"To be launched in the near future.  Please keep checking this website for updates"

UN Permanent Forum on Indigenous Issues Fellowship Programme

Introduction

1.
The aim of the Permanent Forum on Indigenous Issues Indigenous Fellowship Programme is to give indigenous women and men the opportunity to gain knowledge across the broad mandate of the Forum, which includes economic and social development, culture, the environment, education, health and human rights.   This programme has a particularly practical focus in that it aims to capacity build indigenous individuals and through them, indigenous communities, in order to assist their organisations and communities in protecting and improving indigenous peoples’ lives.
2.
It is envisaged that the Permanent Forum’s Indigenous Fellowship Programme will run from 1st March to 31st November, each year.  It is possible that as a transitional measure, a different timing may be selected for the first year of implementing the programme.  The Fellows will be based at the Secretariat of the Permanent Forum (SPFII) for nine months.   During this period they will also experience short placements (up to 2 weeks) in other relevant UN departments, agencies, funds and programmes located in the North American region.  UNDP, UNICEF and the World Bank have already indicated a willingness to participate and host fellows.  The fellows will also have the opportunity to establish contacts with other inter-governmental and non-governmental organisations. After an introduction to relevant New York- based bodies, the Fellows have the opportunity to gain practical experience with the Secretariat of the Permanent Forum on Indigenous Issues (SPFII) and its work through their practical work as part of the Secretariat team.  It is expected that the fellows are recognized as professionals (which they are in their own communities) and their overall placement will include both work experience and training.  As much as possible, the individual elements of the programme will be customised to suit the interests of the individual fellowship holders.  The Secretariat of the Permanent Forum will also investigate the possibility of curricula development and accreditation with the UN University or Institute of Advanced Studies (UNU/IAS) and/or other institutes of advanced education and/or tertiary studies, in recognition of indigenous interests in recognised and accredited training.  The indigenous Fellows will also be a valuable resource for the UN system, bringing with them to the workplace a rich cultural knowledge and “grass-roots” experience.  
Outcomes

3.
It is expected that at the completion of the programme that each Fellow will possess general knowledge about the overall United Nations system, in the areas of economic and social development, environment, education, health, culture and human rights.  Furthermore, following a “train the trainer” philosophy, each Fellow should also be capable of giving training within their communities and organizations across the broad mandate of the Forum and be able to disseminate the information and knowledge gained during the Fellowship Programme.  Furthermore, it is expected that the Fellows will provide training to other indigenous peoples on how to operate effectively within the structures of the United Nations and in particular, the Permanent Forum on Indigenous Issues.
The Fellowship

4.
It is proposed that three Fellowships be awarded for 2004 and four for 2005 (to cover the seven indigenous socio-cultural regions within one biennium) including the following: 

a) An economy class air ticket from the country of residence to New York (return) and termination allowance according to current UN rates;
b) Health (travel) insurance for the duration of the Programme;
c) A monthly stipend to cover living expenses in New York, in accordance with current UN stipend rates ($4,583 for first month and $2,115
 per month after that);
d) Access to a UN English language course, if necessary and available. 

5.
Upon termination of the fellowship the Department of Economic and Social Affairs will review the possibility of issuing a nominal grant to the nominating organizations to be used to assist the Fellow/s in the performance of their agreed follow-up training activities in their communities/organizations (e.g. creation of a curriculum for training purposes, preparation and dissemination of information on the PFII and other relevant UN bodies, conducting training sessions).
Selection process and criteria:

6.
  In view of the expected large number of applicants an initial screening and short-listing of applicants will be made by the Secretariat of the Permanent Forum on Indigenous Issues and  a short-list of up to 12 candidates will be presented to the Bureau of the Permanent Forum for its advice. The final decision on  successful candidates will be made by the Technical Cooperation Management Services, Department of Economic and Social Affairs As only three or four places will be offered each year (and a total of seven within a biennium), the  fellowship places will rotate through the seven indigenous-socio-cultural regions (those being Asia, Africa, Eastern Europe and the Former USSR, Europe and Artic, the Pacific, North American, South/Central America and the Caribbean).  Only successful candidates will be contacted. 
6.
Guidelines and general criteria pertaining to the selection of candidates for the Permanent Forum’s Indigenous Fellowship Programme:

The individual candidate:

a) Age should not be a limitation to participation in the Fellowship Programme, although preference should be given to candidates in the age-bracket 25 - 35 years;
b) Although it is preferred that applicants have a university degree, formal education should not be a limitation to participation in the Fellowship Programme, given the socio-economic barriers confronted by many indigenous peoples that limit access to formal educational institutions;
c) Candidates should have ability and willingness to train other indigenous persons after the return to their respective communities/organizations;
d) The candidate should be supported by their indigenous community or organisation;
e) The Fellows should have a basic understanding of the English language; 

f) Knowledge of other languages, particularly Spanish, French and Russian is an advantage;

The sponsoring organization/community:

g) It is important that the candidate is proposed and nominated by an indigenous organization or community;
h) It is desirable that the sponsoring organization has a firm constituency or membership and that it is representative and can assist their nominee is dissemination of information arising from the Fellowship Programme; 

Other guidelines and criteria:

i) The selection of fellows should reflect a regional balance. 

j) In accordance with the general practice of the United Nations, selection of Fellows should reflect a gender balance.

k) Six alternates should be selected in the event that any of the first three preferences will not be available for the Fellowship period.  Three alternates should be selected as first, second, and third preferences in the event that any of the three first preferences will not be available. The remaining three alternates could be ungrouped. 

7.
Fellowship applications will only be taken into consideration if they are fully completed.  Fellowship applications must be signed and faxed or sent by regular post - e-mailed applications will not be taken into consideration.

8.
Fellowship applications or any questions pertaining to the United Nations Permanent Forum on Indigenous Issues Indigenous Fellowship Programme should be addressed to:

The Indigenous Fellowship Co-ordinator
Secretariat of the UN Permanent Forum on Indigenous Issues

Division for Social Policy and Development, DESA.

Room DC2-1770

New York. NY 10017. USA.

Telephone 1 917 367 5798

Fax 1 917 367 5102

External Email: permanentforum@un.org

http://www.un.org/esa/socdev/unpfii/index.html
-------
� New York, USA. Rate 
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