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Introduction

In accordance with resolution 59/174 adopted on 20 December 2004, the General Assembly proclaimed the Second International Decade of the World’s Indigenous People, commencing on 1 January 2005. According to the resolution, the goal of the Second Decade “shall be the further strengthening of international cooperation for the solution of problems faced by indigenous people by means of action-oriented programmes and specific projects, increased technical assistance and relevant standard-setting activities”.

In the same resolution, the Secretary-General was requested to appoint the Under-Secretary-General for Economic and Social Affairs as the Coordinator for the Second Decade. The Programme of Action of the Second Decade adopted by the General Assembly resolution (A/60/270 Section II) as a guideline for action for the Second Decade, contains various recommendations directly relevant to States, international development institutions, indigenous peoples’ organizations and civil society organizations at all levels.

In accordance with resolution 63/161 (second operative paragraph) adopted on 18 December 2008, the General Assembly called on the Secretary General, in consultation with Member States, relevant United Nations agencies and mechanisms, and other stakeholders, including indigenous peoples’ organizations, to submit a mid-term assessment report to the General Assembly at its sixty fifth session, that evaluates progress made in the achievement of the goal and objectives of the Second Decade.

The evaluation is a stocktaking exercise so as to identify progress made and areas on which the intergovernmental system, States and non-governmental organizations need to invest more effort so as to further the successful implementation of the Decade’s goal and objectives.

The evaluation is also an excellent opportunity to identify and communicate lessons learned and good practices regarding the advancement of indigenous peoples’ issues at national and international level. (please see annex I on guidelines for filling out the questionnaire).
Objectives of the evaluation of the Second International Decade of the World’s Indigenous People.

The specific objectives of the evaluation are:

1. Assess the degree of implementation and progress made regarding the goal and objectives of the Second International Decade of the World’s Indigenous People.

2. Based on these findings, identify key priority areas for strengthened action under the Second Decade and possible strategies to promote these priority areas.

Identify examples of  good practice in the promotion of the Second Decade and the specific implementation of the goal and objectives of the Second Decade.
Part A. General questions on the implementation of the Second International Decade of the World’s Indigenous People:

1) Has the agency/organization established specific plans and activities or benchmarks to implement the goal and objective of the Second International Decade of the World’s Indigenous People?, if so please describe them.
2) How does the agency/organization perceive the impact of the Declaration on the Rights of Indigenous Peoples in its activities and overall direction?
3) Does the agency/organization celebrate the International Day of the World’s Indigenous People?

4) What has been the agency/organization’s most significant and main contribution to the implementation of the goal and objectives of the Second Decade.?

5) How does the agency/organization plan to enhance the awareness of indigenous peoples issues amongst its staff?

1. In what types and sectors of indigenous issues has the agency/organization been most involved during the last five years?

Part B. Evaluation of the degree of implementation of the goal, objectives and Programme of Action of the Second International Decade of the World’s Indigenous People (Objectives 1 – 5  of the Second Decade):

Objective 1 of the Second Decade.

a. Asses the progress made and degree of implementation in relation to promoting non-discrimination and inclusion of indigenous peoples in the design, implementation and evaluation of international, regional and national processes regarding laws, policies, resources, programmes and projects. 

2. Please identify existing challenges and institutional limitations in the agency’s /organization’s capacity to approach indigenous issues.

3. Has the agency/organization developed guidelines or a policy of how to engage with indigenous peoples in its work
4. The purpose of the UN Declaration on the Rights of Indigenous Peoples is to constitute the legal basis for all activities in the areas of indigenous issues; it has built a new foundation for the rights of indigenous peoples. What is the position of the Declaration in the overall strategy of the agency /organization? 
5. Which are the main strategies, policies and activities that the agency/organization is considering in the future to support the implementation of UNDRIP and raise awareness about its content at the international and country level?
6. How does the agency/organization intend to mainstream indigenous peoples’ issues in its work especially in relation to the key areas of its mandate?
7. Does the agency/organization promote the inclusion of indigenous peoples through its programmes and projects and how?.

b. Identify key priority areas and strategies for strengthened action in relation to promoting non-discrimination and inclusion of indigenous peoples in the design, implementation and evaluation of international, regional and national processes regarding laws, policies, resources, programmers and projects.
c. Identify examples of “Good Practice” in the promotion of non-discrimination and inclusion of indigenous peoples in the design, implementation and evaluation of international, regional and national processes regarding laws, policies, resources, programmers and projects. 
(For a template that could be used for the presentation of good practices, see annex II)
Objective 2 of the Second Decade.

a. Asses the progress made and degree of implementation in relation to promoting full and effective participation of indigenous peoples in decisions which directly or indirectly affect their lifestyles, traditional lands and territories, their cultural integrity as indigenous peoples with collective rights or any other aspect of their lives, considering the principle of free, prior and informed consent. 
1. Has the agency/organization developed guidelines on as to how to apply the principle of free, prior and informed consent?

2. Does the agency/organization provide information material in indigenous languages if implementing or supporting activities in indigenous peoples’ areas?

3. Has the agency/organization developed any experience in entering into dialogue with local or national indigenous peoples’ organizations. 
4. Does the agency/organization participate in any institutionalized forum or formalized round table with indigenous peoples at national level?
5. Does the agency/organization have its own consultative body comprised of indigenous peoples and if so at what level (national/regional/global)?

b. Identify key priority areas and suggest strategies for further and strengthened action in promoting full and effective participation of indigenous peoples in decisions which directly or indirectly affect their lifestyles, traditional lands and territories, their cultural integrity as indigenous peoples with collective rights or any other aspect of their lives, considering the principle of free, prior and informed consent.
c. Identify examples of “Good Practice” in promoting full and effective participation of indigenous peoples in decisions which directly or indirectly affect their lifestyles, traditional lands and territories, their cultural integrity as indigenous peoples with collective rights or any other aspect of their lives, considering the principle of free, prior and informed consent. 

Objective 3 of the Second Decade.

a. Asses the progress made and degree of implementation in relation to redefining development policies that depart from a vision of equity and that are culturally appropriate, including respect for the cultural and linguistic diversity of indigenous peoples.
1. Does the agency/organization promote the implementation of international treaties regarding indigenous issues when entering into partnership with governments or others, and if so how?
2. Has the agency/organization developed a practice to incorporate and preserve indigenous learning and knowledge systems into its activities with indigenous peoples?
3. Has the agency/organization employed indigenous staff (where and how many)?
4. Does the agency/organization involve indigenous peoples and their knowledge prior to the implementation of programmes and projects in indigenous peoples’ territories? (please provide examples).

5. Does the agency/organization have a specific unit or focal point on indigenous issues (national/regional or global). If so please indicate shortly the terms of reference for this function. 
b. Identify key priority areas strategies for further strengthened action in relation to redefining development policies that depart from a vision of equity and that are culturally appropriate, including respect for the cultural and linguistic diversity of indigenous peoples. 

c. Identify examples of “Good Practice” in relation to redefining development policies that depart from a vision of equity and that are culturally appropriate, including respect for the cultural and linguistic diversity of indigenous peoples.
Objective 4 of the Second Decade.

a. Asses the progress made and degree of implementation in relation to adopting targeted policies, programmes, projects and budgets for the development of indigenous peoples, including concrete benchmarks, and particular emphasis on indigenous women, children and youth. 
1. Does the agency/organization have specific programmes or projects targeting indigenous peoples?

2. Has the agency/organization allocated specific budgets to support specific indigenous peoples issues, and have such allocations changed during the last five years? If so, indicate the degree of increase!
3. Has the agency/organization implemented any programmes or projects using indigenous peoples’ languages during the activities implemented?
4. How does the agency/organization approach the issue of gener equality and indigenous peoples in the programmes and projects implemented with involvement of indigenous peoples or in their territories?

5. Has the agency/organization established specific targets or benschmerks for the  improvement of indigenous peoples’ lives?

6. Has the agency/organization provided priority attention to indigenous women, children and youth?

b. Identify key priority areas and strategies for further strengthened action in relation to adopting targeted policies, programmes, projects and budgets for the development of indigenous peoples, including concrete benchmarks, and particular emphasis on indigenous women, children and youth.
c. Identify examples of “Good Practice” in relation to adopting targeted policies, programmes, projects and budgets for the development of indigenous peoples, including concrete benchmarks, and particular emphasis on indigenous women, children and youth.
Objective 5 of the Second Decade.

a. Asses the progress made and degree of implementation in relation to developing strong monitoring mechanisms and enhancing accountability at the international, regional and particularly the national level, regarding the implementation of legal, policy and operational frameworks for the protection of indigenous peoples and the improvement of their lives. 
1. In its annual reporting process (country level) does the agency/organization provide information and disaggregation of data with special emphasis on indigenous peoples?
2. Has the agency/organization established any specific monitoring mechanism targeting indigenous peoples?
3. How does the agency/organization address the issue of indigenous peoples in its targeting of the MDGs

b. Identify key priority areas and strategies for strengthened action in relation to developing strong monitoring mechanisms and enhancing accountability at the international, regional and particularly the national level, regarding the implementation of legal, policy and operational frameworks for the protection of indigenous peoples and the improvement of their lives. 

c. Identify examples of “Good Practice” in relation to developing strong monitoring mechanisms and enhancing accountability at the international, regional and particularly the national level, regarding the implementation of legal, policy and operational frameworks for the protection of indigenous peoples and the improvement of their lives. 
Annex I.  Guidelines for filling out the questionnaire

The evaluation is structured around the 3 main objectives and will consider the 6 priority areas according to the general goal and the five objectives of the Second Decade (education, health, human rights, environment, culture and social and economic development. 
For the presentation of information on the implementation of the goal and objectives of the Second Decade a guiding questionnaire has been constructed. The questionnaire consist of a part A, which contains general questions for the UN agencies and intergovernmental organizations along with a part B, which contains specific questions regarding the UN agencies/intergovernmental institutions activities and experiences on indigenous peoples issues.

When drafting the evaluation report UN agencies and intergovernmental organizations are kindly requested to follow the structure of the questionnaire and provide an analysis of each of the questions presented in the 5 priority areas of analysis. Consistency with the structure of the questionnaire will greatly facilitate the later compilation and analysis of information provided by the agencies and organizations.

The input of each agency/organization can either be presented as a report where the answer and analysis of each question is inserted directly into the questionnaire template or the material can be provided in a separate report. However if the later option is used, it is important to indicate to which question the analysis and answer is related.

Submitting information for the evaluation:

The submission of evaluation reports is to be forwarded to the Secretariat of the UN Permanent Forum on Indigenous Issues as a hard copy or electronically.

The deadline for submission of input to the evaluation of the Second Decade is: 31 of September 2009

The report of the Secretary General on the evaluation of the Second Decade will be presented at the sixty fifth session of the United Nations General Assembly in 2010.

Contact details:

Secretariat of the Permanent Forum on Indigenous Issues

Division for Social Policy and Development

DEPARTMENT OF ECONOMIC AND SOCIAL AFFAIRS

Room DC2-1454 United Nations, New York, New York 10017

Telephone (917) 367-5100 - Fax (917) 367-5102

Email: indigenous_un@un.org
For further information please contact: 

Ms. Dorte Lindegaard Madsen

Secretariat of the Permanent Forum on Indigenous Issues

Division for Social Policy and Development

Department of Economic and Social Affairs

2 United Nations Plaza - Room DC2 - 1458

United Nations

New York 10007, US

Email: madsend@un.org

Annex II. Template for description of good practices on implementation of the goal, objectives and Programme of Action of the Second International Decade of the World’s Indigenous People

Project titles: 

Thematic area/programme:
Project duration: _  years (2005-2009) 
Location:

Beneficiaries:

Executing agency/organizations:  
Implementing agency/institutions:  


Overview (Initial situation)

(250 words)

What was planned (Objectives and main activities) 

(100 words)

What was the strategy

(100 words)

Who was involved

Specific changes resulting from the project (outputs and impact)

1.

2.

3.

Others. 

Sustainability

Replication/spin effects

Example: The new project phase continues under UNDP-funded "Sustainable Livestock Development for Food Security". 

What was learned

Example: 

· Project planning and strategies must be flexible enough to respond to changing situations. This is important at all levels, from field level, through project management, and up to the donor level. 

· Recognise that project activities may be more costly and time-consuming. Plan accordingly (project document, budget, workplans, etc.). To include women, both at the technical level and at the village level, is potentially more costly due to several constraints, i.e. having to talk to women in each household rather than in a village group setting as for men. Also, women may be required to have a male relative travel with them, or they may have to travel in pairs, therefore travel may be more costly. Training for female and male project staff may have to be held separately. This must also be considered in drawing up a budget and allocating staff/consultancy time. Also, participatory approaches can be more time-consuming and more costly over the short-term, but the long-term benefits are worth the effort. 

· Ensure that women initiators/village workers carry clear messages from village women back to central planners, project headquarters. This should include noting any other needs/priorities/concerns identified by women, e.g. women's lack of access to resources and inputs so that the planning process can specifically respond to those needs (possibly different from men's). 

· "Harmonise planning needs of the community" - Need for regular dialogue between female and male staff at all levels (both horizontal and vertical). Regular staff sessions should be conducted (between male and female staff, not just female staff and project management) to share experiences and lessons learned from working with both women and men farmers.

Factors contributing to success 

Obstacles or problems identified during the project

Documentation / Bibliography:

For more information, contact:
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