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Statement by Minister Counselor XIE Xiaowu of China

on Agenda Item 139: Human Resources Management

at the Formal Meeting of the Sixty-Eighth Session

of the Fifth Committee of the General Assembly

Mr. Chairman,

The Chinese delegation wishes to thank Assistant

Secretary-General Ms. Catherine Pollard of Human Resources

Management, Ms. Joan Elise Dubinsky, Director of the Ethics Office,

Mr. Cihan Terzi and Papa Louis Fall, Inspectors from the JID, Mr.

Kenneth Herman, Senior Adviser from the Secretariat of the UN

System Chief Executives Board for Coordination, as well as Mr.

Carlos Ruiz Massieu, Chair of the ACABQ, for their introductions on

this item.

China associates itself with the statement made by Fiji on behalf of

the Group of 77 and China. I would like to make some additional

observations in the following two aspects:

1. Representation

The uneven representation within the Secretariat has been a matter

of concern to China and we find the under-representation of

developing countries, especially in management posts , particularly

wornsome. We welcome the efforts made by the Secretariat in

addressing this issue and would like to reiterate that in the context of



human resources management reform, it is imperative to implement

relevant resolutions on equitable representation. Candidates from

unrepresented and under-represented countries should be given priority

in recruitment and appointment so as to achieve the universal

representation of the Secretariat at an early date.

2. Human Resources Management (HRM)

The evolvement of Human Resources Management policies shows

that tremendous efforts have been made by the Secretariat in recent

years to improve HRM related policies. A series of policies have been

put in place to guide activities in relation to competitive examination,

recruitment, appointment, promotion, training, career development,

improvement of staff welfare and disciplinary measures. We encourage

the Secretariat to make further use of these policies, seek to stabilize

the workforce by employing in an integrated manner tools such as

contracts management, performance appraisal as well as benefits and

allowances, and enhance communication between the management and

the staff, thus laying a sound foundation for the fulfillment of the

functions of the Organization and the delivery of its programs.

Mr. Chairman,

The Chinese delegation will take an active part in the follow-up

consultations under this item together with other delegations.

Thank you, Mr. Chairman.


