
Vacancy announcement  

UN JPO Programme 

JPO in UN System Coordination 

United Nations Resident Coordinator’s Office Closing Date 
26 May 2019,  

6pm EST 
Note: This position is open in the context of the Junior Professional Officer (JPO) scheme sponsored by the 
Government of the Netherlands and is addressed exclusively to candidates with the Dutch nationality. 
CANDIDATES MUST HAVE THE DUTCH NATIONALITY TO APPLY. 

For general information on the Dutch JPO Programme please visit the website of the Nedworc Foundation:  

http://www.nedworcfoundation.nl/Index.htm?hoofdpath=/NL/JPO/General%20Information.htm&hoofdhash 

Please read the criteria and FAQ section carefully before applying. 

Vacancy Announcement 19P035 
I General information 

Title: JPO in UN System Coordination 

Sector of Assignment: UN System Coordination 

Country: South Sudan 

Location (City): Juba (non-family duty station, hardship classification E) 

Agency: United Nations Resident Coordinator’s Office 

Duration of Assignment: Initially one year with the possibility to extend up to 3 years  

Grade: P2 step 1 in the first year 

II Duties, responsibilities and Output Expectations 

General  
The objective of this position is to support the RCO in the coordination of its activities  

Partnership Support (Partnership for Recovery and Resilience) (80%) 

• Support the Partnership for Recovery and Resilience (PfRR), and its Steering Committee, which is co-
chaired by the DSRSG/RC/HC, and the dedicated PfRR Secretariat based in the RCO and led by the Policy 
Advisor. Support the Policy Advisor in this work on a day to day basis.  

• Promote the impact of the Partnership for Recovery and Resilience (PfRR) and SDG achievement in 
South-Sudan through stronger strategic partnerships and aid coordination with development partners, 
NGOs and government institutions. 

• Support analysis and strategic thinking to advance the PfRR and other key partnerships with 
development, government and civil Society partners.  

• Develop background material, action plans and strategies related to the PfRR and other partnerships and 
support strategic communication. 

• Support the convening and preparations for PfRR and partnership related events, dialogues, conferences 
and meetings. 

• Engage and support the different constituent members of the PfRR in organizing activities and reaching 
their goals, including through learning, knowledge creation, management and sharing, partnership 

http://www.nedworcfoundation.nl/Index.htm?hoofdpath=/NL/JPO/General%20Information.htm&hoofdhash


dialogues and planning of joint programs and other initiatives, including at the national and local level in 
different areas of South Sudan, where conditions are conducive for resilience building and recovery. 

UN Coordination Support (20%) 

• Help ensure high quality preparation and documentation in connection with functioning of the UNCT and 
its sub teams, and the organization of meetings, workshops and events, and contribute actively as 
required. Respond to inquiries and resolve issues, including at the level of Heads of Agencies. 

• Support programmatic coherence under the UNCF, knowledge and information management, risk 
management and strategic communication.  

• Support the UNCT, the RC and the RCO in the development and implementation of its annual workplan, 
including by ensuring timely and high-quality outputs, deliverables and reports, compliance with UNDP 
and UNDG operational policies and procedures, smooth engagement with UNCT members and other key 
partners and good internal team work within the RCO. 

III Training component: Learning elements and expectations 
On completion of the assignment, the JPO will be able to: 

• Communicate and analyze key issues related to recovery and resilience in conflict affected countries 

• Assess and analyze partnership issues and challenges and identify solutions 

• Produce high-quality reports and notes for Senior UN leadership 

• Prepare and coordinate high-level events involving Senior Leaders, Heads of Agencies, Heads of Donor 
Cooperation and Directors of NGOs 

• Prepare budgets and other organizational aspects 

 

The JPO Programme includes the following learning elements: 

• Possibility to participate in the orientation programme for Junior Professional Officers in Turin scheduled to 
take place in fall 2019. 

• Possibility to participate in the Organization’s learning and development programmes for staff at all levels. 
Programmes are aimed at developing core values, core and managerial competencies and promoting a 
shared organizational culture and values 

• The JPO position includes a Duty travel and training allowance (DTTA) of $4,000 per year which may be used 
for learning activities related to the assignment and career development. 

IV Supervision 
Title of Supervisor:  

Strategic Advisor and Team Leader 

Content and methodology of supervision: 

Establishment of a Work Plan: During the first month of the assignment, the Junior Professional Officer (JPO) will 
work jointly with his/her direct supervisor to finalize an agreed upon work plan. The final work plan will be 
discussed and mutually agreed to by the JPO and his/her supervisor.  

Evaluation: The United Nations Performance Evaluation System (e-performance) will serve as a primary platform 
to evaluate of the JPO’s performance. 

V Required Qualifications and Experience 
Education:  
Master’s Degree or equivalent in Economics, Social Sciences, International Relations, Law, Political Sciences or 
related field. 

Work experience (incl. internships [50%] and volunteering [50%]):  
A minimum of 2 years and maximum of 4 years of relevant experience with coordination among stakeholder 
groups, managing processes and events, and producing reports. 

Languages:  
Excellent/fluent written and verbal knowledge of English 

Other skills: 
- Experience with development programming desirable. 



- Experience in post-conflict and crisis countries, working on recovery, resilience building and peacekeeping.  

- Knowledge about the UN and RC system.  

Key competencies: 

Professionalism:  

Ability to develop clear goals that are consistent with agreed strategies and identify priority activities and 
assignments; demonstrates professional competence; conscientious and efficient in meeting commitments and 
achieving results; excellent analytical skills, with the ability to identify problems, i.e., political, ethnic, social, 
economic, etc., affecting a country or region.   

Communication:  

Speaks and writes clearly and effectively; Listens to others, correctly interprets messages from others and responds 
appropriately; Asks questions to clarify, and exhibits interest in having two-way communication; Tailors language, 
tone, style and format to match the audience; Demonstrates openness in sharing information and keeping people 
informed 

Planning & Organizing:  

Develops clear goals that are consistent with agreed strategies, identifies priority activities and assignments; 
adjusts priorities as required; Allocates appropriate amount of time and resources for completing work; Foresees 
risks and allows for contingencies when planning; Monitors and adjusts plans and actions as necessary; Uses time 
efficiently 

Creativity:  

Actively seeks to improve programmes or services; Offers new and different options to solve problems or meet 
client needs; Promotes and persuades others to consider new ideas; Takes calculated risks on new and unusual 
ideas; thinks "outside the box"; Takes an interest in new ideas and new ways of doing things, Is not bound by 
current thinking or traditional approaches 

VI Background information on Agency/Department/Section 
The UN RCO in South Sudan supports the Deputy Special Representative of the Secretary General in his function 
as Resident Coordinator. He is also the Humanitarian Coordinator (DSRSG/RC/HC). The DSRSG/RC/HC convenes 
and leads the UN Country Team in South Sudan, which includes 20 resident UN Organizations. The joint strategic 
plan for UN Programming in South Sudan in support of building resilience and recovery from the conflict is the 
UN Cooperation Framework 2019-21 (UNCF). The RCO currently has five international and three national staff, 
with a Team Leader. 

The Partnership for Recovery and Resilience (PfRR) was established in 2018 and has achieved strong momentum 
and is being implemented in areas of South Sudan where conditions are conducive to build resilience. The 
DSRSG/RC/HC is the co-chair of the Steering Committee of the PfRR, and the Secretariat of its Steering 
Committee is hosted by the RCO and led by a Policy Advisor. The RCO is also responsible for coordinating PfRR 
activities. The JPO will support the PfRR and its Secretariat functions as part of the assignment.  

The challenges South Sudan face today are a result of decades of persistent conflict. It is partly responsible for 
about 2 million internally displaced persons, 2 million refugees in neighbouring countries, weakening public and 
civil society institutions, a deterioration in the economy with a high level of inflation, and a large part of the 
population who is severely food insecure. The conflict had multiple layers and dimensions. At the national level, 
the inability of leaders to resolve their differences peacefully through political means, and the shocks to the 
political economy in the years following independence set the scene for the outbreak of the most recent civil war 
in 2013. At the community level, decades of conflict have eroded and weakened traditional structures and the 
ability of communities to withstand shocks. It has also made communities vulnerable targets for violence and 
mobilization by conflict actors, reinforced by traditional practices of cattle rustling and child abduction. Ethnic 
fragmentation has further reinforced these trends. Furthermore, the conflict also has a regional dimension 
where multiple nations have interest in the country. These layers are all interwoven and reinforce each other in 
complex ways and have fuelled the on-going deterioration.  

In 2015, a peace agreement was established, but it collapsed in July 2016 after several days of fighting in Juba. In 
August 2018, the parties agreed on a revitalized peace agreement with a transitional period until 2022 which was 
recently signed in October 2018. The implementation of the revitalized agreement makes process, but prospects 
for long-term peace remains uncertain. In this environment, development actors focus on building resilience of 



local communities to shocks and disruptions and on preparing the ground for recovery leading towards 
sustainable peace, development and SDG achievement.  

 

VII Information on living conditions at Duty Station 
Juba is a hardship duty station with a 6-week R&R cycle and a high level of insecurity and crime and a risk of 
recurrent armed conflict. There is widespread infectious disease, including malaria, and limited medical facilities. 
The economy is weak and a large number of local South Sudanese in Juba are food insecure. The UN has a strong 
presence with representative offices of most UN agencies and with the headquarters of a large peacekeeping 
mission, UNMISS. All international RCO staff are housed within two designated UN compounds with housing 
units of varying size and quality. The compounds have internet connection and stable electricity. There is cell 
phone coverage in Juba. Independent movement during daytime is possible, but not encouraged, and there is a 
strict curfew for UN staff from 19:00 to 6:00. There are a variety of options for buying imported food and 
household items, and a number of restaurants frequented by internationals living in Juba. 

VIII How to apply 
Applicants should submit their application electronically directly to the Organization.   

Candidates who would like to apply should do so online via this link. 

Applications must be received no later than COB 26 May 2019, 6pm (Eastern Time UTC-5, New York USA). 
Applications received after this date will not be considered.  Applicants will receive a confirmation of receipt.  

Only short-listed candidates will be contacted thereafter for further assessment. 

Evaluation of qualified candidates may include a written assessment exercise followed by competency-based 
interviews. 

Please also make sure you read our guidelines on how to apply in the Online Application System (OAS). 
 

 

https://www.un.org/development/desa/jpo/vacancies/2019/03/call-for-applications-dutch-jpo-programme-closing-date-2-july-2018/
http://www.un.org/development/desa/jpo/wp-content/uploads/sites/55/2019/01/2018-How-to-apply.pdf

