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1) JPO Programmes and Building Partnerships  

The Meeting reiterates the importance of inter-agency coordination efforts as a key element to 

enhance and further develop the existing Programmes. The Meeting further emphasizes the 

importance of collaborative partnerships between countries and Organizations.  Acknowledging 

the continued success and growing importance of the JPO Programmes, and the role that JPOs can 

play in a broad range of fields to support the organization’s mandates, the Meeting invites donor 

countries, the UN and other international Organizations to continue the efforts to strengthen their 

collaboration towards achieving common goals. 

 

2) Sponsorship of Developing Countries Candidates 

Recalling several past recommendations of previous Biennial Meetings and acknowledging the 

role of the JPO Programme as an excellent tool to build partnerships, the Meeting appreciated the 

expression of interest of different donor countries in the  Voluntary Trust Fund for sponsoring of 

developing countries candidates. The Meeting therefore invites all donor countries to explore all 

avenues to contribute funding to allow the participation of Developing Country Candidates in the 

JPO Programme, whether through such a trust fund or any other mechanism and to report on the 

results of these efforts during the 13th Meeting. 

 

3) Outreach and Branding  

The Meeting appreciated the presentation by UNICEF on Branding of the JPO Programmes. 

Recalling several recommendations issued during previous Biennial Meetings on the importance 

of the visibility of the Programmes, the Meeting invites all interested parties to participate in a 

dedicated working group on “How to create a useful value Proposition for the JPO Programmes” 

led by UNICEF. The results will be shared at  the 13th Biennial Meeting in 2021. 

 

4) Selection of JPOs 

Recalling previous recommendations, the Meeting acknowledges the importance of a harmonized 

approach to the selection process of JPOs as a key factor for the success in the assignment of JPOs 

and of the Programmes overall. 

The Meeting acknowledges the differences in the applicable rules and regulations that are in place 

in the different Organizations to assess the candidates’ eligibility and years of relevant work 

experience, and invites all Organizations to share their approach in order to facilitate pre-selection 



procedures at donor country level.  The Netherlands volunteers to conduct this mapping exercise 

and to share the results with all participants.  

 

5) Shortlisting for JPO Positions 

Recalling previous recommendations, the Meeting acknowledges the efforts made by partner 

countries and Organizations to identify the largest possible pool of suitable candidates. The 

Meeting also appreciates the best practice of submitting several candidates for final selection by 

the Organizations to ensure transparency and competitiveness of the selection process, as well as 

to allow receiving offices to select the most suitable candidate. In line with that, the Meeting 

invites all participating member states to follow this successful practice.  

With the aim of improving shortlisting and presenting pools of best candidates, the Meeting also 

encourages Organizations to provide structured feedback on the outcome of the final selection to 

donors and to harmonize their language on recommended/ not recommended candidates. 

 

6) Diversity and Inclusiveness in the JPO Programmes 

The Meeting followed with great interest the presentation made by ILO and UNDP on the subject 

of inclusion of persons with disabilities in the workforce of the UN and the international sector. 

The Meeting commends the efforts made by some of the UN agencies as well as other 

international Organizations and the sponsoring donor countries in pursuing diversity and 

inclusiveness also in the context of the JPO Programmes and invites all stakeholders to explore 

increasing diversity within their own JPO Programmes.  

 

7) JPO Training Mapping Exercise 

Recalling previous recommendations, the Meeting reiterates the importance of the training and 

learning aspect in the assignment of JPOs at all stages of their deployment. The Meeting requests 

that UNSSC coordinates a mapping of induction training and other established learning activities 

organized by Organizations and donor countries for JPOs with the objective to identify best 

practices and common standards for induction training of JPOs and explore areas of further 

collaboration. 

 

8) Harmonization of the Cost Estimate 

The Meeting takes note of the presentation of UNDP on a revised format for a cost estimate 

aiming at harmonizing the approach across the common system.  

In consideration of the impact that these factors might have on the JPO Programmes, the Meeting 

recommends participating agencies to work together to adopt a common standard.  

 

 



9)  Identifying Success Criteria for the JPO Programmes 

Recalling previous recommendations, the Meeting takes note of the importance of identifying 

success criteria beyond retention to monitor the quality and the success of the JPO Programmes. 

The Meeting, therefore, reiterates that the main goal of the JPO Programmes is to provide young 

professionals with on the job training, work experience and exposure within international 

Organizations in order further to develop their career in the international field, whether at 

international or national level in line with the mandates of the Organizations and the 2030 Agenda 

for Sustainable Development. 

It also suggests as viable success criteria for the JPO Programmes, additional elements such as:   

1) Overall satisfaction 

2) Skills acquisition and increased pool of talents 

3) Career Development and Career Prospects 

 

The Meeting invites all participating Organizations and donor countries to consider these elements 

in their evaluations of the Programme, taking into consideration the indicators presented in the 

meeting as well as indicators used in the Joint Evaluation of the JPO Programmes. 

The Meeting also invites the participating Organizations to share best practices they have in place 

when conducting their own evaluation of a JPO placement at the end of a JPO assignment. 

 

10) Evaluation of the Programmes 

Recalling previous recommendations, the Meeting underlines the importance of periodic overall 

assessment of the JPO Programmes every four years. 

 The UN Secretariat JPO Programme and France volunteered to carry out the next exercise and 

will share the results during the 13th Meeting in 2021. 

 

11) Planning for the next meeting in 2021 

Expressing deep appreciation to the UN JPO Programme/ UN Secretariat for its excellent 

organizational efforts and its relevant substantive contribution to the discussions, the participants 

request UN JPO Programme/ UN Secretariat to begin planning for the next meeting, which is 

going to be hosted by the State of Kuwait in 2021.  

 

12) Acknowledgment to the host country 

The participants expressed their deep appreciation to the Government of Italy for its warm 

welcome to Rome, its generous and excellent logistical arrangements which facilitated the fruitful 

discussions and results of the deliberations. 

 


