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Interagency Support Group
on the Implementation of the UN Convention
on the Rights of Persons with Disabilities (IASG)

May 6-7, 2010
Washington, DC

Draft Minutes

IASG participation included:
· Barbara Murray, International Labour Organization (ILO)

· Alexandra Gaspari, International Telecommunication Union (ITU)

· Emelia Timpo, Joint United Nations Programme on HIV/AIDS UNAIDS
· Nicola Brandt, United Nations Children's Fund (UNICEF)

· Julia Kercher, Pervez Hassan, United Nations Development Programme (UNDP)

· Irmgarda Kasinskaite-Buddeberg, United Nations Educational, Scientific and Cultural Organization (UNESCO)

· Tessa Valk, Jana Mason, United Nations High Commissioner for Refugees (UNHCR)

· Gustavo Laurie, Akiko Ikeda-Wei, United Nations Mine Action Service (UNMAS) and United Nations Department of Peacekeeping Operations (DPKO)
· Luz Angela Melo, United Nations Population Fund (UNPF) 

· Alana Officer, World Health Organization (WHO)

· Bassam Ramadan, Aleksandra Posarac, Charlotte McClain-Nhlapo, Marco Nicoli, Karen Peffley, World Bank

· United Nations Secretariat: 

· Akiko Ito, Fred Doulton , Guozhong (Eric) Zhang, Shifaana Thowfeequ, Department of Economic and Social Affairs (DESA) 

· Silvia Lavagnoli, Wan-Hee Lee,Office of the High Commissioner for Human Rights (OHCHR) 

Civil Society participation included:

· Osman Bah, Leonard Cheshire International (LCI)

· Rhonda Neuhaus, Handicapped International/International Disability and Development Consortium (HI/IDDC)

· Laurie Ahern, Erin Jehn, Mental Disability Rights International (MDRI)

· Diane Richler, International Disability Alliance (IDA)

· Deepti D Samant, Luca Valante, Anne Hayes Global Partnership on Disability & Development (GPDD)

UN-Habitat was not able to attend; as an update, please see the attached report (Annex I) 

Introductions and Opening Session

(i) Mr. Bassam Ramadan, Sector Manager, Social Protection & Labor, Human Development Network, welcomed the IASG members and gave a presentation on the scope of Social Protection (SP) within the World Bank noting the World Bank’s SP strategy of policy intervention is to mitigate social and economic risk on the vulnerable and poor, consistent with its mission of expanding opportunities, improving security, and enhancing equity.  
He then elaborated on the position and a work plan of the Disability & Development team within the unit, focusing on D&D’s three core competencies: building the evidence base for disability policy, integration of disability into World Bank operational work, and partnerships.  He stressed the client led relationship with the World Bank and the need for demand driven requests.
(ii) IASG co-chairs Akiko Ito, DESA and Silvia Lavagnoli, OHCHR reviewed the objectives of the meeting and its expected results.  The proposed agenda was adopted with minor revisions to order and division of time allotments for the various items.  The approved agenda is attached in Appendix I. 

(iii) Following the adoption of the report of the 4th IASG meeting, attached (Appendix II) the floor was opened for tour de table on introductions and agency-specific emerging good practices, challenges and opportunities on implementation of CRPD.

Akiko Ito, DESA – The work on disability inclusive MDGs continues with collaborations WHO on Expert Group Meeting (EGM), request for input into General Assembly report, monitoring standard rules, and participation on a number of conferences and panels.  Next Conference of States Parties is September 1 – 3, 2010 and it is an election year for 12 experts for the CRPD Committee.  In addition, DESA is collaborating with the World Bank on an EGM on accessibility, scheduled for June 2010.
Silvia Lavagnoli, OHCHR – The focus is on strategy goals, notably advocacy and capacity building through development of tools and materials such as guidance note and training manual on CRPD.  States Parties reports being received and a task force in place to address physical and information access.  The liabilities pertaining to segregating disability issues of monitoring into one committee, rather than into all of the treaty monitoring bodies was noted.
Emelia Timpo, UNAIDS – The CRPD gave UNAIDS impetus in disability issues, thus it is in the initial stages on policy brief.  It has raised disability issues in different fora to educate staff, particularly in Africa, there is a lot of work with aids and disability.  It continues to gather and synthesize materials as well as take advantage of opportunities for satellite meetings to highlight areas of overlap.
Alexandra Gaspari ,ITU – Meetings were hosted in Asia and AFR and GENEVA in WIPO for training on web.  Furthermore, workshops were organized with two groups to target how public and private partnerships (PPP) can meet needs of persons with disabilities. 
Alana Officer, WHO – Advocacy and awareness fact sheet on CBR and MDGs has been prepared.  Celebration of April 7 World Health day included persons with disabilities in activities in all WHO country offices.  Staff training includes 1) access awareness- disability training for Human Resource on recruitment, 20 web accessibility training, and 3) capacity building via a survey to address key decisions makers at director level to access what they know, how do they mainstream, and what do they need to do it better.  Several regional office accessibility audits are advancing slowly and, in the absence of existing construction, finding funds for retrofit is difficult.  Other work includes the guidance note on reproductive health includes disablity and the WHO disability and employment policy finalization, slated for the next couple of month.

Julia Kercher, UNDP – The role of UNDP is to coordinate at country level the policies of the UNDP.  Progress has been made on Human resource , policy and programming.  The Disability awareness online training on recruitment (primary) and convention (generally) and demo link can be shared on a cost recovery basis now mandatory for all staff.  An access audit is underway and guidelines used during reconstruction now account for disability.  IT side migration to greater accessible programs.  Working with IDDC on guidelines/FAQ/checklist on inclusive programming.  Work in countries happening, but not being well tracked yet.
Luz Angela Melo, UNFPA – Work on disability inconsistent, but strongest work is to reinforce health system on obstetrical fistula in 45 countries.  UNFPA is working to adopt a policy of representation.  In order to promote CRPD, they seek to build upon experience with CEDAW and CRC on visibility, state reporting, and shadow reporting.

Barbara Murray, ILO – Disability inclusion initiatives such as benchmarking study happened with mixed results.  Disability quality training at HQ and countries is being rolled-out.  In collaboration with others who are not working on disability, they are increasing the tools which include disability.  The ILO is also working on TA to include disability components and on media training.  They are moving away from looking to disability specialists and get them to do it themselves, relying on expert for technical aspects only.  Good practice on vocational training is being collected and turned into guidelines.  Lastly a background paper for intellectual disability is in development.
Tessa Valk, UNHCR – Disability is included as a part of its age, diversity, gender mainstreaming (ADGM) initiative.  It sees disability registration first and best opportunity to track persons with disabilities, noting this is especially tough with invisible disability.  There is a heighten risk tool to establish who has disability, which has been a good instrument.  For those persons identified, a case management system is in place.  The Executive Committee is working to adopt conclusion process in September, 2010, to provide guidance to UHNCHR on implementation of all service delivery programs to include persons with disabilities.
Nicola Brandt, UNICEF – They conducted stock-taking and desk review on publications and internal documents, country office survey and two country office case studies.  This exercise noted that more counties annual reports include disability (2007 – 2009).  UNICEF also hosted a series of disability theme based trainings and webinars.  
Irmgarda Kasinskaite-Buddeberg, UNESCO – The 2010 global monitoring report on disadvantaged groups included persons with disabilities, however there are major data constraints at country level, especially for out of school children.  Broader development framework necessary for education policies.  Observations on how disability is mainstreamed in MDGs indicate that persons with disabilities are behind other groups, even for countries that are showing good progress on MDGs.  Also working on ICT issues: 1) web accessibility errors in new website, easy to fix, but occur during maintenance and document creation, thus seeking proactive training steps on website production; and 2) forum dedicate on ICT for NGOs to demonstrate good practices.

Gustavo Laurie, UNMAS/DPKO – Main pillars of their work include victim assistance and work with CRPD.  Conducting survey on accessibility and hiring.  Web content accessibility guideline incorporated to improve access.  Chair of Interagency Coordination on mine action serves as convener to include disability via CRPD promotion to mainstream disability in UNMAS programs.
Aleksandra Posarac, WB – D&D team works on the operation side (rather than internal issues) on knowledge creation and dissemination.  Numerous products and events produced over the course of the past year.  It is very hard to change policies but D&D is collaborating on the development of procurement guidelines to staff on how to include persons with disabilities in lending projects.
Civil Society – IASG Forum

(iv) Four members of civil society were present, representing five Disabled Persons Organizations (DPOs).  The first speaker was Diane Richler, representing International Disability Alliance (IDA).  She noted that, given IDA’s sole function to support implementation of CRPD, IDA seeks to pull network together in countries.  The work includes how disability can be included in processes for other conventions; developing guidance for shadow reports; and developing guidance for developing national reports.  IDA is opening an office in Geneva in order to increase involvement in Geneva human right organizations.  Disability and MDGs is also a high priority.
On behalf of Leonard Cheshire Disability (LCD), Osman Bah presented a PowerPoint presentation which highlighted its works in 54 countries around the world on 1) Inclusive EDU, Health and Rehab, Livelihood, with an eye towards the 1) MDGs and 2) Rights - based approach and mainstreaming planning campaign, in light of the CRPD.  LCD is working on training and networking to address the slow process of CRPD domestication and low interest/investment in Inclusive Education.
Rhonda Neuhaus spoke in her dual representative for both Handicapped International and International Disability and Development Consortium.
Laurie Ahern of Mental Disability Rights International (MDRI) announced that the forthcoming name change to Disability Rights International.  While not changing its mission, the name change is reflective of the growing cross-disability nature of the organization’s advocacy on mental disability.
Each of the four speakers requested greater participation by CSOs generally and by their individual organization specifically.
Procedures for Sustainable IASG

(v) Barbara and Aleksandra Posarac prepared a proposal for consideration for discussion on the sustainability and relevance of the IASG (Appendix II) 

Resolution adopted in support of continued IASG.  General consensus achieved on:
Frequency and Nature of Meetings

· one annual in person meeting per year

· Coincide with other event

· Two day duration, with one day for housekeeping and one day for thematic topic
proposal: selected theme should linked to strategy and plan of action
· Organization of meeting is the joint responsibility of co-secretariats and the host organization (third chair) which manages logistics
· Agreement that general criteria on CSO participation is needed 

· one annual virtual meeting per year
· IASG members in the same city to be connected at a single location for teleconferences

· logistics handled by third chair
· greater lead time for meetings for both scheduling and circulation of materials
· proposal: 8 weeks lead time to circulate “save the date,” agenda proposal, solicitation of materials 

· transfer of third chair occurs after this meeting

· Suggest more virtual meetings to glean action items in beginning
· Extend invitations to virtual meetings to provide opportunity to field staff to join
(vi) Pending IASG procedural issues

It was noted that continuity is difficult given high turnover of participants from different institutions contributing to the IASG.  Furthermore, each institution is doing its own training, guidelines, indicators and toolkits.  These tools could be shared between agencies.
Two organizational issues were raised.  This first category is pending Communication issues.  This issues include:
· How to exchange information throughout the year;
· Discussion on the development of an IASG website;
· Recommendation to develop list of what items will be under consideration for decision, circulate what materials well in advance for that decision and prepare decision sheet with implication of decisions;
· Question on how to capture in-country good practices and how to deepen them;
· Question whether participation by other UN agencies should be mandatory rather than optional.
The second category is clarity on the institutional role of between the two chairs of the Joint Secretariat and the role of the third chair.  Outstanding questions include 

· Clarify accountability amongst the three chairs - DESA facilitates in NY, and OHCHR facilitates Geneva-based organizations

· Responsibility of IASG meetings organization is clear but follow-up is difficult - Joint secretariat to do the follow-up with the meetings and missing organizations

· Role of management committee

(v) CSO Participation

Guidelines CSO participation need to be developed.  By laying out what IASG is trying to achieve, CSO can be drawn upon better.

Development of a nomination process and criteria for participation


Considerations include theme of meeting, UN accreditation processes

Representative organizations
- Is participation is a representative organization (are people elected or self appointed?)
- How to strengthen representation from South, and CSOs that aren’t DPOs 


Role of permanent versus rotating participation


What are the other ways to engage with CSOs.

How to engage CSO in consultation, especially when role has been primarily criticism


How to engage CSOs for capacity building

How many CSOs to invite per meeting, given composition of IASG meeting?

(vi) Strategy and Action Plan
The Strategy and Action plan was adopted in November, 2009.  It was agreed that the action plan makes joint activities more likely, such as what as we are going to do next year.

NEED AKIKO’s input here

(vii) Draft Guidance note for UN Country Teams

Currently, the draft document is very large (64 pages plus annexes).  It was agreed that Barbara Murray would shorten the document (to approximately 10 pages plus expanded appendices) and recirculate for comment prior to solicitation of endorsements.  
Individual institutions highlighted differences in offices and procedures for endorsement. It was agreed that each UN agency would follow their own procedures and timeline, and establish their own appropriate level of endorsement.  It was further noted that formal endorsement is not a prerequisite for participation.  
Publishing of guidance notes was raised.  Funds to do so are not yet secured and alternative formats need to be considered.  It was agree that the cost of printing should be established first, then see if the funds can be raised amongst the groups.  The strategy to raise fund is to stress its relationship to the MDGs. 

As agreed at the 5th IASG meeting hosted by the World Bank last week, a shortened version has been prepared of the guidance note for UN Country teams to include persons with disabilities in programming at country level.
(viii) Miscellaneous

The question was raised whether to report to UNGA, as a follow-up on resolution on IASG, however it was agreed that there is no need to report back based on the mandate nor is there the financial resource to do so.
Barbara Murry volunteered the ILO to serve as the next rotational chair.
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	Day 1 
	

	Morning session
	

	
	

	8:30 AM – 9:00 AM

MC9-100
	Coffee and pastries

	
	

	9:00 AM – 9:30 AM
	Opening

	MC9-100
	Welcome by Bassam Ramadan, Sector Manager, Social Protection & Labor, Human Development Network

“Disability and International Cooperation and Development:  A review of Policies and Practices” circulation of forthcoming paper compiled by the World Bank

	
	

	
	Chair: World Bank

	
	* Civil society will be present

	
	

	9:30 AM – 10:30 AM
	Introductions and Adoption of the agenda

	MC9-100
	Briefing on the objectives and expected results of the meeting

Adoption of the agenda

Adoption of the report of the 4th IASG meeting

Tour de table - Presentations by participating members (5 – 10 minutes each) on emerging good practices, challenges and opportunities to support the implementation of the Convention on the Rights of Persons with Disabilities

	
	


	
	Chair: World Bank/DESA/OHCHR

	
	* Civil society will be present

	
	

	10:30 AM– 10:45 AM 
	Coffee break

	
	

	10:45 AM  - 12:00 PM
	Civil Society-IASG Forum

	MC9-100
	Members of civil society will present good practice examples from their work on implementation of the convention.  They should also reflect on their views on the Civil Society–IASG collaboration

	
	

	
	Chair: World Bank/DESA/OHCHR
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	Day 1, continued 
	

	Afternoon session
	

	
	

	12:00 PM– 1:15 PM

MC9-100
	“Music by Prudence”

Oscar Award Winning Film Screening and Q & A

	
	Box Lunches provided for IASG and CSO participants

	
	

	
	Chair: World Bank

	
	* Civil society will be present

	
	

	1:30 – 5:00

MC9-100
	Procedures for Sustainable IASG

· Frequency and Nature of Meetings

· Face to face / virtual /annual

· Technical seminars

· Timing of meeting

· In conjunction with COSP

· Lead time for meetings

· Guidelines for CSO participation

· Chairmanship

· Minutes of meeting

· Activate website and considerations

· Timing of newsletter

· External communication

· Responsibilities of IASG Meeting Host Organization 

· Other issues

IASG functioning in between meetings

· Sashka (World Bank) and Barbara (ILO) will prepare a note as a base for discussion



	
	Chair: World Bank, ILO

	
	Coffee available throughout meeting time

	
	* Civil society will not be present

	
	

	5:30 PM – 7:00 PM
	Reception

	Main Complex

Dining Room A, B, C
	* Civil society will be present
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	Day 2
	

	Morning Session
	

	
	

	8:30 AM – 9:00 AM

MC9-100
	Coffee and pastries

	
	

	9:00 AM – 11:00 AM

MC9-100
	The status of endorsement of the Strategy and Action Plan

The status of IASG Strategy approval by Sr. Management and Reflection of members on the actuality of the Action Plan

	
	Chair: DESA/OHCHR

	
	* Civil society will not be present

	
	

	11:00 AM – 12:00 PM

MC9-100
	Roll Out Plan For IASG/UNDG Task Team On Disability/Management Committee 
Establishment of management committee  and the roll out plan

	
	Tour de Table and inputs from all IASG members

	
	Chair:World Bank/DESA/OHCHR

	
	* Civil society will not be present

	
	

	12:00 PM – 12:45 PM

MC9-100
	Discussion on the next steps 

	
	· calendar of upcoming events

· Tentative  date of next IASG meeting

· Conference of States Parties meeting September 1 -3, 2010

· others as described by IASG members

	
	Chair: World Bank

	
	* Civil society will not be present

	
	

	12:45 PM – 1:00 PM

MC9-100
	Conclusion

World Bank/DESA/OHCHR
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Proposal for Consideration

May 6, 2010 1:30 – 5:00 PM

Ensuring sustainability and relevance of the IASG

Background

· At its 12th session in September 2006, the United Nations Chief Executives Board (CEB) took the decision to establish an inter-agency support group (IASG) for the Convention on the Rights of Persons with Disabilities (CRPD).  The IASG is co-chaired by the UN Department of Economic and Social Affairs and the Office of the High Commissioner for Human Rights. 

· As a first step, a Joint Statement of Commitment to the Convention was adopted by the IASG, articulating the commitment of the United Nations system to promote, protect and ensure the full and equal enjoyment of all human rights and fundamental freedoms by all persons with disabilities, and to promote respect for their inherent dignity as laid out in the CRPD 

· The IASG has now developed and agreed a final draft Strategy and Plan of Action, to operationalize the Joint Statement and Commitment to the CRPD, which is currently being circulated for the attention of respective agencies for endorsement at the highest possible level before the next IASG meeting in May 2010. 

· The importance attached to the IASG is reflected in Resolution A/RES/64/154 adopted by the UN General Assembly in December 2009, which, inter alia, encourages the IASG to continue its work to mainstream the CRPD throughout the UN system.  

Need to invigorate the IASG 

· At the 4th meeting of the IASG at the Office of the High Commissioner  for Refugees, Geneva, in November 2009, the following concerns were  expressed about the operational procedures and representative nature of the IASG:

· Collaboration between agencies is constrained by resource limitations

· Continuity is made more difficult as a result of the frequent movement of staff (turnover) and  representation on the IASG 

· Communication is limited  -  while a website has been set up, there is currently no operational systematic mechanism to inform agencies of the work of the IASG and invite their involvement 

· The role of the rotational  third Chair - the agency hosting the meeting of the IASG – needs to be clarified 

· There is a lack of clarity about  civil society agency attendance at the IASG meetings

· The current arrangement of having twice-yearly meetings of the IASG is demanding in terms of resources, and alternatives should be sought. 

· To tackle some of these issues, a range of possible alternative ways of functioning were proposed  - including holding virtual meetings in addition to face-to-face meetings; hosting thematic meetings, seminars, virtual discussions, improving the website as a means of communication.  There was some discussion of whether a Management Committee should be established to ensure the effective operation of the IASG in the future.  

Proposals for consideration at the 5th IASG meeting 

· Frequency of ‘live’ meetings

· The IASG should have a ‘live’ meeting once a year rather than twice a year at present

· The annual meeting should be organized by IASG member agencies on a rotational basis 

· The host agency of the annual meeting should assume full responsibility for practical arrangements for the meeting, including developing and issuing the agenda and invitations, as well as preparing the minutes of the meeting.

· The host agency should become the third chair of the IASG for the year in question, in addition to the Department of Economic and Social Affairs (DESA) and the Office of the High Commissioner for Human Rights (OHCHR).  Apart from organizing the meeting, this would involve this agency in working on a broader set of issues throughout the year, along with DESA and OHCHR.  These might include, for example, outreach to approach UN agencies not yet members of the IASG, to encourage their participation. 

· The IASG meeting be one day in duration, followed by a meeting on a selected theme (see below)  

· Timing of annual meetings

· The annual meeting should be timed to coincide with some event at which IASG members will be represented, such as the Conference of States Parties, or the meeting of the Committee on the Status of Persons with Disabilities.

· A thematic one-day seminar should be held after the one-day IASG business meeting on a selected topic relating to the CRPD.  The topic could be related to the mandate of the host agency. An output related to each theme should be identified, so that the IASG could regularly produce a recognizable output that will contribute to the understanding of issues relevant to the implementation of the CRPD. 
· Virtual meetings

· At other times, virtual meetings to discuss business matters should be held using video-conferencing, teleconferencing, Skype conferencing or email. Such meetings would be of 1-2 hours duration at most.     

· Continuity of representation

· To ensure continuity of representation of agencies at the IASG, two focal points should be nominated by each agency, with all correspondence regarding the IASG sent to both focal points. One or both focal points should attend the annual ‘live’ meeting. If it is necessary for another agency representative to participate, in place of the focal points, this person should be fully briefed in advance.

· Civil society participation

· Representatives of international organizations of persons with disabilities should be invited to attend open sessions of the annual IASG meetings as observers, with certain sessions being closed to IASG members.  A procedure for recognition of representative international DPOs needs to be setup, building on the experience of and approaches used by different agencies. 

· Representatives of international and national NGOs should be invited to attend the annual IASG thematic seminar 

· Communications

· Responsibility for the coordination and maintenance of the IASG website needs to be clarified and a review undertaken of the resources required.

· IASG members should agree to send updates directly to the website coordinator or to provide links to agency-specific websites where relevant activities and developments are reported.
The Convention on the Right of Persons with Disability (CRPD) and the Right to the City

A presentation by Elizabeth Karuga (Disabled Child Monitor - Kenya) and Jean-Claude Adzalla (Deaf Aid - Kenya) 
At the 5th World Urban Forum in Rio de Janeiro
Report

As part of the 5th World Urban Forum in Rio de Janeiro in Brazil, a Networking Event was arranged by Deaf Aid and Disabled Child monitor, both organizations for the disabled in Kenya. The participation to the Forum was made possible thanks to generous support from UN Habitat Youth and Partners Section who showcased genuine interest in giving visibility to the disability agenda.

Attendance

The Networking event brought together close to twenty different actors from diverse sectors, ranging from civil society to local community leadership and researchers from 11 different countries. 

Thematic

The presenters showcased a number of children with handicap mostly from the Kibera slums in Nairobi who have had diverse fortunes in the city. Number of them has been sent back to their rural home by their parents due to the city failure to accommodate their special needs. One appalling testimony was the account of the experience of Collins, a boy from the Kibera slums, a good football player who got amputated after been run over by a train. Collins could not hear the train coming: he was deaf. Collins now lays in a wheelchair, away from football, his main source of social integration.

After that, Jean-Claude Adzalla led the audience to an overview of the convergent principles of the Convention on the Right of People with Disability (CRPD) and the Right to the City.

A comparative look at the both rights suggests that the Right to the City has evolved into a concept that upholds human rights standards of non-discrimination, indivisibility, gender equality, gradual realization, non-retrogression, subsidiarity, solidarity and cooperation.  The CRPD on the other hand enshrines in its general principles the following:

· The principles of the present Convention shall be:

· (a) Respect for inherent dignity, individual autonomy including the freedom to make one's own choices, and independence of persons;

· (b) Non-discrimination;

· (c) Full and effective participation and inclusion in society;

· (d) Respect for difference and acceptance of persons with disabilities as part of human diversity and humanity;

· (e) Equality of opportunity;

· (f) Accessibility;

· (g) Equality between men and women;

· (h) Respect for the evolving capacities of children with disabilities and respect for the right of children with disabilities to preserve their identities. 

Jean-Claude Adzalla demonstrated that while it might be difficult to implement the convention in full at national levels due to cost implications and also competitive priorities of developing countries government, a holistic approach to universal design at local levels can help address most of the discriminations and injustices suffered by people with disability.

It was also observed that the CRPD in its Article 2 identifies Universal design as a mean to complete fulfillment of the right of the disabled. In the opinion of the presenter, we should look beyond the initial principles and applications of Universal Design but adapt the principle of universality of use to programs and planning at local and national level. Instead of being an afterthought, special consideration for the disabled should be mainstreamed in our plans, programs and realizations at all levels. The presenter drew a parallel between disability and gender. In his opinion, implementation of the CRPD need not to be costly or even require specialist input if universality (disability friendliness) is adopted recognized as a cross-cutting issue and political will clearly expressed towards that. He further demonstrated that gender sensitivity has become a way of life in many countries including the most conservative societies.

To make his case, the presenter opposed two concepts of Universal design: a Western Concept and an Indigenous one championed by developing countries.

The concepts

This concept focuses on the design of products and environments to be usable by all people, to the greatest extent possible, without adaptation or specialized design. Its focus is on structures and infrastructure and does not provide a response to all the 14 types of main disability groups. The Western concept of Universal design focuses on Standards, Technical Specifications, Physical Accessibility, Policies.  While this provides a response to physical disability to a great extend, it leaves out the social approach to disability and stigma surrounding it which is the biggest problem in the developing world.  Furthermore, this approach was proven costly and difficult to enforce in urban slum areas.

The observed tendency of decentralization and even devolution in developing countries provides the opportunity for states to mainstream disability as conditionality for support for local communities, hence promote this second approach to Universal design: a concept of the enhancement of users’ abilities through social interventions often more than physical ones. This concept does not dwell on resource limitation but suggest that if we have the interest of the most at heart at the design phase of any intervention, we will adapt resources to it.

Jean-Claude Adzalla then engaged the audience in a discussion with the question: Which Universal Design model for urban slum areas in low income developing countries?

The participants came with different opinions that could be summarized to the following:

· The  CRPD and the Right to the City are important tools to understand and implement the components of the inclusive poverty reduction and development process

· The programmatic and social approach to universal design will be the best fit for urban slum areas. 

· The government and donors could play an important role by leading the way.

· Local communities should be more sensitized and Disabled People Organizations (DPO) and Organizations of People with Disability should have the front role in awareness.

· The Participants appealed to have disability friendliness considered as a cross-cutting issue in the same right as Gender and Environment.

· The impact of discrimination of the disabled on the economy should be researched and established to lobby the government for intervention.

The event coined its own slogan: An inclusive city is an inclusive nation! This in our opinion illustrates the preponderant position of city in sustaining livelihood for all.

The participants decided to setup a listserv to communicate further on the issue and strategize on the implementation mainstreaming of disability at their own local level. The Town Clerk of the City of Kampala (Uganda) promised to do his part in his town.


