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Mr. Chairman,

The Advisory Committee has considered four reports submitted by the Secretary-
General (A/68/523) with respect to human resources management - namely: (a)
Composition of the Secretariat: staff demographics (A//68/356); (b) Practice of the
Secretary-General in disciplinary matters and possible criminal behaviour (A/68/130);
(c) Amendments to the Staff Regulations and Rules (A/68/129); and (d) Activities of the
Ethics Office (A/68/348). The Committee's observations and recommendations are
contained in its report A/68/523.

Starting first with the Composition of the Secretariat report, the Committee
reiterates its previous recommendation that the Secretary-General supplement the raw
data presented in the report with additional analysis of demographic trends and possible
underlying reasons for these trends.

The Committee notes that the average age of Secretariat staff continues to rise and
that the General Assembly has previous indicated that rejuvenation of the Secretariat is a
priority. The Committee recommends therefore that the age profile in particular be kept
under close review by continuous monitoring of demographic trends.

Since the last composition report, following the completion of a data review
exercise, the number of staff subject to the system of desirable ranges now stands at
2,907, up from 2,245 in 2012. While the number ofun-and underrepresented countries
show improvement over the last two reporting periods, the Secretary-General points out
that the increase in Member State representation is mainly a result of the completion of
the data review exercise. The Committee also notes that the figures show only minimal
improvement when compared with those of 2009, bearing in mind that the General
Assembly approved a change to the method of determining geographic status in 2010.
The Committee recalls the Assembly' s recommendation that the Secretary-General
continue his efforts to improve geographical distribution of staff, noting that a
comprehensive review of the system of desirable ranges is due in the 69th session.



On the report on the practice of the Secretary-General in disciplinary matters,
while commending the elimination of the case backlog, the Advisory Committee remains
concerned at the length of time taken to complete cases and expects the Secretary-
General will take the necessary steps to prevent future backlogs recurring. The
Committee welcomes the additional detail concerning the number of appeals contesting
disciplinary measures and believes future reports could provide additional analysis of
emerging trends in this regard.

Concerning the Secretary-General's report on the proposed amendments to the
UN Staff Regulations and Rules, the proposed addition of staff rule 1.2(e) which
prohibits sexual exploitation and abuse, is aimed at elevating the importance of this issue.
While the Committee has no objection in this regard, it believes that application of the
zero tolerance policy will re@re continued efforts above and beyond the addition of this
clause in the staff rules.

Mr. Chairman,

With respect to the fourth and final report before you today, on the annual
activities of the Ethics Office, the Advisory Committee commends this Office for its
efforts to increase awareness of ethics-related issues across the Secretariat and believes
that the training, outreach and education may be responsible for the observed reduction in
the quantity of requests for services sought from this Office during the reporting period.
The Committee requests that future reports of the Ethics Office contain additional detail
concerning advice provided concerning the contractual oversight mechanisms put in
place with respect some of the Secretariat's critical service vendors. It also believes that
the Office has an appropriate role to play in offering advice on the ethical and
reputational risks of the Organization's increased involvement with external partners as
well as on the question of reliance on extrabudgetary contributions and associated policy
issues.

The Committee is supportive of the Secretary-General's efforts to negotiate more
favourable terms with the external contractor engaged to review the financial disclosure
programme and recommends that the General Assembly be provided with updated
information on the cost savings arising in this regard and the anticipated reduction in the
Ethics Office's operational costs for 2014-2015. Finally, the Committee looks forward to
the results of the review of the regulatory framework for the financial disclosure
programme and expects that this will be contained in the next annual report.

Thank you.
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