ASHI

Changes effective 1 July 2010 to After-Service Health Insurance Plans

	Plan
	Annual Premium Increase


	EMPIRE BLUE CROSS
	10.66 per cent

	AETNA
	  4.3 per cent

	HIP 
	  7.45 per cent

	CIGNA
	  6.29 per cent


Other Changes in Coverage

The annual limits in the number of inpatient hospital days and outpatient visits for mental health and substance abuse services under the AETNA and EMPIRE Blue Cross plans have been removed.  Coverage of contraceptive devices under the AETNA plan has been improved to align its provisions with those of the EMPIRE Blue Cross plan.  Coverage for dental implants has been added to the CIGNA plan as requested by many participants in the recent survey.

Premium Holidays 
These depend on the reserves held with respect to each plan.  EMPIRE Blue Cross reserves are very low.  There will be a two month premium holiday for AETNA participants and a one 
month premium holiday for CIGNA participants who were in these plans on 1 July 2009 and 1 July 2010.

Calculation of Premiums 
When the premiums of staff were changed to a percentage of their "medical net" salary, the premiums of retirees continued to be calculated on the basis of look-up tables which have not been changed for more than ten years.  As a result, many retirees in the top bracket (above $6,587) have been paying a much smaller percentage of their premium than retirees whose pensions place them in lower brackets.  This year a change has therefore been 
introduced in the look-up tables for determining the premiums of retirees. 

Four new brackets above the previous top bracket ($6,587) have been added as follows: 

	$7,381.01- $8,045.00
	$8,045.01-$8,769.00
	$8,769.01- $9,559.00
	$9,559.01 and above


Therefore, the premium increase may be greater than specified in the box above if a retiree’s pension payment (unreduced by any lump sum taken) falls into one of the above brackets. 
