3.121 The Ministey of Women and Culture iz the key dinistey within Goveroment
with ferras of reference o epsure women's equalily by working for the elimination of
wendar bias and to cnsur that the rights of women are respected. With the mix ol
eacial and ethnie diversity in Fiji, women have diflerent experiences and different
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needs and these could cut across different seclors a5 no-single sector can cnsompass
or meet all the neads of wonen. On the other band, there are many common needs of
women and 2150 particular needs such as {or thase women with disabilities, or for
those wha are single parents or for women who live tn rural arcas, IUis acknowledged
that irrespective of ethnicity. culture 2od backgrounds, the rights ¢l all women must
b protecied. As woren also exist alongsids the assumplions made about men,
women’s mequality can only be addeessed, if the attitudes and Lhe assunptions made
of wornen are questioned, and 1heir work and contribution recsives equal value to
thase of men under the same circwnstances.

CRITHCAL CONCERN 1:HEMAN RIGHTS OF WOMEN
3122 The Beifing Platform for dotion ilenliles 3 strategic objectives as follows:

Steategic Chjective [, Promete and protect the human aghts of women,
through the fill implementation of all homan rights nsiroments, especially the
Convention on the Elimination of 21 Forms of Discrimination Against
Women,

Strertegic Obfeciive 12 Linzure equality and non-diserimination under the law
and in praciice,

Strategic Cjeetive 13, Achieva legal literacy.

A. [nnovative policies, programmes, projects and poorl practices

3,123  Equality in law iz a fundamental humso right. The Bill of Eights in the
Constitution (Amendment) Act 1997 probibils discrimination on the grounds ol
vender, Section 38 provides:

{1) "Every peryon has the right to equality befare tag low.
£2) A person must net be unfoirty discriminered against, divectly or indirecaly,
om the ground of Ris o kee:

(o gotual or supposed personal claracteristics or clreumstunces, trofuding
e, ethete grigin, colowr, place of origin, gender, sexual orlentarion,
hivth, primary languepe, eoonomic status, age or disabiling or

{h) apiniony o belicfs, excem fo the extent that thase apiniony ar feliefs
invalve harm to etfiors oF the dimimution of the rights or freedoms of
athers;

o any other grownd profibited By thiz Congtitution.

3,124 Although Fiji 1slands ficst Independence Conatiwution of 15970 guaranteed to
avery persan in Fiji Islands fundamental rights and freedoms imespeetive of race,
place of origit, political opinions, colour, creed or sex (5.3) proleciion froen
discrimination ot the wrownds of sex was not specifically ineluded (5.15). The 1990
Constitution inchuled pratection againat discrimination ol The basis of gax for the fivst
titne wnd Jurlber widlenad the definition in the 1997 Constilution (Amendment) At to
prohilit grounds for discrivnination against gender, binh, sexeal orientation, primary
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language, economic status, age or dizability. Persons are guaranteed the freedom o
practice religion and politics cxcept where considered harmtul to others.

3.125 The Government, through the catification of the Convention for ihe
Eliminauion of all Forms of Discrimination against Weomen (Women & Convention}
anl alber ntetnational Comventions, and in view of the Fluman Rights Declaculion 15
pblipated W alzerve them and (s commited o removing discriminatory provisions.
Artichs 4302 of the 1997 Constitulion (Amendment) Act gives leeway to the courts (O
pay regatd to public international law m interpreting the Ball of Righls provisions. 1he
Horren v Comveition delines digcrimanation against women sod establishes a
lramewatk of principles whersby wonen can achieve full equality. Fiji [slands
regervations to Articles 5{a) and ¢ made during the time of ralilication were removed
i May 1999 to bring about consistency with the Constitwion ansl Tiji 1slands '
eonLmitments w the Beifing Platfoen fare Action.

3,126 The Govemment's commitment culined o the Minister for Women and
Culre’™s waiden speech to the opening of Parbament an 24 June 1994 endorses
CGovermment’s pozition 10 implement the ahligations under the Weomer s Converdeon
and the Women s Plun of Acien The commiuwent includes the ceooval of
cliseriminatory provisions in o range of laws including bews relaling 1o the foaily,
emplayment, the cimival law, and the law on evidence, Other Jaws will be
progressively revicwsd Lo meet olligations under olber inlernationat agresments such
ag the ILC Convenlians,

3127 The prioities far action approved by the loter-hioisterial Committee for the
year 199% include the following:

aduplion of palicies o engender the law-making process

leoad lileraey progranimes for wonen

acnder training for law enfarcemnent officers ank coort officials

ratification ol TLO Convertion 100 & E1 which deals with equal remuncralion
and non diserimioanon respectively

revicw ol laboor laws foneoing work programme with the dMinkstey of Labowr)
review of family Jaw {ongeing work programme with the Fiji Eaw Reform
Conumnissiomn}

+ # # ¥

3128 The development of the plans of action and nplememation of the prierities
identifie] by the [ee-Ministerial Commitiees is the respaensibility of the Women and
Uhe Luw Task Force. There sve 7 areas identitied by the Task Forew 1o review and
upda lewislation, to remove gender diserimination, to make he e more accessible
b ull in the eontanity, bul i particular ta widen wonwen's wecess w the juatice
systen through measires sueh as Jegal literacy programmes. Pare of the Task Foree's
ylan of action is recorded heve whilst other actions are recorded under other criticol
areas of coneem,



B. Obstaeles s:nununleréd

3029 The majore obstacles encountered is the lack of fegal lieracy and the awarencss
by weomien of theie Jegal vights. There iz lack of aveuss 10 the bepal system by women
whe have oo financial resources and no knowlelge of appropriate procedures to
abtztin redleess. The limited budgzer in the Legal Ak Commission poses a danger that
legal aid to women and children who seek assistance on fantily matters may decrease
ever Hime.

L Comptibments to fur_!h:r aelions and initiatives

5130 The Task Force on Women and the Law programme of action insludes the
fol Lowing:

{id The Low Moking peocess

The procedure for law making is well defined. The dealling of oew laws or the
amendinents to existing laws iz donc by the Minisioy promoting the new law or the
change in the law. The strategic objectives oulingd by the J'ask Fosce are (o

{iEE wrstere cguodity kefore the faw

To implement thiz ebjective, o oumber of plaoned actions have been agreed
ugon such as the formulation of policies which reflect pender parity and the
aqual role of woumen in sogiety, The Plan highlights the importance of cloar
drafiing muidelines which shoueld include simple, gender neoteal language and
any laws subject o eeforn should be reviewed for pender bias and penerad
social impaet, 1inbancing the eale of the Fifi Law Reform Commiszion Lo
erlend Wy fonetions to follow up on its reports and any dratl legislation ol 1o
raige awarcness on the implementation of ks reports 15 on Lhe Task Foroe™s
apeniba. Shmilaely, the ratification of other ehildren’s and women™s celaled
cooventions and ILO Conventions 100 and 111 wouwld make lurlber significant
impacts on the way women arc treated, lmprovemenls in jegislation wilk
rovide guidance 10 (he courts b aveid discrimamation and gender biag in the
ayercise of discretion o applying and inlerpreling e law.

(L) to facilitore and feprove soruting f legislarion

The vetting of legislavon for gender bias 15 a long term ohjective, Tlas
serutiny can be underiaken by the Ministey peoposing and vetling new law or
amesdments o exisling legislation as well as by the Justice, Law and Order
Sector Cormmirtee and the Cabinet Begal Sub-Comurnittee, Tlus process showldd
mienifgr the gender and secial inpact of any law ot change to the law,

Flw) to foeititaee ard frprove physicoal gocesy fo legislation

The Ministcy of Women and Culiuee, the bree Ministries, the MGO commonity
and the Tiji Law Relorm Commission have beenr tasked to enbance public

55



awarenezs through the poblication and dizsemination of faws o (he wider
community, One of the strategic objectives of the Task Foree b5 to have.all
laws reviewsl on a rotating 13 year cycle or shorter.

) crocess Yo Sustice

There are a number of bamers that imopede people’s accoss W ustice and 1t
egpecially applies to women, These barriers include the lack of capacily 0
seek lepal advice due lo their ecooomic and social situation, legal costs, the
difficulties and complexities associated with court procedures, lack of
infarmation and lack of knowladge on how to access the justics system to
redress a grievance; and phivsical inaccessibility to legal services and
resources, The steatepic objectives outlined by the Task Force to improve
acoess to lhe justice gystem include:

s facilitate and improve eyuelity of aceesy fo legeal servives

Legal literacy programmes and conimunity legal edusation are cracial
to understanding ke avenues of actess to the justice system. The
education on legai rights and the remedics thal can ba obtained; and
how to identify and deal with persons in authority and govermmnent
agencies are all part of the process of understanding low to access 1he
juslice system. Lepgal literacy programimes are currently being
conducted by the Fiji Women's Rights Movement, the Fij1 ¥oung
T.awyer's Association, ihe Regional Righes Resource Team ol the
Rritish OTrA and the Women's Crisiz Centre. The Institute of Justice
and Applied Legat Studies of the University of e South Pagific bag
engaged In 1999 a Fellow in Community Legal Literacy o review
cowrses and prepare iraining modules as part of the University’s work
inn legal literacy, Community legal information in all verpacalar
languages and the development and dissemination of legal pamphlets
on the law and pracedures can aleso be done through the Ministry of
Women and Cultare, the Fiji Law Reform Commission and other
MGOs such as the Fiji Council of Socizl Services.

s o develop legal aid

Fiji's current legal aid programe gives priomty 1o marers that
concetin most women such as farnily matters of cuslody or
triaintenance or where women are subjected to domestic violence. The
next area of prority where legal aid is made avaitable concern
criminal cases where the crime is considersd (o be sarions e.g murder,
manzlawghter. The Task Force's plan ol action is to advocate for
inereases in the national allocation ol resovrces for legal aid in family
malters; ko develop a more acessible legal aid system for all; and to
find waye and means to facilitate pro bong work. Equal gender
representation on the Legal Atd Commission and e publication of
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legad aid benelicianes annually is part of the plan of action for thas
seelor.

*  fo faeititaie and improve sensitised troiming of dew eaforcement
aned ot officials in handling women victioy and complaints

Women's access to justice is also alfected by the way women are
treated by law enforcement sgengies and court officials. The planned
actions include the conlinvation of gender sensitisation lraloing 45 &
formal component of police waining curriculum for all proseculars,
The Task Force recomrends that the Pobice Foree Reeriitment Policy
ineludes o gender companent in order to increase (he number of
women palice prosecutors. There is an increased numbser of women
currently serving in the magisteacy and this year the {irst woman was
gppointed to the High Court Bench, The 1993 Cabinet degizion to
increase wamen representation on Boards and Corupittees by 304 to
S0 bey the year 1998 has not becn met but assurance has haen given
by the hdinster for Women in hwr maiden speech on the 24 Jupe 1999
ilat more work will be done by her Minislry 1o roeet this goal. The
Women s Cosvention gives oqual paricipation of wamen in public 1o
high priority to incorporale women™s diverse experiences into the
political arena and thereby change the pature and face of politica,

fui) famify Low

Gender biss in family law practice and policy and o the cowrts affect
women and ren in varous ways. Wonen's groups, individual women
aed men helieve that family law and the courts discriminale agsinst
thena 1o one way ot ancther when dealing with family &sputes over
miatrimenial property, maintcnance, custody, macital rape, domesiic
viglence and other types of family related mmarter, Decisions in family
cases veflect stereotypes about the nalure and roles of both sexes.
Family law is particularly plagued with gender hias because of the
experiences and prejudices all partieipants bring to the process from
their own Family and customary experiences. On the whole, gender
bias I the judicial system tends to affect women more adversely than
BCL,

The Tﬂsl-c Faree oo Women and the Law has identilied & nember ot
sirategic ohjectives to implement reforms in thiz urea, These include:

* o preserve the institution and promote the well being of the
family

Farlhets in a telatienship ideally would have equal

responsibilities, rights and frecdoms. Legislative reforms, legal
education and & specialiscd family courl dealing only with
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family matters arc the planned #ctions (o eradicate mequalities
in erder o promote the well being of the fanily, A number of
critical reforms have been planned 1or the vear 1999 and (hese
include the review and the refirm of the existing law relatiog Lo
the farmily and domestic relationships. This planned action has
been completed by the Fij Law Refonn Commission and has
been approved by Cabinet in 199%, The Office of the Attorney
General has been direcied by Cabinet to institute the dratiing of
a new family law for Fiji [slands which is now In progress,

Fublie awareness programmes on the retomes throneh zemingrs,
legstures aad rmeslings wiil be an oogoing action. In addition. -
parenting and family life skills trainiog as well 45 counselling
services in both roval and urban areas are to be expanded to
inchnde the care of the disabled and the apged. These
prograrunes will be ongoing throughout the yvear.

»  hteblistment of a fanrily courd

The recommendation to establish a speciahised Family Courl 15
patt of the fanily law reforms which has been approved by
Cahinet this year.

i} pender newtral lanpuase

As 14 13 Imperative that fender neiral langnage 15 used in law, the
Mimstoy ¢ Women amd Culture #nd the Fiji Law Eeform Commisston
manibor the languagze wsed in Bills and Acts of Parligooent. The
Mioistey has Been involved i the diseossions on the mily lw
reforrms, the ceforms of the law relatiog to children aed the criminal
lawr. The Ministey has also made speeific recommendations on Lhe
reforims of the Law of Evidence and bave made recommeandalions o
rernove the need for the victim's sexual history to be introduced in the
eourt; the remowal of commoberation; and the ramoval of the
requircment by the court to wam on meomroborated evidence bay
villnarable witnessss,

CRITICAL CONCERN .J: WONEN AND THE MEDLA
3.131 The Beijing Iatform for Action preseribes the following strateaic objective:

Stroegic Objective J i Increase the participation and access of woimen to
expresson and decision-making in and through the media and new
teghnolagies of communicallen.

Stegtepic Objeceive J 2. Pramole @ balanced and non-stereotyped portrayal of
women n the media,
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M. Innovative policies, proprammes, projects and wood practices

3132 The media is a very powetrful mediuem that shapes attitudes and promates sex-
rale stereoty ping in the minds of the pablic. Fiji Tslands has the thiree forms of media,
the print, audio and viseal media, bost families o Fiji Islands have access to one
form of medium ot another with TY having the most linited coverage, Radio
progratmes ave sired and newspapers arc printed 1 the 3 mam languages and arc
therefore ahle to influence the pubhc wore significantly. Although no national swvey
has been run on programnie: on whal people hesar, read or wateh most on Telsvision
anek {he other mediums, 11 appears thal pews, enlertainment, sdag operas, aod spons
tend to head the st 10 is difficnlt 0 sy without proper 3Wrvevs as o whether
provreamroes that typecast women and men ina variety of roles have a significant
effect on membars of the public and the way they behave.

Mecdice Heted

31353 Media Watch is a non Government organisation which was established in
1943 with the main putpose of educating the public about the mass media.
bembership extends to both individuals and organisations. Since its inception, Media
Watch has implemented a number of activitics such as media awareness workshops 1n
Ba. Tavua, Madi, Bau and Tailewvi, They hawe alzo visitod schools 1o these arcas (o
raise awareness on media related isiees such 95 media lilemey inorder o analyse and
Lo make infomoed choees over programoes and he mediom through which these
progranmies are presented.

3134 Funding For activities is drawn fram merabership fees (55 for individuals and
310 for grganisations) and feom international apencies sech ag the Weorld Association
of Christian Communication { WACC); NZODA, Bread for the World { 2 Geeman
church based NGO} and the Canada Fund. A Coordinator bas been hired recently to
implernent more media literacy training programimes and public awareness raising.

Tire Fifl Media Commei!

3135 The Fii Media Couneil (formerly the Fi Mews Council) s an initiative of he
industey with mermbership doawn from the indasicy and the public, IS main purpose 1%
W pepaive complaods aboul he madis but i locs nol kave o “moderting” role, The
irnpact of the media, not just the mainsiream media, bul also new forms ol glabal
soarcuncation winld need o be addressed as access 1o the interpet Brings many naw
images and issees of diffecent dimensions which may be subject to complaials,

B. (Otbstacles encountered
3436 Tuis cxpected that Media Watch and the Fiji Meodia Council with move suppott

and findinge will play key teles i the folore, There are however a number of concoims
Thal have been cased by wonen and Lhese include:
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Acfvertivements

3.137 Women can be podrayed a3 elaniour ohjects to sull ¢ars, boats, or aty other
tvpe ol raachinery, wine, Food and toiletries whilst men are ¢ast in roles of selling
chaip-saws, beer, men's clothing and boote amongst other things. Adthis stage, there
appears to be no concerted efTorts made to change some ol tbe moee offensive ways i
which women are portrayed in advertisements.

Sexcuer! abve and sensaional reporiing

3.138 The sensational and sometimes inaccurate coverags of rape and sexieal assault
cases jnvolbving women as victims; police raide of hotels/motels involving lernale
prostitutes, including the graphic deseriptions of the circumstances in which the
victim is found aod the circumstances of 1he vigtims experiences are arcas of conceen.
Women are sormetimes portrayed us being witimately to be blamed for their actions.
The way the headdines are given and descriplions of the harmewing cxperiences of
female viclims comtinue o display pepular moisconceptions about wamen and that they
are ultimately to be blamed {or he crimes committed against therm,

Live af fangriage
3.13%  The vze of langusee can significantly affecl the way viewers, listenors and
readers perceive wornen, This is a concern raiscd from time to time and it points 1o he

Facl that training in thiz area shouid be expanded.

. Conmitment to further action and inifiafives

3140 Wetworking and concerted «fForts shoudd be made to imprave the image of
wornen in the media and to assizt the media o be maee responsive o wonen’s issues
and development needs. There is low parlitipation of women in the executive levels
of the meslia But this could chanes in (e funre a5 mete women undertake the
jeurnalisty programme with the University of the South Pacific and o other
Tstifninns.

1.14F Thete does not appear to be dara avaitable documenting the levels of women's
participation in the media, their working conditions, taining initiatives. work telaed
peollems and (he types of work women are expeeted o cover. hledia monitoring
veoups such as Medi Ratch and the Fijf Medie Councif are important vehicles 1o
pravide Feed back on the types of publications and programmes and adverisements
that adversely allset womnen. The disseminalion of Govermment information is carried
out by the Ministey of Tnformation which ¢an ensure that women's perspectives is
ken inlo acenunt on such issucs as Government econontic and sociad developnent
polivics ime that wormen™s views are not stply confined o tssues of health,
educalion, nutrition and Family weltare.
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3042 As here 35 a low level of awarencss in the media of women's concerns, there

i o peed Jor advocacy to utilize the media to advanee the intgrests of wonmen and hat
women's point of views arc miven preater visibility, A number of sicategies could be

cansidared and these inchode:

a} encouraging weomen 1o parlicipate in formulating and implementing media
policies that will reduce diserimination against women and gender bias;

by encouraging Media Weaich, the Fift Medie Conncll and the Miriziry of Informarion
e actively advocate for the metia 0 present 2 moee balanced image of women
and to gccurately porlmy hee abilities in the wide voriety of roles she plays;

e} working owacd eliminaiiog harmfol stereoty ped images of women trom
adveriisanenis. :

dy reviewing and cevising media related legislaticn and pelicies 1o eliminats
discriminatery provisions and gender bins;

¢) reviewing to wp-grade the media curricular in the University of 1he Soulh Pacific
Jourpabism Programme to include gender responsive componenls;

N sirictly enforcing the prohibitions against pornography;

g} cooducting trainimg at all levels of the media on gender sensitivily, lhe use of
lanpoape, and report writing,

h} instituting training programmes, workshops, seminars and other forms ol traimiang
including advertising and management training @ maximize skills in the use of the
media 1o deal with aned advanee the concems of women. This sheuld be carried out
By e binistey for Women and Cullore, the Minisiry of [nfomaation, the Fiji
Media Council and dMedia Waich, The training shauld be sensitive to the celmre
of the communibics and progearene and ¢ommerceal peoducers should be trained
1o mgrator adverse impacts of programmes and advertising on woimern.

U comglucting regular surveys and obtain feed back from media users especiatly
women ugers ot woinen and family related concerns raised in the media,

41 establishing a Task Force with the pricnany objectives of developing gender
perspective and gender sensitive goidelines and to enable women o better aclicw
the olyjectives set out o the Seiiing Platform for Action.

The media industry has played a key role in their own self repulation and this needs to
b= continually reinforced. Az media is an ovelving indostor, both media organs and
their sudicnee (lisicnersfvicwersTeaders) need to be proactive ogethar 10 achisve (he
aims and objectives a5 sat oul i enbcal coneem 1.

CRITICAL CONCERN K: WOMEN AND THE BN VIRONMENT

3045 The 3 strategic objectives set ont in the Beffiag Plafforsm for Action arc a3
fallows:

Stretegic Chyfeeive A1, Involve women actively in environmenlal decrsion-
makiog at all levels.

Streeegic Oiective K2 Integrate gender concerns and perspectives in policies
and proarammes for sustainable developiment.

01



Strategic Objeciive K3, Strengthen ot establish mechanisms at the naticnal.
regional and internalional levels to assess the impact o development and
enviranmental polivies on wormel.

A, lnnovative policies, programmaes rofects and goud practice

3.144  Fhe Department of ihe Environment in tie Ministry of Nagonai Planning,
Lacal Government, Housing and the Envicomuent is responsible [or the gverseetng of
the conservation and sustainable developiment and wse of patural cesources and the
proper mansgement of the Environment, The pringiple of sustainable development 1s
grounded in the Depatunents strateptes a5 the wse of natural resources must be
compatible with econotmic growth and the needs of the p]'esem gencration witheut
prejudicing the needs of future penerlions.

The lepal frumework

2,145 There are at least 54 Acts wiministered by about 14 different Ministeies and
lher statutory bodies which have some rele in environmentalTezoures management.
hdgsr laws are old and ine[Tective in 2 modern day environment and enfercament lags
Ercan lack of funding andfor ingdequate staffing. There are at least twenty three
regional and intcrational conventions, treaties and agrecments listed in the MNatignal
Envircoment Stratesy as having being ratificd by Fiji 1slands and in ranst Instanccs
requtire national legistation for the fnplementation of the treaty obligations. Examples
of somme of the trealies listel bebow indicates the dircetion taken by Government o
protect the covironment -

¢ the Law of the Sea Conventicn;

the Rio Declacation and Agenda 21,

the Biodiversity Convention;

the Climaie Charge Convention;

the Agreement on Forest Principles:

the Comvenlion on (he Cobservation of Nature (Apia Convention);

the Comventien for the Brotection of Matural Resources and Environment
in the South Pacific Region and related Protocols (SPREP Convention);
the Walgant Conventicn; and

the Soulh Pacilic Muclear Free Zone Troaly

* ¥ ¥ =

3146 On 3 January 1993, Cabinet approved the drafliog of a new comprehensive
and integrated environmental legistation as an vrpent priority. [n 1996, the
Dizpartnent of the Environment undertook and completed the legal drafling of & new
“Sustainable Developmmend Bifl" which incorporates the treaty obligations 1o which
Fiji Isiands is 2 contracting party and the recommendations generated through a
lenpthy public consultation process, This new 131l i3 corrently under consideration Ty
CropeRmument.

3.147 The Departrnent of the Bovieonment is assisted by environmental focal points
* in each Minizstry whe are respansible for environment manasgement issues and consult
regitlar]y with the Department. En addition, much support (s given to the Department
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in the form of lechmical assistatce by the South Pacific Reglonal Envirenmisnt
Programme (SPRIEF]; The University of the South Pacitic (USSP}, GreenPeace, the
World Wildlife Fund for Matwe: Pacific Concerns Resourcs Centre (PFCRC), and
ollwer international agencies. The prictity issucs for the Department of the
Enviromment inclode the negotiation o conclude the 7 Sustainable Bili, enforcing
Coviranmental [ropact Assessments as 8 prorequisile 10 develapment; Waste
Minimisatien and Pollution Controf, Environmenl Gducation and Awareness,
ponservation and meeting obligations under those Treaties Fiji has alveady ratified.

The Sewth Pacific Acrion Compritiee for Human Ecology and Evwvironmeni
PTHALHEE)

3,148 SPACHEE was cstablished o 1982 and is repistered as an NGO, SPACHEE s
main objectives are W mise gwarensss about environmental concems and Lo cocourge
action o promole covironmientally sustainable development. Under the framework of

SPACHEE. two major programrmes were desiened and developed. and these arc:

forl Giprwirmran

3149 FHeowoiman started in March 1995 with funding provided by the Canada Fond.
licowepinan iz a collective of woman scieolists and lechnelosisls whose main pumoese
1% [ assist wormnan to be made more avware of ways 1o proweet (heir emaremoent for
food, water, fuel, medicine and housing and to 1denilfy approprate lIeehnology o
liphten the worklead of rural women,

3.150 Ecowoman has boon aclive in mising aowaneness over the Jack af participation
by rural women in decision making relating 1o comatuaity resources such as logeing,
miRing, anl ooesn respuree manapement matters. Ecosoman is atso dedicatad o the
lask of earryinsg fooward the recommendations made 2t international conferences such
as the U World Cenference on Environment and Drevelopment {1592% and the
Beifime Plaform for Acfineg as it relates to Women and the Environment {critical
coneern srea K Feowaman assumes advoeacy of environmental and natural resource
minnggement issues of concern o women and provides information to contribute to
resource mobilisation for environment protection and conservation. Bcowotnan also
facilitates the access of women agriculturists, fishers and pastoralists o knowledee,
ekills, matketing sevvices and envirommentzlly sound tcchnologics to support and
strengthen their crucial 1oles and Lheir expertise 1 resource management sod e
conservalion of biolosical diversity,

3,151 Copwonan orparused 2 Selence and Technolopy Fair in July 1997 at ihe
Pacific Science Inter-Coneress at the LUniversity of the South Pacific. At the Fan there
were hands-on activities, fived pictorial displays, hand-outs, dvama, videos, a gender
serainar, networking amongst women scientists and technologists, exchange of
information and interaciion between students and professionsd wonen seientisis and
oTa35 rocts practilloners through which girls were encouries) (9 ke seienes a5
career, Beowoman has o munber of research projects some of which luve been
compleied whifst others ars 50l 0 progress:
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{1} research into water hyacinth 25 a weaving material (completed},

(b the development of watercress which grows tozelher with the water
byacinth as a vegolable;

() coconut oil cxpelling at the Women-In-Business peoject in Samos;

(d} the preparation of & data base of women ¢xperis in the region:

fe) participatory research i connnunitics, and

(£) information galhering and naking submissions to influence policy makars,
actentizts, rechnologists, other practitioners and the general public oo ways
itn which worpen's tull participation in seience and technology van neake a
positive difference for present and [utore generations,

(1) research iote the availability and management of mangreve plant dye for
tapa ¢lath (inasi) making on the island of Vatulele,

b Werinimaie (Weonten's dvsociation for Natwal Medicing! Therapy)

3052 Wainimate is a registered NGO Tts focus is to educate not oaly women but
other professionale and the general public about teaditional medieines that ave safe and
clfeelive For teating common ailinents. [tg pullication of g tealitional medieins
handboak seeks to preserve mut protect indigenous knowledge of medicinal plants.
Wainimate also has a oumber af other goals and these melwde:

« the protection of plants that saves lives;
the compilation of a dirsetory of traditional healers in Fiji [slapds:
the establishment of Inaditional medicine plant gardeps and forest nesource
aKERS]

e the application ol customary knowledee of the use and practices w supporl
sustainable wse and protection of community forests,

¢ the establishment of the Wainimate Rescarch and Training [estinute o
carry oul researeh on berhal remnedics:

+ exchange of information at the initial stage with the Ministry of Healih o
incorporate clivetive raditicnal medicing praclices into the patienal hwalih
delivery system.

Women in Fisherics Network (WIFN)

3.153, The WIFN is a registercd non-goverament organisation cslablished in 1992
Following concemns at the lack of any attenpt to serionsly consider women's deminant
rode i the fisheries sector, The WITH has as itz fecns the following:

s |he propet recognition of women fishers at the community level;

s the empowerment of women fighers at the comounly level;

a  (he recognition of the special health needs of women fishers;
fhe teaining and cducaticn of women fishers in activities relating to fisling;

« the suppott for women [ishers at the pre-harvesi, harvest and post harvest
SECEOrD;

+ upeskilling krough seminars and workshops that could mebilise women
fishets;

» research iowe womnen tishers activities,

nd



3.E54. Since its mception. WIFN bave suecessfully implemented the follewing
actlivities:

the publication of 2 baok and bi-annual newstetter,

village based raining wockshaps on marine management;

research oo lhe involvament of women in ficheries;

traiming of tramers;

mvolvemenl anil netwarking with other environment related NGOz zuch as
SPACHEE, WWYI and the Foundation of the Peoples of the South Pacilic
and olhar national agencies.

- % ¥ ¥ ¥

3. Oxbstacles cncauntered

3,155 Women in village communities have taken active part in lhe maintenance of
the sumounding envirenment and the ceosystems of which they are 2 pact. On the
gther hand lack of proper mansgement of ihe environmeot would adversely affect the
asic needs of a family though cxposre W health hazards cansed by pollution,
eontaninated frosh water supplies and poor situations. Simtlarly, women'’s actions on
the environment such as the eviting and gathering of wood for fuel may degrade the
covivonment and the management of waste and the disposal of such produets as
plastic bags, styrotoams and other non-degradable materials also causes senoos
problems Lo the envinooanent.

3,156 There are a numbet of obstacles faced by women which could contrebutts (o
their pagr living eonditions.

1. lack of involvement and participation in development of the [peal environment.
Any development would affecl the way waormen are expected to cope with meeting
thetr familics” basie newds e, constal zones developinent, rining and quarrying
and farcstry development e loresing prodacts.

2. Development plans are designed withoot doe regard to pender dimensions c.p land
subdivisions witheut E1As resuliing in the loss of resource supply for food and
other traditicoal uses.

3. Low pacticipation of women in “natural resource”™ redated aceepatioes such as
forestry mining, techmcians, engincers, land-wse planners, agriculturalises, marine

seientists and envirommental [aworors,

4. Lack of involvement of women in <ecision making relating to envirenmental
ENATREZEENL.

. Commitmenis to forther action and initiatives

3157 To ensors women's participation in promating sustairable developnacol and 10
eoually enjoy the henefits ot development a number of stratepics would need Lo be
pursued;

G



a)

tr)

4

k)

I

k)

y

the mainsweaming of gender concerns in all phases of naturak resource
developmenl,

the revicw of policies and laws to eliminate prejfudicial provisions that adversely
affect women.

prometing the participation ol indigenous communitics in the evaluation, planning
and development of natural resources within their geographical areas as any
development could incroase the burden on women who may have to travel longer
distances ta callect food 2nd feteh water. Enhance avenues for women's cffcotive
inyobvement in decizion relabing L tesource mand;:n;,mcnt in mdigenous
COTIMUNILES,

enaauraging and assisting women o traditional {isheries communities to aclively
marage their *qoligoli” and w establish or reinforee protected aveas, through
appraptiate tradilional censervation measures:

asgisting WOMCT's groups B promote community awareness of the destructice
influences on marine biodiversity on land-based activities and unsustainable coral
harvesting,

encouraging and SUpreting worlen's community based intiatives (o restare
degraded coosystems especially those which are important for subsisteace
TEOUITEMLTL,

mandating that ae Environmental [mpact Asseaament (ELA) be carried oot for all
nalural resource relsted development, taking into sccount woinen's traditional
CESOUITE Use Needs;

establishing a data base of invasive species present in Fijk, review biological
eifects of spocics and priodtise species conwo and eradication £.g. moongoose
theeat i Taveuni, Owvalan, Cran, Koro and Eadavo.

reviewing current published traditional koowledpe of biodiversity and wnderiake a
coordinatl programme of eollection of aral Lnnwledgc recopnised and protected
by leetslation as intellectual propenty tights; :

documentiog “tabu” and other copservation and profected measures of marine
resources to assist women in plaoning long-term resoures needs,

promoting awarcness raisiog and educaticnal programmes on gender issues 1o
encourage women peeticipation and reduce the stereotyping of sex-roles in oatural

rezources relaled employment;

enCOUTALING and sapporting community based nataral forest restoration nitiatives;
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m} prometing sirongee limks betweean povermment {Depacoment of the Envicooment)
anud noa-government, egignal and inrernational grpanisations in promoting,
sustainable development and women’s active participation in natural resources
eetared davelopiment,

n)  ensuring that women are well represented on the Mational Council for Sustainable
Prevelopment.

CRITICAL CONCERN I: THE GIRL CHILD

1138 Children conatitute a valnerable group who bear dhe consequetices of family
dyefunction. The growing number of street children, the rsc in juvenile crime,
juvenile delinquency. sexual abuse offcnocs against women and children, gender
inequalities prevaibing in familics have prompled ealls from members of the
cotnmunity and NGO groups for more comprehensive policles. programmes and
tesourees to deal with dhcse 1ssues. The @il child a5 well a3 other membets of the
family saffor in one way or anolher from family financial difficodtics and other Gamaly
traumas, Women xg well as fenale children disproportionate]y bear most of the
stresses n the [y, The lass of g mother or the deparlare o Lthe famidy home of 2
parent places exira burdens an {ermale children in the family 10 eare for youngsr
enerabers and (o attend 1o 20l e hovsehold chores, The pressore oo femule children
could mnean the pramature tenmimation of edvucation, e decrease in leisure activilics
and the entry inte the workforee before matoricy, Soametunes fmale chiiven ae
forced into prostitution and steeet begping. The problems faced Iy the gigl chald o Fij
lslands and the vielation of their vights ave wincler repaorted.

3.13%9  The muliiple responsibilities assumed by temale children could have serigus
health consequences. The Beliing Platfarm for Action sets out 9 steatepic alpeclives s
fiollowws:

Strerteggic Cbfecrive L1 Eliomnate all forms of discrimination against the giel
childl,

Strategic Ofective L2, Blimieale negative cullurul atitudes and practices
against girls.

Strettegic {Myective 4.3 Peomete and protect the tighls of the gicl chill and
mcrease awareness of her neads and potential.

Stretegie (Mfective L4, Eliminate diseeimination against pirls ineducation,
ckills development and training.

Strategic Ohicetive L 3. Bliminate disctimdnation againgt pirls it bealth and
nuteition,

Strerfeszic (Mecrive LG Ehminate the coonomic exploitation of child labour
and protect youog pirls al wark,

Strategic Oective .7 Fradicale viplense against the girl childd.

Stratcgie Obfective L8, Prarote the sicl-¢lald™s awvarensss and padicipation
in social, econommic and political life.
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Strategic Objective L 9. Strengthen the role of the tamily in improving he
status of the sirl-child.

A. [nnovative palicies, proprammes, priicets snd good practices

3,160 There continues to be low levels of awarencss in the public consciousness of
the pressures that are excried on fanilies as matters perlaiving to families are
eonsidered (o be in the private domain. Thus the ellects of social, economis or other
development factors and policies could bring about pressures and challenges that
serionsly pose difficulties for families, There is also little appreciation of the burdens
that falt on female children during family bardship.

3161 The Fiji Paverty Report 1997 {p.3%) indicates that 33% of the 44,300
bouseholds lived in eelative poverty which i3 a cause for coneern not ondy for
econontic and soeial reales but begause of the threats posed o the stability and well-
heing of the family. Financial hardship, and poor living conditions are 1ajor causcs
of family conllict and although there are severs suesscs on {amilies, ene of the most
pervasive forms of gender inegualities arise from the unequal responsibilitics taken on
by family members, Women and girls, though they have the primary responsibility of
housewnrk and family care, they ate also engaged in some form of income caming
aclivaty.

3.162 There is also inereasing concem in the rise of single parent families and
patticularly women beaded households consisting of widowed, divorced oc young
unmarricd or abandoned women and girls, Although there is some [nancial
azsistance available from the Department of Social Welfare, this is insufficient to
maintain & family and points to the need to initiate measures W0 ensure their well

beiny.

3,163 The abusc of female children has beeoms & major cause for concern as
indicated by the fipures below:

Child Abuse Cazes (Sexual Abuse) 1995/1996/1407

CHfcuees 1yss 19594 199%
Atternpted Taps and _

Fape o 17 26
Indecent assauli (1] 18 3
Defilement of & girl

undet 13 years 1% 15 &
Defilement of a girl

hetwesn 13815 sl i) ol
Unmatural offcnee & 16t i
Indecenl exposure 2 ' 5 3
Total 102 124 10

# Sopuree: Fiji Police
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3164 Although legislation exists to deal with child sexual abuse, the sexual offences
peavisions in the Penal Code is currently under review by the IFij Law Refeom
Crnmmission te incrense the penalties for such crimyes and to impeove on the system of
teporting child abuse, Inter-agency Prowecols for mandatery reporting of child sbuse
extats hetween the Fiji Police Fores, the Depariment of Social Welfare, the Minislry
of Health and the Mimstry of Education.

3165 The Frotocel between the dinistry of Health and the Police Foree 15 10 ¢nsurg
conperation through the provision of medieal services o the investigation of sexual
oFfences vases, Under the Protocol, the Health authorities ave required to report the
cireumstanees of any child displaying (he following conditions:

= iojuries not fully ::xﬁ]aim&d;

+ multiple injurics or bruises on different parts of the body,

= jmjures caused by an adall;

» any injuries to genidalia or anws, 2oy unosoal virginal or aous dischacge;
» néglected appearance, with or withoul 1njuties or bruises

The first speeial clinie for adolescent heallh was established in August 1999 1o Suva
and the Ministey of Health cxpeets o open clivies in other centies in the {otore,

3066 The Protocel between the Depactment of Socizl Welfare and the Polies Force,
i L firect the Social Welkare Depariment (o cepaort alt allegations of sexual abuse and
hann resulting from pluysical injury and the Pobice Force will likewise reciprocate
where there are similar concemns for childeen regarding any abuse, The Memarandum
of Understanding between the Bobice and the Ministry of Education i3 to ensure that
child abuse in the schools or the family is reported to the appropriate authorities.
Although this is & major improvement on the current system, there is nothing to
compel these Departments to catvy oud the terms of the Frotocols which is the reason
wlry mandatory reparting of child abuze iz being considered 1 the review of the laws
relating tr children by the Fiji Law Reform Conimassion,

31467 There are a munber of mechanisms established to deal with child abuse, he
maority of whom are girls, These are:

(a} The Departroent of Social Welfare which implements the Juvenikes Act iz
responsible For a mnge af services offered to children and their famidices, These
nclude: foster care, adoption, counselling and many other Lamily weliare related
matterz, The Departroeot pravides suppott for the instilational care of chaldren and
provides o counselling service for these children placed in can: and their families. I
also sponsoes MNGOs to care for abandoned children i expectant unmarried mothers
who wapt their habies placed for adoplion. They also provide a small refuge for
batters] wmen and children twouel the assistanse of BNAODA.

{h) The membership of the Children's Coardinating Comntittce { originally called the
National Childven's Policy Committee in 1993 when it was first eslablished as a result
of the dectsion of the Cabinet) 1s made up of Government and Non Goveminent

&0



(heganisations. The Comnmittes has the tagk of oversesing the implementation of the
Convention on the Rights of the Child through its sub-committecs an health,
education, law and family welfare,

The FLREC is currently reviewing the juveniles laws in order for I 1=lands to mect
its obligations under the Covention,

3. Obstacles cnenuniered

3062 Althoush the problems of the gitl child is enmeshed with the problems

experienced by famitics, there are specific problems that are associated wilth [smale

children anel these melude:-

ab (he unequal distribution of Fanily tasks and responsibilities az fomale children are
capected to perform all hovsehold chores of washing. cooking and cleaning a3
wezll a3 caring for younger members of the family;

by ke lenmination of her education in favour of male family members ducmg Eanily
hardship:

¢ Uhe threat of vielence and abuse fromother family members or acquaimances;

d) the low prienty given to her patlicular needs such as heallh education and leisure
in imcs o family hardship;

¢y lack of realistic sex education {or children;

Fy lack ol infarmation and ressarch on the magnitude and extent of the problems of
chifel prostitution and chilkl sexual exploitation;

vy lack of socio-economie support for the gid child.
b)) lack of proper repodting mechanisms in rural areas for women,

iy increasing incidence of violenee against women which alse affects the givl-child.

{. Commitments to further actions gnd jnitiatives

3160 Pelicies and swategies 1o address the specific necds of the gitd child must be
considered and these could mehade:-

a} public awareness programmes on family issues and to create an understanding of
the role of 1he wirl child withi the EBmily;

by expand existing counsclling services to inciude the particular neads of the it
child;
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¢) encourage and improve the reporling of ingidents ot violence and abuose of fumsle
chilelean;

) steengthen the services of the Depactment of Social Welfare, Women's Crisis
Centres and oeher Mon Sovernment Grrganisations to provide mmmacdiale assistance
Ler feanale children;

¢) develop community services and provide information on how 0 opgrade skills of
female children who foar one reason or other had her cduculion lerminated at an
ctly ape;,

1 as Fiji is » pary tothe Convention oo the Riphis o the Child, the raview of laws
telating 1 ehildeen undertaken by the Law Roform Cemmission has been im
prowess in such aveas oz adoptions; sexual ollences apainst children; drugs and
children; and child labow,

Caoneluding Comnents

3170 The long lisl of policies, meazures and programmnes put in phaee o Improve
the position of women i Fiji [slands demanstrates that the wansilion from eld fonus
of buman resource planging 1o new forms where women's couality of niehls aed
oppotunities avc speellically taken mto account will be a long and complex progess,
I soune aceas, o & only thi pehcies have been laid down but where pelicies have
been implemented, commilments tend ta vary. The range of policies ard progrimmes
slteady in place shows that 17ji 1slands is ready to make changes in g number of
scotors that will substantiaily improve the status of women, Progressive changes are
crpected Lo lake place as on oh-Roing process,

3171, Experience has shown that macro-ceonomic palicies and sconomic
restencturing have not taken into account (he cirevnistances of wormen which make up
halt of Fiji*s popolation as the value of individuals 15 seen ag being determined by
theit contribuation to the coonomy. b order o elimigate the problems asseciated with
econotmic reconstruction, progrmrmes such as poverty alleviation and micro-
enterprise development specilically focuses on thase wha are or have becomc
unenployed and on vulnerable geoups such as wormen in order to improve
opportunitics Lor ingdividuals and famibies to provide for theiv own basie needs,

3172, Tip's commitment to the Homen s Comvention, the Cormention om e fights
orf the CRild, the Beifing Platfors for Action and the Women s Flan of Action TORY-
206 and the cureent rangs of programmes dealing wilh wemen’s issoes and concarns
under the divection of the dinizty lor Women and Culture and the NGO conmuniy,
mote oppotienities for women have beeome available in the economic, social and
political sectors, All these measures, albough do not provide the ultimate remedies
for wotnen, they are an improvemeant and movetmeant in the right divection which
should bring about benelits o the short and the long teem and more respeet for
wonacns human rights,
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APPENDIX I
Re: Terms of Reference {TOR) for Inter-Ministerial Committes on Wanien

Al the Cabinet meeting of 3 Mowvernber 199%, i wag agreed that the Inter-Ministevial Commities o0
WWomen be el up and whose major cole is to oversee and ce-ordinate the implamentation of The
wamen's Plan of Action [WEPA]

Niembership

hdinisary of Watienal Planning

kiniziny of Finance

Mlinistry of Fegional Dovelopment

Miniztry of Eduscanon

Ministry of Healih

Ministry of Justice and Social 'Wakfars

Mingstry of Agricoltore, Fisheries and Forests

Ministry of Labeur and ndoserial Belations

Ministry of Commerce, Induwstry, Co-operatives and Public Bnterpriscs
Ministoy of Comm anications , Works and Enstgy
Miniziey of Local Goeverninent, Housing and Environment
kdinistry of [ lame Affairs

hinisiry of ¥outh and Spots

Fublic Service Commission

Solicitor Genaral - Fiji 1aw Reform Commasion

Burean of Btatistics

@ * § &+ E & ¥ W

LI B B

Tl role and Bl g ave ta:
L e the braod divections aad priorities for e Implemericaiion of the Women's Plan of Avtion;
2 co-ordingle T mptestentation of the Wostes 3 Plaw af Action;

3. esseys e pragress of ibe impleenmiation and recemmend fireaee actlans ta fivther the olijectives
a¥the Wi

4+,

L fircititare ehe prodnciien of annual reportt of aeblesainents aad proigrets report O CoRTRNET Wk
an the [ fo e Mieistar far Women,



APTEMDIX 11

[Ze: Task Force & Membhbership

Five Tiask EForces are being sel ugp o these argas:

= painzirepming of Women & Jender Coneemis

«  Wamen & the Liva

+  Migro-entetprise Dovelopment

*  Zhared Decision-pMaking

»  Viglereo agninst Wamen & Children

Meribership will include all siakeholders including this ce hevunt ministry-department, representative -
Trom dhe MW pon-government aad cavil zociety orpanisatcong and expeves indhe specific arga, The
Tagk Forecs may co-apt other members dependinge on the oeed Thad arses,

Merzbership

Mainstreaming of Wonien’s and Gender Concerns

Ministry ol Watienal Phaamng - Char
hinistey of Finance

Fubhe Service Canigsion
rdinistry of Regianal Bevelopment
Lhursau of Seanslics

Zogosoga YVokomanima

Matwaa] Coyneil of Women

LEP

- LMIFEM

& Ministry of Ageictilisre

1. Minisiry of Health

Women & Lhe oy

Fiji Law Refomn Cotmmission @ Chair
Ministey of Justice

Legal Abd Commission

ministey of Laboor and hedustrial Bz lations
Fiji Wornen's Rights hoverncnt

Fopional Righs Resource Team

Institute of Justice and Applied Legal Studice
Fiji Law Society

Sh A e ek bl
F T il

I—'—"\EIFI':I'HJ

R
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Micro-Euterprise Development

winistry of Conengece @ Chair
b inigtiy oF Finwnce

Locil G overprent Assacistion
hinisty of Education
Ministcy of Yaueth and Sparts
Fiji Drevelopment Bank
Sonoeoqoe Vakarama

Wornen in Business

Bo -l g tn B L b —

Shared Diecision=-Making

Public Service Commission : Chair
tdimiziry of Mublic Enterprises
plinistry of Eijian Affairs

e pavrormen of kwlti-Eahni A irs
Ministry of Local Government
Matianal Counctl of Women

Fiji Tracle Uwion Cangress

Fiji Employers 1 ederalion

.l II-\J:—I-

oo o

Yiolence Agzinst Waomen and Children

I, Deparmnent of Social Waltare - Chair

2. Ministry of Madional Plansieg

3 Mamisiey af Health

o Minisiey of Cducarion

5 Fiji Law Reform Comnission

G, Minigwy of Mome Atfairs — Fiji Police Departrment
7. Fiji Wamen's Crisis Cenlre

B Fiji Madicnal Council of Woman

9. Fiji Council o Social Services

10, Tiji Watignal Cowncil for Lizabled Pecsong
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