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Results and impact on poverty eradication and 
employment creation in rural areas



Rural poverty: facts

o 795 million food insecure people in the world in 2014-16 

o 1 billion people in poverty (< USD2/day) and 1 billion in extreme 
poverty (< USD1.25/day). 

o Growth has not been sufficiently pro-poor, particularly in Africa: 80 
percent of the world’s extreme poor live in rural areas where most 
depend on agriculture.

o Income inequality has risen within many countries - rural areas are 
systematically disadvantaged leading to spatial poverty traps

o Poor job prospects and decent work deficits are among the 
determinants of rural poverty and distress migration.

o Specific rural groups – women, youth, migrants, people with 
disabilities and indigenous people – continue to face specific 
inequalities and discrimination. 

Poverty and food insecurity persist and remain predominantly rural



Agriculture and employment

o The agricultural sector accounts for about 50% of 
total employment in many DCs and over 70% in LDCs

o About 8/10 working poor (workers who live on less 
than USD1.25/day) live in rural areas and are engaged 
in vulnerable employment in the informal economy, 
mainly agriculture

o Who are they?

• landless labourers;

• marginal producers, including farmers, fishers, 
hunters, herders and pastoralists;

• contributing family workers. 

The agricultural sector provides livelihoods for the vast majority of the 
world’s poorest inhabitants, but mainly in low quality jobs



The rural youth challenge

o Nearly two-thirds of young workers remain poor - more than 90% in South Asia and SSA!

o They mostly work in the informal sector and in vulnerable jobs, as own-account workers 
or contributing (unpaid) family workers, predominantly in agriculture

o Youth lack skills adapted to the labour market and access to productive resources such as 
land, credit, markets. 

Burgeoning youth populations lacking decent job prospects



Agriculture and poverty reduction

o Agricultural growth in low-income countries is three 
times more effective in reducing extreme poverty 
compared with other sectors.

o Countries that have invested in their agriculture 
sectors –especially in improving productivity of 
smallholders and family farming – have made 
significant progress towards the MDG 1c hunger 
target.

o Additional investments are needed in the 
development of agriculture and inclusive food 
systems to sustainably increased agricultural labour 
productivity. 

The inclusive growth and job creation potential of agriculture and food 
systems in many developing regions is still largely untapped.
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FAO’s approach and work on decent rural 
employment
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The Decent Rural Employment (DRE) priority

DECENT RURAL EMPLOYMENT

Respects the core labour 
standards as defined in ILO 
Conventions

… is not child labour

… is not forced labour

… guarantees freedom 
of association and the 
right to collective 
bargaining

… does not entail 
discrimination at work

Provides an adequate 
living income

Entails an adequate 
degree of employment 
security and stability

Adopts minimum 
OSH measures

Promotes access to 
adapted technical and 
vocational training

Avoids excessive 
working hours

Any activity, occupation, work, 
business or service performed by 

women and men, adults and 
youth, for pay or profit, in rural 

areas that:
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Nutrition

Collaboration across FAO and with external partners
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Data and information

Advocacy and comm.

Policy dialogue

Normative instruments

Capacity development

Technical support

Partnerships

Mainstreaming & Knowledge 

Generation of data 
and knowledge

Normative products & guidance 
materials (in-/external processes)

Climate change

Towards sustainable policy change at country level
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FAO’s work on DRE – Three main work areas

Policy Support and 
Capacity Development

Application of 
International Labour 

Standards
Knowledge Generation

• Participation in global 
and regional fora

• Country level support for 
the formulation of 
policies and strategy, and 
programme design

• Guidance materials, 
tools, e-learning

• Focus on youth and 
women

• Focus on youth 
employment, distress 
migration and forced 
displacement

• Legal assessments

• Country level awareness 
raising and capacity 
development 

• Guidance materials, 
tools, e-learning

• Focus on child labour 
prevention in 
agriculture and 
occupational safety and 
health

• Methodologies to 
produce statistics on 
decent work in 
agriculture and rural 
areas

• Analysis of emerging 
themes (e.g. migration, 
green jobs)

• Building evidence on job 
potential and DRE effects 
of agricultural & rural 
development 
interventions, including 
value chains



Examples of FAO interventions

Support to the national Nigeria Youth Employment in Agriculture Programme

o FAO supported both design and implementation of this large-scale investment programme

o Target groups: both young N-Agripreneurs and market-oriented producers

FAO’s Integrated Country Approach for DRE

o Countries: Uganda, Guatemala, Senegal

o Enhancing the youth employment content of national strategies, policies and programmes 
for agricultural and rural development

o Mainly policy and capacity development support (E.g. Support to the formulation of the 
Rural Youth Employment Policy in Senegal)

FAO’s project on Rural Youth Migration

o Countries: Tunisia and Ethiopia

o Address the root causes of migration in countries of origin 

o Promote innovative mechanisms to rural youth employment, including seasonal 
employment and agro-entrepreneurship
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E-learning, knowledge and guidance materials

o Knowledge documents
o Guidance materials
o Training modules (e.g. on the Junior farmers 

Field and Life Schools methodology)
o E-learning courses under development:

• End Child Labour in Agriculture
• Decent Rural Employment
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Efforts towards inter-agency convergence and 
collaboration in sharing knowledge, promoting policy 

dialogue, facilitating synergies, mobilizing funds



UN response to poverty: What has worked?

o Mobilized considerable human and financial resources to 
support poverty reduction as the overarching goal of 
interventions

o Acknowledgement of the need to institutionalize 
support in national policy to ensure the sustainability of 
poverty reduction outcomes

o Strong recognition of the importance of regional 
processes in shaping national policy

o High-level UN commitment to prioritizing employment 
in the discourse on poverty reduction

o Push for strong poverty and employment focus in the 
ambitious 2030 Development Agenda



o Link to national policy and investment processes to 
operationalize poverty reduction policy priorities

o Difficulties in translating high-level understanding of the 
centrality of employment into employment-centered 
action 

o Difficulties in systematically identifying and responding 
to the specific needs of rural areas/agricultural sector

o Interventions have not always been well coordinated, 
resulting in:

• Reduced impact on the ground

• Conflicting policy priorities and initiatives in 
beneficiary countries

UN response to poverty: What could work better?



What needs to be done?

o Recognize and act on the centrality of employment for 
poverty reduction

• Linkages to be recognized between SDG 8 and the 
other SDGs related to poverty, food security, etc.

o Focus on the country and (sub) regional level

• Support countries and regional platforms in 
developing and operationalizing their policy 
priorities

o Coordinated and coherent support is crucial

• Work toward commonly defined objectives (e.g. 
CAADP Results Framework 2014-24)

• Work in partnership through joint initiatives



How FAO is contributing

o Advocating for recognition of the centrality of DRE among 
FAO member countries, and in major international forums

o EC-financed FIRST Initiative to improve coherence of 
policy support provided to FAO member countries

o Jobs for the Poor umbrella programme to mobilize the 
resources needed to act at a scale that is commensurate 
with the magnitude of the challenge

• A 5-year umbrella programme to provide 
comprehensive support on the range of DRE issues 
constraining rural poverty reduction

o More systematic collaboration with other agencies (e.g. 
ILO) through joint initiatives
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Good practices in joining forces and moving to scale

Global

o United Nations Inter-Agency Network on Youth Development (IANYD) (ILO, UNIDO, 
UNDP, UNICEF, UNHCR, ECA, WB, etc.)

• ILO and FAO joint co-chairs of the working group on youth employment and 
entrepreneurship

o Global Initiative on Decent Jobs for Youth (DJ4Y)

o Global Migration Group (IOM, ILO, WB, UNDP, UNCHR, etc.);

o International Partnership for Cooperation on Child Labour in Agriculture (ILO, IFAD, 
etc.);

Regional
o Example: AU (draft) First five-year priority programme on employment, poverty 

eradication and inclusive development (several UN agencies expected to provide 
support)



o Initiated at the behest of the HLCP CEB to mount a strong UN 
response to the global youth employment challenge

o Process being led by a Task Team that includes ILO, FAO, 
UNDESA, ITU, UNEP, UNICEF, UNDP, UNFPA, UN-HABITAT, UN-
WOMEN, UNIDO and UNESCO

o Partner countries will benefit from a comprehensive package of 
support on youth employment tailored to meet their national 
needs

o Country support will be coordinated by UNCTs, with UN 
agencies delivering support in line with their respective areas 
of comparative advantage

The UN Global Initiative on Decent Jobs for Youth is an example of how 
support for employment and poverty reduction could be pushed to scale in a 
coordinated and coherent way.

Good practices in joining forces and moving to scale
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Policy recommendations for poverty eradication in 
the frame of the 2030 Development agenda (focus on 

rural areas)
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Policy recommendations

o Investments in agriculture and inclusive rural transformations to 
diversify rural economies.

o Explicit targeting of employment and social protection objectives 
in strategies at macro, and local and sector-based level.

o More and better job opportunities for the rural youth. 

o Gender equality in the rural labour market.

o Special attention to green jobs in sustainable agriculture. 

o Improved working conditions in agriculture and food systems.

o Boosting access to social protection in rural areas and linkages 
between employment and social protection initiatives. 

o Facilitating the direct engagement of the private sector in job 
creation and skills development.

o Well-managed migration as an enabler for sustainable 
development, for countries of origin, transit and destination alike.
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Decent rural employment key for poverty eradication

o To guarantee a recognized 
human right!

o To achieve food security

o To reduce rural poverty and 
harness the demographic 
dividend by engaging the 
youth

o To enhance the performance 
and sustainability of the 
agricultural sector, and to 
rejuvenate it!
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Thank you !

• Visit us: www.fao.org/rural-employment/en/

(child labour) www.fao.org/childlabouragriculture/en/

• Watch us: www.youtube.com/watch?v=KorY1Et7xVw

(more) www.fao.org/rural-employment/resources/videos/en/

• Join us: Technical Network on Decent Rural Employment

• Learn with us: www.fao.org/rural-employment/resources/e-learning/en/

• Contact us: Decent-Work@fao.org

… DRE basics: www.fao.org/3/a-bc270e.pdf

… contribute a Good Practice at 

www.fao.org/rural-employment/resources/good-practices/en/

http://www.fao.org/rural-employment/en/
http://www.fao.org/childlabouragriculture/en/
http://www.youtube.com/watch?v=KorY1Et7xVw
http://www.fao.org/rural-employment/resources/videos/en/
http://www.fao.org/rural-employment/resources/e-learning/en/
mailto:Decent-Work@fao.org
http://www.fao.org/3/a-bc270e.pdf
http://www.fao.org/rural-employment/resources/good-practices/en/

