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· Since its early years, the ILO has been promoting equal training and employment opportunities for people with disabilities. As a rights-based institution, the ILO sees the disproportionate challenges persons with disabilities face first and foremost as a human rights issue. 
· However, it is also an economic issue, as exclusion of disabled people from the labour market comes at a high cost to our economies. Estimates indicate that global GDP lost annually due to disability is estimated to be around US$2 trillion.
· There are approximately 386 million of the world's working-age people with a disability. Unemployment among persons with disabilities is higher than those persons without disabilities, in some cases as high as 80 per cent. In OECD countries, for example, the unemployment rate reported for people with disabilities was 14 per cent compared to 7 per cent among non-disabled people.
· People with disabilities find it difficult to get jobs because of the inaccessibility of buildings, public transport, lack of access to information and mistaken assumptions that persons with disabilities are unable to work.  

· Increasingly, technology holds the promise to contribute to the development of disabled persons as well as their economic independence and flexibility they need to have access to and advance in the labour market on a more equal basis with others. In the process, this promotes inclusive societies and sustainable development. 
· The flexibility of Telework and Distance Learning options have now opened up, offering people with limited mobility the possibility of working and training from home or in a central location.
· New technologies can enable workers with disabilities to be competitive in the labour market, and enable those who were economically inactive in the past to enter the labour market and earn a living.
· However, there is a digital divide between lower and higher income countries, and between different groups within countries. People with disabilities, particularly in developing countries, are often left out, either because ICT solutions are not designed in an inclusive way or because the assistive devices that some require are not available or affordable to them; 
WHAT THE ILO IS DOING FOR PERSONS WITH DISABILITIES

· Over the past decades, the ILO has put increased attention on promoting the use of technologies, knowledge sharing and measures to create work environments that are open, inclusive and accessible. This helps persons with disabilities participate more fully in, and contribute to, the world of work.

· In regard to our normative work, the ILO has set several international standards, on Human Resources Development (Convention No. 142, 1975, and Recommendation No. 195, 2004) in addition to the ILO Convention concerning the Vocational Rehabilitation and Employment of Disabled Persons (No. 159), 1983, which are of particular relevance to promoting access of persons with disabilities to skills development and life-long learning
· The ILO promotes technology for people with disabilities through the Code of Practice: Managing Disability in the Workplace providing practical guidance on the management of disability issues in the workplace. 
· The Code calls on authorities to facilitate contacts between employers’ and workers’ organizations, and with relevant professional agencies, service providers and disabled persons’ organizations (DPOs), to exchange information regarding disability management in the workplace, including developments in techniques and technology for the adaptation of workplaces.
· Technical cooperation projects have been established in Africa and Asia through the Government of Ireland-supported programme Promoting Rights and Opportunities for People with Disabilities in Employment through Legislation (PROPEL). In Ethiopia, for example, ILO/PROPEL worked with the Ethiopian Centre for Disability and Development (ECDD) to help recent university graduates with disabilities in selected regions find employment. 
· While CV writing, job hunting skills and confidence building formed an integral part of the intervention, the strategy also included the technological innovation of posting vacancies by government, and private and non-governmental organizations (NGOs) on the ECDD’s website, and sharing them through a Google Group, personal e-mails and text messages. 
· This enabled the ECDD to share job vacancies with persons who may have been unable to obtain information in accessible formats, in particular, if they had sensory or physical impairments. Of the group assisted by the project, 76 per cent were employed in government offices, private and public enterprises, institutions of higher learning, public schools and NGOs.
· The PROPEL programme has produced an online guide “Achieving Equal Employment Opportunities for Persons with Disabilities through Legislation”  to support improved capacity of governments in collaboration with employers’ and workers’ organizations, partners and civil society to design, implement and evaluate legislation that effectively supports equal employment opportunities for persons with disabilities.
· The ILO also participates in the Global Initiative for Inclusive ICTs (G3ict) to facilitate and support the implementation of the UN Convention on the Rights of Persons with Disabilities (CRPD) on accessibility of ICTs and assistive technologies. Our work focuses on raising awareness on effective policies and initiatives; facilitating the sharing of information on good practices; fostering harmonization and standardization, and supporting policy-makers through capacity building and bench-marking.
· More recently, the ILO has established a public-private partnership, the Global Business and Disability Network (GBDN) which brings together multinational enterprises, employers’ and DPOs and business networks that share the conviction that people with disabilities have talents and skills that can enhance virtually any business. 
· The GBDN helps to share knowledge, highlight good practices and exchange information on what multinational companies are doing to harness the power of technology to recruit, train and place women and men with disabilities. 
· The GBDN has published employers’ good practices, entitled The Inclusion of Youth with Disabilities: The Business Case, 2014, highlighting how ICT and other measures are used to recruit, train and place workers with disabilities. 
· The GBDN has also developed an online self-assessment tool to assist employers in assessing their current disability inclusion policies and practices. The tool is primarily intended for multinational companies and can be used both at the global headquarters level and at the branch/subsidiary level, providing a company with a global overview of its current inclusion practices and of the next steps towards a harmonized and more inclusive multinational workplace.
· The ILO Director-General will announce tomorrow (on the Int’l Day of Persons with Disabilities) the adoption of the ILO disability inclusion strategy and action plan. This strategy will ensure that disability is a key component in our cross-cutting work to promote equality and ensure protection against all forms of discrimination. The ILO is leading by example through a staff survey on disability inclusion in 2013, the first of its kind within the UN system.

· It should also be noted that the report of the OWG SDGs made explicit reference to persons with disabilities under the proposed decent work goal and is an important reminder that promoting their employment opportunities is essential if nobody is to be left behind beyond 2015.

· The ILO is committed to working in partnership with our constituents, the UN system and civil society to make the promise of technology a reality for women and men with disabilities everywhere.
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