Permanent Forum on Indigenous Issues

Ninth session

New York, 19-30 April, 2010

Report from the United Nations Development Fund for Women UNIFEM

The United Nations Development Fund for Women (UNIFEM) has a dual mandate: to provide innovative and catalytic programming and financial support to countries to achieve gender equality in line with their national priorities and to strengthen action on gender equality across the United Nations system of development cooperation (General Assembly resolution 39/125). 

Integrating indigenous women’s rights is fundamental to UNIFEM, developing projects and programmes that respond to indigenous women’s issues as a priority in its agenda. UNIFEM’s programmes focus on advocacy for indigenous women’s rights and the elimination of discrimination, working in combating violence against women among indigenous communities and including indigenous women in decision making position, while strengthening indigenous women’s groups. 

In its four areas of work, enhancing women’s economic security and rights; ending violence against women; and HIV/AIDS; and achieving democratic governance, UNIFEM works towards enduring the empowerment and protection of the rights of indigenous women, so they have increased resources, capacities and voice to ensure that their priorities are included in relevant policies, programmes and budgets.

As an example, UNIFEM's work towards incorporating gender equality in national, regional or global strategies has resulted in the creating of an inter-institutional workgroup for Indigenous Women Rights in Paraguay. The workgroup designed a proposal for gender mainstreaming the National Program for Indigenous People PRONAPI. 

In India UNIFEM supported and disseminated the study Adivasi Women – Engaging with Climate Change in various national, regional and international fora. The study addresses the issue of economic security of Adivasi women by providing a knowledge base on alternative livelihood strategies and highlights the perspectives of marginalised women (Adivasis/ Tribals) in adapting and building resilience to the impacts of Climate Change in their communities. This study was instrumental in developing conceptual and evidence-based strategies on the gender dimensions of Climate Change in various consultations. Also it was presented and used for advocacy on traditional knowledge, resilience and adaptation strategies to climate change effects by indigenous women at various national, regional and international/ global meetings, including the United Nations Permanent Forum on Indigenous Issues (UNPFII) and the forth-coming COP-15 at a joint Side Event of UNIFEM with ILO, UNDP, WHO and UNICEF at Copenhagen in December 2009.  

In Colombia, UNIFEM financed the project Contributing to Protect the Rights of Indigenous Women of Pasto ethnicity. The project will develop a baseline to inform the development of a program that will coordinate legal actions in indigenous and official justice system, guaranteeing the protection of rights of indigenous and peasant women in the areas of Cumbal, Chiles and Panan at the Municipality of Cumbal and Pastas in the Municipality of Aldana, Department of Nariño. The project was developed in the framework of a Diploma on Gender and Transitional Justice created by UNIFEM in partnership with University of Rosario. 

UNIFEM has supported The International Indigenous Women’s Forum (IIWF) in coordination with Latin American indigenous women’s organizations in their efforts to promote the incorporation of questions in national censuses that ensure both a gender and an ethnic perspective. Also, the technical assistance provided to the National Institute of Statistics and Census in Ecuador in coordination with the National Commission of Statistics for indigenous and afro descendants populations made it possible to include an ethnic variable in the record for 2010 census. 

In the Caribbean UNIFEM convened a conference of Caribbean Indigenous Women in 2008. The resolutions of that conference included UNIFEM's support to the ongoing networking of indigenous women across the region. UNIFEM was able to follow through on this by supporting the participation of an indigenous woman to the AWID conference in South Africa and by ensuring the participation of a number of women at the UNHCHR meeting on Indigenous Peoples in the Caribbean where a panel with indigenous women urged the adoption of the recommendations from the 2008 meeting outcomes document- the Georgetown Consensus.

Building on a recommendation of its 2008 Conference on Indigenous Women in the Caribbean, UNIFEM set up its first funding facility for indigenous women's initiatives in the Caribbean, resulting in the channelling of resources to 4 organisations working with indigenous women in Belize (Toledo Maya Women's Council), Guyana (Red Thread) and Suriname (Association of Indigenous Village Leaders; Foundation for Socio-Economic and Sustainable Human Development).

UNIFEM provides ongoing technical support to the Alliance of Indigenous Women in Central America and Mexico in order to empower them for decision-making forums especially in the UN Permanent Forum on Indigenous Issues, UN agencies and governments.

UNIFEM has supported the Asian Indigenous Women’s Network (AIWN) in developing their capacity to use CEDAW to analyze the discrimination against indigenous women. The AIWN developed a training kit for its members and conducted study sessions to document violations of the rights of indigenous women in Indonesia, Thailand, Cambodia, Philippines. The advocacy by women leaders was enhanced not only within the indigenous people’s organizations and communities, but also at the regional and international arena such as ASEAN and UNPFIP.
UNIFEM supported The Indigenous Women’s Network of Thailand (IWNT) as they set the plan for priority action compliant with CEDAW and restructured its organization to improve the chain of command, more effective communications procedures within the network to ensure meaningful participation of all members and effective implementation of planned activities. IWNT has shown strong determination to improve the cases of discriminatory practices against tribal women and further include them into the CEDAW Alternative Report as an advocacy document to influence State policies on indigenous issues. IWNT is preparing a study on discriminatory practices against women in different tribes aiming at a supplementary report to be submitted to the CEDAW Committee in 2010-2011. 

In the Philippines, UNIFEM supported the advocacy efforts to pass the Magna Carta for Women (Republic Act No. 9710), a landmark legislation that serves as the Philippines’ gender equality law adopted in 2009, has a particular focus on marginalised Filipino women where indigenous women are specifically mentioned. The Magna Carta guarantees the right to food security, affordable and secure housing, employment, the recognition and preservation of cultural identity, and to women's inclusion in discussions pertaining to development and peace issues, among others.  Under the UN Joint Programme on CEDAW Concluding Comments in the Philippines, UNIFEM and the National Commission on Women continued mentoring the National Commission on Indigenous Peoples in application of gender and development policies, monitoring and data gathering.  A Baseline Research and Advocacy for Lumad Women’s Rights among the Teduray-Lambangian Tribe in Maguindanao was conducted with support from UNIFEM by collaborative efforts between the Teduray Lambangian Women’s Organization Inc. (TLWOI) and the Pambansang Kongreso ng Kababaihan sa Kanayunan (PKKK). The women’s network developed a Framework Paper on CEDAW and Indigenous Women where education, health, environment, peace, governance and water issues were identified as priorities. About 100 indigenous Lumad women enhanced their leadership skills though training on women’s human rights as well as in economic management. As results they got engaged in peace negotiations with Moro Islamic Liberation Front  in Mindanao.    

In Paraguay Women indigenous and Guarani speakers from the city of Itapúa were trained to exercise their rights and use ICTs for radio communication. A group of women began a weekly radio program of indigenous women, with the support of the local government. Several radio microprograms have been produced in Guarani and disseminated through different radios through the country with the support of Community Radios Association of Paraguay COMUNICA.


The Course Strengthen Indigenous Women’s Leadership developed jointly between UNIFEM and the National Commission for the Development of Indigenous People (CDI), trained 27 indigenous women from Central America and Mexico . As result the National Mexican Autonomous University’s Multiethnic Programme included the course in its programme, being the first academic certificate course of its kind in Mexico. 

The international expert meeting “Violence against Indigenous Women” was held, following up to the processes initiated by the International Indigenous Women’s Forum and the Alliance of Indigenous Women in Central America to visibilize and conceptualize violence against indigenous women and design strategies to eliminate it.

In Bolivia UNIFEM supported the passing of a Bill to guarantee women access to a life free of violence. The bill addresses violence against women in partner relations, the family, in indigenous communities, peasant communities and inter-cultural communities and in society in general.

4

