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~ QUESTIONNAIRE TO MEMBER STATES prepared by the Office of the

" United Nations High Commissioner for Human Rights, pursuant to decision PC.

1710 of the Preparstory Committee of the Durban Review Conference at its first
' session (A/62/375)

Purther to your query, Italy is in a position to supply the following information.
Core guestions

o Qllﬂl_h Can you assess the implementation of the Durban Declaration and
.| Programme of Action i your country?

/| A8 reported in the contribution of July 2007 for the Report on the implementation of UNGA

| Reso r';‘ A/61/149 of 19 December 2006 “Global efforts for the total elimination of
e o nﬂn. racial dlmmmn, xanophobm and related intolerance and the comprehensive
D implemy n of and follaw-up to the Durban Declaration and Programme of Action”, ltaly

KT Es"mi’apouiuonm assess the implommt of the DDPA in order to fully implement agreed

L | prmciples and opegational recommendations included therein, in line with the commitments

| of EU Member States within the Regional Seminar for the preparauon of the Durban World
' Conference promoted and organmd by Italy.

m.l Can yow assess Contemporary mnlfuuﬁons of racism, racial
& mmﬂlnﬂnﬁuﬂhmmuwenumiﬂaﬁvulnthhugard
e .. with a view to eliminsting them fu your country?

LI , Acoordingwﬂlesubsmdcommtsofﬂw DDPA, with specific regard to contemporary
| maxufumon of racism, racial discrimination, xenophobia and related intolerance, measures
mdxmntstommdeombatdmphemmenammlyapplytonﬂpotanulwcumsm
| all:the fields in which discriminatory conducts and acts are put in place.

| Quastlen 3: Please identify concrete measures and initiatives for combating and

1 mmm«mmmmmommmw

| futolerance in opder to foster the effective implementation of the Durban Declaration

‘and Programme of Action. . -

‘ﬂlﬁﬁd‘t against all mmfemqpn of racism, racial discrimination, xenophohia and related
toley is at the core of ﬂw Italian Constitution and our judicial code, which arc both
on the prmple ofnm discrimination and, more widely, on the protection of

R ?m&ebtﬁsofﬂxegmdaneecntemconumedmAm”OfA:tNo 39/2002 (the
%6 i Law")mzlnhmGovmecxtacwdpmpﬂytouansposeEUDuecuvc

o 2000/43/BC by adopting Legisltive Decrev No. 215 of 9 July 2003. With respect to the
;o ane of the Directive, iri addition to transposing its content in accordance with the
":provisions of the enabling act, Legislative Decree No. 215/2003 has an added valuc that

- strengthens its action at the national legislative level. This added value concems different
aspects theafﬁmauonoftthnrmpleofcqualtxeaMofallpersonsmdxepubhcmd
pnvate seetors, with respect to access to employment, occupation, guidance and vocational
training, membership of workers® or employers’ orgamsauons, social protection, healthcare,
advamgos, education and acccss to goods and services (Art. 3); the judicial protection

in the procedure which represents a particular form of streamlined, effective civil

,denoﬁ ‘Against discrimination’ botb for the evaluation of evidentiary arrangements, including
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: spm of presumptive p:ocf, the modalities of awarding compensation for damage and
mofmhmmm,depmdmgmmdwﬁudmdw!lwnwdlmn(m

‘4“5),dwmmmwmmmthxsmmmempumfamw

ies in the Prime Minister’s Office, where the Racial Anti-discriminations National

‘Burest (UNAR) was mbhslnd to remove all the discriminations based on race or ethnic

origin (A1t 7).

[mzoosmeOﬁiceConhctCanta(SOO%1010)recexvedabout10000callsforgm
| 'informaation about’ anti-discriminatory laws and for support to social integration needs.

' l Mthzreq\mts for custody, under UNAR competence, 351 discrimination files have

been opeaed and, among these, 218 are those in which UNAR, ‘after a careful investigation,

, hastoundmowectwedxsmmmahonsuffmdbythevxcnm,basaionethmcandrwal

O

A rigin. With specific reference to statistical data concerning the Bureau’s second year of
[‘ mvny,nxsﬁrsﬂy poted that those who report cases of discrimination to UNAR’s toll-free
“ngmdbbmm&ngmomwmuyforsomeym(tenonavenge)md,
| pet e y,mmhuelegallyandmmhousmg work and social relations such as to
'?WMammanmaMobmons Asregudsdxscnmmahonm,
houging' and ‘employment’, nq:ecuvely 30% and 13% of related events, are the main
pinext in which the majority of racial discrimination episodes are reported. Unfortunately,
§pocied cases of discrimination can elso be met with in contexts in which encounters
,'luﬁuumdmmmmmlyoccwonal,mmmsense.memqomyofmlwm
moes fall within' three emgones “police forces” (10.8%), “services by public

 cytablishi " (10.1%) and ¢ “sefvices by public bodies” (8.8%).;
"Dwmghhnywofamwtytheomcehasbmmvotvedmwtabhshmgadeep
- exploratiye study on the temitory to guarentee support to discrimination victims in the
 residence areas. For this reason the Office has been working, above all, to strengthen the link
wnhusumtomlfocﬂpomtsmhnm,Mﬂm,Padua,anc,Naplesandema,w
connhdneﬂmrmepnonabﬂnymsupponmumsandmmmdmaonmdby
m;mml structures. Focal points’ activity is essential for UNAR intervention at the jocal
,level.!omonmnednmlythosecasesthmmedadmetmwwmxﬁononthetemtory,focal
5 W:"’ also involved in the implomentation of information and swareness raising

‘| campaigns against every form of racial discrimination.

;.MmmmdmwvennmcmedonbyUNARﬂlowdmfocdpomtstocmmd
) “-;V-,. synergies With local authorities, institutions and assocmxons on the termritory,

| Sippos thoseomwhoad:fortharacuonandmnungmtoprwucesfomsof
,;;mu&admﬂmonforqmsofdmnmmauonmpommﬂ,wommwm
!Fmﬁocdpom’ experience, UNAR carried on a systematic mapping of anti-discrimination
ervefories and Observatories for immigration established at the Jocal level, together with
Meggitior hﬁnﬁnmmve-nd ion desks for foreigners. -
| ' ﬂt}snomhnng the Office planned to establish a Termritorial Anti-
gigtimination Network ‘that wzll identify discrimination cases at local level, sending
fformiation 0 UNAR ind ‘recciving legal aid, scientific support, data, staistical and
pl-interpretative reports. With this aim, within the UNAR Information System, a

| digital plstform has beeqr«lmdwbeshmdwuhTmttonalNetworkaInthxsway,
ﬁmﬂnp&ﬁmemddwwwmgmmgmdar&mmodels to monitor cases of

discrimination both st local and :national level, allowing the dxfferent structures to have &

du;ogue both among them and with the Office.

In the Halian institutional framcwork, UNAR interventions have not only the purpose to offer

legl.l aid to discrimination victims but also to remove, as far as possible, discriminatory

!
l
‘|
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' umcbml factors, throughout aJNnmss raising campaigns, prqventnon and positive system
wuons,topromotecoop«nﬁonbetweennzuomlandlocal t authorities as well as a
dnpuulnmlchn;e mvolvmthenewgmmonsthh Italian educational system,
wodusmdcmlmmy,onthebmu ofanewsystemofvnl\ledabletorecowzomdaccept
iy form of diversity. lnsudtaperspecnvetm Office, on the occasion of the third week for
-t action against racism (18" -25"‘Match"007), organized diffevent initiatives in schools,
;venhesmdmtheﬁald of sport events in 2007, proclaimed by the European Union as the

for Equal Opportunities for everybody. .
morc details, please see question 6. _

.4: How wounld your Government assess the effectmnm of the existing
L an follow-up mechapniom and other relevant United Nat:ons mechanisms dealing
BRI ’M ﬁo issue of raciam, ruul dmrlnlution, xeloplobu 'and related intolerance in
| yderto oubamce them? .
I8 o h fully implement the léDPA. Italy worked in close coopenhou with all the existing
echengams . and ‘bodies wxﬂnq the UN system. In particular replics to Questionnaires
TeERilged bymSpomqupunemmdlndependamExpenssmceZOOZ(Freedomof
L mdeupsmon -November 2006; Human Rights of M:q;ants~November 2006 and
i ihllym Minority Issues — November 2007) as well as the organization of the visit of the
- | Special Rapporteur on contemporary forms of racism, racial discrimination, xenophobia and
E'mmolexmbﬁne(sww 0ctoher2006)wemeprepmdandrealmddurmglust

i
)

: w What are the stops taken by your Government to ratify and/or implement
_the Intirmational Conm of the Elimination of All Forms of Racial Discrimination
| ,and give proper consideration of the recommendations of the Committee on the
M of Racial Discrimination?
[Iuly ratified the International Convention on the Elimination of All Forms of Racial
Dhetmmby Act No, 654/75, that provides for the punishment of conducts consisting in
Wuzdmbasedonmalhatred, mcitemcnttocomnutvxolenoeonracmlgrounds
lmdmpmoninmomonsmﬂxthemofmuungdu Jom or violence on racial
‘, grtiundls. Moreover, according to: Ast. 9 of the Convention, kaly'reported periodically to the
i related Committee: we can rezall here the presentation in March 2006 of the XIV-XV Report
|| conicesning thse implementation of the cited Convention, to be discusses in Geneva on 20-21*
r9200
. u :

l'lun iduufy apd share good practices uhiwed in the fight agaiust
acial discrimination, xenephobis and related intolerance in your country.
mentioned in answer 10 question 3, some interesting good practices have been
B in the fiold of sports eyents as well as in schools and universities in the framework
: intiatives of the European Year for Equal Opportunities. |
'~la!pommmvesumwommaﬁomng,nboveall the participation to Rome Marathon,
sentitled, sccording with the official slogan, ‘We win every kind of discrimination’: yellow
anti-raciem t-shirts were distributed by UNAR in all competitiop boxes and along the way
adepoautswmorganiudtodismbuteluﬂetsandmwnn!s During the weekend, in
all the football, volleyball and'basketball shows anti-racism banners were showed, and photos
, md‘brodues were distributed. Three workshops were held in Bolzano, Rome and Verona
: rsities on the issue of racial discrimination against Roma and Sinti, about
eri ions in the field of employment and prejudices and conflicts gensrated due to

]

P. 05/15
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|
and secondary schools in various Italian cities the
racial discrimination topics, fogether with a final forum to
aitures in schools, with the participation of local suthoritics,
and associations’ representatives. It must be mentioned also the
atives of the Department for Equal Opportunities within the
for pal fOpportunities with the Islamic Community in Rome at the
Jué uwellasthe,ﬁwépe’n‘()onference ‘Equal ties for all in education and
oy by the Wbuuon of relevant repre ives of international and
. Italian institutions to discuss on the inegration process in the'field of employment and in
-chools, with the interventions of Ministers for Rights and Equal Opportunities and Labour

. iand Social Security. With the aim to transmit to new generations the anti-discrimination

message UNAR organized in cooperation with Rome municipality the presentation of the
u"I'hccolourofﬁcedom" about Nelson Mandels and the fight against apartheid in
A Aftica, with the participation, during four days, of 1,000 students of Rome secondary
v - At the end of movie, & debete was promoted about inter-ethnic coexistence, fight
| agninst racial discriminations and human rights defence, where students, experts by UNAR,

' ,@m:mmmmmmmuﬁmmmmmmmmm

| comments. UNAR was involved also in the intercultural party ‘Intermundia’, organized by
1the Office for Educational Policies of the Municipality of Rome. In this cultural event
Fyoted to students from all leval of education, UNAR organised forum and meetings within
n dedicated to integrgtion of second generations, with the aim to stimulate the
of gtudenits and teachags about problems of recognition, citizenship and integration
Fen in Italy. UNAR also participated in two important shows at the international level
fhly 2007: the Anti-racism world championship and the Anti-racism in the city of
i(Tuscany). On both the occasions UNAR organized +vo'rkshops to inform about
sotivities, lcgislative megsures in the field of fight against racial discriminations and
+Ag far as the promotion of initiatives in the field of employment, UNAR encouraged the
debate. about themes such as reception and integration as the mdin pillars of the Agreement
Protocol signed among UNAR, trade unions organizations and employers and entered into
force in October 2005, to adopt a programme of measures preventing and fighting against
racial discriminations at work place. The programmatic commitments established by the
wat Protocol, the Office promoted a pilot project implementing for educational
mmes aimed at promoting a peaceful inter-ethnic living between workers and
fers. and between employers and cmployees in multicultural wotking contexts, The
cond, phase of the project involved the trade unions representatives and the Italian
' cturers’  Association ;to organize the First National Awerd to Enterprises for
maentt of Diversity, aiming at recognizing and improving business best practices in the
inter-culture. To this purpose an auto-evaluation test has been proposed to be
_, ensllrs &8 ap easy and effective instrument to evaluate the integration
versities. Purthermare the organization of & workshop in
acturers’ Association should be mentioned about ‘Social
ture’, in order to spread the culture of social business
principles and best territorial practices in this field, to
prog social responsibility principles and prevents any form of
achipves a better productivity of its staff and a great positive
9 !
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ANNEX
and protection simed lt the eradication of racjsm,
ia and relsted intolerance at the national Jevel
n to prokibit racial tion in all #ts forms and
to ¢qual enjoyment of human

thon, xumphobuan nhtod intolerance
snd implemented or strengthened any national
for adm fve' measures that expressly and specifically counter
tial ¢ ,' mination, xenophobia and related intolerance, whether
ol ;orli\ut,hdl ore fpubllclm,maceorduco their obligations under

the Iétornational Couveation dn the Elimtnation of All Forms of Racial Discrimiation,
1elnrin that their reservations are not contrary to the object and purpose of the
: Cdlvnﬁpn and/er mnhg nstional legisiation and administrative provisions that may
: q%qummtomounmmv

e § ofthc ‘Document “Reply 1o List of issues to be taken up in connection with the
of the Report of ltaly (CERD/C/ITA/15)", presented on January 2008 for the

.|| discussion of XIV-XV Repott of italy to the UN. Comumitise on the Elimination of Racial
' Dumhahon(Gemva 18 February - 7 March 2008).

prdcbuon in pulm‘cal1 econonaic, social apd cultural declsion-maldnz

indicate measyres weasares taliesi fo easure that your Government's political and logal
et thie nllﬁellhnl diversity within your society and improve democrstic
so M tluy are fllly participatory.

| . 200? apd *2003 eight Constitutional bills were presented on the
" ,_;.fiﬁenﬁ!mvoihtofomgnmzens in el to many administrative
ﬂmhavemkepplwomordertoprqmowthe integration of foreign citizens by

; , l

Ry~ e Sl

P. 07/15
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.means of their progressive mvolvement in decision-making processes and in political life at
- tbelocal level. Proposals have been advanced from some local authorities to amend their
. |:Statnes in order to extond the right to vote to foreign resident citizens in administrative and
A nkml clections (see Regions like Tuscany, Umbria and Friuli-Venezia Giulia). These are
L Mymmmnwdmbeukmfmwudbydrmngupmdmenpmmungthe
-, WmmvemumuasﬂxeBmofAugust,4 2000, introduced by the Minister
. of the Interior to amend Act No. 91/1992, lmsedonategularmcscmofSyearsonthc
‘temtotytoaskforthelmhancmzenshlp

Establishment and rejuforcement of independent specislized national institutions
and mediation

" 4, Has your Government established, strengthened, reviewed and/or reipforced the
l effectiveness of indepondent nstional human rights institutions working on issues of
‘ num. racisl discrimination, xenophobia and related intolerance? Has your
Govemnt provided them with the competence and capacity for investigation,
nulrel, education and public awareness sctivities to combat these phenomena? Please
'J specify their mandates.

‘Soe § 5 of the Document “Reply to List of issues to be taken up in connection with the
eonsldmhon of the Report of Italy (CERD/C/ITA/15)".

1i0s, pncum udunm

oriented policies and action plans, including nﬂimmve action to ensure

e tion
15, Hae ‘your. Gcmnm-t atablnlud and/or implemented a national action plan to
Promote  diversity, equality, equity, social justice, equality of opportunity and the
- participation of sll? Please provide the High Commissioner for Human Rights with
uelteﬁuphllndoﬁorrdwwmﬂahonthemummundmakenmorderto
‘implement the provisions of the Durban Declaration and Prognmme of Action or auy

other action copsidered?

As far as the adoption of a natjonal programme or plan of action to combat racism, racial
discriminstion, xenophobia and related intolerance, please consider that in March 2006 Italy
|prosented to the Office of the UN High Commissioner of Human Rights the National Plan of
. on the Follow—up of the World Conference against Racism, Xenophobia and Related

: ‘Mphnnce Moreover in July 2007 Italy presented & contribution for the Report on the
, mplmmmn of UNGA Resolution A/61/149 of 19 December 2006 “Global efforts for the
‘totgl elimination of ractsm, racial discrimination, xenophobia and related intolerance and
the comprehensive implementation of and follow-up to the Durban Declaration and
Programme of Action” » taly, is in a position to assess the mplemematxon of the Durban
Doclamwn Prognme of Actton

s ywr Gwment established national programmes, including affirmative or
e ‘meastres, to promote equal accees of individuals and groups of individuals who
‘m be vietims of vacial discrimination to social services, employment,

' f d‘uﬂln, health cqre, otc? ,

P. 08/15
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1 il
ipoverty, underdevelopment, marginalization, social cxclusion and economic disparities
. “taking into account the needs of victims of racism, racial discrimination, xenophobia
t “and related intolerance?
| {8 What steps have been taken to tackle multiple discrimination based on the grounds of
|irgien, colonr, devcent or national or cthuic origin as well as on other related grounds
: 'wn La, zx, language, religiol, political or other opinion, social origin, property, birth
hil W"S the need to adjust our legislation to the international changing reality and
- whell necegsary - to improve it, the Italian Legislative framework and the Government
Policies ave based upon the principle of integration of foreign citizens in the national-social
| context and on the recognifion of the right of access to housing, to health-care
sevices/medical assistance and to education. All workers — Italian and foreigners — have
equal rights and equal social benefits. .
Along these lines, over the last few years, Italy submitted, in compliance with international
comumitments, the following documents: the National Plan of Action on Children and the
_ /| Youngster (the update of which for the term 2007-2009 is under drafting); the National Plan
‘| ob'Social Exclusion (2003-2005); the National Plan on Health (2007-2009).
In all these three Plans there arc special soctions devoted to the issue of integration of
, individuals and groups in the social comtext, preventing each form of discrimination that can
; be-considered as an obstacle to access to social services, employment, housing, education and

., B

| boalthgare servipes.

W measures have been blsq t0 combat racial discrimination agaiust women and

| §is.and to cusure the incorpeyation of race and gender analysis in the implementation
o all napocts of the Programme of Action and your national plan of action?

B ol . ’ o . -

/T action of the Julian Goverment, panticularly of the Ministry for Rights and Equal
Poftunities, is based op a modem concept of equal opportunities that cntails an accurate

- 18e%jom of sorutinly and. fight agaipst, first and foremost, the inequalities between women and

o ﬁ,m{lddmo wdmnpin‘mv:n grounded on race, ethnic and social origin, linguistic and
iveligious chagacteristics, personsl convictions, political opinion)s, belonging to a national

‘minority, property, birth, disability, agc and sexual orientation’. ;

The Delegated Law No. 196/2000 outlines the new functional profile of the equality
counscllors; in doing so, it has fully applied Act No. 125/1991 on affrmative actions that
‘infroduced specific initiatives in the Italian legal system, with the aim of fostering
jetmployment of women and achicving substantial equality between women and men at the
iw:k-pluce . ‘

- {The task of the equality counsellor ‘concerns both the promotion of equal opportunities and

. t’u;gnme of the observance of law against discrimination. With regard to the new tasks,
ation should be made of the following areas of intervention: backing labour policies;
tation with Regional and Provincial Labour Directorates in order to monitor more

N N Dt .
\ Government tagied the Ministry for Rights and Equal Opportunitles with: promoting and co-ordinating
:policies Ju someo’ seasitive floids, swch as childhood, immigration, the adoption of forsign minors; protecting and
agin wny forw, both direct and indirect of discrimination. .'

i
l
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’ sly cases of vxol,non of anti-discriminatory legislation; ﬁwmus raising campaigns
ol practices; evaluation of the outcomes of the projects on affermative actions carried
uast to Act No. 125/1991. :

) BE . ! ;\ ]

ne remarkable amendments felating to bringing an action before a court in case of gender
| discrimination were imrpduced"ns follows: para. 8 of Art. 8 of the Legislative Decres No.
| | :196/2000 provides thet nationaj equality counsellors, in addition to the regional ones, may
“bring .an action in cases of collective discrimination of national relevance; the advisery
55\?  sepvice by the Office of the National Equality Committee relating to bringing a collective
ol ‘action is no longer mandatory; still, with reference to collective discrimination, a new judicial
“proceeding, to be started by both national and regional equality counsellors, was introduced
1 i order to file urgently a complaint against discrimination. The latter procedure was inspired
oy the general decisions provided for in Art. 28 of Act No. 300/70 on “the repression of anti-
fumion 'acts and its outcomes” which include the cessation of the discriminatory act and the
| eancellation of the related effects.

;1 'With specific regand to recent Jegislative proposals, it should be mentioned that Bill A.C.
- 1430, entitled “Legislative measures against Discriminations and for Equality”, and that somo
1 Bills (A.S. 86, A.C. 690, A.S. 1226, A.C. 654, A.S. 477), concerning legisiative measures
‘| Againgt sexual orientation-motivated discrimination, are both under examination, in the first

CS. .

polly | ve’ mentioned the Legislative Decres No. 1982006, which envisages the
| Eapdex of Equal mities between men and womea, published on the Official Bulletin of
R R o1 ey 300

| Dita eofleetion and disaggregafion, research and study |
.1 30; Doaa your Gwmut«:d and analyze statistical data st the national level on
!the sitmation of victims of raclm, racial discrimination, xemophobia and related
mtelerance broken down by ecomemic and social indicators, in order to monmitor the
situation of marginalized groups, evaluste legislation and elaborate development
policies? o

R N g L
gy It must’

|

Iyi Jealy, racist behaviours arc’ carefully monitored and contrasted by integration policies and
qpprogriate sanctions, Racist and intolerant attitudes in Italy are mainly linked to auti-
itisn and Isjamophobia, and take the form of graffiti, murales, drawings of swastika,
Mious of intolerance, letters and text messages expressing threats. As a consequence, in
‘\Jmauary 2004, the Committee against Discrimination and Anti-Semitism was established with
‘ithe: two-fold aim of monitoring the risk-indicators which coyld escalate into forms of
iptolerance, racism, xenophobia, 1and related imtolerance and of . proposing educational and
measures in o‘;derf‘to.;effecn‘ ively fight any behaviour, grounded on religious or

1 ' ) : L

age indicate wayi your Government has taken to incrensed the level of awareness
| [t e scourges of racism ‘and promote the values of acceptance, tolersnce and
. [val; diversity. In this congectign, how effective are the measures, in the fiejds of
~MjNShing, snfi-racism M including programmes addressed to young people,
‘cujture, information, medis campaigns and sports which have been undertaken to
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ination, xenophobia and ul] mapifestations of related

o q |
‘q\lvshonsmé 7and8. _1 , ‘
lq’ Pkuo indieate the nmures taken to strengthep anti-ncm and gender-sensitive
pq rights training for public officlals, including persongel in the administration of
tiee, panielhrly Iaw  onforcement, judicial, correctional, prison aud security
nb, a3 well a3 among Iu-&hcare, school, immigration ud border officials?
: 5120 of the Document “Roply 10 List of issues to be mken up in connection with the
5id ’ tion ofthelleponofluly (CERD/CTTA/S)". ,

L '{- ﬁon, mnunluﬂon and the media, including new toclmolopes

_ [13. m hhg sll ucuury measures to guarantee the right to fresdom of opinion

+ and g MWD ebunhkantodechreanoﬂencepmhblobthaﬂ

1 3. oh-vacial § vielonce or I t to such acts as well as the dissemination of ideas
ol ?‘ rucial m batred and, particularly through new information and

' bcluding the Internet?

i .

- a;prelimi be recalled that in Italy inftigation to racial hatyed is
Mverely. puushed by the Clm Code; nonctheless it is the judiciel authority, in its full
* | independence, to assess, on a cage by case basis, to which extent a given manifestation oither
W ‘ fdls within the bounds of the freedom of thought and expression and of political orientation,
i o it is rather to be considered as a criminal act of instigation to racial hatred.
The Italian Government is fully concemed about tho racist and xenophobic pmpaganda,
which mainly targeted non EU-migrants and minority groups, such as Roma populations, and
wgnehcompromouthed:ﬁcultpmcessofpewcﬁn integration and coexistence. There is
- c¢ that all the efforts made by the Government, local administrations, churches and
. ;NGO,_m a strong “screen against racism”. Raciam is a real problem of global dimension
- |afifecting many countrics, that our country is dealing with (also as a consequence of recent
| immigration) and we continue to combat it with all kind of tools: legislation, communication,
education and social policies.
|Onthig-iopic meation should be made of offences setenced according to Art. 1 of Act No.
/1993 cmun;ﬂ;e;xmqlicﬂ status of those responsible for these criminal acts and aim
| &t the commitment of thesc crimes of conduct: anyone séntanced according to Art, 3
6-No. 654/1975 is forln 1o take part in propagmda activities for political or
i ,vecl‘etlonsf noil thln3yearsz
8. fagiier support the ve, it is worth recalling the Decmon adopted by the Court of
izen ¢ 2 Domber 2005 concerning cight persons tesponsxble of conducts of incitement
W discrgmination or to commit violence on cthnic, nationalistic and racial growds as

*Yagng WMQ,  to Arts. 3, para. | and 3, para. 3 of Act No. 654/1975,
eli 84 the septence of}he mstanceCoun of Veronaconoetmngsxx local members of

'MAAekhmmubmeeuwNo 3538, adopubmemms.mdon 25" Janoary 2006, which aims at
det.-mwhnmmlwmmmotmpﬁmmdk«mﬂuﬂmmdvmwaon
wmm«mmmwmo{mwwmmmmmommmt
#mmumm-emw\vmmmmsofmmudmmmnam‘mmormma
P | w”‘.mﬂlm) :
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} ‘ it ; f
kféxtthem League found guilty of incitement to racial i in connection with a

| organised in order'to Senid a group of Sinti away from a local temporary settlement,
ie, every single time the judicial authorities have identified sufficient grounds for an

i

1 in pursoance of the Constitutional principle of compulsqriness as to prosecution (Art.

: lp the Constitution) gnd; of . criminal prosecution provisions - they have started

tions in order not o leave crimes unpunished, iml\liding those regarding racial
l

with ¢ivil society

:tajen to strengthen cooperation and develop partnerships
ions and all other civil y actors to harness their
ting racism, racial discrimination, xemophobia and

i . “

e ¥ G -

NE ¢ : i

MR . ' . 4 - !
Siae . i i

. M far as the activities of prevention and fight against racism and racial discrimination,

 associations and organizations working in this field, together with the National Office for the
Promotion of Equal Treatment and the Removal of Discrimination Based on Race or Ethnic

. Orgin (UNAR), have a findameatal role.

| 18 the Light of the provisions envisaged by Art. 5, para. 1 of the Legislative Decree No.

'+ 1 2152003, associstions and bodies culisted in the Register of Associations Working against

immation have the capacity to take logal action in cases of either individual or collective
. dixcriination. In the first case, the associations can act through delegated authority issued by
El ﬂﬁvmm of discrimination. This must be in writing, on pain of mullity, in the form of a

without delegated anthority, in cases where the victims o

i directly and immediately. |

discrimination cannot be

o WPW.M or authenticated pmme agrecment. In the second ml the associations may act

The list, made up of 320 associgtions, was approved after a very complex procedwre which
Maniaged by the UNAR, since the beginning of 2005, by an inter-ministerial Decree
o0 16% December by the Minister of Equal Opportunities and the Minister of Labour
i Secpal Policies, published in the Official Jourual No. 9 on 12 January 2006,
ey tOAyf-ﬁd‘tbf egisiptive Decree No. 215/2003, in the above mentioned Registry
¥, ctpded associations and badics working in the field of socia] integration and already
.[@isted. in 8 spocisl register approved by a joint Decree of the Minister for Equal
 Opportutiitics and the Minister of Labour and Social Policies, provided for in Art. 52, para. 1,
letter 2) of the President of the Republic Decree No. 394/1995.
The ceation of the Register of Associations Working against Discrimination satisfies not
ouly the need to strengthen the relationship with associstions or bodies operating in this field
14p6 to.Tecognize their legal competence, but also to achieve a continuous liaison with the
© {UNAR with a view to promote relevant synergies and joint projects,
, »%W.HmkwmbbtheOﬁiwinpmvidmwgalassistameandsupponto
[vigtims who call its Contact Center and also in facilitating the intervention of national Focsl
Wpd associations enlisted in the above mentioned Register, in order to satisfy the
‘conditions of imferiorjty of the victim, who often have difficulties to face the costs of legal

o s T i .

- 'With the objective tp create or to streagthen legal compeﬁieneee to contrast racial
-djaqrimisation, the UNAR orgenized a training workshop eddressed to all interested
vpciations in July 2007. ;
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more the liaison ‘with iations and bodies concems }he aspect of positive actions
‘br equiality opportupitics. The UNAR promoted an ad hoc initiative, calling associations and

' ifdwadetions that work to contrast racial or efnic discriminatidn to elaborate proposals and
pﬁo.’ects to reach aims defined in priority areas at regional or inter-regional level, which were
1dum5eddepahngontheullsmewedbythe0mtact0enter These areas are
0 health asstmnee housing, Roma aad Sinti people in our country, access to

ion of effective medlu, recourse, redress and othq- measures at the national

: W‘atluum exist to. iuvmm and proaecute unllwﬁll acts of racism and racial
e stion and to conTt impunity for crimes wnt* 8 racist or xenophobic

R }uhhl nd " remedies exist for persons agalnn any acts of racial
belimtinatio d‘d!iw human rights and what mdeneo is there to consider
Tt Haos n'-ndlcuro and adequate? _

lslofﬂxeDocummt lytoLxstofnssuestobetakeﬁupinconnecﬁonwiﬂxthc
'l mndmhon of the Report of Italy (CERD/C/ITA/1S)". 1

19. l!qs your Govemelt ukn sny messures to ehpumm “raclal profiling”
wuﬁopneﬁudpolundmﬂmenfomtoﬁm relying, to any
| dogres, on race, colour, descent or national or ethnic origin as the basis for subjecting
% o investigatory aeﬁvltuu or for determining whethor an indjvidual is engaged
. cri-hsliﬂi'ﬁy? i

i $e; § l! of the Document “Reply to List of issues (CAT/C/ITA/Q/REV.1) to be taken up in
: _ 'oq with the conmdetanon of the Report of Ttaly (CAT/C/¢?7/Add 3)”.

of rscim, rtchl dilcnnmaﬁnn, xegophobis and relmd intolerance

;yw Govmt remwod and, where necessary, mlsed its immigration laws,
and proctices which ihay be inconsistent with international human rights
V?’ﬂ p vhvr to ﬁﬁmmg all discriminatory policiu and practices against

mphas Mwnof&e ﬂowofforetgners irregularly entering
umﬂerofsen coucemltlsthereforethhqlisxnmmdthatﬁmltahan

et is engaged in the rolevant Legislation by a Bill, the so-called Amato-

meMndop&edbytheComcﬂ of Ministers on Aptil, 24® 2007. This measure will aim
5 | # providing adequate normative tools to regulate the nugration phenomenon, to be

' asamxdmulelmofomsomtyandnotasanemergencyonc,byfacﬂntatmg,
wil #hbm:_mkﬂ , the matching betwecn job-demand and job-offer, and by promoting
sgration of immigrants.: .
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Vo | ; ; |
ey, this Bill will aini at yesorting, on a residual basis, toithe so-called CPT, whereas a
s have been y put under closing down procedure. Along thesc lines, while
g the reduction of the term of stay in the CPTs, they will be used only for those
rs to be expelled ant/of 10 be identified. Additionally, by this B, the system of the
, repettistion of the iflegal migrants will be made imore effective, while fully
the human dignity and human rights. - -

/ Stay and Assistance (acronymy in Italian, CPTA) for illegal

' that are to be signed by the Minjstry of the Interjor

:be in line with the so-called “Guidelines for the Management

er to ensure to the persons hosted there, as follows: the

, ethnic, religious and lingujstic origins; an appropriate
translation service, as well as cultural mediation®.

idelines euvisage the services to be provided jn ‘order to ensurc adequate
noards. These Guidelines define the minimum quality and quantity standards of the
services that should be offered to the hosted people living in the Centres. They represent the
-minimum  indispensable protocol, on the basis of which the Law establishes that the
cqhtrwhng patties (the local Prefertura and the Managing Body) signatories of the
| jAgreement, could improve the quality of the services’, their diversification, the number of

finel who should operate, in order to respond more cffectively to the needs of the hosted

i

Withip this Sramewor, it seems to us worthy of mention the Geperal Directive, dated March,
112007, by which the Minigtez of he Interior focuses on the stratsgy and guidelines to be
8onpipd in order to improve g\e?mqg conditions in and, more generally, the management of
fasilities devoted to host iliegal immigrants and asylum-seckers. It was the result of the
gesmment exercise requestad by the Minister of the Interior, G. Amato to Ambassador De
‘Who headed an ad -‘ho'ﬁ-eonmﬁsaion enquiring the sitqation in these Centres. The
| activities were. incjuded in a report — the sp-called De Mistura report

- which was jssued on January, 31% 2007. This paved the way to the
of the above Bill, the so-called Amato-Ferrero Text,
REDEER I ‘

i N P [
. sookore splaced porsons !
t measures has your Government taken to comply with their obligations under
Steraational human rights, refugees and humanitarian law relating t refugee, asylnm-

‘Sop § 4 of the Document “Reply to List of issues (CAT/CATA/QREV.1) to be taken up in
. Gomnoption with the consideration of the Report of taly (CAT/C/67/Add.3)".

s - ) Lo :

"Quidelines for the menagement” of Cenures for immigrants, issued by Minister Directive, dated January 8, 2003,

Mo force and wore prompily implemented. .

The observance of the different cultwral, ethnic, religiovs and linguistlc origins; b) Appropricte social-sanltary
% of well a3 psychological support by a professionally quallfied staff: ¢) Orientation and information of relevant
. 'wqﬂo[mmbﬂd%ﬂnmortmlegdﬂd),mmm’w“.mmllasmlnmlmcdladon:

wioqiesy Living signderds end the i rervices as to food supply and other servives (including loundry and so on...);

rnal consacey by the fres distribution of prepaid telephone cards, as well as by providing free post and telegraphic

1By Jomaag), 31 2006, the Contrcs or imigrants bave bucx put n line with the “Guipelngs on Fire Prevention®, a lsued
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victims
Mhnbn.t*ntogmnteetherlghuofpemnsbelonghgto
ot wwmtooﬂoy&drmmwpm'or

i ,“.mmpmwmhwndwpnmmwh
1 s ‘-lldpm&horderto thew from any form
mudnm«l they are or may be

oflhobomt | RmksConcermngNhnonné Issucs” — November 2007.
m-asdm § 2 of the Document “Reply to List of issues to be taken up
,;the onsid 'onofﬁwkeponofltaly(C!RP/C/ITA/lS)”

) S -thhh- ' MMmuMnbumanduhmphom
d" hndnncbmnddumﬁuﬁoryldusmwmhg

: smmmmmmwy wmzﬂ:eaxmofpromonnganddevelopmg
- inserfaith and intercuitural dislogue.

Sn Fourteenth and Fifteenth Periodic Report on the mplanenhhon of International

i " " on the Elimination of All Forms of Racial Discriminstion (CERD/C/ITA/1S), in

als ml - A. - § 3 (Discrimination on etimic, linguistic and religious grownds),
¢), d), ¢). .

. :an Gwmt dwiud. enforced and ttru'tlwned measures to prevent,
.. ﬂmuﬁmoﬂnﬂe&ghmu qnd children, in particular

i

% i

 of the Document “Reply 1o List of issues (CAT/C/ITA/QIREV.I) to be taken up in
| ' wich of the Roport of Tealy (CAT/C/67/A4d.3)".

————

i mEe
CE T S

L r Tt inte WL o . e

R R SIPTR A i- PP Sl it e ae

14

15/15



