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I General information 

Title: JPO in Human Rights 

Sector of Assignment: Human Rights Affairs 

Country: South Africa 

Location (City): Pretoria 

Agency: United Nations Secretariat, 
Office of the High Commissioner for Human Rights (OHCHR), 
Regional Office for Southern Africa (ROSA) 
  

Duration of Assignment: 1 year (with possible extension for a second year)  

[Extension of appointment is subject to yearly review concerning priorities, 

availability of funds, and satisfactory performance.] 

The Finnish JPO Programme is normally foreseen for up to 3 years – the 

assignment for this position is foreseen for 2 years in Pretoria and 1 year in 

HQ (Geneva or New York) 

Grade: Starting level: P2 step 1  

Note:  This position is open in the context of the Junior Professional Officer (JPO) scheme sponsored by the 

Government of Finland and is addressed exclusively to candidates with Finnish citizenship. Candidates 

should be no more than 32 of age at the time of application.  

More information on the Finnish JPO Programme can also be found on the website of the Ministry of 

Foreign Affairs of Finland.  

II Duties, responsibilities and Output Expectations 

Within delegated authority and under the supervision of the Head of the Regional Office for Southern Africa, 

the JPO will be responsible for the following duties: 

 

• Research and collect information pertaining to human rights matters from a variety of data sources 

(e.g. communications, publications, the press) to keep abreast of issues/events and provide up-to-

date information;  

• Draft a variety of reports and correspondence relating to human rights matters; 

http://formin.finland.fi/public/default.aspx?culture=en-US&contentlan=2
http://formin.finland.fi/public/default.aspx?culture=en-US&contentlan=2
http://www.technologybloggers.org/wp-content/uploads/2011/06/The-United


• Support mainstreaming of human rights in UN common country programming (CCA/UNDAF) and 

implementation processes in Southern Africa;  

• Assist in supporting the operationalization and implementation of Member States' 2030 Agenda 

and Sustainable Development Goals (SDGs) commitments, including the commitments to 'leave no 

one behind', 'reach the furthest behind first' and to combat discrimination and inequalities within 

and among countries; 

• Facilitate and support the exchange of information between the UN human rights mechanisms and 

the national, regional and global SDG review and follow-up mechanisms;  

• Support the work to provide technical capacity-building to Member States in the Southern Africa 

region, UNCTs and other stakeholders on integrating human rights into development policies and 

programmes, particularly related to the operationalization of the 2030 Agenda and SDG framework;   

• Participate with other Human Rights Officers in discussions with relevant authorities and other 

influential actors with the aim of stopping or preventing human rights violations or seek other 

remedial action by the authorities to prevent similar violations occurring in the future;  

• Liaise with government, NGOs, Civil Society organizations, UN agencies and other partners to create 

baseline data on the human rights situation, with special attention to vulnerable groups; 

• Review human rights issues, including gender considerations, and participates in discussions with 

other Human Rights Officers (HROs) on the integration of these issues into political, humanitarian 

and economic efforts and programmes; 

• Perform other related duties as required 

 

III Training component: Learning elements and expectations 

On completion of the assignment, the JPO will have/be able to 

• Write assessment reports 

• Draft project documents including budgets according to UN standards 

• Formulate project documents to address human rights issues in the region 

• Monitor progress in addressing human rights concerns and mainstream human rights in development, 
including SDG implementation   

• Engage in a broad range of activities and technical assistance in the area of human rights and development 
with UN agencies and other relevant stakeholders    

IV Supervision 

Title of supervisor:  
Head of the Regional Office for Southern Africa 

Content and methodology of supervision:  
Establishment of a Work Plan: During the first month of the assignment, the Junior Professional Officer (JPO) 
will work jointly with his/her direct supervisor to finalize an agreed upon work plan. The final work plan will 
be discussed and mutually agreed to by the JPO and his/her supervisor.  

Evaluation: 

The United Nations Performance Evaluation System (e-performance) will serve as a primary platform to 
evaluate of the JPO’s performance. 

OHCHR will organize an induction training for the JPO either in New York or in Geneva. 



V Required Qualifications and Experience 
Education:  
Advanced university degree (Master's degree or equivalent) in law, political science, international relations 

or related field. A first-level university degree in combination with two additional years of qualifying 

experience may be accepted in lieu of the advanced university degree. 

Working experience: 
A minimum of two years of progressively responsible work experience in human rights or development, 

including in the UN or international context is required. Experience in research and drafting are a 

requirement. 

Languages: 
English and French are the working languages of the United Nations Secretariat. For the post advertised, 

fluency in English is required. Knowledge of another official UN language is desirable. 

UN competencies: 
 

PROFESSIONALISM. Knowledge and understanding of theories, concepts and approaches relevant to human 

rights, humanitarian action, development, the SDGs, poverty, inequality and socio-economic issues. Ability 

to identify issues, analyse and participate in the resolution of issues/problems. Ability to conduct data 

collection using various methods. Conceptual analytical and evaluative skills to conduct independent 

research and analysis, including familiarity with and experience in the use of various research sources. Ability 

to apply judgment in the context of assignments given, plan own work and manage conflicting priorities. 

Shows pride in work and in achievements; demonstrates professional competence and mastery of subject 

matter; is conscientious and efficient in meeting commitments, observing deadlines and achieving results; is 

motivated by professional rather than personal concerns; shows persistence when faced with difficult 

problems or challenges; remains calm in stressful situations. Takes responsibility for incorporating gender 

perspectives and ensuring the equal participation of women and men in all areas of work. 

 

COMMUNICATION. Speaks and writes clearly and effectively; listens to others, correctly interprets messages 

from others and responds appropriately; asks questions to clarify, and exhibits interest in having two-way 

communication; tailors language, tone, style and format to match audience; demonstrates openness in 

sharing information and keeping people informed.  

 

PLANNING AND ORGANISING. Develops clear goals that are consistent with agreed strategies; identifies 

priority activities and assignments; adjusts priorities as required; allocates appropriate amount of time and 

resources for completing work; foresees risks and allows for contingencies when planning; monitors and 

adjusts plans and actions as necessary; uses time efficiently. 

VI Background information on Agency/Department/Section 

The OHCHR Regional Office for Southern Africa (ROSA) was established in 1998 as the first OHCHR regional 

office following the Secretary-General’s 1997 reform agenda on mainstreaming human rights.  It has since 

evolved with a mandate to deliver technical assistance on the promotion and protection of human rights in 

14 countries including: Angola, Botswana, Comoros, Lesotho, Madagascar, Malawi, Mauritius, Mozambique, 

Namibia, Seychelles, South Africa, Swaziland, Zambia and Zimbabwe.   

ROSA successfully supported the UNCTs in its working groups on a human rights-based approach (HRBA) to 

programming, employing a root-cause analysis integrating and identifying the discrepancies and systemic 

gaps in the national legal framework. In 2017 for example, ROSA provided HRBA training to UNDAF Roll Out 

countries: Malawi, South Africa, Malawi, Namibia, Lesotho and provided technical support to the UNCT 



Program Management Teams of Botswana, Lesotho, Namibia, Malawi, South Africa, Swaziland, Zambia and 

Zimbabwe. Most specifically on the UNDAF processes and guiding principles, it reviewed all Roll out 

countries’ draft UNDAFs and Programs and assessed their compliance with UNDG Guiding principles.  

The ROSA office is currently headed by a P4. Through successful fundraising (and/or pending the outcome of 

the Regionalization process at the General Assembly), the office could be headed by a more senior staff. The 

office’s capacity and resource remain very limited with 1 P3 Treaty Body expert, 1 P2 Associate Human 

Rights Expert, 3 G-staff (including the driver). In 2017, OHCHR successfully fundraised for the deployment of 

two human right officers to work on human rights up front / emergency preparedness in the sub-region with 

a focus on Angola, Mozambique, Lesotho and Zimbabwe. 

The JPO position will be located in Pretoria where the Associate expert will have a broad spectrum of 

countries to cover, enriching his/her experience. He/she would learn from the other Human Rights Officers 

on a number of issues, such as on human rights-based approach, human rights mechanisms, national human 

rights institutions and early warning analysis. 

 

Context 

The Southern African region is composed of several middle income countries fighting poverty and inequality 

affecting people’s enjoyment of basic human rights. It is also vulnerable to environmental hazards and was 

hit by the most severe drought in 35 years. During this prolonged humanitarian crisis, over 41 million people 

required food assistance - a situation further compounded by environmental degradation and climate 

change. Notwithstanding, the sub-region possesses an abundance of natural resources, the exploitation of 

which poses serious challenges for governments and private actors around economic justice and corporate 

responsibility. The sub-region has diverse political systems which include democratic States with strong 

institutions and organizations and on the other hand, States with weak democratic traditions and 

institutions. 

 

Additional areas affecting the sub-region include income inequality; high unemployment; limited economic 

diversification; high HIV prevalence; poor health and public service delivery; low levels of enrolment in 

education beyond primary school; increasing gender-based violence, and a persistent gender gap in wealth 

distribution and decision-making at various levels; and narrowly focused economic and sectoral policies that 

offer limited safeguards and social safety nets for marginalized and poor populations. 

 

VII How to apply 

Candidates who would like to apply should do so by e-mail only, indicating the VA Number in the subject 
heading of the e-mail to tcrecruit@un.org 

 

Applications must include a letter of motivation and the United Nations Personal History Statement.   
This form can be downloaded from https://www.un.org/development/desa/jpo/jpo-vacancies/  
Please do not attach any other documents to your application. 
Applications must be received no later than 25 March 2018. Applications received after this date will not be 
considered.  Applicants will receive a confirmation of receipt. 
  
Only short-listed candidates will be contacted thereafter. 
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