Appendix B
Salary scales for staff in the General Service, Security Service, Trades and Crafts and Public Information Assistant

categories at Headquarters
Salary scale for staff in the General Service category at Headquarters
(United States dollars)

                          Effective 1 November 2006

	
	S T E P S

	Level
	
	I
	II
	III
	IV
	V
	VI
	VII
	VIII
	IX
	X
	XI

	
	
	
	
	
	
	
	
	
	
	
	
	

	7
	(Gross)
	63 307
	65 997
	68 687
	71 377
	74 067
	76 757
	79 446
	82 136
	84 826
	87 516
	90 206*

	
	(Gross pension)
	61 625
	64 131
	66 639
	69 146
	71 654
	74 162
	76 669
	79 177
	81 684
	84 191
	86 699*

	
	(Total net)
	48 682
	50 538
	52 394
	54 250
	56 106
	57 962
	59 818
	61 674
	63 530
	65 386
	67 242*

	
	(Net pension)
	48 682
	50 538
	52 394
	54 250
	56 106
	57 962
	59 818
	61 674
	63 530
	65 386
	67 242*

	
	(NPC)
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0*

	
	
	
	
	
	
	
	
	
	
	
	
	

	6
	(Gross)
	56 854
	59 118
	61 481
	63 909
	66 336
	68 764
	71 191
	73 619
	76 046
	78 474
	80 901*

	
	(Gross pension)
	55 636
	57 811
	59 986
	62 182
	64 445
	66 708
	68 971
	71 235
	73 498
	75 761
	78 024*

	
	(Total net)
	44 072
	45 747
	47 422
	49 097
	50 772
	52 447
	54 122
	55 797
	57 472
	59 147
	60 822*

	
	(Net pension)
	44 072
	45 747
	47 422
	49 097
	50 772
	52 447
	54 122
	55 797
	57 472
	59 147
	60 822*

	
	(NPC)
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0*

	
	
	
	
	
	
	
	
	
	
	
	
	

	5
	(Gross)
	51 182
	53 230
	55 277
	57 324
	59 372
	61 522
	63 717
	65 913
	68 109
	70 304
	72 500*

	
	(Gross pension)
	50 182
	52 150
	54 117
	56 085
	58 054
	60 022
	62 003
	64 052
	66 099
	68 148
	70 195*

	
	(Total net)
	39 875
	41 390
	42 905
	44 420
	45 935
	47 450
	48 965
	50 480
	51 995
	53 510
	55 025*

	
	(Net pension)
	39 875
	41 390
	42 905
	44 420
	45 935
	47 450
	48 965
	50 480
	51 995
	53 510
	55 025*

	
	(NPC)
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0*

	
	
	
	
	
	
	
	
	
	
	
	
	

	4
	(Gross)
	46 077
	47 930
	49 782
	51 635
	53 488
	55 341
	57 193
	59 046
	60 964
	62 951
	64 938*

	
	(Gross pension)
	45 274
	47 056
	48 837
	50 618
	52 399
	54 180
	55 961
	57 742
	59 524
	61 305
	63 144*

	
	(Total net)
	36 097
	37 468
	38 839
	40 210
	41 581
	42 952
	44 323
	45 694
	47 065
	48 436
	49 807*

	
	(Net pension)
	36 097
	37 468
	38 839
	40 210
	41 581
	42 952
	44 323
	45 694
	47 065
	48 436
	49 807*

	
	(NPC)
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0*

	
	
	
	
	
	
	
	
	
	
	
	
	

	3
	(Gross)
	41 416
	43 097
	44 778
	46 459
	48 141
	49 822
	51 503
	53 184
	54 865
	56 546
	58 227*

	
	(Gross pension)
	40 800
	42 415
	44 030
	45 646
	47 261
	48 877
	50 491
	52 107
	53 722
	55 338
	56 953*

	
	(Total net)
	32 648
	33 892
	35 136
	36 380
	37 624
	38 868
	40 112
	41 356
	42 600
	43 844
	45 088*

	
	(Net pension)
	32 648
	33 892
	35 136
	36 380
	37 624
	38 868
	40 112
	41 356
	42 600
	43 844
	45 088*

	
	(NPC)
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0*

	
	
	
	
	
	
	
	
	
	
	
	
	

	2
	(Gross)
	37 344
	38 806
	40 280
	41 801
	43 323
	44 845
	46 366
	47 888
	49 409
	50 931*
	

	
	(Gross pension)
	36 780
	38 243
	39 705
	41 169
	42 631
	44 094
	45 557
	47 019
	48 482
	49 945*
	

	
	(Total net)
	29 555
	30 681
	31 807
	32 933
	34 059
	35 185
	36 311
	37 437
	38 563
	39 689*
	

	
	(Net pension)
	29 555
	30 681
	31 807
	32 933
	34 059
	35 185
	36 311
	37 437
	38 563
	39 689*
	

	
	(NPC)
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0*
	

	
	
	
	
	
	
	
	
	
	
	
	
	

	1
	(Gross)
	33 701
	35 023
	36 345
	37 668
	38 990
	40 324
	41 700
	43 076
	44 451*
	
	

	
	(Gross pension)
	33 138
	34 460
	35 783
	37 104
	38 427
	39 749
	41 072
	42 394
	43 716*
	
	

	
	(Total net)
	26 750
	27 768
	28 786
	29 804
	30 822
	31 840
	32 858
	33 876
	34 894*
	
	

	
	(Net pension)
	26 750
	27 768
	28 786
	29 804
	30 822
	31 840
	32 858
	33 876
	34 894*
	
	

	
	(NPC)
	0
	0
	0
	0
	0
	0
	0
	0
	0*
	
	


Dependency allowances (US$ net per annum): 





Language allowances (to be included in pensionable remuneration)















(US$ net per annum):



Child






2 083a











2 217b


First language

1 956













Second language

   978




Except for the first dependent child of a single,

2 879a




widowed or divorced staff member


3 246b


Dependent spouse




3 336a










3 562b


Secondary dependant




1 257a










1 307b










1 318c

a
Payable to staff who become eligible on or after 1 September 2006.


b
Payable to eligible staff on board and already in receipt of amount prior to 1 September 2006.


c
Payable to eligible staff on board and already in receipt of amount prior to 1 June 2004.

Increments: salary increments within the levels shall be awarded annually on the basis of satisfactory service.


*
Long-service step:



Step XI at levels G-3 to G-7, step X at level G-2 and step IX at level G-1 are long-service steps.



The qualifying criteria for in-grade increases to the long-service step are as follows:



•
The staff member should have had at least 20 years of service within the United Nations common system and 5 years of service at the top regular step of the current grade;



•
The staff member’s service should have been satisfactory.

Gross:

Gross salaries have been derived through the application of staff assessment to total net salaries. Gross salaries are established for purposes of separation payments and as the basis for calculating tax reimbursements whenever United Nations salaries are taxed.

Gross pension:
Gross pensionable salaries have been derived through application of staff assessment to net pensionable salaries. Gross pensionable is the basis for determining Pension Fund contributions under article 25 of the Regulations of the United Nations Joint Staff Pension Fund and for determining pension benefits.

Total net:

Total net remuneration is the sum of the non-pensionable component and the net pensionable salary.

Net pension:
Net pensionable is that part of net salary which is used to derive the gross pensionable salary. Net pensionable salary is the total net salary less the non-pensionable component, i.e. 100 per cent of total net salaries.

NPC:

Non-pensionable component is that part of net salary excluded from application of staff assessment in determination of the gross pensionable salary. The non-pensionable component has been established at 0 per cent.

Salary scale for staff in the Security Service category at Headquarters
(United States dollars)

                          Effective 1 November 2005

	
	
	Steps

	Level
	
	I
	II
	III
	IV
	V
	VI
	VII
	VIII
	IX
	X
	XI
	XII
	XIII
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	7
	(Gross)
	82 326
	85 552
	88 778
	92 004
	95 230
	98 457
	101 683
	104 909
	108 135*
	
	
	
	

	
	(Gross pension)
	79 441
	82 449
	85 457
	88 465
	91 539
	94 765
	97 991
	101 217
	104 443*
	
	
	
	

	
	(Total net)
	61 805
	64 031
	66 257
	68 483
	70 709
	72 935
	75 161
	77 387
	79 613*
	
	
	
	

	
	(Net pension)
	61 805
	64 031
	66 257
	68 483
	70 709
	72 935
	75 161
	77 387
	79 613*
	
	
	
	

	
	(NPC)
	0
	0
	0
	0
	0
	0
	0
	0
	0*
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	6
	(Gross)
	76 216
	79 219
	82 222
	85 225
	88 228
	91 230
	94 233
	97 236
	100 239*
	
	
	
	

	
	(Gross pension)
	73 743
	76 543
	79 343
	82 143
	84 943
	87 743
	90 543
	93 545
	96 548*
	
	
	
	

	
	(Total net)
	57 589
	59 661
	61 733
	63 805
	65 877
	67 949
	70 021
	72 093
	74 165*
	
	
	
	

	
	(Net pension)
	57 589
	59 661
	61 733
	63 805
	65 877
	67 949
	70 021
	72 093
	74 165*
	
	
	
	

	
	(NPC)
	0
	0
	0
	0
	0
	0
	0
	0
	0*
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	5
	(Gross)
	70 058
	72 849
	75 641
	78 432
	81 223
	84 014
	86 806
	89 597
	92 388*
	
	
	
	

	
	(Gross pension)
	68 002
	70 604
	73 207
	75 810
	78 412
	81 015
	83 618
	86 220
	88 823*
	
	
	
	

	
	(Total net)
	53 340
	55 266
	57 192
	59 118
	61 044
	62 970
	64 896
	66 822
	68 748*
	
	
	
	

	
	(Net pension)
	53 340
	55 266
	57 192
	59 118
	61 044
	62 970
	64 896
	66 822
	68 748*
	
	
	
	

	
	(NPC)
	0
	0
	0
	0
	0
	0
	0
	0
	0*
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	4
	(Gross)
	63 812
	66 371
	68 930
	71 490
	74 049
	76 609
	79 168
	81 728
	84 287*
	
	
	
	

	
	(Gross pension)
	62 177
	64 564
	66 950
	69 337
	71 723
	74 110
	76 496
	78 883
	81 269*
	
	
	
	

	
	(Total net)
	49 030
	50 796
	52 562
	54 328
	56 094
	57 860
	59 626
	61 392
	63 158*
	
	
	
	

	
	(Net pension)
	49 030
	50 796
	52 562
	54 328
	56 094
	57 860
	59 626
	61 392
	63 158*
	
	
	
	

	
	(NPC)
	0
	0
	0
	0
	0
	0
	0
	0
	0*
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	3
	(Gross)
	59 520
	61 494
	63 503
	65 512
	67 520
	69 529
	71 538
	73 546
	75 555
	77 564
	79 572*
	
	

	
	(Gross pension)
	58 230
	60 030
	61 889
	63 762
	65 635
	67 508
	69 381
	71 254
	73 127
	75 000
	76 873*
	
	

	
	(Total net)
	46 045
	47 431
	48 817
	50 203
	51 589
	52 975
	54 361
	55 747
	57 133
	58 519
	59 905*
	
	

	
	(Net pension)
	46 045
	47 431
	48 817
	50 203
	51 589
	52 975
	54 361
	55 747
	57 133
	58 519
	59 905*
	
	

	
	(NPC)
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0*
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	2
	(Gross)
	53 682
	55 374
	57 066
	58 758
	60 483
	62 297
	64 112
	65 926
	67 741
	69 555
	71 370
	73 184
	74 999*

	
	(Gross pension)
	52 620
	54 246
	55 872
	57 498
	59 124
	60 765
	62 457
	64 149
	65 841
	67 533
	69 225
	70 916
	72 608*

	
	(Total net)
	41 725
	42 977
	44 229
	45 481
	46 733
	47 985
	49 237
	50 489
	51 741
	52 993
	54 245
	55 497
	56 749*

	
	(Net pension)
	41 725
	42 977
	44 229
	45 481
	46 733
	47 985
	49 237
	50 489
	51 741
	52 993
	54 245
	55 497
	56 749*

	
	(NPC)
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0*

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	1
	(Gross)
	47 834
	49 351
	
	
	
	
	
	
	
	
	
	
	

	
	(Gross pension)
	46 999
	48 458
	
	
	
	
	
	
	
	
	
	
	

	
	(Total net)
	37 397
	38 520
	
	
	
	
	
	
	
	
	
	
	

	
	(Net pension)
	37 397
	38 520
	
	
	
	
	
	
	
	
	
	
	

	
	(NPC)
	0
	0
	
	
	
	
	
	
	
	
	
	
	


Dependency allowances (US$ net per annum): 





Language allowances (to be included in pensionable remuneration)















(US$ net per annum):



Child






2 083a











2 217b


First language

1 956















Second language

   978




Except for the first dependent child of a single,

2 879a



widowed or divorced staff member


3 246b


Dependent spouse




3 336a










3 562b


Secondary dependant




1 257a










1 307b










1 318c

a
Payable to staff who become eligible on or after 1 September 2006.


b
Payable to eligible staff on board and already in receipt of amount prior to 1 September 2006.


c
Payable to eligible staff on board and already in receipt of amount prior to 1 June 2004.

Increments: salary increments within the levels shall be awarded annually on the basis of satisfactory service.


*
Long-service step:



Step IX at levels S-4 to S-7, step XI at level S-3 and step XIII at level S-2 are long-service steps.



The qualifying criteria for in-grade increases to the long-service step are as follows:



•
The staff member should have had at least 20 years of service within the United Nations common system and 5 years of service at the top regular step of the current grade;



•
The staff member’s service should have been satisfactory.

Gross:

Gross salaries have been derived through the application of staff assessment to total net salaries. Gross salaries are established for purposes of separation payments and as the basis for calculating tax reimbursements whenever United Nations salaries are taxed.

Gross pension:
Gross pensionable salaries have been derived through application of staff assessment to net pensionable salaries. Gross pensionable is the basis for determining Pension Fund contributions under article 25 of the Regulations of the United Nations Joint Staff Pension Fund and for determining pension benefits.

Total net:

Total net remuneration is the sum of the non-pensionable component and the net pensionable salary.

Net pension:
Net pensionable is that part of net salary which is used to derive the gross pensionable salary. Net pensionable salary is the total net salary less the non-pensionable component, i.e. 100 per cent of total net salaries.

NPC:

Non-pensionable component is that part of net salary excluded from application of staff assessment in determination of the gross pensionable salary. The non-pensionable component has been established at 0 per cent.

Salary scale for staff in the Public Information Assistant and Tour Coordinator/Supervisor category at Headquarters
(United States dollars)

                       Effective 1 November 2005

	
	S T E P S

	Level
	
	I
	II
	III
	IV
	V

	
	
	
	
	
	
	

	Tour Coordinator/Supervisor and Briefing Assistanta
	(Gross)
	54 430
	57 124
	59 819
	62 696
	65 586

	
	(Gross pension)
	53 338
	55 928
	58 517
	61 137
	63 831

	
	(Total net)
	42 278
	44 272
	46 266
	48 260
	50 254

	
	(Net pension)
	42 278
	44 272
	46 266
	48 260
	50 254

	
	(NPC)
	0
	0
	0
	0
	0

	
	
	
	
	
	
	

	Public Information Assistant II and Tour Coordinator
	(Gross)
	47 915
	49 993
	52 072
	54 150
	56 228

	
	(Gross pension)
	47 077
	49 075
	51 072
	53 069
	55 067

	
	(Total net)
	37 457
	38 995
	40 533
	42 071
	43 609

	
	(Net pension)
	37 457
	38 995
	40 533
	42 071
	43 609

	
	(NPC)
	0
	0
	0
	0
	0

	
	
	
	
	
	
	

	Public Information Assistant I
	(Gross)
	43 946
	45 845
	
	
	

	
	(Gross pension)
	43 263
	45 088
	
	
	

	
	(Total net)
	34 520
	35 925
	
	
	

	
	(Net pension)
	34 520
	35 925
	
	
	

	
	(NPC)
	0
	0
	
	
	



a
Includes Briefing Assistant as at 1 September 1991.

Reserve guides are paid by the day in accordance with the above rates.

Increments: salary increments within the levels shall be effective on the first day of the pay period in which satisfactory service requirements are completed, as follows:



Public Information Assistant I

  6 months



Public Information Assistant II

12 months

No increments shall be paid in the case of staff members whose service will cease during the month in which the increment would ordinarily have been due.

Dependency allowances (US$ net per annum): 



Child






2 083a











2 217b



Except for the first dependent child of a single,

2 879a



widowed or divorced staff member


3 246b


Dependent spouse




3 336a










3 562b


Secondary dependant




1 257a










1 307b










1 318c

a
Payable to staff who become eligible on or after 1 September 2006.


b
Payable to eligible staff on board and already in receipt of amount prior to 1 September 2006.


c
Payable to eligible staff on board and already in receipt of amount prior to 1 June 2004.

Language allowances: not entitled.

Gross:

Gross salaries have been derived through the application of staff assessment to total net salaries. Gross salaries are established for purposes of separation payments and as the basis for calculating tax reimbursements whenever United Nations salaries are taxed.

Gross pension:
Gross pensionable salaries have been derived through application of staff assessment to net pensionable salaries. Gross pensionable is the basis for determining Pension Fund contributions under article 25 of the Regulations of the United Nations Joint Staff Pension Fund and for determining pension benefits.

Total net:

Total net remuneration is the sum of the non-pensionable component and the net pensionable salary.

Net pension:
Net pensionable is that part of net salary which is used to derive the gross pensionable salary. Net pensionable salary is the total net salary less the non-pensionable component, i.e. 100 per cent of total net salaries.

NPC:


Non-pensionable component is that part of net salary excluded from application of staff assessment in determination of the gross pensionable salary. The non-pensionable component has been established at 0 per cent.

Salary scale for staff in the Trades and Crafts category at Headquarters
(United States dollars)

Effective 1 November 2005

	
	
	S T E P S

	Level
	
	I
	II
	III
	IV
	V
	VI
	VII*

	
	
	
	
	
	
	
	
	

	TC-8
	(Gross)
	76 010
	78 674
	81 338
	84 001
	86 665
	89 329
	91 993

	
	(Gross pension)
	73 552
	76 035
	78 519
	81 003
	83 487
	85 970
	88 454

	
	(Total net)
	57 447
	59 285
	61 123
	62 961
	64 799
	66 637
	68 475

	
	(Net pension)
	57 447
	59 285
	61 123
	62 961
	64 799
	66 637
	68 475

	
	(NPC)
	0
	0
	0
	0
	0
	0
	0

	
	
	
	
	
	
	
	
	

	TC-7
	(Gross)
	71 204
	73 716
	76 228
	78 739
	81 251
	83 762
	86 274

	
	(Gross pension)
	69 070
	71 412
	73 754
	76 096
	78 438
	80 780
	83 122

	
	(Total net)
	54 131
	55 864
	57 597
	59 330
	61 063
	62 796
	64 529

	
	(Net pension)
	54 131
	55 864
	57 597
	59 330
	61 063
	62 796
	64 529

	
	(NPC)
	0
	0
	0
	0
	0
	0
	0

	
	
	
	
	
	
	
	
	

	TC-6
	(Gross)
	66 400
	68 758
	71 116
	73 474
	75 832
	78 190
	80 548

	
	(Gross pension)
	64 591
	66 789
	68 988
	71 187
	73 385
	75 584
	77 783

	
	(Total net)
	50 816
	52 443
	54 070
	55 697
	57 324
	58 951
	60 578

	
	(Net pension)
	50 816
	52 443
	54 070
	55 697
	57 324
	58 951
	60 578

	
	(NPC)
	0
	0
	0
	0
	0
	0
	0

	
	
	
	
	
	
	
	
	

	TC-5
	(Gross)
	61 612
	63 814
	66 017
	68 220
	70 423
	72 626
	74 829

	
	(Gross pension)
	60 136
	62 180
	64 234
	66 288
	68 342
	70 396
	72 450

	
	(Total net)
	47 512
	49 032
	50 552
	52 072
	53 592
	55 112
	56 632

	
	(Net pension)
	47 512
	49 032
	50 552
	52 072
	53 592
	55 112
	56 632

	
	(NPC)
	0
	0
	0
	0
	0
	0
	0

	
	
	
	
	
	
	
	
	

	TC-4
	(Gross)
	57 038
	58 949
	60 922
	62 971
	65 020
	67 070
	69 119

	
	(Gross pension)
	55 845
	57 681
	59 517
	61 393
	63 304
	65 215
	67 126

	
	(Total net)
	44 208
	45 622
	47 036
	48 450
	49 864
	51 278
	52 692

	
	(Net pension)
	44 208
	45 622
	47 036
	48 450
	49 864
	51 278
	52 692

	
	(NPC)
	0
	0
	0
	0
	0
	0
	0

	
	
	
	
	
	
	
	
	

	TC-3
	(Gross)
	52 559
	54 332
	56 105
	57 878
	59 651
	61 528
	63 429

	
	(Gross pension)
	51 541
	53 245
	54 949
	56 653
	58 356
	60 060
	61 820

	
	(Total net)
	40 894
	42 206
	43 518
	44 830
	46 142
	47 454
	48 766

	
	(Net pension)
	40 894
	42 206
	43 518
	44 830
	46 142
	47 454
	48 766

	
	(NPC)
	0
	0
	0
	0
	0
	0
	0

	
	
	
	
	
	
	
	
	

	TC-2
	(Gross)
	48 107
	49 731
	51 355
	52 980
	54 604
	56 228
	57 853

	
	(Gross pension)
	47 262
	48 823
	50 384
	51 945
	53 506
	55 067
	56 628

	
	(Total net)
	37 599
	38 801
	40 003
	41 205
	42 407
	43 609
	44 811

	
	(Net pension)
	37 599
	38 801
	40 003
	41 205
	42 407
	43 609
	44 811

	
	(NPC)
	0
	0
	0
	0
	0
	0
	0

	
	
	
	
	
	
	
	
	

	TC-1
	(Gross)
	43 611
	45 093
	46 576
	48 058
	49 541
	51 023
	52 505

	
	(Gross pension)
	42 941
	44 366
	45 790
	47 215
	48 640
	50 064
	51 489

	
	(Total net)
	34 272
	35 369
	36 466
	37 563
	38 660
	39 757
	40 854

	
	(Net pension)
	34 272
	35 369
	36 466
	37 563
	38 660
	39 757
	40 854

	
	(NPC)
	0
	0
	0
	0
	0
	0
	0


Dependency allowances (US$ net per annum): 





Language allowances (to be included in pensionable remuneration)















(US$ net per annum):



Child






2 083a











2 217b


First language

1 956















Second language

   978




Except for the first dependent child of a single,

2 879a



widowed or divorced staff member


3 246b


Dependent spouse




3 336a










3 562b


Secondary dependant




1 257a










1 307b










1 318c

a
Payable to staff who become eligible on or after 1 September 2006.


b
Payable to eligible staff on board and already in receipt of amount prior to 1 September 2006.


c
Payable to eligible staff on board and already in receipt of amount prior to 1 June 2004.

Increments: salary increments within the levels shall be awarded annually on the basis of satisfactory service.


*
Long-service step:



The qualifying criteria for in-grade increases to the long-service step are as follows:



•
The staff member should have had at least 20 years of service within the United Nations common system and 5 years of service at the top regular step of the current grade;



•
The staff member’s service should have been satisfactory.

Gross:

Gross salaries have been derived through the application of staff assessment to total net salaries. Gross salaries are established for purposes of separation payments and as the basis for calculating tax reimbursements whenever United Nations salaries are taxed.

Gross pension:
Gross pensionable salaries have been derived through application of staff assessment to net pensionable salaries. Gross pensionable is the basis for determining Pension Fund contributions under article 25 of the Regulations of the United Nations Joint Staff Pension Fund and for determining pension benefits.

Total net:

Total net remuneration is the sum of the non-pensionable component and the net pensionable salary.

Net pension:
Net pensionable is that part of net salary which is used to derive the gross pensionable salary. Net pensionable salary is the total net salary less the non-pensionable component, i.e. 100 per cent of total net salaries.

NPC:

Non-pensionable component is that part of net salary excluded from application of staff assessment in determination of the gross pensionable salary. The non-pensionable component has been established at 0 per cent.


Appendix B (continued)


HEADQUARTERS


Conditions governing compensation for overtime work
Pursuant to staff rule 103.12, staff members in the General Service category or in the Trades and Crafts category who are required to work overtime at Headquarters shall be given compensatory time off or may receive additional payment in accordance with the following provisions:

(i)
Overtime at Headquarters means time worked in excess of the scheduled work day or in excess of the scheduled work week or time worked on official holidays, provided that such work has been authorized by the proper authority.

(ii)
The scheduled work day at Headquarters means the duration of the working hours in effect at the time on any day of the scheduled work week, less one hour for a meal.

(iii)
The scheduled work week at Headquarters consists of the five working days assigned to the staff member during seven consecutive calendar days.

(iv)
Compensation shall take the form of an equal amount of compensatory time off for overtime in excess of the scheduled work day up to a total of eight hours of work on the same day.  Subject to the exigencies of the service, such compensatory time off may be given at any time during the four months following the month in which the overtime takes place.

(v)
Compensation shall take the form of payment at the straight time rate in respect of each hour in excess of forty hours if, at the time of a review to be conducted three times a year, it is ascertained that a staff member has accumulated more than forty hours of compensatory time off which could not be authorized because of the exigencies of the service.  The remaining entitlement to forty hours of compensatory time off will be counted as part of the staff member's accumulated entitlement at the time of the next review.

(vi)
Compensation shall take the form of an additional payment for overtime in excess of a total of eight hours of work of any day of the scheduled work week, or when it takes place on the sixth or seventh day of the scheduled work week.

(vii)
Compensation for overtime shall take the form of an additional payment when it takes place on an official holiday, provided that the Secretary-General may require all staff members at Headquarters to work on a holiday that falls during a period of exigency.  In that event, the Secretary-General shall set another working day to be observed as the holiday, and the holiday falling during the period of exigency shall be treated as a normal working day.

(viii)
a.
The additional payment referred to in subparagraph (vi) above shall be made at the rate of one-and-one-half times the aggregate of the staff member's base salary or wage and language allowance, if any, except that if the overtime takes place on a Sunday or on the seventh day of the scheduled work week, the rate of the additional payment shall be twice the aggregate.  In the latter case, overtime which takes place on a Sunday will be subject to compensation at the straight or one-and-a-half-time rate, as appropriate.

b.
The additional payment referred to in subparagraph (vii) above shall be made at the rate of twice the aggregate of the staff member's base salary or wage and language allowance, if any.

c.
In respect of staff who are in receipt of non‑resident's allowance under rule 103.5 (d), this allowance shall be taken into account in determining the payments under a. and b. above.

(ix)
Subject to the exigencies of service, compensatory time off may be granted, as appropriate, at a time-and-a-half rate or at twice the normal rate in lieu of compensation by additional payment at the time-and-a-half rate or at twice the normal rate under subparagraphs (vi) and (vii) above if the staff member so requests.

(x)
Compensation for overtime shall be reckoned to the nearest half-hour; casual overtime of less than one half-hour on any day during the scheduled work week shall be disregarded.  A staff member who is required to work on the sixth or seventh day of the week or on an official holiday shall receive no less than four hours of overtime compensation.

(xi)
In the interests of the health of the staff and the efficiency of the service, supervisors shall not require a staff member to work more than forty hours of overtime during any one month, except where unusual exigencies of the service so require.


Conditions governing night differential
(i)
Pursuant to rule 103.13, staff members at Headquarters shall receive, for any regular working hours between 6 p.m. and 9.30 a.m., a night differential at the rate of 10 per cent of the aggregate of their salary or wage and their language allowance and post adjustment, if any, provided that no such differential shall be paid for any part of the tour of duty that begins between 6 a.m. and 9.30 a.m.  In respect of staff in receipt of non‑resident's allowance under rule 103.5 (d), this allowance shall be taken into account in determining the night differential.

(ii) Payments shall be reckoned to the nearest hour, and work periods of less than one half-hour shall not be taken into consideration.

(iii) The average amount of night differential received by a staff member during the 

six months immediately preceding the period in which he or she takes annual or sick leave shall be reflected in the emoluments he or she receives during the leave period, provided one-hundred-and-twenty hours or more were compensated by night differential during the preceding six-month period.

(iv)
A staff member whose regular working hours entitle him or her to receive night differential in accordance with subparagraph (i) above, and who works overtime during hours for which night differential is payable, shall receive both night differential and overtime compensation for such overtime work.


Conditions governing local recruitment
Pursuant to rule 104.6:

(i)
Staff members who have been recruited to serve in posts classified in the Trades and Crafts category or in the General Service category shall be regarded as having been locally recruited unless:

a.
They have been recruited from outside the area of the duty station;

b.
Their entitlement to one or more of the allowances or benefits indicated under rule 104.7 has been duly established by the Secretary-General; or

c.
The post for which the staff member has been recruited is one which, in the opinion of the Secretary-General, it would otherwise have been necessary to fill by recruitment from outside the area of the duty station.

(ii)
A staff member who is regarded as having been locally recruited in accordance with the provisions of subparagraph (i) above, shall cease to be so regarded from the date on which the staff member is a. reclassified to the Professional category or b. reassigned, after an appropriate examination, to a post within the General Service category which, in the opinion of the Secretary-General, it would otherwise have been necessary to fill by recruitment from outside the area of the duty station.


Conditions governing acquisition of entitlement to

benefits of international recruitment
Pursuant to rule 104.7:

(i)
If a staff member in permanent residence status takes up non‑immigrant status in the country of his or her duty station, the staff member shall thereupon be granted entitlement to such of the allowances and benefits stipulated in rule 104.7 to which he or she is otherwise entitled and the staff member shall begin to accrue service credit for such allowances and benefits from the date on which he or she acquires non‑immigrant status.

(ii)
(Cancelled)

