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Vacancy Announcement 19P131 

I General information 

Title: JPO in Human Rights   

Sector of Assignment: Human Rights Affairs 

Country: Switzerland 

Location (City): Geneva 

Agency: Office of the High Commissioner for Human Rights 

Duration of Assignment: Initially one year with the possibility to extend for another years  

Grade: P2 step 1 or P1 step 1 in the first year, depending on the level of 
education and relevant working experience 

II Duties, responsibilities and Output Expectations 

General  
Under the direct supervision of the Chief, Sustainable Development Section in Geneva, and the functional 
support and guidance of the team, the JPO will be responsible for the following duties:  

• Assist OHCHR in ensuring the integration of human rights and a human rights-based approach in the  
operationalization and implementation of the 2030 Agenda and the Sustainable Development Goals 
(SDGs), researching, collecting and sharing relevant information and experiences, and timely and 
effective drafting of materials and briefing notes as necessary.  

• Support the development of tools, modalities and training materials for the capacity-building of OHCHR, 
Member States, civil society and other partners, on the interlinkages between human rights and the 
SDGs and on the mainstreaming of human rights into SDG implementation, monitoring and review. 

• Contribute research and briefing material on the lessons learned from other experiences in capacity 
development and learning initiatives, including from non-UN contexts, and assist with the sharing of 
information and information management, by collecting case studies, tools and resources for internal 
and external websites and databases as necessary.  

http://www.nedworcfoundation.nl/Index.htm?hoofdpath=/NL/JPO/General%20Information.htm&hoofdhash


• Assist with a needs process to examine existing SDG and human rights learning initiatives, including in 
the context of the UN system support to SDG implementation and initiatives of and  for RCs/UNCTs and 
for UN common country programming in the reformed CCA/UNDAFs.   

• Support OHCHR in the engagement and development of new and existing partnerships with relevant 
stakeholders working on SDGs and human rights, including for the development of the most effective 
modalities for training and capacity development initiatives, and assist in the eventual roll out of these 
initiatives, as appropriate.    

• Perform other related duties as required 

III Training component: Learning elements and expectations 
On completion of the assignment, the JPO will be able to: 

• Write assessment and lessons-learned reports  

• Contribute to developing training and capacity-building materials and modalities for different audiences  

• Monitor progress in mainstreaming human rights in development, including SDG implementation   

• Engage in a broad range of activities and technical assistance in the area of human rights and development 
with UN agencies, partners and other relevant stakeholders, with specific attention to implementation in the 
field.  

The JPO Programme includes the following learning elements: 

• Possibility to participate in the orientation programme for Junior Professional Officers in Turin scheduled to 
take place in September 2019. 

• Possibility to participate in the Organization’s learning and development programmes for staff at all levels. 
Programmes are aimed at developing core values, core and managerial competencies and promoting a 
shared organizational culture and values 

• The JPO position includes a Duty travel and training allowance (DTTA) of $4,000 per year which may be used 
for learning activities related to the assignment and career development. 

IV Supervision 
Title of Supervisor:  

Chief, Sustainable Development Section  

Content and methodology of supervision: 

Establishment of a Work Plan: During the first month of the assignment, the Junior Professional Officer (JPO) will 
work jointly with his/her direct supervisor to finalize an agreed upon work plan. The final work plan will be 
discussed and mutually agreed to by the JPO and his/her supervisor.  

Evaluation:  

The United Nations Performance Evaluation System (e-performance) will serve as a primary platform to evaluate 
of the JPO’s performance. The JPO can expect to join a weekly meeting with the supervisor, as well as additional 
supervisory meetings as necessary.  The JPO will also be able to join one of the regular induction trainings for 
new staff held in Geneva.    

V Required Qualifications and Experience 
Education:  
Advanced university degree (Master's degree or equivalent) in law, political science, international relations or 
related field.  

A first-level university degree (Bachelor’s degree or equivalent) in combination with qualifying experience (at 

least 3 years of relevant working experience) may be accepted in lieu of an advanced university degree 

 

Work experience (incl. internships [50%] and volunteering [50%]):  
A minimum of two years and a maximum of four years of progressively responsible work experience in human 
rights or development, including in the UN or international context is required. Experience in research and 
drafting are a requirement. 

Experience in supporting UN interagency mechanisms or processes, UN operational activities for development 
and/or humanitarian action would be an advantage. Experience in supporting UNCT on human rights and 



development issues, including in relation to common country programming processes (CCA, UNDAFs etc.) with 
practical advice and training activities is an asset. 

Languages:  
English and French are the working languages of the United Nations Secretariat. For the post advertised, fluency 
in English is required. Knowledge of another official UN language is desirable.  

Key competencies: 

PROFESSIONALISM: Shows pride in work and in achievements; Demonstrates professional competence and 
mastery of subject matter; Is conscientious and efficient in meeting commitments, observing deadlines and 
achieving results; Is motivated by professional rather than personal concerns; Shows persistence when faced with 
difficult problems or challenges; Remains calm in stressful situations  

COMMUNICATION: Speaks and writes clearly and effectively; Listens to others, correctly interprets messages from 
others and responds appropriately; Asks questions to clarify, and exhibits interest in having two-way 
communication; Tailors language, tone, style and format to match the audience; Demonstrates openness in 
sharing information and keeping people informed  

TEAMWORK: Works collaboratively with colleagues to achieve organizational goals; Solicits input by genuinely 
valuing others’ ideas and expertise; is willing to learn from others; Places team agenda before personal agenda; 
Supports and acts in accordance with final group decision, even when such decisions may not entirely reflect own 
position; Shares credit for team accomplishments and accepts joint responsibility for team shortcomings  

PLANNING & ORGANIZING: Develops clear goals that are consistent with agreed strategies; Identifies priority 
activities and assignments; adjusts priorities as required; Allocates appropriate amount of time and resources for 
completing work; Foresees risks and allows for contingencies when planning; Monitors and adjusts plans and 
actions as necessary; Uses time efficiently 

VI Background information on Agency/Department/Section 
The Office of the High Commissioner for Human Rights (UN Human Rights) is the leading UN entity on human 
rights. UN Human Rights provides assistance in the form of technical expertise and capacity-development in 
order to support the implementation of international human rights standards on the ground. It assists 
governments, which bear the primary responsibility for the protection of human rights, to fulfil their obligations 
and supports individuals to claim their rights.  OHCHR has a staff of some 1300 people and its headquarters in 
Geneva, as well as an office in New York. It has field presences that comprise regional and country/stand-alone 
offices. Furthermore, UN Human Rights supports the human rights components of UN peace missions or political 
offices and deploys human rights advisers to work with the United Nations Country teams.   

  

This post will be based in OHCHR’s Geneva headquarters, in OHCHR’s Thematic Engagement, Special Procedures 
and Right to Development Division (TESPRDD), joining the Sustainable Development Section. SDS develops policy 
and provides guidance, tools, advice and capacity-strengthening support on the mainstreaming of human rights 
in development, including within the context of the human rights-based implementation of the Sustainable 
Development Goals and the 2030 Agenda for Sustainable Development.    

  

The JPO will be located with the Geneva SDS team and would have the opportunity to learn from other Human 
Rights Officers in the team on issues related to the human rights-based approach and on integrating human 
rights into UN development policies and programmes, as well as gaining exposure to the international human 
rights system and its mechanisms in Geneva.  As the SDGs is a priority engagement area in OHCHR Organizational 
Management Plan for 2018-2021, this JPO will buttress the capacity of Sustainable Development Section to 
support this priority across the Office, including in the field, as well as ensuring that human rights are a central 
part of UN support on SDG implementation at the global, regional and country levels.  The JPO will in particular 
be able to assist in the assessment, development and rolling out of trainings and capacity development initiatives 
on SDGs and Human Rights across the Office and beyond, engaging with partners and relevant stakeholders.    

VII How to apply 
Applicants should submit their application electronically directly to the Organization.   

Candidates who would like to apply should do so online via this link. 

https://www.un.org/development/desa/jpo/vacancies/2019/03/call-for-applications-dutch-jpo-programme-closing-date-2-july-2018/


Applications must be received no later than COB 23 June 2019, 6pm (Eastern Time UTC-5, New York USA). 
Applications received after this date will not be considered.  Applicants will receive a confirmation of receipt.  

Only short-listed candidates will be contacted thereafter for further assessment. 

Evaluation of qualified candidates may include a written assessment exercise followed by competency-based 
interviews. 

Please also make sure you read our guidelines on how to apply in the Online Application System (OAS). 
 

 

http://www.un.org/development/desa/jpo/wp-content/uploads/sites/55/2019/01/2018-How-to-apply.pdf

