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Summary

Pursuant to rule 153 of the rules of procedure of the General Assembly, the present
statement is submitted detailing the administrative and financial implications of the
decisions and recommendations of the International Civil Service Commission on the
common system, in particular their implications on the proposed programme budget of
the United Nations for the biennium 2000-2001.

* An advance copy of the report of the International Civil Service Commission (A/54/30) was used in the
preparation of the present statement.
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|. Introduction common system scale, which should be implemented with
effect from 1 March 2000. The increase of 3.42 per centin

1. The twenty-fifth annual report of the Internationdn® base/floor scale for 2000 would be implemented
Civil Service Commission (ICSEill contain decisions through the standard method of consolidating post
and recommendations with financial implications for tn@djustment multiplier points on a no-loss/no-gain basis.
regular budget for the biennium 2000-2001 related tothe  The financial implication for the United Nations
following issues (the numbers in parentheses refer goammon system as a whole as a result of the above-
paragraphs in the advance copy of the ICSC report): mentioned adjustment of the base/floor scale has been

(a) Conditions of service of staff in the Profession&@/culated by ICSC as follows:
and higher categories: base/floor salary scale and staff (a) For dutystations thatwould fall below the level
assessment scale (paras. 78 and 79); of the new base/floor: $362,813;

(b) Conditions of service applicabletothe General  (b) In respect of the mobility/hardship allowance:
Service and related categories: survey of best prevaili$g,260,227;
conditions of employment for the General Service and

related categories in Paris (para. 118). (c) Inrespect of the scale of separation payments:

$513,820.

. ] ] 5. Thetotal annual financial implication for the United
Il. Conditions of service of staff in the Nations common system has been estimated at $3,136,860.

Professional and higher categories 6. The annual financial implication for the United
Nations regular budget has been estimated at $941,100.

A. Baseffloor salary scale 7. Ifthe base/floor salary scale is adjusted on 1 March
2000, the financial implication for the United Nations
2. TheGeneral Assembly, in section I.H of its resolutiaegular budget for a 22-month period (1 March 2000 to
44/198 of 21 Bcembed 989, established a floor net salarg1 DecembeR001) is estimated at $1,725,300.
level for staff in the Professional and higher categories by
reference to the corresponding base net salary levels of
officials in comparable positions serving in the base cityB. Simplified procedure for revising the staff
of the comparator civil service (the federal civil service of assessment at the single rate
the United States of America). The base/floor scale was

part of an integrated package of measures in whigh |nthe process of consolidating post adjustment points
negative classes of post adjustment were eliminated. TRg the base/floor scale, the Commission decided to adopt
base/floor scale is used in the calculation of paymenrfssimplified process to determine the revised net base

under the mobility and hardship scheme as well 3gjaries for staffaceiving remunetion at the single rate.
separation paymenfsAdjustments to this scale have been

made, since 1990, on 1 March of every year from 199110 b Th?ﬂstaﬁ aslsessmelnt scalldebuse_d inl_clj_or&junction Witz

1995 and in 1998 and 1999, and on 1 January 1997. € base/floor salary scale would be simplified. Losses an
gains in salaries for thoseaeiving remunextion at the

3. The General Schedule salary scale for the Unitgghgle rate would be eliminated.

States federal civil service in Washington, D.C., the0 The C L . dth . h ised
current comparator, was increased by 3.68 per cent oil'n a e Commission estimated that, using the revise

gross basis effective 1 January 1999. This amount resul® aced‘”e* the staff assessment generated from the salaries
in a net increase of 3.42 per cent for the compara rstaff at the Professional and higher categories in all

officials atthe GS-13/GS-14 levels, the reference poimfgrrganizations would be $354.87 liiwn per annum, an.
ease oflessthan 0.08 per cent over the $354.58 million

comparisons between the General Schedule and HRE ;
common system base/floor scale. In accordance with _%ma_ted_und_er the current proce_dure. Ac_;cordmgly, the
approved procedures and past practice, this would call &anmal |mpl|cat|ons_fqr the United Nations regular
an upward adjustment of the common system salary s ll’g_get would be negligible ?”d would be_ offset by an
by 3.42 per cent. Therefore, the Commission, in its 19§guwalent amount under income section 1, Staff
annual report, decided to recommend to the GenefgPessment, of the regular budget.

Assembly an upward adjustment by 3.42 per cent of the
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[Il. Conditions of service of staff in the V. Summary
General Service category and other

IocaIIy recruited staff 14. The financial implications for the regular budget of

the United Nations for the 22-month period from 1 March

2(?00 to 31 @cembeR001 arising from the decisions and

11. ICSCreviewed the methodologies for the surveys Q.0 mendations of ICSC to the Genehakembly are
best prevailing conditions of employment at headquartesrg

: . summarized below (in United States dollars).
and non-headquarters duty stations. In its resolution
52/216 of 22 [ecember1997, the General Assembly - -
endorsed the Commission’s recommendations 8 e cuecorise atemt o o
refinements and modifications to the methodologies.

. . For duty stations that fall below
12. On the basis of the revised methodology, thﬁe level of the new base/floor $199 600

Coml_*n_lssmn con(_jucted a survey of be_st preva|Ilnlgobi“ty/harolshilo scheme $243 100
conditions of service for the General Service and other ]

locally recruited categories of staff in Paris, with gcparationpayments $282 600
reference date of April 1999. The results of that survey Total $1 725 300
indicated that salaries in the outside market were on

average 6.5 per cent lower than those ofthe United Nations . ) )

common system staff. However, the Commission also no Accordingly, the increased requirements under the
that there had been considerable changes in the Freff@flarbudgetresulting from the recommendationsand
taxation system that affected the purchasing power $§cisions of ICSC have been estimated to be on the
French civil servants. The Government of France h2§der of $1,725,300, net of staff assessment. The
implemented special measures to make up for the los@gflitional requirements for the regular budget in the
purchasing power of its civil servants. Therefore, tHi€NNIUM 2000-2001 will be reflected in the re;costmg
Commission also considered it appriape to take ©f theé programme budget proposals prior to
exceptional measures to address the adverse impact offi§mination of the appropriation to be adopted by the
above-mentioned changes on the salaries of Uniagibhis  Ceneral Assembly.

staff serving in Paris. The Commission recommended that,

following the implementation of the revised salary Scalﬁl'otes

a one percentage point reduction be made from future

interim adjustments so as to ensure the elimination of the * T0 be issued a®fficial Records of the General Assembly,
exceptional measures, which comprise a 5 per cent Fiv-fourth Session, Supplement No.(3054/30).

adjustment, before the next salary survey in Paris. * Ibid., Forty-fourth Session, Supplement No.(344/30),
vol. Il, paras. 118, 119, 316 and 453 (g).

13. The proposed salary scale for United Nations system
staff serving in Paris is therefore 1.44 per cent lower than
the current scale. Without the adjustment to phase in the
effects of changes in the French taxation system, the salary
scale resulting from the survey would have been
approximately 6.5 per cent lower than the current scale.
The financial implication of the Commission’s decision
regarding the phased elimination of the impact of changes
in the taxation system was estimated at $1.7 million per
annum. With the complete phasing out of the ad hoc
measures, the saving would increase to approximately $2.2
million per annum. Therefore, it is expected that minor
savings would accrue in the regular budget of the United
Nations for the biennium 2000-2001.




