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Context:   

Women are half the world’s potential. Efforts to empower women have been deployed at various levels, globally, 

regionally and nationally. A wide-range of international instruments, including resolutions, laws, policies, memorandum 

of understanding, have been signed to promote gender equality and eliminate sex discrimination and gender-based 

violence at workplace. SDG 5, specifically, commits all to achieve gender equality and women and girls’ empowerment. 

The Secretary-General of the United Nations, Mr. António Guterres, pledged, in his oath of office, to achieve 

gender parity at the highest levels of UN leadership by 2021, and across the UN system by 2030, to tackle violence, 

exploitation and abuse in the UN system and to listen to women’s voices around the world. 

His initiative entitled the « System-wide Strategy on Gender Parity » is a start to an aspiring system-wide 

campaign to advance this priority at the United Nations. It covers a number of special targets, mission settings and 

accountability measures, whose objective is to create a working environment that embraces equality and inclusiveness, 

and respect of women’s rights at workplace. Thanks to this initiative, full gender parity in the senior management level 

of the UN has just been achieved, for the first time in history.  

However, multiple and overlapping areas of discrimination and violence affecting women at workplace still 

persist all over the world. Women do not earn the same salaries as men for the same job status or position. Gender 

stereotypes cause a lot of misconceptions in the workplace, preventing effective communication between men and 

women, creating general friction, discord, and, thus, shortage in productivity. 

We hope that this panel, which is taking place on the International’s Women Day, will offer an opportunity to 

examine gender-sensitive policies and regulations that support an enabling environment for women to work and thrive 

on equal footing as their male counterparts. The discussion will constitute a contribution to the worldwide movement 

aiming to promote gender parity and the empowerment of women. 

The purpose of the panel is to: 

− Learn about the initiatives and success stories in freeing women’s power and potential;  

− Shed light on the different discriminations women still face in the workplace; 

− Examine the challenges which persist in the process of mainstreaming this issue into the government 

policies, social structures and the educational systems; 

− Discuss the meaningful role of men in the process of eliminating violence against women; 

Identify opportunities for further action. 

    

  

    


