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Older persons at higher risk

8 out of 10 COVID-19 
deaths among adults 
aged 65 years and older

Data source: CDC, COVID-NET and NCHS Provisional Death Counts
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In 15 states, at least half of deaths are linked to 
nursing homes
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http://www.aarp.org/longevity
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GDP
$8.3 

trillion

“The Longevity 
Economy 

contributes $8.3 
trillion to the 

economy through 
its market 

activities and 
another $745 
billion through 

unpaid activities.”

$745 billion

Jobs 
88.6 million

Labor 
income $5.7 

trillion

Taxes
$2.1 trillion

“The Longevity 
Economy 

supports 88.6 
million jobs for the 

US economy.”

“The Longevity 
Economy 

supports $5.7 
trillion in labor 
income in the 

US.”

“$2.1 trillion in 
federal, state, and 
local taxes paid 

are attributable to 
the Longevity 

Economy.”

Economic contributions are too big to ignore
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8.3 12.6
18.4

26.8

2018 2030 2040 2050

GDP supported by 50-plus

The contributions of people 50-plus benefit economy 
now and in the future
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Seen or Experienced Age Discrimination 

Source: AARP Research

61%

37%
Yes
No
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Those aged 50-64, in particular women, experience 
longer unemployment than other groups

9  The Economic Impact of Age Discrimination��̥���Ü�`�ÃVÀ����>Ì��}�>}>��ÃÌ���`iÀ�Ü�À�iÀÃ�V�Õ�`�V�ÃÌ�Ì�i�1°-°�iV����Þ�fnxä�L������

The dynamics of age discrimination

Women age 50-plus bear 
the double burden of age 
and gender discrimination

Age discrimination manifests in 
longer spells of unemployment for 
women. Older women struggle to 
TG�GPVGT�VJG�YQTMHQTEG�CHVGT�C�RGTKQF�
of unemployment. While women 
WPFGT����GZRGTKGPEG�VJG�UJQTVGUV�
periods of unemployment (18.2 weeks 
QP�CXGTCIG���VJGKT����RNWU�EQWPVGTRCTVU�
spend an average of 31.4 weeks 
unemployed—compared with 23.3 
YGGMU�HQT�OGP�WPFGT����CPF������
YGGMU�HQT�OGP�QXGT����
UGG�ƂIWTG�����

From early retirement to accepting 
jobs for lower pay, to longer periods of 
unemployment and fewer opportunities to 
TG�GPVGT�VJG�YQTMHQTEG��CIG�FKUETKOKPCVKQP�
OCMGU�KV�FKHƂEWNV�HQT����RNWU�GORNQ[GGU�
to thrive in the workplace. These 
challenges deprive workplaces of the 
DGPGƂVU�RTQXKFGF�D[�VJG�RTQFWEVKXKV[�
of older workers and by their longer 
tenure and lower turnover—in 2014, 
the median tenure of workers age 55 
to 64 in their current jobs was 10.4 
years, more than three times that of 
workers age 25 to 34 years.27, 28    

6JTGG�SWCTVGTU�QH�VJQUG����RNWU�DGNKGXG�
that their age is a disadvantage when 
looking for a job.29 A recent study by the 
Federal Reserve Bank of San Francisco 
shows that older job applicants across 
VJG�DQCTF�IGV�HGYGT�ECNN�DCEMU�VJCP�VJGKT�
younger counterparts with comparable 
resumes, which can result in extended 
periods of unemployment among the 
���RNWU�30 This is especially true 
for women, as experiences of age 
discrimination in the workplace 
often intersect with gender and 
race/ethnicity discrimination.

����� /CKNOCP�5EJQQN�QH�2WDNKE�*GCNVJ��%QNWODKC�7PKXGTUKV[��p6JG�#FXCPVCIGU�QH�1NFGT�9QTMGTUq��JVVRU���YYY�OCKNOCP�EQNWODKC�GFW�TGUGCTEJ�CIG�UOCTV�GORNQ[GT�CFXCPVCIGU�QNFGT�YQTMGTU�
���� ##42��p#�$WUKPGUU�%CUG�HQT�9QTMGTU�#IG����RNWU��#�.QQM�CV�VJG�8CNWG�QH�'ZRGTKGPEGq�
�������
� JVVRU���YYY�CCTR�QTI�EQPVGPV�FCO�CCTR�TGUGCTEJ�UWTXG[UAUVCVKUVKEU�IGPGTCN������DWUKPGUU�ECUG�YQTMGTU�CIG���RNWU�FQK�������������(TGU�����������RFH�
29. NORC, “Most Older Americans Face Age Discrimination in the Workplace, New Survey Finds” (2019). 
� JVVRU���YQTMKPINQPIGTUVWF[�QTI�OQUV�QNFGT�COGTKECPU�HCEG�CIG�FKUETKOKPCVKQP�KP�VJG�YQTMRNCEG�PGY�UWTXG[�ƂPFU��
30. FRBSF, “Age Discrimination and Hiring of Older Workers” (2017). 
� JVVRU���YYY�HTDUH�QTI�GEQPQOKE�TGUGCTEJ�RWDNKECVKQPU�GEQPQOKE�NGVVGT������HGDTWCT[�CIG�FKUETKOKPCVKQP�CPF�JKTKPI�QNFGT�YQTMGTU��

Those age 50-64, especially women, experience 
longer unemployment than other groups
Average duration of unemployment, by age and gender (weeks) 

Figure 8

5QWTEG��6JG�$WTGCW�QH�.CDQT�5VCVKUVKEUo�%WTTGPV�2QRWNCVKQP�5WTXG[�
1EVQDGT�������

#NN�CIGU Under-50 50-plus 50-64 65-plus

  
Men Women
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28.6
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23.7
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Low-income workers are more likely to feel trapped in 
current positions

11  The Economic Impact of Age Discrimination��̥���Ü�`�ÃVÀ����>Ì��}�>}>��ÃÌ���`iÀ�Ü�À�iÀÃ�V�Õ�`�V�ÃÌ�Ì�i�1°-°�iV����Þ�fnxä�L������

38.  AARP, “The Value of Experience: AARP Multicultural Work & Jobs Study” (2018). 
 JVVRU���YYY�CCTR�QTI�EQPVGPV�FCO�CCTR�TGUGCTEJ�UWTXG[UAUVCVKUVKEU�GEQP������XCNWG�QH�GZRGTKGPEG�EJCTVDQQM�FQK�����������(TGU�����������RFH. 
����$WTGCW�QH�.CDQT�5VCVKUVKEU��p/QPVJN[�.CDQT�4GXKGY��9JCVoU�DGJKPF�QEEWRCVKQPCN�UGRCTCVKQPU!q�
�������JVVRU���YYY�DNU�IQX�QRWD�ONT������CTVKENG�QEEWRCVKQPCN�UGRCTCVKQPU�JVO.

Those most likely to be affected 
by age discrimination are 
those least able to afford it

.QYGT�KPEQOG�YQTMGTU�KP�DQVJ�HWNN��
CPF�RCTV�VKOG�GORNQ[OGPV�HGGN�OQUV�
unable to switch jobs as a result of age 
FKUETKOKPCVKQP�
UGG�ƂIWTG������*CNH�QH�
those with household incomes under 
$50,000 reported that they felt unable 
to change jobs because of their age 
compared with 36% of those with 
household incomes over $85,000. 

This is also true for those who have not 
received a higher education degree.38, 39 
Of respondents with an advanced  
degree, 38.5% have felt unable to change 
jobs because of their age, while almost 
half of those with only a high school 
degree (47%) have felt this. 

Lower-income workers are more likely to feel trapped  
in their present role as a result of age discrimination
Percentage of respondents who have felt unable to change jobs 
as a result of age discrimination, by income level 

Figure 10

Source: The Economist Intelligence Unit. 
3��+�JCXG�HGNV�WPCDNG�VQ�EJCPIG�LQDU�QT�TG�GPVGT�VJG�YQTMHQTEG�DGECWUG�QH�CIG�FKUETKOKPCVKQP���
5CORNG��4GURQPFGPVU�YJQ�CITGG��UCORNG�UK\GU�D[�KPEQOG�ITQWR�TCPIG�HTQO�P�����VQ�P�������

<$15k $50k-60k $60k-70k$25k-40k $85k-100k $150k+$15k-25k $70k-85k$40k-50k $100k-150k

Half of African Americans feel unable 
VQ�TG�GPVGT�VJG�YQTMHQTEG�DGECWUG�QH�
their age. This is compared to 44% of 
Hispanics, 43% of Asian Americans and 
����QH�%CWECUKCPU�
UGG�ƂIWTG������#HTKECP�
Americans also experience more age 
discrimination leading to retirement—9.2% 
of respondents felt pressured into early 
retirement because of their age compared 
with 6.7% of respondents of other races.

Minorities feel less able to 
re-enter the workforce because 
of age discrimination 

Minorities are more likely to feel trapped in their     
present role as a result of age discrimination
Percentage of respondents who have felt unable to change jobs as a result of age discrimination, by ethnicity 

Figure 11

Source: The Economist Intelligence Unit. 
3��+�JCXG�HGNV�WPCDNG�VQ�EJCPIG�LQDU�QT�TG�GPVGT�VJG�YQTMHQTEG�DGECWUG�QH�CIG�FKUETKOKPCVKQP���
5CORNG��4GURQPFGPVU�YJQ�CITGG��#HTKECP�#OGTKECPU��P������#UKCP�#OGTKECPU��P������*KURCPKEU��P������%CWECUKCPU��P��������
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The economic cost of age discrimination in the 
workforce is projected to increase 

1.85

1.99

2030

Pre-COVID19

Post-COVID19

(U.S. $trillion)

$140 billion additional cost caused by COVID-19 in 2030

Source: AARP, The Economic Impact of Age Discrimination 
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Three overarching effects of age discrimination

12  The Economic Impact of Age Discrimination��̥���Ü�`�ÃVÀ����>Ì��}�>}>��ÃÌ���`iÀ�Ü�À�iÀÃ�V�Õ�`�V�ÃÌ�Ì�i�1°-°�iV����Þ�fnxä�L������

Measuring the economic 
cost of age discrimination 
Despite pervasive age discrimination,  
VJG����RNWU�EQJQTV�EQPVTKDWVGF����� 
of U.S. GDP in 2018—an outsized impact 
for a group that comprises just 35%  
of the population—and supported  
88.6 million jobs and $5.7 trillion 
in wages and salaries.40  

In this scenario, we model the 
potential uplift to the economy if 
discrimination against people age 
���RNWU�YCU�RTQCEVKXGN[�CFFTGUUGF�
through changes in employee hiring 
and workplace policies and behaviors. 
Our model considers three effects of 
age discrimination41�
UGG�ƂIWTG������

•  Involuntary retirement: We look at 
incidence of involuntary retirement 
and the decision to retire because of 
a hostile work environment or lack of 
opportunity for advancement as a result 
of age discrimination to see what would 

happen if these workers remained in the 
workforce until they retired by choice. 

•  Underemployment: We explore the 
KPEKFGPEG�QH�KPXQNWPVCT[�RCTV�VKOG�NCDQT��
the inability to change jobs—including 
the resulting loss of wage growth 
opportunities—and the loss of earnings 
HTQO�KPXQNWPVCT[�LQD�NQUU�COQPI�VJG����
plus that result from age discrimination, 
to understand what might occur if the 
���RNWU�TGOCKPGF�KP�LQDU�YJGTG�VJG[�CTG�
employed to their full desired capacity 
and compensated accordingly.  

•  Unemployment: We look at the 
differential in the duration of 
WPGORNQ[OGPV�DGVYGGP�WPFGT����CPF�
���RNWU�YQTMGTU�VQ�WPFGTUVCPF�YJCV�
would happen if older workers had the 
same access to hiring opportunities 
as their younger counterparts.  

The 50-plus cohort 
contributed 40%  
of U.S. GDP in 2018—an 
outsized impact for a group 
that comprises just 35%  
of the population—and 
supported 88.6 million 
jobs and $5.7 trillion in 
wages and salaries.40

Our model considers three overarching effects of age discrimination

Measuring the cost of age discrimination 

Figure 12

0GICVKXG�GHHGEVU�QH� 
CIG�FKUETKOKPCVKQP

Positive impacts from 
CFFTGUUKPI�CIG�FKUETKOKPCVKQP

+ORCEVU�IGPGTCVGFInvoluntary retirement More 50-plus in workforce

GDP
Model of 

the US 
economy

Wages/
Salaries

JobsUnderemployment
Fewer part-time and low-paying 
jobs; wage growth opportunities

Unemployment Less time spent looking for work

40. The Longevity Economy® outlook. (2019). https://longevityeconomy.aarp.org/. 
41. Our scenario does not model all the potential impacts of age discrimination in the workplace. Impacts that are not fully considered include lack of access to training and upskilling. 
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• Health and Retirement 
Study

• The Bureau of Labor 
Statistics, EPI

• Federal Reserve Survey of 
Household Economics and 
Decision-making

• Bureau of Labor Statistics, 
Current Population Survey

• OUR SURVEY

• Age/Gender Cohorts
• Where is RACE?

• The prevalence of involuntary 
retirement

• The prevalence of 50+ individuals 
involuntarily in part-time jobs

• The prevalence of missed 
opportunities for wage growth for 
50-plus full-time workers 

• The prevalence of lost earnings 
following involuntary job separation 
among full-time workers 

• The prevalence of longer periods of 
unemployment, which suggest 
unequal hiring practices and age 
discrimination

• The prevalence of “marginally 
attached” individuals (those who 
have dropped out of the labor force 
but are willing to re-enter)

Data sources
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• Better disaggregated data on age discrimination 

• Data on perception of age discrimination 

• Disaggregation by geography

• Intersectionality of isms – ageism, racism, sexism, and 
many other isms

Better data to build back better


